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W OE AL, M TR AEE AR SUT O H AP E(MNE RE DY), RO SRR N, AT
TAERHAT IR, R, SR, FEBLSERESE R, B R AR TR ] REMIR A TR 5052 RIIETE
JE o BT TARZOR-BHRER, ABF0AN B b sl iR N BEZAAHR AU JREZ 45, FFR I — B Ry
JEVCHC AR T SIRERY AR A4 TG g S R 19 7 PH 2 S R o) SE AR O KBE 2 B o T 132 (3 N 1] s )b R A
XPEE, RS A BE R A TR 5, 45 SRR T R AYIE B B3 4 ST A1 BB R (R ST 1 <R v
A5, FIRBERTRER D TAR SRR Z WA OB, BRI 2R . (RIS BRI AR TR R, ST RE
PR A 1 FRALRE AR TSR TAR AR, BN i AR . DA 25 SRR A8 B 03 T s B SR 5
XEEIR MRUBRE; JBREEE; JBREREE AT, TARGUE; TR

SFES  B849: C93

1 55

ECNBE X ORERIBERNENAL T, T8
(Follower) g 15 K45 Wl & g, 1R KRR Lk T
AETT 52 2 41 7 (Leader) 1Y 75 bR o IE AN, 1 Jad i
A A O TAERMBEE RS ML, A
WA PN R, FERCH SRR A2
A, AT 2 T o0 B AR R bR, B
4015 4 PN B2GE Bl (Implicit Followership Theories). N
FaB bR A gt s fb)E, BRI —EX T8
(BB Bl ) 1Y A AT, £ 5 36 Bl 5 (Prototype)
F1JZ 5 (Anti-prototype) B Fli(Sy, 2010), Hid, 8
Wi J A S AE T AR R ) — i R T (82 1
W, 2016), WU RAETAE ERE, 1R
A LWL, fE N LRI A R(ERE, 2,
2017). B FE A B AR5 D)6, Bl—4~5 T )8 bR
BT (T SCRR A8 B AR T ) i#E 47 B S LRy F2,
HWAE T IX 50 o i 248 T J& (Epitropaki, Sy,
Martin, Tram-Quon, & Topakas, 2013), & TiZIIE,

W H 3): 2016-11-08

T B R IE B TR G U A B R AL, DR
Jas 9 S s 2R B 2 T 40X LAY A (B ER, 4k S
BT 3T &8 Z [E) 1Y B4 DT B (Complementary
Fit), A 2 T, Hrie o8 5 a6 DL a #b DT Fe 20 £,
PRITIE B i AR — 5 BT DT BC ™ A= iR D3k . 45 2R &
B, FEIEREE AR R VCRC S LR, T R AE Gt
O HPET RAFEIZR, NIk B & wids TAEDT K,
7oA B O BEAR SG (van Gils, van Quaquebeke, &
van Knippenberg, 2010). HIL AT UL, 38 B 5 45 it
VT RCAR PT RE 2 TAE BB — D E 2R R . SR,
B R Eanpng y Hem]iE v, AR A 4T 1 FRAR AR
e, T8 A R R S AR

At EaR ), —Sam iR Rl dE T A8 B A -
FETUCEC T FE SRS A . N, B0 PREDE
R 55 AN 2 (2016a) 58 KL, A JAAM TR
B SR RE 28R, e MSRdNE ., R, 7EiB
KRG BER Y, TR ERALE I ER, N
X R AT B AR, X AE—E BB B X J& iY.O S
FETE BT W AE WP (Jensen, Patel, & Messersmith,

TR AT S RIS 3175 H (2700050336)  [EI5K FAREREEEEIINH (71302129 Fl 71772193)  ZETBASCHAIFES 45 H (17YIC630195).
HE1E#: £, E-mail: wangzhen@cufe.edu.cn "%, E-mail: pengjiannut@163.com



Yivard =/
%2 M 2

WS kAR RN TUHIE R AE

T i Ji R — 1 J5 DT 5 Y XL R0 217

2013) T UL, HRE Q06— AR, Hh
“EPNTH T B AT RS AR O K 5K ORIV 26 A v
I WA AR A T 56 1641, Wang Fil Peng
(2016)t PSR HE Y £ BE 4R 1, 78 B Yy o DL
BCTEML S, NE 2R 2 W m i TAEZR, XY
SIRGRIFE . 4TI, 7EHITE fifl )5 8 4 it Pt
BERT TAE =7 4 B A S R e, 22 [ B 25 R AR 1 5
PR AT, LAHS B3R ATT 4 i 40 A A %o 3 o i 78—
iR J5T DG JRC 1) PR

