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R 1R 22 1 W) TE SR BT B TAERIE X, s
H g BN T 3 56 S Fn AR AR A0 1) SN ER IR ER, fnfe]
& v P BN 3 7 B R T Al B O 3R AS 5 A
PLFAm s AT AR 3E 7 T A 2 A 38 g i i B
I, T 2% A A R TR A 25 2, L AT B
538 S R 5 A AR O RN R . — T,
AT BN 3E 77K T AT BN PN A R ) 338, AT BA B B3 (1]
]z T HIRJZ O 16 38 se 6% 7 A 3 5L S A (8 A0
BB PE AR, ST BA BT RE ) 19 4 T (Shin &
Zhou, 2007). F3—J7 1, WIBARIEE F7 A R15 L 85 A
TF I BA R 51 5 A BA G F Z [ Gh ) V)38, R A7 A0
] V4 38 RE 8 1 75 AT BAAIHT 5 20 20 B A i 375 oK
PRFE—3%, AT BAS5S 15 Ay AT BA A 2 HAH 1 1) 32
¥F(Amabile, Schatzel, Moneta, & Kramer, 2004),
SR A L 8 T T BB ) 3 38 AN A 1] 3 8 %) AT BA A3
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& Smith, 2009), HAL AL FIXT A B ) 94
77 A AR, &L T BN H & A PR
HE AR P, [R] X s P A i i i AR 7R A T A
ST REE BT Sy 4 T M S W 14T BA 78] 388 3o 72 %) 141 A B 3
FIHIFER

AT A S 5 Wi 1] A Sk R 0 AT BA 45 2R 1 i
[ % (Chen, Tsui, & Farh, 2002), 84/ Fh45547 K
AE A% A3k I 77 TE A ) 36 e R DT 22 e 141 A B e
FIWE? EAT SCHROS I 1 TR AR, 1% 31X — [
AT A B T 5 B 0 1A BB 3 1 8 R R i) 2R A,
W AT Bl 78 92 B b 3 Bl 47 B SR JBCAT S804 i 2 T
HIBABIIE )0 oG, RAFAORE 0] 1 18 PR 240 52
B2 4 A i AY  TE 4 RO B 1T BA R 5% RE A% 7 e
#5 (Jain, Fennell, Chagpar, Connolly, & Nembhard,
2016), o7 BT $2 v W BA A O 18] A B A2 3 69 3
HlL(Cooley, 1994), IR, R 45 FIH ] 4 38 75 240 7
RERS 2RI T & . B ik I3 47 b 5 A1 BA W 5% Sk [) T4
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(Lam, Peng, Wong, & Lau, 2017), #X1M40SH g
(] 77 72 A Fn sty b B 8 25 5% (Tost, Gino, &
Larrick, 2013), iXF 22 523X 07 1 H B 38" A4
o, IR —FOGET BN . BT m RS
7 EORAR TR A o LA A 1 A A 3 3 o 2 ) e
SOESF 5 P AR G AT R I PR — 3, X
— ) At 1R

Bl 30T A 2R LA B TR SV HE AR % A )
PRSI PEE, THES A AR 7 400 ) S0 H 25 52 3] 5%
FATHIOGHE o TR B GURA T 2 45 405 & BE A 7KIA
H B BRSNS AR DL S TR . 7
n] Z P (modeling teachability, HEW% ) 1 Wt Bt A
B b TR 22 S F ) (Owens & Hekman,
2012), 5 DB GRS Sy M E g« q B>
A48 7 2N [R], R A4 R — b B R i R
U7, HA B TE Rt A B Al R LA
K H M) S HL(Owens & Hekman, 2016), A3
P& T B A 5S4 7 O RE A ) B2 1 A BA AR 1) ¥4 38
ik (% B2 V) 380 ) RN 1] V) 38 o AR (S 5t 3 ), AN
PEE A BANANTE 7o BeAb, A BA 6 38 3o i A A B i
132 3 A BA R 53 2 B s e, AT BAIA RN Z2 P s
e T AT BA RS D% B 2 BSCRENE, L A Sy 2 S i AT AR
& 70 S 17 485 ] 25 (Wang, Kim, & Lee, 2016),
W, FRATT A A 50 A BA A 22 R R 4 B R AR
SRR 1 FR . 25 b, A SOR Ry AT BRI
T2 7 R AT A 9 3 58 ) AF A Al TR, L IRD R T
TR G g e LA T AT R 3K — B 2 U A R
R IR

