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R IR HAR, ASCGHE ST 2008~2011 4
KA SCRN R SC— i W T A U T R 2R ST
KT 24 43 B S5 1 L 80T R 2 5 B SR o
HARMS, TATE B 745 X5 N4,
SRIGAESS T AT T4 . B R S 55 5 A
rh S e H R 1 L N U T R AR SR S 2, FRATTER
BT R v E N E S AT 1 L L

2 TeSCRIFR SO LU T N it
FERIBETEN 2

21 EXHT EAFRHALITHERRAR:

1B

TEid 2 20 Z4F 1, Annual Review of Psychology
W RR T 3RATHLUT 28R 53T &
2% 114 [0 Joii D 455 118 SC 35 (O’ Redlly, 1991; Mowday &
Sutton, 1993; Rousseau, 1997), 3 i 3¢ & 4 45 19 45
R, AT N 2 BE A B I AR 0T AR AN T 2
3, FE 1991 AFEZETHYA TAEH, Zhl(motivation)
SEHORA LT R rh i Tz RN A, O T
VEZ B (work attitude) . T /E#%31(job design) . B5HH
(turnover) Fil ik %)) (absenteeism), & J5 & 4 S /1
(leadership) . 7£ 1993 4F (1) [l E H, 34 A R 48
THIF SR i e 2 N2, T2 3 R 1% 5% (context) X
LT AR R EEAE N . BRI n) 1997
G TN A - A T AW N TR T R =l B
VEE B4 T BUA WA 2307 R 5 BF 58 an el e i 2H 21
FEARAE, LA RN ] 4 i FH B0 BRI e AR fh
AHBIRG . HE, X SRR A St 5E N
o BATNR, G JUAER RSN, ik
FATT S A7 2= R R E T B
IESVEY 3-8 &8

MRAEFRATO T AT 22, FRATTHE D ST 1) 1E H
T INB— & B2 (U Academy of Management
Journal) . N FH.CBRAEFIZHZUAT 24 (40 Journal of
Organizational Behavior)2: AT, LI K B A ol
AR I ) (n e NS A1 2R T N B4 T R i
5% . M1 Tovistock Institute1947 4E€] T # Human
Relations) 1 %& T Wt ¥ 9 ] F] (40 Journal of
Management Studies). ¢, H T7EIX 4L
B w AT 2 N A B R R ny ScE
ST 7 BB ST A SR B A7 B O T I N A (LT 30),
A1 Leadership Quarterly X% THYZ AL
FEEGTHEBE N . FRAIFIE T AR ITEHER 12
AW 2011 R, DIEERELRA T X

o}

SR (IL 2 1), 76 8 A1 AT, ATAX
S 1 ) v R L A AT Sy 2 T T E G AT A A
AT £ 2008~2011 i), HLA 1821 R 4T M
WG R RAE KL AP, S XX e s as, AT 15087
R SCEE R IE N2 o

F1 HFFIERE 2011 EZHEF

W2 R AL

Academy of Management Review 6.169
Academy of Management Journal 5.608
Journal of Management 4.595
Organization Science 4.338
Journal of Applied Psychology 4.308
Journal of Management Studies 4.255
Administrative Science Quarterly 4212
Journal of Organizational Behavior 3.854
Organizatio_ngl Behavior and 3129
Human Decision Processes

Personnel Psychology 2.926
Human Relations 1.729
Leadership Quarterly 2.705

KW agitas hmAr B, 5%, BT
Leadership Quarterly H (8 SCEEHSH 40T 1, Al
Sel HHERRTESN, Sttt idh 11 IR IF R N2
FWFSE 78 Bem, FRATREX 10 Fi 1) oh oA DG4
J1BYBF 5% 1 Leadership Quarterly Hr Ay SCEEIC 4, 2A
MORE T 73X T A T A