TAEZE R -% i (Job Demand-Resource; JD-R)
A Ay % 5 38 I T A — 4 Jo D 5 1) AR T R 5 T
PRAE T —ANH IR BEAESE . JD-R BIADKE TAERR
AERN 43 TAEESR A TAE % (Demerouti, Bakker,
Nachreiner, & Schaufeli, 2001), HH, TAEZEXRA
VT FE S A S 7, 6 AR S A R A 7 T S
TAEBEIR N AR SE A e kb s, A F T T AR
SEARIER . BT OB MUY AR G B Sl (A fR e
TR R e A A AU B TAE R 5 PR R
J3Bc(Jiang, Law, & Sun, 2014), 7S SCIA A 38 Fifi J 41
R BT VE AL o i ad TAEZEK | ARSI 45 B A 0
T B ) TAEEAR B AN RIS S X TAF 2R %
2, ARSCHEPE T TAE 1 #H (Workload) 2k & 1iF it 25
SERM A Z I A TAE T Zhvh, ST R KR
T & B A G R D R A AR T, AR
Ja& 1) A €0 493 TR RE A0 A S 1 AR (U DI B, ok
ST H A5, T2 2L H4T(Graen & Scandura,
1987), FHILFATIL, EOXT<FROGIE"H T8, 9%
ELHE I N 2 B T HOE 2 (1 4F 55 (Wang & Peng,
2016); 3 B8 W HE B TAEAT 55 W 2518 F JE B A
TAESAHA AL EE, AWrHFAE T 8 0.0 BRI, R
165 T JE B TAESEfE % (Alarcon, 2011), £F%F TAE
TEUR B AT, A SCEHE A IR AL BE (Self-Efficacy) K 3
I35 [ S 4 B R =2 1o 208 Bt 78— I DG i AR

DR IRELRET M TAERIRAAT R RAR A T ATRE . e, AT
VER PRI E LK, Demerouti 2520018 TAERIRE LN “4>
IRAE TAEP R MR OB Akt & m IR . NI
FESORE, TAEREIHEMUUR BRF TAERRIE i 2V AE, 18
PN TAMAZEG W . 5 TAEM S OHE I, A GRS B
sk pe BB [ S RER M TAEE S M E LR, BT
TAEMCHOHIBE IR, ik, M ID-R BRI L R E, Bm
JD-R B 32 %R FH A 4 A A A A S A B T AR WU,
FTAERE) . TAE®S . T/EZ S SH5REMEE %,
SR, LA, 3 T1IF 4R 0P A N B3 A 3F TD-R AR 2
1 (Schaufeli & Taris, 2014).25 1, M)~ XK JID-R BESRE, A
FALRENE R —Fh 5 TARACHLOERRIR, BT TAERIRAIEE,

T b —Ap LIRSS 4328 E RN Tk AR, X
AN TA N 32k 5 2 A 7 Ml 0% S5 RN T T R I R g
(Epitropaki et al., 2013), HAKIMF, 7Ei8 fifi 58—
FIVERECE LT, T a2 R Ry )i 2 i i BT R
R TAEF O, X H C B TAERE J1E —Fh HEAT:
B, A IRBEEAE R — AR EE AR, GE
AT A5 S B A AR X T AR i R S Bk R, A
AE TAE TR B4R . 27 b, ASCEZHWAE TR
PR A S illcas, BARH < 38 BE R R 5
U TAC fii2 75 8 ok AR £ FH R [ R AR PSS (R Y
I INE S AT MR (e VN

KT TAEE IR M i, A SCHKHE Koopman,
Lanaj Fl Scott (2016)f &I, REAETEN Ll . 1%
BoREM TR ERE . NN E, X 3 MEREK
R BE TAESEARIERI PR REE, RIS T AR sk A
TG T E By ) F UG RO . FE TAES I, X
T AR R R B A B AR A5 205 Al 0 (15 2 W5 ik
FETHAET | R W% AL | RS 1 R SR SRS 48 B
7K IR 2% ; Maslach, Schaufeli, & Leiter, 2001) , /87K
WA H LR AR AR AL AR S Meyer,
Allen, & Smith, 1993)HITAE &R (W TAEFE s
AT NHIPEAS J5 W1 7™ A= B B TAE S, Cammann,
Fichman, Jenkins, & Klesh, 1983)=/1FH, X 3 />
FEPRAE AR 2324 T W — B E . A
A5 RE VA bR S TR AL BE 1) K 5 (e.g., Koopman et al.,
2016), A& TAESE AR B AR FE A5 .

