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B, FRIRPLITS TIEGRT
—HRFREFER TN TS SHERE
B oM oy K’

CHRILRFTRIE AR, W 110169) CT MRS TRIGEH2AKE, 7 510006)

+
2

W OB CUSE BRI U RERBOSUC U T SRS, LB SN R AR oK . RO R TR L
AT T 1) — Bl B A DO LR S AT, SRR B AR T T = i 8007 2. SR, DAEERITSE 200
TR ((CZEURAT )R SLC (AL UTAT ) AN L5 %0 T 8 AR ) 2 S A s e SN BRI O 1 b
KRR, SCRIEA G AGBRE e, BT RS B A B AT S T SR AT I TR R ARSI R 2
W AR BL T AT 735, A 130 4y PIIFTELS bR B BE HE A T 08T, KB (DTEREE S 57 KA 2 5 5l
T, TRV v I T A AR TR BE T R A RIS S UK B LT, B BT TR AU A
AR TREZRESE 3) RSBSOS TR TR I e B % 2= T 8 TAEST, Hoh, Bl

1o I AR PR T T ARGk B B R e 1Y . L RS RANE 122 B0 RO A HIRCR IIAIR, X0 |

B BE I TAE ST SRR USRI A — 7 1R R

KGR UG, (RGNS, BRGNS RUBOHI; Bk

SFES  B849:C93

[ 4

NS F L, GUFE N AR R T 2 X . 4
Mg 2 H RURR, MRS EEXOTE, L
H IR RO iE LR @ ol o Bl F 52 48 Hi (Owens,
Wallace, & Waldman, 2015), H—p4i i1 NE T
P R R O i A oK, ARz iy 2
T B — iz BRSO A B a1 s 0 K, BIRL
JC45 5 (Ambidextrous Leadership) (Rosing, Frese, &
Bausch, 2011), AT A2 H A 22 5 B AR Y €005
A7 M RE) B T 2 40 5 XM (Rosing et al., 2011), Jf
B R s T AR A B 2R Bl T . POREIR, AL
JU R B RAETE P I, R SHA
(Keller & Weibler, 2015)., ZEHF1%Z 5 (Schreuders &
Legesse, 2012)58 40347 0 W8 &, AR A T rp [
T BT IR RIA LB 2 . BTk, A SCHl
SR T EA RS, TR EA P E SRR R L
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JCHRAITE o fE ], T 32302 2805 32 R0 (1
[EIHX, 2004), HAP EFHRZ B2 BRI T
IR BERE, 13 (Leader)R A E—FE, BEAH
SRR MEE TR, X AR W TR —
T, H R B ROt i AT o . B, A
TR I R BT 5 T T8 CAE R B 5 1A G (Tsai,
Spain, & Wang, 2013; Wang, Wang, Tang, Tang, & Al,
2016), SRTM, WA —LLHFE LB, 2R T
JEARBEZ H R T & TAE ™ th (3%, TR, 255
HE, 2014), £ G R A RE T, JE SR,
2007). HBL LA B AT REALE T H—, Bl
It 5 AR Hh Z TR AR W] RE A7 7E 52 A% 1Y 52 1 i 72,
A ] 6 A ) 2 2 REJ - i o e A [ 80 52 e S8R
HZ, TR fe b, (=200 my it B
“KUR AT BB AEAEE ARG O, AN )
HE TR Z BRI A AR, XA HE45 H T
V7 Hh i i 28 S AR RS2 R ROCR .
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TR B R UGE, AR SCHULE TR BE D e
(Followership Theory) (Uhl-Bien, Riggio, Lowe, &
Carsten, 2014), VIIFTIF B IFHER m ~ JE T /RS
BRI SRAR o B EE A — PO SR U TAR
AT R, Horb 2 H BA S R A 4E R 2 AR
WAAT, BB AEPA T 40 5 4 2 ik F rh AR B >R
0 58 I PRI RS 2 SRS 5547 g RSO, Rk S, 2%
THTH, 2015) AWFFEIN Ny, G BRIt 2s H %
e T B AL 55 AT B R M, B 52 3]
155 AT Y B B AR . BARORTE, (C2 914,
SR T JE e AR S Il 2, TS L& T 8 AL
B MU SR, W2 B S Sike bR . B
G A L #0447 M (Farh & Cheng, 2000), X 2> {2 fifi
TIBATEHIFN . IRMAGIR o ik 253 5 2R R I
Jit, BRI AT I T AR AR, TR
M PR A A AT O (e, ZRER, 2014), A
R B AS o Xof A 5 T A 7™ A SR, 0 AR X
No X B2 500N 8 AEAT 55 PAT i Ft b 28
TR APAT R L, A 258 B AT 55 P A 7 i) o i
FIRCR (B, 1, 2010),