FBNA IR

B AR
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LG Rey
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Bl S AR A

1.2 #EE5RE
121 REBBMSITAHERAEIED

A1 BA B 35 77 18 2% 25 AT BA B D4 RE 4% 38 3 B 3 )
FOCHY R, geadil Iy G 4E, S48 8 HA 1
4632 (Shin & Zhou, 2007), #1432~ >) #lig (Bandura,
1977)F8 H, XTI 2 =) RIS & SR 0 1)
SRR 2R, 1 AT BA o B e A RN B T A T 1 45
AT 2 A AT BB 2% 2T A o AT A B B ik

BT B SR A AR R, ST B
MR FAF RN 2SI, XA Bl FIE A B 1 T 40 5
Y33 T2 (Boies, Fiset, & Gill, 2015), b4k, i FHIBA
AN T TR R, T — o B U, TR
BRI RE M IH R RN A SRR L RO HZ A
F R, FH AT BA B 51 RE A AN 0 FHC PR iz B 401 2
5 G A S UM A2 BT, AT AL S |
TS A r AR s, B2 T HAAIE 1Y
PETbo ik, FRATHES .

B 1: ARG T o 5 I BA B3 7 IE T A
122 HAGBIRPTER

REDBEIPNER . REEIEE 48 A B 51
2 [B] T 5 b 43 52 AR RO 5 5 HLGE B i AT R AR
22 4R v 95 18 1 B2 (Gibson & Vermeulen, 2003), 5
T3E B e B T (AT, RefE OCTE B i R
FIPL R FIEAL B B B9 2 o Xt AP0 IR B R XS
H B i R SR BRI K ) A R 0 2 2T R i
M 2h J, ant iR E < W B ESE R, WARMN A
B, A B TR RN B E A A o [R]I
B T 38 o 2 2 e B R S B g A 1 B S e 1Y
170, Befs s/ TR B 1 38 AT RE A >k 1 7 Ji Rl o8,
AT B AN 19 H R0 7843 4 V) 3 4T o PR) Okt e o A4
SFAT R RS A2 T 1A A B O 1] P R JE ) 3

B % ] R G %) R B V) S8 A B TR B 2 [R] Y B
fife . TR 43 | S AR R EE ST DL S B AR R
33X S 238 HLER 15 £ w57 AT BA A 35 7 19 P 2R AH— B (e g,
van den Hooff & De Ridder, 2004) . Hiilsheger,
Anderson £ Salgado (2009)7E X i/ 30 43k A JZ 1
BB e 100 I0 53 B vt Bl R T A AR B (R 3
T AR A A3 T B T A DG . PRl IR i B R 4
A7 2RI RE 38 5 TR B 1A 3E 1 v A AR A 4 1A BA )
T EET . MRIELL ik, FRATHE S

iR 2a: PRELIIS AT R SR BEVAE E ARG

ik 2b: TREE V8 T T i B4 AT R 5 A
BABI 3 g Z A A TE ] G &R o

RIRABEIRNER . S8 248 A B 51
I EANING Rl 175 e 0 S N E v s R 2 TSN
538 33 72 (Andrews & Kacmar, 2001), 3t 9 B 40 5 4R
T[] AT BA B8 7% A8 3t I 1) AT 1B Ak S 45, PRIk P Utk g
548 B 53 T D0 A 0T B FL ok . e S R0 4 et 2%
] @ TR R, DRI A B8 2 Mg A3,
T AT BASE 53t 205 1) 10 /2 HCURoR, PR X B Bl
THUSEY BRIFCR, WA THIA A IR
(Anseel, Beatty, Shen, Lievens, & Sackett, 2015), I,
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X EWIAE: AR, RS2 A5 . P BA YA E AL AR T TR B AT AT Sy ke P BA B3 g B 5 1161

Hb, e LA A5 () F B R BRSO T MR
T TAE . ShElie D, X —47 8 7 X075 H
TAER AR G AR L2, BT RTA R A 1 R4
FlF o PRI R AL G AT S A B T8 B 1A B 5% F
PAT A 5 [B] 114 52 A5t 9 3