IR %

21 EREFERE5EMIFR: XAS5HKA

N BB Bl R —FIOCT T @ M AN gity, &
BT — O T JE A A Y B A AR R
AT, A O ZE R B BE R A, BIAMARXT N JE iY
— PP A T (2 %, B, 2015, ERE, 2k,
2017). 5NN Y368 Bl R AU [R], 36 BERE SR T
S2BR 3B Bfi 77 (Actual Followership)AU7ii%, 48 T8
TEIB P R R I R Y HLSE R . Y . BERE A
TGO B0 T B2 1855, 2016a). 168 BEFE T [RIFE
ELA FRRORN T A R o R DAAE AR S A A
(R, £5, WA, #5552, 2016b), ASCRMETE
1B B 0T B M —— L T AERE T, B
RS O R v e 1) AR I

TEMEAS b, 36 Bl R 55 36 Bl AR ot R AH B IX 47,
MAREERFR . BRI, 8k A EA R D6RE
EAEZIIRE, 200 H P AYEBE R 5 R R 1)
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L 55 50 &

iR RE BT AE AT T RS, DLJE X TR BN &
(Epitropaki et al., 2013; Sy, 2010), HTy, A~/D2E%
Fil 536 i S AL 0 AR DI RE,  MARRAR O B2 40 £ e B,
R0 B BE R R 5 T 8 Y36 R A BB VE RS, T
B B B A 2 0 1 B R S AR ME, XOANCA AT L
THRZFIEF LRI L& (van Gils et al., 2010),
RN TN R T A BAT I AT (Wang &
Peng, 2016; #2U%% 2016a), AE T LIRS0 ER
FEAER I, A5 JD-R AL N —ANHH7
I R 45 735 3 B 52 78— 45 JoT DG E A 30 S 80z, R
B N2 BRI E Z B, MR BN E 1
No

HI: B AR IN S 2 i

éﬁgﬁwﬂ THE R
JFRL-HR * TE
VLIE (5) * S R AR
TEM -ﬁ RALEE * TAEWRE
BEL LS

H2: 11 [ SRR I TR AE 22 B

BT 2T ID-R BERL 8 B R~ o DE B2 i T4 =
i JR ) L HE 4

22 “BEHRANBIGIEZ . BHEREE R T .

TERIEE TIEERR

AR A A ARG AR SR A — gk
(Spector & Jex, 1998), il # U TAES & . TAERS
< H AR 3 45 7 T 1Y 225K (Baer et al., 2015), 4
TAESA AL I, AR R B R 32 S U Y T
YRR, 34075 EEA I 8] b AT HE 25 T 5 Y500k 58 JRORE
MRS o PRI, AR S $H 58 5 9 — R TAE R 7,
IF 50 B S AR AR . A0, Ties,
Dimotakis il De Pater (2010)% ¥ T /E 041k b
T 5 T (A ffective Distress) AL E TH i, #EMi &
U 4% % 9K (Emotional Distress)FIIE 454k . T,
Ogbonnaya, Daniels Fil Nielsen (2017) % ¥ T AE 8
S BEAR DL TR 2 2L 7R s 7K RO A 9 5 3 e
BE o HUETT UL, AN ARTE R X 8 B A T AR S dH A,
T AT L ARTTE 2 0985 7, X S5 AR Rt (1.0 28
REHE ML B IAORS 01, SEUE 4208, 15 IR B AR A
TAEW B TR

TE LAEG I, SRR T 8RB TARE B
FEAREZ —, K5 T ENMAaEIERKEE L
SCUR A T 8 X TAERHIE YA (Smircich & Morgan,
1982; #ErAE, BIRE, JTEDE, 2015). BAINE,
TR AL 57, EE R RO RRH,

