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C PR RFEIR SAILE I e, TR 400715) C LA ZIR2F B 2 3 Sk B¢ BE, BT 210029)

B E Ak, BEAHS R TANE OGRS BRI I RTE AR LITERT SRR L, AP 1
— AR TR IR, AR v [ S 1 80 A PR W) B3 T3 7 A9 P BB S D S o R
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K@ B OERANIR, PR Gl
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1 [A)EE

ok Z AT A EIRE], RAREAREED
Ak, H A E AR ERY  AHURE SR B
M55, AfgibHRTEINEE TG s —
i 2 M (Shalley, Gilson, & Blum, 2009; Zhou &
Hoever, 2014), 20-54E A 20 SUIR S5 ) — A~ 2 B4 B
R, 200 TAEETRIT/AENERRENRZ
—o HHT, Bk Z 0TS TT R PR R 6
15 B 45 P (abusive supervision)5 bt T 411 122
Y E R, ARMFRGERIFAE e —F. Flw, A
fifF 58 36 WY 058 1 A 2 L4 R IR B A9 A3 07 (L,
Liao, & Loi, 2012), [RIiHE AT LLE & NFESIHLANE
25 R W AR R, 3 XA 38 7 A TR) 42 1% 1 W
W (Han, Harms, & Bai, 2017; Zhang, Kwan, Zhang,
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& Wu, 2014), SR IMRLA DF 5 RIS A A —E &
SRR TR ), SR EE LR AT
BF 51 T A5 S (Lee, Yun, & Srivastava, 2013), B
FEA NN, A IR OGS TT AN 2 LAl R I FE 48 3
HEE N Z R E IR, TFFTFTEA K5
JEEL 7 05 1 A P D TR 3 7 Y NP 2 e AL B i
B4 AF(Zhang et al., 2014),

N S A, FRATAE O PRI 2 B S (Robinson
& Morrison, 2000) Al A I — 1% B T R 4t B i
(Metcalfe & Mischel, 1999)f)5ERt [ $2 HiJ5 245 B
233l O PRI 2 3R (Psychological contract breach)
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5 PR ok () 3 5 1 BRI T M ROE AT S A
w52 . AFFRET S . 2% 7% % (Tepper,
2000) . ASBFFEIN A 5 A 43 3 ok O BB 2 i IR
AR VE, 6 DL TR B 3 g 7 A TR I T AR
M o U FRIZL IR AE IR . A5 AR RN 58 R SE A )
JEROCER A, AT AR DGR F BT 25 B AR FH 1)
AT 8 X 55 B9 — P {5 & (Morrison & Robinson,
1997), 01 TRA BN HLURBEEAT O 5
BT DSTHRAFR B —Fh sl Z R SRR, O BRI EIR
k772 T (Morrison & Robinson, 1997), LAFEA BF5Y
FAGH, GURHEAE O TR0 BB ARy S it
T Hp K 4% 3 T B4 JT] (Tekleab & Taylor, 2003). )
hn, S EAE TAEXT I TR 3 2 (R 24 1
AT R AN TEREPP R 4651 51 T 48, 51 T 2R HA
AR ACHAEE, EMSEE, X5HCMIZZ
SN IEXT R IR A5 SR AT Y, iR TR
A DG 22 H WUy <1 4 T B 1R A8 46 Jir D) B Gl AR R
ETIHSEL TOETWIERES, HitasF%
BOM RO BB A RIR CT HER, 5K, 20135
Parzefall & Salin, 2010),