RO i MR T M &, BT EfE
FHRICR 2232 BV R o > 4005 2 [a] I St {2
5 AR AP U AT IS, TR 22 R R I
S I N L N G e I = =TI (1 (391
—fi%. AR, FAT Har 4o BEE . B
BRI BEREE . MRS, BT LR, A
SCHAARVT: S —, FEEEAREIES, T8 BRI T2 A
2B A 2RO T 5 AT T AT R BE Y T s T
T B, REAFEN, Sl BEML, B2
BUEE T AR AT =2 A A7 2R =, BRI T 2
A% REL IR T it 1) 52 0l 5800 A% 36 28 T AR G387

BATRATH
i &

(= B BB eAE

5%

| W BERE B

o1 ROt RO SRR ST T A
T

1.1 BEEidie 5mRmnT
BRI it S — b B A B L rp R 4 R i XL
JCANSFAT N . AET AR, (250405 34 R T e,

Kl F )8 TAET R Mg AT 3 T = 2 s ol F )
SR, FRTEMRM . B, FRATHEF RO
SR BT E R AT B2 S AL
PIFP 22 5 B AMNA SIS A TR, I BESAR AR T b 155 5% P
P X AN AT . Horp, (2SR AR S
FHXR IR TAERIAS A AR AL B K A MR CRAA I,
JAmi Y, Esear, 2000), A TAE L8 5845 AR
AT 1 A ) BB, 3 b A oA ] 4 1) B B A R T
T+ T I8 U85 TA4E %% J1(Shin, Taylor, & Seo,
2012), {HA S — bk M S0~ 2840 547 M 8 1T B
Sl T &8 A SR S RN B T (=B, B, A
I, 2015), oSBT @A BRI . B X 2R A
AT AR 1, A0S AT 55 W4 S T e b 5
JAAT Al A A AT — b IR AL
BREPRER, T H TR, BOR T E E e Y
T 77 R OBIAAE, 2000) . X Fh4 517 R WE 23 R B
WEWMARER, NSWETE., MHRERTRE
LRI ALK PRI, B A FI BN |
S TFB I (Farh & Cheng, 2000), t, FATIA M1
REOFAT R G WBACS AT ISR B S, WRESE K
WA . MIEIEEE, PRE 1+ 1> 2 BRI

R HEE Bl S PR (Uhl-Bien et al., 2014), FJRTE
1B B AT 3 R 2 R AR AT R R o AE R
FEEBE T, 29055 MBS & 6 5k TR
BEAT RO A EEAEH . TR 7B R 2T
(i B H £ N %% 5 TAF(Shin et al., 2012), 1 241
XA T3 B, T R 38 B DU e A X R
FIARM . HKHfF(De Cremer & Van Dijk, 2005), F&F
BAMABRATAN, 2B RIT NS A 3T
(MR Z R 25| & F @B Rl, X Fhae b kL 15
{2240 T g | W BIAS BE, XA HG AL AT T3
Fr A I AERA T, e RN T & B T -