S A 1 3 [0 AT BB 3 g A AR - 0
R RS VR G R RS E 2 5 8 A B T AT BA O 51 3R A
BRI R E FgE—, MR W A BT H AR A 75 0]
M —2, ke TIRALAF G A . TR, S
RS HY B AT AR 51 B0 A SRR, T g
AR B, UL RE T Bl AT A 1A H AT T
PR FN T T TR I A ) 5, - i ok 8 o 4 B O X
DA $ A AR W 1 5% 50 SR ok A5 B T i o I PR wfe
(Zhou, 2003), K1, it B A4 T4 7 At ] e i e
VA E B T VR B e A BN S 7, FRATTHR I DR
R -

i 3a: FEAIGUTA T 5 SRS I AR

B 3b: St Hr A T R AL AT R 5 A
AR ) =[] 1) A 1) G 3R
123 AFEZHFERIATIER

VA BRI 2 AP 2 48 AT BA S D 7 R 4E 7 =L
TR ST . M E R AE & )22 7 (van der Vegt &
Janssen, 2003), ZHALIINFI 280 B A B 1 J1 42
LT F 5 AR I (Kearney & Gebert, 2009), {H
Z& S A B9 IR 25 Ty 3t SR D 22 [) ) e 12 N i
(Greer, Jehn, & Mannix, 2008), Atk an{a] 45 55 b 5]
FHAI B ZFE M X AR T) 81, — FL A 3 T s
R, ABIFFE N A P A 45 AT R A A BRI A
2RI I B v T R R AR

AT BN 2 A PR 5 T e B A OS2 AT Ay i
TR BE 1 386 AT AR 3 7 52 >4 T BRI T 22 A4
fe s, AT B 53 X T[] — () R A 26 AN (] B S0 e AL
fiffe, 1003 AT A S 3 0 g o] e PR AR R 2 2, BV T
A WA FER R, WREHE 2 H &0 R RYE,
It B XA ST M RS B, b 7 FE 2%
432518 B OF JE (Greer et al., 2008), Al FHRASL
WAHAT . Si—T i, 2= S p I Ay s
IR AR 25 B9 ] (Park & Kim, 2015), ATk
PR AT Ay v i ] S T D0 R ) At A 2 )
PREAE ST A 2K, A B T2k o 5% (B R TR B2 3
LT ATAENE 7o A, ARRLAS AN 7 2 A
B Z AV 25 7 ak — B, Mk DL A 2R AR R
ARV, TR AL AT Ry 08 BRAR W 23 U 55 o

PAT BA DA R 22 A5 1 Al 2 91 e . 7R 631 A 7 Ry

T S A T 30 T AT AR R S s 2 AT B A
PEESIE, P AR 5% A8 AL B T A IR i R A 5 7
4 ZFh i UL (Mello & Rentsch, 2015), A5 tiysd
TE B Rl s 22 181 5 o fIE P90 i DR 58 (Wang
et al., 2016), PSSR 2 i, Hiegt Al
ST BB X AN R A L R TS L R R TR
KU ML 2 | IF FLAR T B 2R R UL i 2L A A 2k
Feiu g, Bk 61 TARBETE L0045 S M B,
B ZARIE T R 1 22 37 A0 AT BA A i 77 0 48 8 o A
P AU T Z2 AR PR AR, A B3 38 1) R0 S8 2% A [ J Ty
AR, 4503 04 S50 T A4 A F2 £t Y PT fe 2e 22 B50
I, ARAE LA LA, JRATHR

i 4. FPGAFZ AR T e B 40317
SRy 3 (a) R JBE VA 38 /(b) S 15t V) 388 XoF AT BB 3 7 1% [
Bergm, HARTW S, MRV AZ A S, X —
IE [ A ] 252 M 2 A5, [ 2 230 o
2 WFETk
21 #EAFIRE