M5 TR RO B R A IRRT, S T 4
SSEE RS ORE MR (hiV VISR
AN EERAT R, B UnAE TAE A 2 B AR A
i A1) & 7 88 B 47 4 (Khazanchi & Masterson,
2011), BEFEE NN, BIHT & AT A 558, 7EE)
oBu N ol R % N (R e LRl B 5 - B L
5 6 £ A 1 91 38 A0 52 1 25 B (Hemphild &
Magnusson, 2012); 1 H., Bt & W E 57885 #
AR PR, X TC & 23 18 2 ER 43 N HEH, o A
B s BAA TR A 45 o P AN B R T
HOE XU, EEAR A S A8 S5 54E, R8T
BT 2R —E M ERAE BE, XAPEOR B THRA
K B[R] F0KS 7 (Agarwal, 2016; Scott & Bruce,
1994), MG T2 75 B B A K o 14 s ) A g 2%
M5 BB AR, X B TR O R By i &
(Janssen, 2000, 2004), U>H LA 4 F B2 R R
PG RN R, BXF 51 TR B EE A 5Z M, Pt
W T R B AR 5 41 411 55 & (Zhao, Wayne,
Glibkowski, & Bravo, 2007), SCERFFE R, 2.0
PRBL L IR B, BT 45 5 B0 52 48 )5 U] (Blaw,
1964), AR 2 252 3 B AR IR 18 22 KRR,
X2 S B TAEAHT o # h 55 E XU R 4 A
(FsF 8] FIOAG 7 46 ) B R R R0 55, AL Ik JHE R U
B A Bk R B R AR A A ME R A

] BEM: % /N (Khazanchi & Masterson, 2011; Kiazad,
Seibert, & Kraimer, 2014; Ng, Feldman, & Lam,
2010). HBLFRATHR,

Bk 1 FEE A R AR T A
YR, sFal& ) A R A6 R .

12 HEBRHERIATER

CHhE )G I = AR Az 5, Aoz
W, TER TN ZIEE, EHRKTZER, %
SRNATT R N AR B 2 2 R AN AN frT, K e PR b B
[F], 3K A& AT A AN RE R B I, S ATIACH,
HhORT SRR S AR T b O Y [ R 4R DT Y
RZ SO, BN —Fh R & DLk 2 Ry
A PTIL B 2 ZERTEAE T AT S AT, 2
—E I HPEARSE B B EUA R (DY, 2010), HE
NI R REARNE | BFUETE B b R R A S T
Ji, Bl T e i 5 A ok 52 A R i S 4 —
TR, JF I RTEX R etk 2 b 5 AR S0,
TEXF F ) 8 70 A ISR BR T A B, T
AR EITAL T S 5B RAEMERIAKRLLIE (2005)
TE L DAL W SEah b, B b 5 4k e SO HR
ZA ARSI W — 1 Fell, TETRA% AR A %
ZJa, dEEEa] L4 A 35 KRR AT 75 (p.
225); FEIA K A AR A A TR A
()3 TN Bk B2 ), RIZ 0P, (2)
W THRSIMEREE B S A CNTER R, RIS
PE; 3)FEr % I8 A CAT A AT REA R YIS 2R, LA
75 AE AT e, RPAE T, ik, R R 1T
RRMEBIRFAT HARACWITH, FEITAHZ
R 23 A4 A AT X AT Bl ke (9 f5 2R, JF k4%
AT 307 2 0 47 (T EF, 2009),

H T o R SR R A F RO, B A
LA . MEILHSE R T ATt h, K
A5 %0 0 — 15 O TR 45 B8 (Metealfe &
Mischel, 1999), &t i L4 T BB S FE S e A 1
L BRI L R RN RIS ) i SC R PR MR . i8R
WIS, DRAAETE VR T IS4 7 H SR A
Y& F B9 AN T & 48 (cool/hot-system), B FEFIA 5119
VTN T 2R G FIHE T I A TR 52 (Metcalfe &
Mischel, 1999). & R G0 AR Z (5 B S R
17T R 52 B0 K 240 DA R0 0 2%, RE A% Xof A1 8 i 8 itk A 7 2
18 . RGEAPARIINL, fefiMARI I BERY . R
W& AT g SO, S ARSI B R AT S I Y Sk
fillo SRR, MERSE—MERA SRS,
TESN RIS A5 R, H 2l PR | A A



240 N H

L

951 %

HR R T SRR A TN SOV . RS R G 28 AR
FE T AT S TR AT R SO o TRTI S F R
BT IH R ARG R F P | 45 A SR
FRE; A TR R B IR T R S fg
AT SSCAY XT3 o B R