A SR I 2RO AP O [B) AT A A, BT
REAFFEREEE D255, X R AR BE 25 S T AR 3T
e e 2 Bt e A P BT R B A U AT R A AR e, B
IS, e B (RO AT R) B R (B ST T
SRR BE A YA, A0S AR R EL <R R, OR
AT RER I R L. YRR =i, 415 —
i 2RI LA, T & & S AT T AT
4>(Cheng, Chou, Wu, Huang, & Farh, 2004), —J5 1]
MA@ RS BRI, SE PR AR TS, M R
W, R R AT LA IR, AR R B
T, FIRIEPATAE 55 R v 2 J B o o i AR, ) 265
JE, PAILRARZ S & W B A wigh, sy, R
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A, AE4NI, 2010), BEEKEE, GRS F4
251 b T @ s A, A8 TAE A B
SN, S5, A, FGY, 2003); g S
Rt S S S, X R R
WA, VLR TR EIERCE BT R B 2 8k
FERX A RE S = W4 O IR A 8lh, TEAR T
AES 7 A e 2 — KRN 4 — KB i O B, BT AR
BILAPIRE, LR T TS BT

HI: Yt B (2880547 ) 5 57 ik (A A T
K — S, BB S E T BB AT
TR &R

FEIKE A —S), 0534 il fe 8 il B 2 1
e 2 RS W R ORI AT R . Y IR 2 S
Bf, fEE{CRRGUFE ST, T84 A i
SHEBBIHL . BLEE, ST AT AR,
REBEHS N J8 A8 TAE =2 1 H E 15 5 (Deci
& Ryan, 1985), X AN @44 b B S HLE 0 R SLBRTT
SR T AR BRI S 2, B2 SEREE
TR . MBS T, BRI B IT kR
OB ST ) PR BRI, SR, 40T B
Z BSERE, N8 BRI AT AR S . BRI,
e B G 3 R T 4k R AU R L, ARt
STWTE T/, BT &8 BiahisE, 2010).
A2 S o 850 3 (St L 3 /0 1) P BRI, 25 1 R R
N H A KO NFF K 5 Kk Jé(Farh & Cheng,
2000), MBI A= <A FRF H O RINE . XFHAHITE
A SO T R R 2 s

H2: it B ({28047 ) 5 3 R (BA A 7
IR —3EE, B2 EIE IS T BT
e TR ERE,
1.2 FRMITH RN ER

BRI ES R T — MRS FERE . TR
FEAEFNGE B H A BB HESE (URL-Bien et al., 2014)
ZHS A HERE T 905 R a2 e R R 138
Bl 7, ELFE T @ 8 R T A Re s 25 A . TR
WA TR —Fh R 2 S 3B BiA T, BEWRE T
JE B R AR AR T AR M L AT 55 AT
o, K AT AR T 8 52 T A A I Aot RS A
AR TR TSR, %, B, 55,
2016), F¢ ERig A S5EE 1.2 454, ASCAh, B
I LB S 252 i B RA T, 4k s R
TAES R, 5, 76 BRI 7 R — S, 4
A BB i S AR T i AR IR 7S 8 Bl T,
RAPAFRM BRI, SR, ST H1 B

A E 2 30 s A AR 1 2 e IR SR A T 4 55
RIS R, o IR 22 R B R A SR B . HAR,
T RN S SR BE AN — B3O, TN B 22 B Y
., NIRRT TAESS 1977 X R iS4
SRR, DN TTTAT ) T 58 B A B SR H AR o T
e Z BEEIE T, T8 R AR M ar <, it
ZTAERRAE . XA RUE 55 AT, b ek
RGTCRA

H3: RO it e i T Js B IRA T Sk i T A
Gk Hoh, R mlad BUR SR TR M TAE ST
P18 T 2 200 I i 5