AT IE A PR e SCEE, R SO AT N A
ATHESS o FRATTHCH SC= BT 58 1 2 N 45 (7T D)2
MR, WAl DU AR &), 00 H B0 SCE i 3
B, E 18R TR Leadership Quarterly DAY 11
FRI P ) SCEE 28T, I 2008 4F- % 2011 4F, AfF5E
WA R CEHCRHEAERT 10 MR IR ESTS
(leadership) . 1B\ (team). ZAF(justice). E 3 FlIA
[ (identity & identification) . #H 4!/ R 47 A
(organizational citizenship behavior) . £ & /i
(creativity) . T 1E-/ i & & (work-life) . 2 # %
(diversity) . {F1T (trust) M4 5% (performance) . X 10
ARG AT R 32%, Hbh A4S %, M
8%. Y34l N T iR T 2 Hh 1 A A A S A
D ABARIH & BT ) 3E 8, FRATTLAAT 10 s LA B SCe
TG REAE R br e, KX 66 B3 24 H ok (WA 2) . 31X
B AIF S35 4045 . A1)\l (entrepreneurship) . CEO,
64N M7 A (deviance) . 1K (knowledge) . 75 &+
(change) . & Bl (turnover) . 1 %€ (conflict) . ¥k %R
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(decision making) . %% (emotion) . & /i (stress). &
P (ethics) . # J& (affect) . R H| (negotiation) A1 4L 11
(power)

1EA4U3E Leadership Quarterly (9500 T, 45
TR S B e 2 BiE 8L, Ak, FRATT Sk —
TG T RS HEAT T B A AT, X IR AT A
15 Leadership Quarterly X% ] % 405 HHF5E
HAaE . A 12 APl O T4 ) o Bt
A 362w, Hr 248 i H Leadership Quarterly,
FATTXTIX Lo ) I & R T W S EE AT Al
RGN, g ST 7 S b W 5 A (L 1A
3). HEFERT 10 o7 [ AIF 5 17k AR YK 2 AR A 7Y 43 5
(transformational leadership). 475 51 32 (1eader
member exchange, LMX) . CEO . %%t J; & J&

% 2%

(leadership development) . fk 71145 F (charismatic
leadership) . &4 71451 S (integrative leadership) . 45
54 % 1 (leadership effectiveness) . EL ik 4% &
(authentic leadership) . & J2 & H H B\ (top
management team) DI & B i 40 43 (political
leadership) . ILA1, # 5 5% A b 19 SCHREHR ] 3 1 175
AL45 1% 44 (emotion) . 517 J1 14187 (leadership and
innovation) F13E 245 S (ethical |eadership)%. 1Eid
LWL, ST SR — ER A LU T
PR E TR, R R SRR T, S H RS
Al & R VAR S B EEE S, i 4 T R R E
AN BUE RN AL . R E SR EE R R, H
T ) A AE T X A8k, 7B 445 TR 493
AR, G ) AR T O
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B AT ER P BA 2%
IR 3%

AN 3% i
BATHT 3% 4

'\Eﬁ?f?‘ﬁ!?'r 2%

w ARG
" R A
» CEO
u S5 SRIR
u B HRGS
" BATRGS
SGARNE
RIS
G R AT EL A A
= BOAYIS

3 2008~2011 443 SO ) 405 19T Y 10 i it

WA XA G, FETRERT LT 2 [ Preg
e 0 B ELARTE B, b T AR B — a0 T w1
LN . T Z 48 i, DR S iE I AS
BRI SRR N L 21T Ry A U AIE 5 A B DT K
PRI Ay X A 5 o e ) S B D AR 27 5 14, IR () )
AT I AN TR G TR X U7 T8 K 25 2 A v oK P E 5
R ARG X 7 TH R S KR .

g3 b, AT @B E A& EE Academy  of
Management Review (AMR) | {3085, ix 4630 251
G NAE R LT . B/, 2800 it
HRE H I3 AR X S K R b 1E A X e
[ RE LLBH A, EATAR T RRICRE B . AT
SN T7 1] o A — L2 N Ay 5 T SOk vh A B
FEAL AR 1 O R A BNS sk i g, (HER S
ANEJEIXAE XTSI DTRRAS E R I AR B, i
S BT AR B S DAAE SCER RS, T S IR A FE
ER IS, BA GH . M IENEIES, i HE
PR AR 1 1 AH JC O R B AN B AR DTk Y o X sk
SR A R N E R A O — AR Y
IS HEYE (overarching theory)>k#&& SC & Hh A,
AN 2 ] Bp b 8 e HERD) (FK M6, 293, 2008) .