VA b 2 0 SR PRI, R R A SR 3 B 2
NG B TR T RS, ER TR AR R
1 B B (Conway & Briner, 2002; Tepper, 2007);
T R R 8 A A SR — A A S8 2 ORI i TR
W, KA M T RGEMER, v LKL JLAS 7 iE
PR EE | OB AR AR X = F 22 )
X F . BEHTET

R R e T2 ou B, e 2z 38
JEE MRS N Z T I 5 E AR R EE R, DR
B4 H A RIS SR R R4 AT L BOR R,
FERL ARG B, o b g R AR S — AT
TR B ] 1 2 TR AE 4 rhofe i IUE 345 A8 Ak . BT
&, TR AR ARBR NREIR, A S
BT R — R R O TR B ) sl B A A
KAERFH OGRS 5 A 8GR A, 2006), 4
ZRNFEEHE, e TR ERgEE ST 2 u i,
AT 2 MBS B . TR 18 £ B DR B R FTTE A 24 21
AT R, 4N 2 7 3 ST (4 SO 10 HE 28 7 T il 2 H
H Bt R AT VE BN S5 ) o X Fh 2 o0 B n Ry —
T 2 ) B M A DN TSR, 5 B O3 T i T
TR I TR G2 1) B T ORI Y8 i T 2R Bt (Sethi,
Mischel, Aber, Shoda, & Rodriguez, 2000), Xt
FH R BB A 5 7 2 R R A BN, N ST 6 1 2k
AE R ES H O WATS), MRSTENAETT G
HRE, RECTERR LR (Ho & Fung, 2011),
PR 7= A O B SR R A AT BEME R /N . M, R
JE B th T 2 oe B RE T A s, PR T T X
BEEHEN A SEERENE T FRES TN
(A B, R/ 40 T (L 4) 78 B 46 5 1 3 2 He
Bt SRR BN SS ), X P ECHLEE T 20m
TR G IO R ] 3 TN HN 8 T R G 4k,
DAL I 7 8 A7 U R A5 B 7™ A 0 B B2 24 il R 1 T g
PEE R

B 38 7 5] 45 7 P00 BRI LR, (E RN
FVEE A e 0 S 2 )7 =0 B i b R e e
555 b Pl 3R T R A RO T AR G I 1) B TN N
RS, Wi seal @ 3RAT R pFE ks,
Jo S 2 DA RS VR AT o HEN, R A
CL AT A A5 2 6 2 2L sl A SR A RS2, 1

AT N RYIERE, SR AT O A R Sk i AR, R
AWAME R, A TR T R E R,
SEBEAE R R G A AR S8 Y B i (Metcalfe &
Mischel, 1999), 7Ei# 3.0 PR ARGIRET, FRATTH5 A8
A TN VR0 A 0 SR 4 T S v R R
58K AT RE 2 R B B B B3 ) o BRTE X R 284
UM, e MARAZENE T, ABIT A E A
BIE MR i MR 55, A2 AR O se i ey &
B FB(Oldham & Cumming, 1996). Ik, 405 5
TAETAE o TEAF R, TR MBS, A2 S
BIHT, XA 3] 0 TA NS TAEGRL, e
Xof 55 HA AR 1 AT BA 38 573 7 2R AN 558 R R 0T,
AR R E Kk, mH, ACIERRSIRL B
KIE R, W BB NG, X T RES
WOk EE BRGS0 R m R Bk (L,
Zhang, Law, & Yan, 2015). LA B 38 <2 2 4 ™
F14) o FHL 2 243 g RS T A A5 Sy 28 20 i 15400 3R 00 BT
FEEAR, H2h T 4i 5 R () Z M SC R B
W, R R LEE T e B A O AR,
DI $ 0 R AR T LAFEESZ 1Y L B i A S T A 7
T4, SRilEG APROCHR M5 (Yao, Yang, Dong,
& Wang, 2010), KL, Y& EgeEms, O
WA ANB3E ) 2Z 18] 1 5 1] O R 58 o AH HLE T
T, EHZ O AR IRRS, IR B4 T
TENBR BB AR T PR C R B AIEYE, I
Acimat 4 T 8 B0 T oKk AR OC R Y
hgE R, XHIG AR LA T, O BRI R
SR Z A G 5C R B . R R 2
3.