FEAEE R B F b E AR B 4 ZRHE A /B
BHBN, ZFEAE TG A ) . FRATT e S A
JS AL T 2 A L VA T AR L, R T
X7 B SRR, SRIGIE A RIS IRER T4 T T AR
A &5 AL B3 TR 4 . Z R AT REA
5 B ) AT g T N, IR S E A G Z
T, PRI BRAT 24 RN T T A S AR S I 7R A5 3
WE T, H I REAS T (0 A BA 4505 1 AT AR D3 v A b T
fif B O T LE AT BN S 1o FRATT3E B 7 S 58 7] 2 2
J5 IR 2 B TR B ORI R S 2, DAt AR )
BRA R E A MEEESREPRE T AR AT
BEUGER TR E Bl

FATHAT T R B TAE . SH—kE,
Ja& PR R 1 e B B R AT R A S A BRI 2
FEME . B RIEE— D HZJA, T iEgr A BAS
2[R B TR B YA 3 LA B P BA R 03 5 FAT BA 405 22 T 1)
S, AR A BN T . VR b, FRATTHE
KL 86 1y P BAAH S 1) 3 KL ARG R ) 379 44 AT BA K
DA o FRATT 4T BT 58 AR — Rk mk o B
W JCHE T HE LA K AR 8 AR v DGR AR i I Y
FERIREA, A8 TG 76 440 S0 4 (10l
W 88.37%) M 342 13 T J& [l 4 (ISR 90.24%) 1Y
VCRCHEA . BN RREA T, 53.95% 2 51, P45
1 37.00 % (SD = 5.82), 97.40%3R1GAFF LA b2 15,
BN R REAS ) 53.220% 08 B M, SFIJ4EIE 31.45
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% (D = 5.43), 91.36% K1 AFL 225, HIBAK
/N3 EN10 A, BABIBE4 4.50 A(SD = 3.39)
22 TEMNE

WEFEAL 2 E B P s Fl R, JRATE
YA BRI B 5 A 8 AR 1Y) B - AR T
X EERIEAT 7B, AR DR R A v M A S 1
(Brislin, 1980). &% T HIBAN I Z A4, 25 BT
K2R 7 MER(=TEW AR E, 7=EW R &),

REBMEITH. i Owens. Johnson Fl
Mitchell (2013)FF &K 9 4 HERIEATI &, =FE
H MR BB H DA RN, SRIA
HOAZ ORIANA SRR BmasE), “Fmy
U R S B N BRI ORTE M 9P AU T
HR) o TR R B 1) ] N 2T B (RS TT
PR 12t A AT BAJZ 1A N B8 — Bt R & 0.96.

RE @ . K Gibson fil Vermeulen (2003)JF
K3 R HEmBRHATIE, =R E MR AL R
Z A e Jou it IR 12t R A A DA T A PN
—HEREHN 0.91,

%3938 . {fi F] Zhou (2003)JF & 14 3 4 H &
AT & . BRI E RO 285 s TRAT L R
PERY R 123 3RAE A BN 2 T 1 A 38— Btk R AR
4 0.94,

BAIAENZ 414 . i van der Vegt F1 Janssen
(2003)JF K1Y 4 2 Hig RTINS TRl ) A
BAJS D SR Ty =X RN RE ) . AN EDULANE &
FAAEZ R 2257 o AN RArT AT A S 5% 7 R 4 )5 X5 T
FEZ RBENZ R~ (1=27dE%/, =254k
H K)o 2 FAE BN ) R — S R4k 0.96.

FIBA €I 7. K JH Farh, Lee Hl Farh (2010)fd
A 3 RTINS E <X EIBA
7 th AR SRS 117 s RAER N2 i
W —EE R LN 0.92,

EEIT R A A A AT M (1=
B, 2=%), (), mmZHEKF(1=/hE, 2=
Wi, 3=mh, 4=ARL, 5=ft0F 54, 6=t HF5%
A, 7= IS, BAKCATBR R /IN(AT AR 51 8 ) . 2
JIT LA A i) i3 26058 g P O 3k ZE A ST 4R TR
F G R AE 2 M AT AR 7 =X A B A TR
K (Hambrick & Mason, 1984), MIi<20 F J& A%
BN SEEFNAT R . HeAh, PBAT: A AR 4N
PRI AR IRt 235 w21 P BA R 5% 1) 1 3
Ji(e.g., Solongo, Lee, Kang, Kim, & Kim, 2015), T
A8 DR /N 2 52 Wil B D3 =2 ) 1) B 3 K AT A 3 3R