2 IS5k

21 HRWEEREF

ARWFGER MG A, BRRERK . RO
i 3 M 3 AR EE, WA LR L T
SR, S, WEIEE T Al R S
“IREE N7, “HREE T SR A SN FHRIEE S
ARG 5T, FEREIT RS IR 4 o At I R,
“ERZE NS E IS 5 AN A It T S,
LB ABFFE AT WIS s, oA A
M1 204 & FEEE ARG R, JFPE B4
SECESPURED . B RS, BIBRELA
T2 . IR &m % 183 £y, Ml
89.71%. 1 MG, AWFFREIHE 183 £ 5L 1 ]
M—THAEN T IRAE S 5. BT LUAEMRGT
B, ZEO0NE, WOTH, 2017) R T A ER 5 S
BT, AW FEASE T E A PERUR TSN, I
51 QTN I TS o M O O (B4 i o O 9
B ALA BET 3 130 13", [ER K 71.04%.
EREAEAT, B s 52.31%, FH4ER N 21 2,
AR R L B2 94.62%, ABRBIEIY 17 A,
i LEHB RSN 17 A RS H AR
o, HPE L 59.09%, PR R 25 %, AR L L
7 98.46%, A4 FHRS5AFHIA 40 S H .
22 MEIR

ARG R T3 — ] R R o 0 S R R
RS, EERBIRA TR S Ay, 15
FORF AT LS .

U ARHFSE#E4T T Power analysis (Cohen, 1992), FR/rHrASHF 5T
MG 1 . 1T Power analysis 047 )5, 15 8IAHESE H Y

GEIT A J1 oM 0.83, #idbRiEME 0.8 (Cohen, 1992), X it A fif
FHEAB SNSRI ] o BAREFE 130 BEAC R AR IS T 2 A0
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[N R N0 0 - B e [ 0 e
PR AT ER TR AR I 55 (2000) FF & I ZE &
AT TP 2R T A i AR, BRI T SR g
A (2010)F & BRI S 2. Hih, (228405
ALFGAN BRI (6 F)AI“TE 25 A5 (5 30 PG4k
JE, B /At SR R A T, kil 2 TR
B SR >, 4 FRAlf FI e SR, b/ b 2 B A 4 T B
e o FRESTHIA 0.91 F1 0.93; BURS LG L
AT (8 )R v 40 5 (10 80 P4k B, {3 R
e i/ ib R JE 58 4 AR Ath/fth A 45, <“Ath/dih
BRI TAERE B, BRI o RET
51K 0.96 1 0.93,

FRBAT : RIJE UK (2015) 78 1 [E g 5L T
KB R B RS T A 2 8, EUH S
SR e RN /b A ) T ARG 3R RE, J1 R Bt
(R B, <Al /dth A AT 55 TR 25 AR ik 5 Al PR e
SERL” (0= 0.91),

TES3: &M Chen, Tsui #l Farh (2002)JF %
M TAESURCR (4 ), 0. “FRAEHT 52 IR A
B TARAE 557, <F0 0y 2 U BE IS B 450 S 110 31 22
(a0 =0.70),

EHTE. KIEUAMREE, T8, 2016),
AT 5K 0T — T B BN TRRAE 25 (A by 4 il A8
i BRULZ AL, N EAA V5 R 0 TP A
MOoTH R A AL 5, R Rosing % (2011)JF &
AT L 0 2R (7 ) 5 P 5 B L i 3R (7 )
AR o0 R B 5K 0.85 5 0.90, T B Y 2,
ARWFFEAE Y Zacher Al Rosing (2015) 5T, BT L
7 5 A T P A AR P A ) e BRI T
-G X — e, A —# AR T
s il P O UG AT S B R T
2.3 Hitoh

A5 R SPSS 20.0 #EA TR EGE TS A5
ST, IR AMOS 18.0 FEATERIENE N & 23 Hr LA
G T 725 R ) 45 KA S0 P R X A R . RF R 1. 2
5 3 (RS, Az 25 = Rl IE A R T 43 AT
(Edwards & Parry, 1993), #H A%y 17 vl 14 4y
BTN 22 SAE AT, LU AR 20 BT O 1k R (AL BEORS 1 114 245
W ZH AT

Z; =3I E 4+ by + b (X)+by (V) +
by(X?)+by (X xY)+bs(Y?)