BiX2: PEEBHTURAYEES R R R
WM 6k R, ARG TR SRR, &
JEEE LS R ABIRZ A G EE X R AL

B 3 PR EHET AT O Z AR5 4
B X F, ARG RS EMRER, O
RAFIKHRZHZ A [k R
13 EBERIEE

MR 1~3 i 78 1) 6 R it — 2 R BN PR BeAy
TE T 0 A AE A 2 (Edwards & Lambert, 2007),
RIS AR i B AE KPR I, RS SRS
Hiu 3 O BB AR R B AR, X 5 TR i ) i
T 422 R T AR 2 M 7 >4 1 v R SR A KT B0
B, TR AE H A /D M A O B AR SR Y A VR,
XF 51 AR Sy P A T I R e, S8, ASBIESY
P DU R
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Bix 4: FPHESU AT T ORI F)E
FEf R TaI%HXF G P IMER, LINAK
B PR R AR X, B ARG P S AR, O
HRAWIARAEFIEE L S48 X Z B8P IHE
FAEG;, R BAMKE b E B ML, S Y
HAEFEEER G4 &N X RGP ANE MR,

AHFFE Y ESHESL AN 1 s

BEEH
A ] A 1
R
AT
R R
A fa] 52 \
IDERZRAIR | RTAlES
i ) 2 Tl mEAE3

K1 HEIRHES

2 W ik

21 HAXFEEDE

WATE B 50, EER. ME . M IR
b (B BGE R H125 . e BOE R IR
ABE) TR AT ) A DA SRR . sk A )
Fw2, ATRHZHB-ZR BN, =4
B B T D3 TR B A O 1 A A . R
i, FRATT G A W T G UR AT BRI AT A
A B8 5 25 AH DGR T TR T I S b, I 16
AT VA B B o FRATHELE T 98 IRF A 2 9t
PR Y D TR A R A4 B, AR 44 BT X
D TS . FRATTHE =Nt a] S SRR E . 7R S
ORI 1 )5, FATLE 0 TITE 324 00 5 4 1
TR 1); 29 1 ADEBILUS S E A 2), Fe4]
FLE T TS O BB 2y R R rh R BB A X 2 AR o
AF 53 TERZAMAH G 3), ATk FE
X5 TR AT eEA . TERTRLA 1, HERA
137 DRURR 572 £ B T2 5®RM MG REA, H
A 115 SRR B TR [ T A RLR 3L 439 43,
[ TSRS 77%; FERFIAS 2, 7EiX 115 ASHIEK
HAE 109 AN 402 44 51 T 4622 53R AR )
G, HaA 102 AR R B TR T A %00
G377 4y, 14 ISR 94%; TERTIH] A& 3, FRATT
FRLEIX 102 ANERTT (A B 4P TR A3
K, I 974 A HIHR 0] T JE A ), A

HA 93 ANHARAY 45 F1 61 T/ n) 5 BE A SUBC R
B LAR IR, AR T 3850 A0 e 8ds . (D)4
5L T [n) 46 TEvR A BT (2) 38 AR 2 ) B i Bk
R (AN e U S); (3) AR 51 TR £
HEEA ST, HEEIN B TAEH/NT 3. &
LIRAIIRAT 369 1A ZLELXT M) 4 (93 £ FE 1 369
ZT). 1E369 A NEh, Bt 51.8%; 30 & L)
TN A 51.2%; #FEZad AR LU EHE A S
27.7%; 59.5% M NFEiZ s /) TAEAR LT 3 4F,