FARBR T A SO, FRATTA DS B Ay £ B R O
NGB 8, HE gk aA R
F PO SIS S AR R BRI S H . 7E 2011
4, Jason Colquitt 5 Gerard George 1t 3% 24 i
Academy of Management Journal (% 321, k4
TAHEBGEB) 5 APRiE: BB R E L . DB
Rz NE =g L1 TN O R Vs 2o ) DN TP = 807
KRN FLERT 12 B BLSE . LA KO S R HLAT R 1))
7~ 75 X (Colquitt & George, 2011). 745 3l 2% 2
(Academy of Management)1993 4F it & Ji i i
Donald Hambrick 34 ik — EL A7 Bk G4 14 ] 85

“CTRATHY 2 (CE RS B R THAaER-?
(Hambrick, 1994) . ftb i 845 F1 27 35 1 32 i A S e 4
Wi(p. 16). A R0 7 HEE R Z IR A T B A0
£2, A& A AR SCHRFR 2 T UEAMY 25 o I,
LI I NG rh AR AR R, 7] 381 Sk rh
BN BIE AT HL R, B2 BB RE 54 4K
iy i B K S R . EE EL W BH 5K [n) 8 (Hambrick,
2005), —H LA RURRE . £2Mie 5 aF
J&, R 2825 Ja K A 58 5 SR A T 48 n ST HL
o3 FUAA I, 2= 54 RREEHE S AN T % 0B 52
AYERAE, HE BN INMERS . B R X A
22 BEXHHEERWMALITAFHARAE:

15

THEIRANTE LN A EA TSN EARERMEDN
SCEEAAZ O NS, Il 2 LAFRATT X 5 T P 4 A B
5L .

FIBA . AT BA BB 53 4 h T HR AR 48 v AT BA SRR
VAT BB 87 R AT BSOS AR i PR AR 3 | 9] A d e Ay
At BRILZAL, At PR AR i A 45 A DA 2 B R
AIBNwh 98 4 o P A G i s R A8 v, SC T HTBA Y
TR ZFEYE (diversity) N5 i 22, AUFR4EIE | ZF /K
RN & 571N ) SN £ S 1 I S S 1 BN a2 ¢ i}
ZREVESE . A LLBOHALN ¢ T 2 i AT 9
A1 BA B B3 7 Bt ) v B ) 2 #E P (Mohammed &
Nadkarni, 2011), A#RABFSEHEG . G HT 8K
SIS f 2H 29 S A A TR) S o T A SRR R, DA R
FTAE S RS, BRI AR B3 X i Sk il ]
A 53 B9 N B 5 B4 (Lam, Van der Vegt, Walter,
& Huang, 2011),

DN ANTAENRT AR B, TG 25 AR
. Sk, AYURTEMA LN RIT NS, Zissh
H—L LB AN ITST . A Krings (2009) 4 B8 A8 H.



21 akaieE S YT AT A ER . B S EI 269

I A RS ELA XTI 5 L TR PR
WIGA WL, A — S22 TR IR A 1Y i
B, B ARERSPLE 22, Patient 1 Skarlicki (2010)
R ILGT 5T & AR A T Y [R) 17 4 OC : (empathetic
concern) 5 T JE MBI AL B A FAIEM X R, B
EER IS s/ SR TN E SR I Puy
{H R Cropanzano, Paddock, Rupp, Bagger 11 Baldwin
(2008) #i¥ #5 U8 AE AL, K B4R T £
(promotion focus) 1T Bjj £ &5 (prevention focus)2x 5
SRR, BRI A SiAh, A
WIBIFFERS G0 547 . B2 ¥ FIULEE 2 (observer),
B2 B BT 200 T X EE ST, O’ Reilly Fil
Aquino (2011) 4388 SCF X B TE BT T 3248

B FINE . X 2009 Fl 2010 AFAF5E ) # S
W, AMR ERE T 7TIRAEHPITE . DFENAR
2 Je A R L5 0y (I8 R AnAeT £ v B TR 2H 4
KA. AMR | & 3 1 SCE AR T SR 2125 1 3E
Ay T —2edEH A B AIHESL . Cooper F1 Thatcher
(2010) 4 Hi >4 3= SCHY A F A /& T 1) (individualist
self-concept orientation) ., J& & & ) H A& T 18]
(relationist self-concept orientation)FI4E A& 3= L A
F& ME 2 5 m] (collectivist self-concept orientation) 4
PR S RONEEh AL, S SAEA S, BIBA AN A 3
=N ] P A 25 5