E ERARK T, Z; RF T IEBRMT, X 3
RGN, Y REREAT ST R, 7ER 50 U

JEHEX T @ BT R, FE—BHLX = Y)
X R BRI L, AR (b + b)) TR 1, 7EA
—HER(X = )X R A L, AFRb, - b)) AT
o B s 2

KR 3 B, i FRUEIEEH 5 A2
B, A RON FRRT R B AR R B 5 A2 iR
X B AT L RV P B 45 5 o A 1 B o B o X
— X, FAM1Z% T Edwards 1 Cable (2009)f %
W, e 2E AL AT R A R — A A e
(Block Variable), F#H FH T )52 A RO 70 #T o
LR R 5 A 2230 31 SRR 84 591 36 LA 1 119
mH R, AT 2 )5, SR Bootstrapping 72,
A 3250 A8 ) g 22 597 1E. 95% A5 X 1) LAAS 36 /R A
R o

3 WEFEER

3.1 HEFEREKRE

R T ERIRNE DT 2%, APPSR E 2R
T2k ZufE A AR A DT 0 [ AR A
Podsakoff, MacKenzie, Lee Fll Podsakoff (2003)1) )
Dulac, Coyle Shapiro, Henderson F1 Wayne (2008) 1)
W, FATRA T “Harman HLPR -2 F1 AR B— 7 7
%A 1% (Single-Common-Method-Factor Approach)”
A A 5T RO IR PR 5 22 . Harman HLPR 746 56 9%
BER IR, RETERE BIIRRE N R b 95—
DA TN 27.84%, A BESERE R —2F o BT AR
BTV ik g5 R R, AR [ R T 2551
S G 0.37, AR [RIER D7 22 nl A0 5E v A1
HIFRUE 0.50 (Dulac et al., 2008), % b, [A]¥E 5 253F
R HE AN R AR
3.2 WIEMEARSHTESXDBE

SR X e I S L AR @ R R
JE, RSO ZEGTAT R . BT AT . B R
AT TAESTSGHAT e M R 3R A0 B, S5 2R a3k 1 B
N, FHAL 3 ATEPBIEIA L, PR R A TR
Rk 2] E SR (RMSEA < 0.08, NFI/CFI/TLI > 0.90)
HERBENER, FUAAT T 4 M ERAAR
R IX 88
3.3 RS SHEXSH

HI3R 2 "R, (SRS N S BWIT(r =
0.66, p < 0.01)FI' T J& TAESIRL(r = 0.33, p < 0.05)%
BFEIEMK . TRARMITS TR TS =
0.33, p < 0.0 B FIEM XK.



1 5 RS REOM . BT 5§ TAEST——R R h EE 5T SO S A &5tk 121
Fz1 WIEMHEZESHER
i Ve df Z/dr RMSEA NFI CFI TLI
R . AL; BL; JIZX; JP 63.05 29 2.17 0.09 0.92 0.95 0.93
=[N#&E: AL+ BL; JJZX; JP 223.87 32 7.00 0.22 0.71 0.74 0.64
THZ. AL+ BL+JIZX; JP 149.41 34 4.39 0.16 0.81 0.84 0.79
Hi[HZ. AL+ BL+JIZX + JP 432.43 35 12.36 0.30 0.45 0.46 0.30

H: =130, AL= BT, BL = {CRBUIRAT, WZX = BUWIIAT, IP = TAESE, 5 Rn A a3,

R2 FEMREEWNTHE. WEEMEXRY

Ap Rk T i 22 1 2 3 4
1 FFil—H & BT 45 0.24 0.27
2 [CEGUFATH 4.07 0.73 -0.12
3 A FAT N 2.89 0.88 0.36%* -0.12
4 FURIRAT 434 0.62 —0.24%%* 0.66%* -0.07
5 TAESK 4.12 0.65 -0.09 0.33%%* 0.07 0.33%%*