22 WMRIA

FREEIR. R/ Tepper (2000)1 & 23k I %
JEERE, 15 AN H . 24 H O IR0y R
SRR TR Y F A UL TR AL FRGE R B A
Za R O RN . X ZEFXINI(2009)7E H EE B
T, JEEA RIS . AFFORER A R )~
ZH PR 58 R BLACCL 1)) A PE ] 18] 45 B (ICC[2]) K f
TR — B, DL AR )2 T S RO B B
S REARZ R B 70 8L (Bliese, 2000). FEit45HR .
N, MRTEREE B AR oy B B ) — Bk
(ICC[1]20 0.17, ICC[2]H 0.44, R, /- F-3%F
BB 0.95 1 0.97). HIk, ABF5EAE LR
R HCE B AR . TEADIR T, RN
—EE RN 0.93,

IR IAFE IR R Robinson #1 Morrison
(2000) 1y 1 FE ok PR A IR, e 5 ANRH
284 55 B RIS 4 R 1k, A0S Al TEFE B TR AR 1
JIAA A& LRSS T (e mlit o). TEAHESE
R R B PR — B R BCR 0.96.

hERYE: SRR AIARLLIE(2005) 1) 1 3R
el b R RYE, I Rb AL A
FFIEE X 3 NEEREA K, 3k 13 N5 H 25015
H Ay > 150 I\ 22 75 T8 1) £ B8 ok S8 2% [] — {1 =i
oL EEACSMANEIWS, 8 —A Ty
RO YRR, A UE LURNE Y 7 R4
NEZZ BB W . AW AR 2w LR
TFANEATE, TR 3 AR s A IFCTEY
Ho AP ARG NI —BERECN 0.92,

BIEH: WHET AR HGE (Wang, Tsai, & Tsai,
2014), % Oldham F1 Cumming (1996)%# () 3 4~
BRI R TGS, 3 AN EHE. 2% H
Rz T4 S — 2 . S ok
HEERER o ARWFFE HIZ LRI N — S R 50k 0.88,

EHITE: AMRERE N, AR
SNBRERERT, AN R AR TAE
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L

RN, R R ] G AN R  (Aquino & Douglas,
2003), ik, FEARMF T, FRATE S TR TP
. AERY . ZEEREE M TAEER,

AR A RRERH 7 HERA = e
R 7= AR, A ERRYCAETEEET
i, I EA REFERUE .

23 HEHHAE

BRI L BRIS . E e, AR SR
PR 43 17 R B A B 5 v U8 B iy JLA 72 1 1 )
R . IR, ARSI E S5, T4
FIF Mplus 7.0 #/%:(Muthén & Muthén, 2012)#47
Z K450 J7 i ##A% (multilevel  structural equation
modeling, MSEM), VIG5 A SCIMFFE R ; 5]
&, FA1454 Edwards F1 Lambert (2007)1) #4243
M ARG I A% ST K WA 5 1y v A B A [m] s,
AT 2538 01 Z R Y B AR (Monte Carlo
resampling method), IT8E A0 /Y B 15 X [H],

DA 96 b B R . FEARBIETE rh, By i 8l
URSEL VNN GRS

3 AR

31 WEEZERS R

RT IR N S AR RS
(convergent validity) 1 X 43 3% J& (discriminant
validity), FA1Mdi ] Lisrel 8.7 #f4EX} 369 {53 6 T.—
FAE BB AT IR UEE B . 45 R, 4
PR 8 & DR 4 L 7 ey B ¢ {E 3R F T 0.05
) 5 2 KT, HOBCA ANE S, XU A SO M
LA S B A B R AR . R, 3718
TS LU T R A A AR R Y IX A3 U S G
F 1R, 4 BIFARLS 540 5 NBIRUA EE, X SEFR
KA RIS (o = 1480.66; df = 588; ¥2/df = 2.52;
NNFI = 0.95; CFI = 0.96; RMSEA = 0.06), i
TS K i) 4 AR B RAFIYIX 0%

x1 BIEMEFLIHER

" , HELTR LY 54 36

Y X df NNFI CFI RMSEA G [ e adf
1 JEMEREAL(4 PHF) 1480.66 588 0.95 0.96 0.06
2. = FALA— 4065.49 591 0.85 0.86 0.13 2vs. 1 2584.83" 3
3. ZHE A 7780.26 591 0.85 0.86 0.18 3vs. 1 6299.60" 3
4. =HFALR = 2007.45 591 0.93 0.93 0.08 4vs. 1 526.79" 3
5. =PRI 7504.47 591 0.86 0.86 0.18 5vs. 1 6023.81"" 3
6. HLP A 11119.26 594 0.72 0.74 0.22 6vs. 1 9638.60" 6