) R e B A B SR IR 8 2R Ik P I 2
1A (6,87 T (Graen & Scandura, 1987), i @3
PRRE A% 15 240 5 1 22Kk, 4% & 15T F J& (van
Gils et al., 2010), J2x4kZ42 T H T Z 1M AT
(Baer et al., 2015). fFILIZ 4, 24 T @ A018 BE: AT
U0 i pyie MR AL, oA RCETh N,
W F AR T 2 TAEE S, filan, 2185
(2016a) & B, 75T )8 A6 Bl 45 B 5 05 1 38 Bl i
BRI A WEOT, Siesfii. T RsS TR,
FHR S 5Pk . X R BARBR IS4 = T R Y
TAEShHL, (HIEAEY KT T8 TAERE, 3T
TAE%E (Morrison, 1994). LR, /@ AR{E 5t
WHTAE, MBS 53 2219 5% H (Cheong,
Spain, Yammarino, & Yun, 2016). K F 25, #4540
Sl H B B B R @ A T AR R T Y
TAENES . 20 TAESGE, akmifa A AR
b 5%

QOHT TR, 7EE bR A R BT RS AL T, O
ST E AR KR TAEESS . Bar T/ERESS
TSR A 45 K LG B K 5K (Cheong et al., 2016),
NZER T JEAE TAE A B Z a1, 455
T PERFEA AR (Spector & Tex, 1998), 4kt F
T AR, BT BA E I — R 0
o 5y, AH — SO SRR 5 A 36 Bl AU — R 5T DT c i) 17
RN AL T AR YR o 25 b, 8 BE A4 L
Bo o 3G T @ 0y TAET A, JEmis & IE 4w, B
AR R A T ARl R

H1: 38 fifi )5 84 BT DT B 2 38 i T & a9 TAE 7
H, SEMEEACE TR R, S 25k (Ha) |
RAR R M (HLLb) VIS T/ 2% (H 1 ¢) o
23 “BEHRANHIREEZ B BREREE - 4FRETE.

HHEMAES TIEEEX

H AR AT BB T i —Fh F SR EE,
FRFRI N . AMARTEZ KRB LAR(S A O Refg 2
PATAE 55 1 B T 18R (Bandura, 1986). FH 3K
REVE A — PR B GE IR, — 7 T RE RS IR AR
TAESIAL, (LA TAEPRBO oE IR, (R4 g i
KN I3 —J7 T RE RS RS B AT B B A 517
o), anAE T TAEME SR se 0 AR, MG A C RS
o R ME T I B Z A 8% J7 (MeNatt & Judge,
2008). I, 1R A FRALEEE B A B TR U
B TAER BRI, N, Schwarzer 1 Hallum
(2008) & # [ & 2L BE 5 1 25 Al vl 19 17 1) K &R
Klassen 1 Chiu (2010)#&1, HILALAEANL G )T
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TR ARE, WAER T TAEW R . R, 2
DT | I IR 5 16 (2006) & BR 1] T 2L AE IF 5] T
BT RS IOR . AT, IR R B TSR AR
BRI EEH

RESR B FRALREA A FHE T TAE 2 AR, T84
Al A e 50 [ FRALAE? HKHE Bandura (1986)11 W55,
DRI A= et A N VR B s i i S NS4
REME TN . fERIISL R I, 4 T8 i ks
Jo A5 400 0 3 Bt ORI, BB R R B TAEfE
5 TR I RIS R I Rk B T 4T A Y (Wang &
Peng, 2016), XXJ T NEMF, & —f L8 A O
BRI AL, Reig LI [ B Re I fE L. E
HwEEhr I, RAERAN TR, SRR
AT, ST HIE & S O (2
R4, 2016a) . X Tt = STRUMF Lol LA —Fh Sl vk 5
R E S TR, T EE IR A 5 A5
WA EAL S5 TR EE ST, B E N Z AT iE T o
(Eden, 1992), fE1E 4524w, B RAET N BT
JE et 5 i kR th it S5 B AZ e C R (van Gils
et al., 2010), M HARIGTE 215 25 8, 4k imisy
SR EHRAGE, L L, TERCASTRETh NS, T
J& RESETE B = /KT B FRALRE, 1T A FRAREHS Bh A
RTE TAE R RO IR, B sk, dEmiisosk T
PRI, G BORE | R TR | S R

H2: 18 B —555R VT e 230 & i [ 38K
fig, EmTG R TAE SRR, QIR 45 A8 (H2a) |
T IR IR T (H2b) A s TR 6 75 38 (H2¢)