T n=130, **p<0.01,* p<0.05,

34 RIZMEER

RIFW T 22U SR a0k 3 B, fin
AT FEHIUMAE B, 83 il R 15 2 2
FTHAR? = 0.04, p < 0.05), 4 Rk, FETHA 3 [
BAE, APFFEHEAT T AR AT, SR ANER 4 PR
W, TR 18R ST R ) X
FRAONE, AT 30— B LR (X = )RR (b,
+ b)) E . A RPR R E N IE, WU T E K
FEO AT Bt 25 i L (1 25 400 S 470 ) T ST Ja (A 43
AT OB T E S Rz, XU ER
TR AT Bt 25 1 JEL (1 ZE 400 S 47 0 ) R ST g (A 43
SAT R R T i g, AN 4 b R, e N
W —BMLX = V)RR R E H A EHEGEE =
0.47, p < 0.01), XULAHE R B, BEE &
B, FREBMHITE . FHL, B H1 A 2508,
Hk, ATk 28 283 T2 Bk
XIFRELN, ASHIFFE RS 30 A —BEZ (X = —Y) A}
F(by — by) B o AR N IE, XU
Z 5 () B R JE AR AT TR R
Mo AN 4 FroR, MR EHTEA—BHLX = -
RER BN IEMEGEIER =0.51, p < 0.01), HAM {7
B & (Lateral Shift Quantity) ; —1.96 (95%CI =
[-2.34,-0.67]). 4400534 it L (280 % A7)
FS7 R OBA ST S A7 ] FE A — B, 52 B sk
L, FIRBR AT R Z B ENEE TERE. W
IR H2 1531 3 4%

FeT R 3 AL 3 Bg s, FRATL R T e L I,
TN i 1 1 (L 2). BB PRAT A SR T 7
R EO R, HA M E (W RN T8
B BATEAR T A A a8 (A2 B JEE 2 h, %

S5 3] g 17 1AL R — B (e A B A DI — AR
2k, XKW FE SN H AR /NGRS,
Z T H AR EES, T Jm BB IR T 4 v

#3 ZWMAEEFLER

.- A TR AT A
A ] () K]
lig e 4.33%% 4.39%* 4.27%*
1) 2% -0.06 -0.031 -0.01
LR 25 5 -0.01 -0.01 -0.01
PR 0.04 0.09 0.14
AR MRS 1] 22 5 -0.01 -0.01 -0.01
Bi IS 0.02%* 0.01 0.01
TFHO< & —0.43* —0.40%* —0.52%%
2B
{ZZR AT A (X)b, 0.52%* 0.49%*
BALETFAT (Y )b, 0.59 -0.02
{28775 (X)bs 0.12%
{28 AL (X XY )by 0.08
A J5 (X)bs 0.09*
R? 0.14 0.47
AR? 0.33%* 0.04*
H: n=130, **p<0.01,* p<0.05,
F 4 REREBEE
it 24 TR RAT
—BME X=Y
FHE (b, + by) 0.47%*
[ 2R (bs + by + bs) 0.29
A—F L X=-Y
B (b, — by) 0.51%*
1% (bs — by + bs) 0.13

H: n=130, **p<0.01,*p<0.05
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E: BEWBTRR, TH