W (Dnar =369 n w5 =93, (2) ** p<0.01 (BUBKLR).
TR, BRI OBRAPIN . PR Al

ST FERERETY A SERE b, R R R RO R RIR S I O — T
SN TR FERERE T A SR b, R R R BRI R AR IR — T
ST = FEREERIIY A SEAD b, KR A BRI S I — AT
ST . e SRR B SR b, RO B R AR AN B G IE — A R T
R RER . KRR O ERAMIR . TR QAT — R T

32 HAMFEITER

AR I bR v 25 FAT 5 R BN R 2 FITR .
DIRBAWIKRE G TAE DR ERMHL (=
—0.13, p < 0.05), X Ee2h I 5IRATH BRIE T H A
FHFF o
33 [RiZtEL
331 WERIARHIRE PN B

TEMRGE 1 FRATT R 5 I A 3L O B 2
I A VR, X B TR 7 7= A a4 Y 1
Mo BT A ST B AR St s 2, DRI FRATT 43 )
LOEIRIZGRIR | A T AR G, DIA R 405 A

H AR, MR 2R T 22508, S5 R Bl T 2201
AN FEHEBARIR . F(8, 360) = 1.64, n.s.; B
1. F(8,360) = 1.59, n.s.); {HY4FRATIRE: L0 B3
IR . Al oA RS R, LRI T(RE) g A
A, AR R T 2250 i, A5 R WOR R Uy 253
M 2 OB R IR . F(92, 276) = 2.78, p < 0.01;
B3 1. F(92, 276) = 3.59, p < 0.01), XEHXH
AR A ERTTAMAE A ") A8 8RBk T
T4 A Lh A il ik 5 26 & S By AR BE MLV Y 52
M (Cohen, 1988), Wi/KF-4544 75 f dE AL 45 L R 1A,
IS TS DI R AR (= 1.06, p < 0.01)F1 5 T
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*2 HE. REERTEENMEXKERE
e M SD 1 3 4 5 6 7

AN Z T

1 1.47 0.49

2. R 1.70 0.86 -0.08

3. RHERE 1.23 0.43 -0.08 —0.22%*

4. fEHUERR 2.50 1.31 -0.03 0.53**  —0.12%

5. LHEBZIREIR 3.23 1.56 -0.05 -0.04 0.01 0.07 (0.96)

6. L4 222 0.79 0.10 —0.11%* -0.03 0.01 0.22%% (0.92)

7. B LA 4.94 1.16 0.01 -0.06 0.07 —0.13* -0.05 (0.88)
TR 2 TH

1. B 1.71 0.52 (0.93)

H: (Dnar =369 n e =93, (2) * p<0.05** p<0.01 FUBKLEE) . G)FEFMNEEREPREFEHEXALIES N @) 5l
KK 1= B;2= 4, FIRS =K. 1=20~29%,2=30~39%:;3=40 XV I, ZTHEBRESH=K. 1= P RUTF;2= %
Bl 3= AR L, ARHAERRAY R 1= 1~3 4F; 2 = 4~6 4F; 3 = 7~9 4F; 4 = 10 4EL) I,

Bl S (r = —0.41, p < 0.0DHMISE R, O FRRAR
W5 R TAE DAL E G = —0.04, n.s.). X
U B FE A% fE v e SE Ak B R T VE A AT, OB
LAWY PR A IR R A EERN B 3 g Y S &R AL A 1
FH IR A 3 (18] 422 5500 4 —0.04; 95% A% X [8]
[-0.11, 0.03]). Kk, Bix 1 IF8A 15 2 EHE 1 =2
Fro WHEBENE, REIAFNTE, XIEARST
BV 8 R A UNE B A, XOE RA R AR
ITEFERZ I, HRTH T X R A ER AR, 5k
=, 1E8R, 2012),