HANRITAH. KEFHEIG UM T
HANRAITHN(OCB), 1EX 4 MEEMIITE T, A
— SEAE W TN R B, IR T AE R Y
(Idiosyncratic deals) (Anand, Vidyarthi, Liden, &
Rousseau, 2010), Choi (2009)%55Ifff 7% A A J2 11 )
OCB Ry R A 1, A4 T4R7 L AT B AR L K A
A, 51 22 [] 49 7] {5 4 B (trustworthi ness) &5 A 541 .
A WSRO TR L 80T Ry o8 R R A AT R
4. H—F Tt (metaanalysis) & B, %11 A
TR LS RAT R 235 S8 8 1% B B
20 U35 AR i & i =B 4% (Podsakoff, Whiting,
Podsakoff, & Blume, 2009), Podsakoff, Whiting,
Podsakoff 1 Mishra (2011)3¢ 1 7E 64k 51 T, sk
WASE Xk T 2H U0 RAT Ay ) 70 ) [m] 220 X6 35 4 37 IR
RN AT T REZEEIEM A SE IR, KB T IE [ ¢
%, b4, Mackenzie, Podsakoff Fil Podsakoff (2011)
R 43 B Bk S Y 2H 21 R AT R (challenge
oriented OCB)Fl 4 J& ‘7 [7] (1 ZH 414 RAT A 1Y 38 1.
VB I XHE: 55 S8 52 )

B 5. A3E 7 B ST AR SR OC T L PN AR At

Fean TAF A FM . %2 S MNTERN S . A —
WFFERE I DI IR 55 ARG B B3 7, T AR A %
1) A5 AT 45 BB 4% 1F 10 52 I X A~ ZF i (Madjar &
Ortiz-Walters, 2008), Gebert, Boerner #l1 Kearney
(2010) LA & Farh, Lee #il Farh (2010)#/ 5% 1 A1 BAJZ Ifi
(49 PR 20 T BN B3 T s o 3 Ak, FEAIE T4 1
SEEA R EHE R KA T RIE R
R NS TS BB P nG 45 S (Baer, 2012), iR A
R RS ) RS T, &R S AN
THEfR (ustify) A O R94T R, PG TR 25 5 AHOAS 3 1
(947 49 (Gino & Ariely, 2012)

RETAEF&NPR. X —Snarseh, &%
T Gy £ TP A7 R H 6T Al 25 2R AR F 1) 52 e - S
Fha . PN R AR A 8 e A TARSRRIE . AR
ok TAERCR | ARG B S RE T AR f i 4%,
FRBE T A v DL P — e85 1) 45 SR AR i, A4
SEBRAGEERE . O BRI R B R S R A~ 2
NS gy

M. T 2R MBS RS A A i R AR
O A Es R AR RS g L . A A R ST
2. LI (organi zational attachment) F12H 21/
o5 (HS—5E0E, A TRV CTEHA
(1) Z2 FEVE S (diversity climate), BIFRTA bt TR0
S HB N Z RN, IF R BTN U 350%
A 5 F 0 (Gonzalez & Denisi, 2009).,

BEMEE . FAEE AT AR 5, AT LA Y
S5 G B BN GTRL . A A LU STRORT B A 3
() 2 R4 AT BE (trustworthiness) 5 {5 4F BEAH 26 X
A, AT ER, 2009 4° AMR A 25 T5
K TFFEATABE (trust repair) i 3L . #1140, Kim, Dirks
1 Cooper (2009)ih 2 XU G AT18 B 2 455 342
M. —, RIEHERBEENEG, B2, WRILW
JAw, HEAN NG 56 =, mREE A
N, A2 et A i N A AN J2 2 1T DU IE i i S
B AZER . B, Desmet, de Cremer fil van Dijk
(011X FAF B R AT T Sk 5T, #F— i
SRRSO R AT B R IR I 43 25 ok, IR B
AR SOE AT, RIS R 5 1 & 1), dasH)
SEEBEERR. A, RERBERFEINSE
T AME: LBk 3 iy 28 5% I £ TE e IB AR AT .

E5p O TG B LR g € e S R /A = i
THRMHE R, ELREA A NFREFUM T 1R
TEAE D HAIT 5 A B9 £ B2 52 M St 80 TR 3R
1 Zyphur, Chaturvedi 1 Arvey (2008) % Biid 11 4744
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ML 5 ARGUA E I R, 7oh, ETIELE
¢ # i (emotional contagion theory), Netemeyer,
Maxham FI Lichtenstein (2010) % P47 3 10 S50 AE %
A A g ¢

VI AN A ERTE G J1Ia Bl 2 51 . S T4
TR 25 S NS, IO TS 1
R FRATHEAT T TR 432

TERMS . BHEAG AR 01 TAT IR E
SRR AR £, X TLAR ) FH e ke Fi0i) A% A5 i
MANGRL . HIBANGRLR SUA RTT M5 . Menges,
Walter, Vogel F1 Bruch (2011) )\ %4~ 2H 21 ) )2 1 BT
g% AR HERVA S L, I A B G 3 o I T A R AR L
(positive affective climate) #4152 i #& 4~ /A W] B T
HLH LN AT A, Walter Fil Bruch (2010)#434H 4
)46 AL . IE B AL R 418U B B (centralization;
formalization; organization size)Xi 75 45 il 5%
Mo J34b, A SCHF T AR B0 AR A 455 1P AN
TR BN B B AR AL, XL R, KA
F . T AR A 1Y G BE R A — A B [ R A
b HA I 2 5