3.5 TERBMITHFNYAIKRIEER

TR g A SO, FAT1Z% T Edwards Fi
Cable (2009)HYHEIL, Seb 2047 FAL 23
FAT A — 4 B AR 5 (Block Variable), ZH3HRAR
I A DL ST G b VA it S (28 40 AT R ) R ST R
FUAFAT R )P B — B0 5 A — 30 B4 5 R 2800
(Edward & Cable, 2009), B HZAYIE, 5 AR
N 2 AR O R rh A AR A ITAL RS SRR
#(Zhang, Tsui, & Wang, 2011), HARME 2 5 41
22300 3 14 S B4 S 3 LA Kok 07 1 BT 0 2R 8, 8B A
Mo ZJE, TR RS . FRATTE ] B R
AT A 0] I 2 A8 A Bootstrap 32 kA 5 H A
% {E (Zhao, Lynch, & Chen, 2010)?, 5% W55 5,
R it A B AR 3 A B A TR ) T AE S
BN 0.16, 95%CIL= [0.04, 0.37], AELHE 0,
UL R A RO B, R 3 A5 BN E R, 3R
T B AAT A VEFRCRIE, sl 3 iR,
LA b, SRR AN TAESUOE &, Xk
W55 R e AR L, Rl e vl o B PR A T % A
GO E [ B A R, 22 AL E B TAESTRL
FART AN E, XRS5 ZRBSEML, B2
FEIE A BRI T X T ARG 1 1) s S5, [ 3
JIT 43 B0 1 B0 55 AR BIF 58 5w A 3508 S8 4 AT R 4
A —2, RPRBE it i T U A T ok R i T
lFve

% Bootstrap J5 ¥E 47 A K 5 (Zhao, Lynch, & Chen, 2010) 555
IEA AR R AR RS, BERE, SeuoBz: . AT
R 2SR TR 2= AR T2 A8 FH o Bootstrap Ji k% T4
SN IR B AN TR BT RO A TR, R EER a (A E
F| AR R E)<b (PR B EARE SRR RE) R
75 3 (Zhao et al., 2010), #5H A 800 19 95% E A7 X [ A AL F5
0, MIBERT A 200 225 GlRLAB B, 45, 2012).

K3 RO it 2 ph AU AT X T AR SR8 3 i 23

AN, T i — R B AT B TR A PR,
8 % Matta, Scott, Koopman Fl Conlon (2015) /57,
WA TS RAT N 5 A 17 A A &1
B3 A B AT X T 8 TAESTRU e, HAR AR
WF: EXFETHEH G IE AT, H 2= X
(CZGUAT ) 73 3 L(R)EL 5(R1), Y (AL
GUFAT BB 1AR)EL 5(5). 45 RaR 5
iR : TEREE @RI AT, BT A2k
MR (PR = 2.69, 95%CI= [0.30, 5.56]), H:
Vo R Z WSEHIE (P A3 = 1.66, 95%CI= [0.17,

3.40]). EEZ BRI = 0.88, 95%CI= [0.09,
2.02]). R AR AN = 0.21, 95%CI = [0.05,

0.42)). Zf L, ik H3 13383085,
4 e

4.1 RO

BARC AW N, TER NHL D, B
S T IRAT RS e A B g, (H U, (2R
FAT A FEAL T AT R AN TR 4L A % T TR AR
R 2 22 AR s R 7 N TE AL
JEAT A7 XL R RS BIR AR ST . AL
T LR EEm], RAMGRARER T iR
VAT AR SE R BAL AT A1 ) KA S R LR,
R v T AU A TR B RIS A
Jite JEL (7 2840 A7 R ) BN ST B BA S 47 M) 7K AN
— BT, B2l En FEEN AT REE ST
B2 SR it (1 B SAT R ) RN ST (R AN 4
FT M) LA 15 DU T B AR BT 1) 5% i) R A% D K &8
TE TAEG AL, Hod, 108k B e i o B AT X T
VE BTN FE R 2 Fo e

85—, USRI X — MR AR = BOTAT AT,
AR5 & N @ BRI TIX — 3B BEA T M A= A 3X
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F=5 HAMMEELER