332 HEBEMETHHMNRE

FEARRE 2 F1 3 R AT O L 4k RE VR R E
BHEDHEARIR | LR A RIR S 5 T A
WHZEMER, HTRIMNWEIEZEHRECR, &
ISR A Mplus 7.0 k{4, i3 22 7K -4 40 5 2
FEBR ARG B i R o R B S BT s R Nk 3
o M3 W LIE Y, FERS T TR MR ARl
ZHERE | ATWUERR, LR A B R
B FE R0 LA, o R A B R v 2 A A8 T X o
AWK A L E ¢ = -0.14, n.s.); [HFEE
P ) A5 N 1T A e L RO R A B R e R
Y1 RO S, O PRI L0k TR v S 1 28 LB
X5 T AN A B R (- = 0.18, p <
0.01), B, WFFEEERHF TR 3, (AREA X
R 2.

R Tk — A A R R T B 4 YR R
BT R 7 00 56 2 0] I8 5 800 1Y TSR AT A
JFAER T, FA12% Aiken Fll West (1991) 9t
53 500 BB SN T s — > B o 2 (B AR (] D AR
Bivp, JFaEAT RO 2). B2 il IE H, 5

*k 3 HERLEFEEE. (EZYAWAMATEE
N R ERE IR TR 2 4

Ak MRS ELELITEN BT AN
5] —0.26 (0.15) —0.05 (0.14)
EE —0.21* (0.11) 0.02 (0.07)
ZHE R —0.04 (0.18) -0.13 (0.17)
TR IR 0.03 (0.06) 0.07 (0.05)
rhs L 4 0.28% (0.11) -0.03 (0.07)
L34l 1.02%* (0.18)
NNELIEZESN 37N —0.05 (0.03)
I Bl < rp R A —0.14 (0.22)
AU B B L PR < i L 2 0.18%* (0.07)

(D) ey = 369; naaam = 93.(2) ** p<0.01, * p <0.05,
G)FE 5 HEE MAR R

451 —— (EhRE B
e TR

1.0

MOBBATE  HOBEBANSE

P2 bR B RO SRR A IR A BT A 3 T = ] A
TR

R e A L, FEm b SR TS, O
LU IR RN 5L T AN T = ) ) £ ) DGR PR AR 5, XS
Ji 4 B T 40T A A o fRT B AL R 43 BT (simple slope
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analysis)Zh LRI, 7EE PR E4ER KT, O
BB 20 B YRR G TR s g =2 ) A ) DG A 55
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Abstract

Although creativity has been recognized as an important employee outcome related with work context, to
date little research has examined the relationship between abusive supervision and employee creativity, which
has perhaps been hindered by the lack of a theoretical framework outlining the mechanisms underlying this
relationship. The current study examined the processes linking abusive supervision to employee creativity in the
Chinese context by focusing on the mediating influence of psychological contract breach and the moderating
influence of Zhongyong thinking style.

We collected data from 93 supervisors and 369 subordinates at three different time points. In the first
survey, the subordinates were asked to provide information about abusive supervision and their demography.
One week later, these subordinates were asked to answer some questions about psychological contract breach
and Zhongyong thinking style. Approximately two months later, we asked these supervisors to rate their
subordinates’ creativity. Multi-level structuring equation modeling technique and Monte Carlo resampling
method were employed to examine the hypothesis about the moderating role of Zhongyong thinking style in the
indirect relationship between abusive supervision and employee creativity through psychological contract breach.

These findings provided support for the hypothesis that the indirect relationship between abusive
supervision and employee creativity through psychological contract breach is moderated by Zhongyong thinking
style, such that the indirect relationship is weakened when Zhongyong thinking style is high, rather than low.
These findings contribute to our understanding of the relationship between abusive supervision and employee
creativity in the Chinese context, and imply that the negative influence of abusive supervision on employee
outcomes could be decreased by guiding employees to cultivate Zhongyong thinking style because it can
encourage self-regulation of behavior after experiencing abusive supervision.

Key words abusive supervision; psychological contract breach; Zhongyong thinking style; creativity