(Leenders, van Engelen, & Kratzer, 2003),
2.3 SR

e, FATHAT T RAEE R 0, DA
ORI X RO . R, O TR RIS o
A2 T ) e RE S SR A B T BN R T, AT
5 TAHBLR R S8R . fJ5, FATLE Mplus 7.0
Py B AR o AT A R A T AR B AS B5, HEvhoxd A 728 A
P AR AT T AR AL S, DL s SRR Rl ok
19 [A) /i (Aiken, West, & Reno, 1991), B FEHERH
4 FONT], srFrid R FRA TR S T E 28 AR
RIS

3 WFREE R

31 WIEMEFHHH

TRt RS S AT . BIBVAHI AR . it
T4 308 R 32 ¥ 3 349 2 ph R ] 1 P AR 53 9Py, A
538 1 36 3E M K123 AT (CFA )RR 36 L -8 22 ] )
X Ar 4R o BRI AR Sy DU PR -F- 455 5 (9 R0 40 -1 7
o, BIBGNAIZRENE | RBAE | ), 25
FHET 4 ASEgepim . = P RR 1 (RS AT
o BIBVAFI ZREME | R AR ), —
TR 2(HREL RIS AT -+ BN 2R . R
T VRBEVEIE), DK AR (P R S A T R+ A
BAINFN 2 REVE | IR Il IR B I3 ), LA SR
TR (e B 7 450 T2 A7 g+ AT B IA D 2 R P+ 2 1 7 3
VR YR ) o K T G R R B AR R AT X He (N R
1JUi7R), 455 o DY R - 50 ELAT e AR Y 8L A
i (2 = 428.16, p < 0.001, GFI = 0.93, TLI = 0.94,
RMSEA = 0.08), LT HAMZEFRA, UEM] 10t
G A8 f [B] P DX 4330 o
32 HIEBREN

BN L R X o B G | NS EA =
P R V) R R B 1 T A R A A2 T A I R R
FIH BN ZTH, HILTERR RS G REG . K150
ST ICCL, ICC2 Fik 5% H 9P 1y, ()0 45
FRR, HRAMESAT R ICCL = 0.22, ICC2 = 0.56,
Iwe () = 0.94; BIBAIAHIZ A4 : ICC1 = 0.38, ICC2 =
0.74, rye (j) = 0.85; JZI3i{AiE : 1CC1=0.35,1CC2 =
0.71, 1y (j) = 0.92; VEEVAIE : ICC1 =0.27,ICC2 =
0.63, 1y (§) = 0.92. #RHELIEBSE, ICC (HFTICC (2)
Sy BT EE T 0.05 F10.50 (James, 1982), 1y, ()7 2
=T 0.70 (James, Demaree, & Wolf, 1984), Xt LA
EEFERANIREER S, Hsiik, B,
2017), iAW BNZ AT 5087 o
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1 WIEHRFRITER
R e df ¥ /df TLI CFI RMSEA
DY PR A A 428.16 146 2.93 0.94 0.93 0.08
=R 1020.34 149 6.85 0.80 0.83 0.13
TR 2 1465.90 149 9.84 0.70 0.74 0.16
TR AR 2055.77 151 13.61 0.57 0.62 0.19
Bt PR] AR 2641.39 152 17.38 0.44 0.50 0.22

3.3 AR MFEITIEXS R

2 W T ARG AR FE A L AR UEZE AR OC R
B, S50 BRI T N S TR (r = 0.51,
p<0.01), SERMAHEFT=0.51, p< 0.01)LL & HBAA
WH(r =030, p< 0.0)WFEEMKE, WEIWHE(T =
0.47, p < 0.01)FISBRIAMA(r = 0.48, p < 0.01)W5
55 A BN 3 ) S 2 IEAR G, 5 S BUMARAE, B
FARRAF BRI P R
34 EYOH

s 1 4 H P B AR 400 5347 R 5 T AR 16 ) 1 1)
I FEFSHI T 40 . AR . A K. H
BAR/NZ 5, DB RS0S4 7 ok %ot T AR 3 7 i [l )
ZHEE(S=029,p<0.01), Bi% 1 BREH. N
TUE A Z 5 R A U AR v A VR RS R T Y
HFAER, FRATTR A T A i B AR R AR A TR
WA, BEAR REER A 2 PR,
35 HNERSh