AT B AR R A Ja B AR R A H A3 95% B 15 X []
ULl 2 B 2 B — B AT — TAESRK 0.66" 0.24" 0.16 [0.03, 0.35]
BEUE &> BT - T RS 9.60" 0.28" 2.69 [0.30, 5.56]
BEUE AR IT - T RS 0.76™" 0.28" 0.21 [0.05, 0.42]
B2 3 5 — BT — T ARG 5.92" 0.28" 1.66 [0.17, 3.40]
B2 BB IT - TAESRL 3.16" 0.28" 0.88 [0.09, 2.02]

H: n=130, **p<0.001, *p <0.05, 'p <0.10

— L5 T E AR AR, B AR B
S, BT AR R 2 AN, IRER RS L AR
Z IR R AR B RARES . BRI, — O, 4
Jite JBL (1 BRS04 7 2R ) R ST B (B $R: 47 2R ) B A
I, S U AR TR T R AR A
1o AR, SieHENBEEE ML TE
OB R, IR B s S IR N S AT TAETR
4>(Cheng et al., 2004), X 2fefd T @ F . 50t
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Abstract

Ambidextrous leadership is key to solving organizational tension and complex problems. This type of leadership has
gained attention in the field of organizational behavior in recent years. Ambidextrous leadership refers to a set of two
complementary leadership behaviors and the flexibility switch between two different behaviors. Existing studies noted the
extensive benefits of ambidextrous leadership to employees and organizations. These advantages include enhancement of the
psychological empowerment of employees, exploratory and exploitative behaviors, innovation, and organizational change.
Prior studies focused on ambidextrous leadership from the Western context. These studies include opening-closing
leadership and transformational-transactional leadership. However, the consequences of indigenous ambidextrous leadership
in the Chinese context remain poorly understood. A particular ambidextrous leadership embedded in Chinese culture was
identified, namely, authoritarian-benevolent leadership. The present study focuses on the combination of authoritarian and
benevolent leadership, which is regarded as a type of indigenous ambidextrous leadership. The researchers aimed to
investigate the effect of different combination modes of benevolent and authoritarian leadership on the work outcome of
subordinates and its underlying mechanism.

The researchers identified four scenarios by combining the two kinds of leadership, namely, high authority—high
benevolence, low authority—low benevolence, high authority—low benevolence, low authority—high benevolence. This
approach was based on the level of authoritarian and benevolent leadership. The former two forms of leadership fall under
the congruence category, whereas the latter two fall under the incongruence category. By drawing on followership theory,
the researchers expected that the active implementation of subordinates was high when leaders were at a high level of
authoritarian leadership and benevolent leadership than when at a low level of authoritarian leadership and benevolent
leadership. The researchers also found that the active implementation of subordinates was high when the benevolent
leadership of leaders exceeded authoritarian leadership rather than when authoritarian leadership exceeded benevolent
leadership. Third, the active implementation of subordinates carried the joint effect of benevolent and authority leadership to
the job performance of followers.

A multiwave, multiresource survey was used to test the hypotheses. Surveys were given to 204 voluntary subordinates
at Time 1. They were required to report their leaders’ benevolent leadership and authoritarian leadership and demographic
information. The researchers obtained 183 effective survey responses. After one month, the researchers conducted Time 2
survey, which required leaders to rate the job performance of their subordinates. The subordinates were then required to rate
their active implementation. A total of 130 effective survey responses were obtained. The researchers used polynomial
regression combined with response surface analysis based on the two-wave data. The results supported the hypotheses.

The findings offered several contributions to literature. First, different combination modes of benevolent and
authoritarian leadership have different effects on the work outcome of subordinates. Second, the researchers uncovered the
dynamics between authoritarian-benevolent leadership and work outcome of subordinates. These findings can aid Chinese
scholars to gain an improved understanding of indigenous ambidextrous leadership. These findings advance the
understanding on how authoritarian leadership combined with benevolent leadership affects the performance of followers.
The findings also provide further practical insights to practitioners.

Key words ambidexterity leadership; benevolent leadership; authoritarian leadership; benevolent authority; followership