3 MEF5TE

31 MRMRE5EF

g A 9T (e.g., Matta, Scott, Koopman, &
Conlon, 2015, A5 MAEAE M 4% (55
RO, JREE g S E R RS 54
WA FEFSATEIZAT, AR T — X EE
N, S — A ST R I A B R AR5 R, 4
RN E S EE UG A A S S A TR UEREAR
T, SN E A EA A 2 IR TR S0,
DA R | A B — R S A YR 2 o 38 sk A S
MR SE, —3A 204 XF BT RFEES A U4
TEE A Z A, FATE X A gl AT 1 g,
A G5 R D — A T0) 45 0 0T, A T it e A v
FRATR FIAT 3, o 1) 2 1% T 28 btk #3625 1k,
BRPAAE Y R 58 I . FES — B B, FR AT m)
204 X BN YORIE T IAS R G HE, BRI N H 4

G RSN, TSI HABRE A, T @ iFr HiA
Bl BT, A S 171 By B B, ARk m i
HH 83.82% I H 5, FAT1m 58 BUEE — B Boif £
19 171 %5 b N R M ) 6 A, R 75 240
TN TR TAEfR A, T8N A IRskee . 1%
EAGE N BRI R AR R, R ALl
132 (R BRT £, AR A 77.19%, ¥ AT
A ETALRE: HHCM ., Al EiR. HE . EY.
J 1 7= Rl 3 oM 4

FEASEAEAT, Bk 51.50%, WA DLk
FD1 s 45.50%, “FHEIAER R 31.12(SD = 5.88), F
PAE RN E] K 3.42 4E(SD = 3.40), 78 FJEAEA,
BEA 40.20%, W54 KL L2EDTA 40.90%, F
YIEW A 26.01(SD = 3.12), F1 | F gt
4 1.46 4(SD = 1.13), HAh, ARBFFEXSFEA L R AT
BLHEAT T A0 AT, B O AR 5 R B RE AR AE 1 )
(tsigmn =—0.17, NS; t e = —1.51, NS)FIEFERR (T swseme =
0.65, ns; t piewe = 0.36, NS) FIFAAEAE B FH 2R, X
U B U RS 1 A 5 R ™ B AR A i 25
32 M=EIHR

A (I SR 2R TR 7 ST, 1 F] <7
I3 NN R HE R BAT G R KRN

16 B B R R ST 25 S AR ARG A3 S 4 Y
BRHEFEA . TR B RER T, IR FH W 2 (4
Yo A Aty 2 DE FC 1 O o 38 Fifi JRL AR T Sy (2010) % il
iR, ERFEHS, ZoRPGLETF)IEM 9 4>
RO RN Can B D BB e 2 KRR Ay & H0 B b
W T JRERIE . %33R 00 Cronbach’s o RECH
0.89., K i 32 Ik 4 (2016a) (4 i, RIFESR T Sy
(2010) R A 9 AR AR &8 BRI, (2
15 FIE RO CF @) P X S i e 2 KRR I
6 H A B SZBRTE D . 1% 5 /) Cronbach’s a &
oM 0.92,

TAESHH . R Spector Al Jex (1998)JF & Mt &
&, HLSAKHE, Wz R s TAERIER K.
TEARWFFE T, %= Y Cronbach’s a 2405 0.84,

HFRALEE . R Spreitzer (1995).0FIZAL & 3
I A IRRE R, H3AKH, R A
SERC TAEMIBE T AR R A (5O FEARWI G, %R
) Cronbach’s a 22400 0.87.

1 25 i vy - >R FH TAE s 212 32 (Schaufeli, Leiter,
Maslach, & Jackson, 1996) 7 Fi) i 45 Ak ity 7 3, &
5 ANFH, e TAEEIRA P i mt i RaE . EAR
BT, 1Z = FH Cronbach’s a %K 0.93,
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5 R . R Meyer %5(1993) 2 il (915 8K
R, e &H, eFksmFURE A8 T XA
HLURANL) . FEARMIFEH, 1% E M Cronbach’s a
M 092,

TAEW R . SRAALIEM & ) TR =

J¥ & % (Seashore, Lawler, Mirvis, & Cammann,

1982), 4t 3 AN&H, WedmiEz, xRN T/E
JRENHE R FEARIFSEH, 1% £ Cronbach’s a &

BN 091,

il A f . ARAE LA ST (van Gils et al., 2010),
AW LMX AE il A8 &, JF R Graen F
Uhl-Bien (1995)/ 7 il 3%. LAk, AT A 45 il
T ENRAER AR 25 5 (O B 2E A ) 4 Xt
E)FdLFm K