Bl 2 s, GRS AL S A T o REE I 2 TE ) 5
REEVHE(S=0.41, p< 0.01)F1 ) 5 V45# (8= 0.42, p <
0.01), HEWHE(B=0.38, p< 0.01)FI S 5iHiE (=
0.28, p < 0.01)HLAPAE & 2 1 ) F A BA B 3 77,
UL R e B 78 40 S A7 Ay 6 A BA AR i 7 ) L R AR
HAREE (B = 0.05, ns), Ui G 16 18 F1S 5% 16 18

RE 2 5¢ 4 v A1 T B 70 45 S A7 Sy 0 AT BB 3 g 18 AR
WM, 20 M, FRATE T 5245 R 1% K 56 (Monte
Carlo Method, EE{HN 5000)K 15E 1# i3 R EH
38 152 5 760 38 1) (] 2 %8007 (Preacher & Selig, 2012),
45 L W7 TR PR R G5 AT Ay L A R JBE ) 3 5 i) 1A A
B & 1 B T HE RN A 0.16, 95% B 15 X 8] A 4 15
O(LLCI = 0.05, ULCI = 0.30), 3 i )52 5% 1) 18 52 i [ 4]
BABI 3 1 A TEFER0 R 0.12, 95% B {5 X [H] AN A 45
O(LLCI = 0.03, ULCI = 0.25), ik, % 2a Fil 2b,
% 3a 1 3b £33 3 F .
3.6 ATERASH

& 2 g S R, pieE A4 ST R RN A BA DA
22 1) SR R B 4% Y 35 T ) T UK B VA BB =
0.25, p < 0.0 AN BIAHE (B = 0.24, p < 0.01), X
2 WY AT BATA 1 Z2 A 43 T T iR P AL 45 S AT R
TR BE Y38 LA K S B iB i 2Z (Rl 6 R o FRAT T — 20
MK 98 AR A AR B B R B Ok, IR T A
FRbRETR . B 3, 7R BN 2R S (R T
PIE 1 AMriE2E), WA AT 5 R VA 38 1E
[ AHIE(B=0.68, p < 0.01), TH7ERIBRINHIZ FEPEAR
IR THME 1 FRiEZ), —#F BARIEMCHEZEA
W3 (B=0.14, ns). [FIAERY, &l 4 BN ZFEME
X T e L B A R AT A R U Y R =2 (] O R A IR YT

T2 WMRTEWE. REE. HXREEX

A5 Wil ez 1 2 3 4 5 6 7 8 9
1. SFAES 37.00 5.82
2. S 1.46 0.50  —0.04
3. SIRHE KT 4.95 0.61  —0.35%* —0.09
4. BIBAK/ 4.50 339 -0.12 -0.12 0.00
5. HRBAIGURAT 5.75 0.69 —031**  0.06 —0.02 0.04  (0.96)
6. FIBNIAHIZ A 4.41 1.09  -0.09 0.07 0.14 0.15 -0.21 (0.96)
7. VREEV @ 5.77 0.72  —0.18 0.02 0.18  —0.11 0.51%*  —0.33%* (0.91)
8. R miAiE 5.93 0.74  -0.18 -0.01  —0.03 -0.02 0.51%%  —0.35%% 0.52%*  (0.94)
9. HIBNEIE T 5.21 0.82 —0.12 -0.21 0.25*  —0.06  0.30** —0.13 0.47%%  0.48%%  (0.92)

W MR BUE A BRI A, N=76, 55 N Jy ik 378 A1 BN )2 1 1) P9 38— 20k R4
*p<0.05 **p<0.01
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0.25%*(0.08)
0.24*%(0.05) |

HRRGRITR

0.42**(0.13) A

0.05(0.10)

A Wl)
0.41**(0.10)

0.28**(0.08)

—0.01(0.10)
6.01(0.02)

—0.29%*(0.09)

IR

1 BA B3 71
X

FFEE K

K2 HippRgL
F: *p<0.05, % p<0.01, BB RBOYIEVRAEL REL, 355 MR HER,

70
65
6.0 0//‘
= 1~
~IELE I
ES "
5.0
4.5 —o— R BAA G R
- A BNA G 2R
4.0 T T 1
R RATH RIS RAT R
Kl 3 BATA TR 22 P o e L 78 0 47 Ay RS V) 3 OC R
SR REES VAN

YRR A AL A 25 5, 78 AT BRI 24 P e s (e
THE 1 DheuEZE), HREBIGUTAT N 5 S 5iiE i
EFAXE(S=0.68, p< 0.01), Ti1ERIBAIAAIZREE
BT AR T 1 DMrifER), —HXRFERA R E
(8=0.16, ns),

AR B RO B SRR ISR IR 2 R an 3k 3
FR AR 3 AT LA, TETRBE I Y A, 4
AT ZREPE i B (2 TYE 1 DM hRifEZ), i
TR AG A7 Ay A Ao TR 9 8 X AT BA B 7 R e ) (1)
FEREN N 0.26 (95% LLCI = 0.13, ULCI = 0.36); 4
AR Z AR (IR T3 1 D hrifERE), e

50 =

45 ] —— (EH BN I
] e EE BN A

FIRARSRIT N

40

IEHA RIGURAT A

Pl 4 AT A DA RN 2 P A 0 i T 0 4 DA L 5870 38 O
R BRSO TN

UGG AT Ay A Ao VR B YA 0 X AT AR i T 2 A%
NA0.05, BGES AR AN FE i 3 (95% LLCI =
—0.06, ULCI = 0.25); [#1BA 2 REME7E = (B AR A st
T 3o VR R VA 3 ) [R5 1 25 S b B 3, RNk
0.21 (95% LLCI = 0.10, ULCI = 0.29), 7£ 5 {5 {438
M EEAR T, YAIBA R ZHE (e TEE 1 4
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Modesty brings gains: The effect of humble leader behavior on team creativity
from a team communication per spective
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Abstract

The development of a dynamic but uncertain environment has recently prompted leadership scholars to

shift their attention from relying on leaders to resolve all problems to that of a considerably humble approach

that focuses on stimulating the followers’ intention to serve. The current study follows this stream of research
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and empirically explores the construct of humble leader behavior, which is defined as spotlighting others’
advantage, acknowledging self-limitations, and modeling teachability. However, the existing understanding on
humble leader behavior is incomplete because only a few studies have explored this behavior’s influence on
team creativity. The present study discusses the influence mechanism and boundary condition of humble leader
behavior on team creativity from a communication perspective. We propose that horizontal communication (e.g.,
reflective communication among team members) and vertical communication (e.g., feedback communication
between team members and team leaders) could mediate the relationship between humble leader behavior and
team creativity. We also consider team composition as a boundary condition and suggest that the effect of
humble leader humble is moderated by team cognitive diversity.

The research sample included 342 employees and 76 team leaders from 4 large technology companies in
China, thereby enabling us to collect multi-source and time-lagged data. At Time 1, the employees evaluated
their leaders’ humble behavior and cognitive diversity of their team. After one month, at Time 2, the employees
evaluated their reflective communication in teams and feedback communication with team leaders, while the
team leader rated the team creativity. We conducted path analysis using Mplus 7.0 to test the theoretical model.

Results showed that humble leader behavior was positively related to team creativity. Such influence was
mediated by team reflective communication among team members and feedback communication between team
leaders and team members. In addition, team cognitive diversity moderated the positive indirect effect of the
humble leader behavior on team creativity via communication processes. That is, when the team cognitive
diversity was high, the positive indirect effect was stronger than the condition when the team cognitive diversity
was low.

Moreover, results enrich the research on the field of humble behavior by advancing a new influence
mechanism and exploring a significant boundary condition of the humble leader behavior. The present study also
contributes to the creativity literature by determining the important role of the “bottom-up” leader behavior. This
process is realized by the team communication processes, which include reflective communication among team
members and feedback communication between team members and team leaders. Furthermore, we extend the
understanding of team communication processes by integrating horizontal and vertical communication and
providing evidence on its influence on team creativity. We also respond to the appeal to obtain a solution to the
increasingly prevalent management issue of diversity management. Our study suggests that humble leader
behavior is effective in the management of team cognitive diversity through utilizing the positive effect of team
cognitive diversity on team creativity. Overall, the current study has immense theoretical and practical
implications.

Key words leader humble behavior; reflective communication; feedback communication; team cognitive diversity;
team creativity