4 BRFLER

TENMXHPHE

TS B 3 A 5 A 4 4 R AR R X 3 K
BE, ARSCHHB R GBRERET . TAEREE, A3
RURE . AR | ORI A AR R R AT ek
PERZR M. sk 1 FoR, HHAD 7 52 i i
e, ENEBRY AR, XA H 7 %

4.1

A RN X 8UE .
42 HWRAMRITEHEXDITER

i 2 nT, BRERAI-RE 22 S TR
HEBERMEr = -0.19, p < 0.05), 5[ FI4HESE
WA = -0.21, p < 0.05), TAEMIH 5%
HhE B ETEARSE(r = 0.31, p < 0.001), F1FEUK
Wi(r =-0.27,p<0.01), TAEHERE(r=-025p<
0.01)2 B E A, A IRALBE 517 L4 A I8 11 171 FH 56
AREE = —0.14, ns), SHEAF (T = 032, p <
0.001), TAHEMEE(r=0.47, p<0.001)5 BEFAHX,
43 RIZHIE

K2 BT AP R . HI AR IERERE
T8 55 DG e 308 o T AR £ HH 0 55 T A e ek o I 2
AR R BOTT A, A B R — R R 25 S ) T T
fEf (b = —0.20, p < 0.05), X ULH T )@ 0938 phk:
Jo R A A0 3B R R RS, R Y T B
TAE T AHIE M52 IR 26 M08 (b = 0.35, p < 0.001),
T S RORE (b = —0.27, p < 0.001)H1 T 4F 7
BEE(=-021,p<0.01), AT 3)45
R, T8 B R R R 0T 2 5l Ak TR 7 HH R e 1 2
Hilivey | A R . AT R B A (A1 (H 43 50l R
—0.07. 0.05. 0.04, 95%I1 &5 X [8] 43514 : [-0.162,

F1 BIEEERSNER

A yldf Ay (AdF) RMSEA SRMR CFI TLI
L Z: FP; FT; WL; SE; EH; AC; JS 546.92/329 - 0.07 0.06 0.92 0.90
NIHEZE . FP+FT; WL; SE; EH; AC; JS 750.59/335 203.67 (6) 0.10 0.12 0.84 0.82
T2 A: FP+FT+WL; SE; EH; AC; JS 903.82/340 356.90 (11) 0.11 0.13 0.78 0.76
TN #E B: FP+FT+SE; WL; EH; AC; JS 1025.25/340 478.33 (11) 0.12 0.16 0.73 0.70
PYH . FP+FT+WL+SE; EH; AC; IS 1285.71/344 738.79 (15) 0.15 0.19 0.63 0.60
=% FP+FT+WL+SE+EH; AC; IS 1379.46/347 832.54 (18) 0.15 0.17 0.60 0.56
T K% FP+FT+WL+SE+EH+AC; JS 1749.46/349 1202.54 (20) 0.17 0.36 0.45 0.41
BA &K . FP+FT+WL+SE+EH+AC+IS 1857.09/350 1310.17 (21) 0.18 0.37 0.41 0.37

T: n=132, FP = JBFAFEAI(H 3 ARSI AR, FT = BRERFBI(H 3 NEEHEM ), WL = TAEG I, SE= HILMEE, EH = 1§

Hittih, AC = HEURIA, IS = TARWEBE. fH5 Rl Zis

*k2 IEMRTEMHE. FREEMBXRY

It B Ay 7E p<0.001 B3,

A i ¥E R ifE 22 1 2 3 4 5 6
1 3 o Ji 1 — 5 o 24 S 0.91 0.74
2 TAEfHH 3.95 1.34 -0.19"
3 A IALHE 5.24 1.02 -0.21" -0.11
4 % 45 i vty 3.01 1.45 0.07 031" —-0.14
5 1 R 5.09 1.19 -0.15" -0.27" 0.32""  -0.35""
6 TAEi=E 5.37 1.17 -0.12 -0.25" 047" -0.29" 0.73™"
7 G- 5 2SR 5.29 0.95 -0.21" -0.05 0.277"  -0.30"" 0.60""" 0.53""

1

: n=132, " p<0.001,

" p<0.01,"p<0.05"p<0.10,



552 2 WA BRSBTS RRAE 7 ——8 B R R DL IS A4 00 800, 221

IFTELA 1 ] 2
TAEfH
0.05_---~
ankiEml Al el K- e —
16 pE SR AT 20.03

EEI% 4]

I 2
N
BHITE:
P2 5
—————————— BRI e S
HEKER 28] %Jﬁ%ﬁ
gk
LMX

> TewERE

¥/df =2.45, p <0.01; SRMR = 0.06; CFI = 0.93

(I ) TR RS
TE:n=132, " p<0.01, " p<0.05"p<0.10, Jg T [EALIET IR, A8 5 20 R AR 0 R R A DB PR e . B

KB BRERBARE, SRR R,

x3 PNYEEEER

SR

WA 2L i 22955 1E. 95% & 15 X [H]

JB B R T 22 S — AR U 1R A A
TE B B 25 R — AR U 15 ORI
T8 I SR T 22 53— AR S — AR R
1B BE U - 5 22 57— 1 TR BE — 17 45 A 0
1B BE U4 5 22 53— 1 AL RE— 1 1BUR U
3B BE BRI B 2% 5 — 1 FALBE— AR B

—0.20 x 0.35 =-0.07
—0.20 x 0.27 = 0.05
—0.20 x 0.21 = 0.04
—0.22 x—=0.01 = 0.00
—0.22 x 0.13 =-0.03
—0.22 x 0.32 =-0.07

[~0.162, —0.01]
[0.003, 0.119]
[0.001, 0.107]

[-0.062, 0.063]

[-0.118, 0.004]

[~0.192, —0.01]

£ : BCbootstrap fIlIFEEL = 1000,

—0.01]. [0.003, 0.119]. [0.001, 0.107], ¥ AFLHE 0,
2i b, % Hla, H1b. Hlc #5330+,
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Being a prototypic follower: Burdening or enabling?
The paradoxical effect of follower ship prototype-trait match
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Abstract

In recent years, a novel research topic, implicit followership theories, has infused the organizational

behavior literature with new vitality. Implicit followership theories refer to the pre-existing personal

assumptions about the traits that characterize a follower. Based on the valence of assumed follower traits,

implicit followership theories are classified into two types, namely followership prototype and anti-prototype. In

the leader-follower interaction process, leaders’ followership prototypes can usually be activated, which in turn

may compete with the followers’ actual trait. In line with the results of implicit prototype-actual trait comparison,
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leaders will identify the ideal followers.

According to the traditional viewpoints on implicit followership theories, prototypic followers whose actual
traits match their leaders’ followership prototype may experience a high level of well-being in the workplace.
However, some scholars recently point out the potential dark side of being a prototypic follower, namely, the
suffering of psychological fatigue. Based on the job demand-resource model, the present study aimed to
reconcile the contradictory viewpoints mentioned above by proposing a dual process model wherein the
congruence between leaders’ followership prototype and followers’ followership trait migh have a paradoxical
effect on followers’ well-being. Specifically, the present study hypothesized that beyond an enabling process of
followership prototype-trait congruence (represented by the positive mediating effect of self-efficacy), there
would be a burdening process (represented by the negative mediating effect of workload).

To test our hypotheses, the current study conducted a multi-wave, multi-resource survey. At Time 1, we sent
surveys to 204 voluntary leader-follower dyads, requiring leaders and followers to report their followership
prototype and demography information. We obtained 171 surveys with effective responses. About two months
later, we conducted the Time 2 survey, requiring leaders to rate their perceived workload of the focal followers
and requiring followers to rate their self-efficacy, emotional exhaust, affective organizational commitment and
job satisfaction. Eventually, we obtained 132 effective respondents.

Based on the two-wave data, we conducted path analysis using Mplus 7.0. The results overall supported the
contrasting notions, suggesting that followership prototype-trait match could enhance followers’ self-efficacy
and consequently well-being (i.e., high job satisfaction), while at the same time increased followers’ workload,
which in turn diminished followers’ well-being (i.e., high emotional exhaust, low job satisfaction and affective
commitment). These findings not only advance our understanding of the relationship between implicit
followership theories and well-being, but also provide further inspiration for managerial practice.

Key words implicit followership theory; followership prototype; followership trait; self-efficacy; workload; well-being