FE—MEZTH(LMX). 405 - 5L hE
TR R o AT 2 45 R AR i o LR RO iy
WF 5% 7 2 13 - BB A e — BUME (LMX
congruence/agreement) 145 5 — Ji b1 32 5 14 41 PN 22
H(LMX differentiation), ¢ T-40F — AY b1 284 —2K
PERI T AT KB, S AN T & Z (B S — B 28
#1446 4 N 0.37(Sin, Nahrgang, & Morgeson,
2009) ., #5 T AF 9 A G T K S B4 i fe] B AR
S5 A5 (Ma& Qu, 2010) & FAH- S 1 5k = L
M {E W (universalist values)fi fi% [ A 45 5 i 51 32 #e
B 2H P 22 (LM X differentiation); if 45 #F 5% & F1,
FEN TR BRI IE OL T, 3 2250 0T LRI TAR
W HEURE . [FHOCR, M B4R
(withdrawal behavior) (Erdogan & Bauer, 2010),

MEHhER. GG FREALEFTE R D
HEER Sy, 2008~2011 4E ] 1 BIFFERE S T mUERR
S n] DSRS0 ) K RE, LA R ) R SR 4
H. #iln, Avolio, Avey F Quisenberry (2010)ff5¢
TG R MR A, S5, SiS ARK R
(leadership self-development) & . % 3 7 #4375 A3,
1 A — s B A S UETE .

CEO. X7T CEO MW 24 T A w2
[T S O A S D=5 i 0Py 1 S h g S h SE b
RAS . N, Geletkanyc il Boyd (2011)#fF 5217k

BRI . AT A P AT Z A1) % CEO
16 HA = 2 AT HRS5 XA ml R G S R s ) o A
AT CEO XASBEMAR 40 RS, L an s &
RIS S AZ BT R CEO Xt T8 Al AR BRI
S0 %% (Fu, Tsui, Liu, & Li, 2010).

BOBIS . 5LERGFAM, 2008~2011
GO SR EE D NE S SER  IEE] S S NEE: i 1}
AT A B . Walter 1 Bruch (2009) 1 Jif 1
DIUAE B9 SCHk, JF B T 1% 8k 35 1 155 AU (Affective
Events Model) & 37 1 ik o U85S (9 Hij PR AR S sS4
— I Bk A AF 5 4, Naidoo £ Lord (2008) % FK, 43
S A R ) BE A5 K T T R 1 AF IBOIR S (state
positive affect), Hf ifii £ 7+ J& /B0 21 1Y ek 77 AU 450
T, Ak, Levay (2010):8 i<t 94~ ZE 451 4341 & Bk 7
AU P AT S SRS, X 5 DITEAR LeAF 50 A Ik
TR R AR AL T B S5 TS SR A R

BEBWMS . BERT 1R R#E A
LR L5 LIk A ) T A Gk, e [ o 52 %
(4 7> e e R B A 3 6] A9 2 377 5 (Crosby &
Bryson, 2010). X ~i% 81 W58 58T, Leadership
Quarterly 7£ 2010 4FA L —W5e FX A& 110G 8l
e MY Er AR HNIGIR 28 ek Armz . Sk
. LR R R ] L K 3R 55 A5 8 ] sk pk R
HAEBEUN . i, FEBUFHS . es . K¥EU
Kot X HEFE L5 G R A e A RUR e o T35 5L
EHE EAEA RRAE R . W Bk B REMH LN S
5B T), XA G ST, v L,
ARG S I AR S A LU T Ry A XAl 405 1Y
TR, T K A BUR A2 e 5 55 T R L 1 G
TR XX FHESNZRATTE . o HIZBUN
1) 20 2 Ae] R G DE AN ER 1], A A D TRT I )
2 AR I VA= = B i A =

WENBHME. XATEB AR 20
T — SRR SO L T T RS . ARG R A
P, GUFE B M AT AR T JE N B Y
S S 51 A %% 1 (DeGroot, Aime, Johnson, &
Kluemper, 2011), Hr 1 — 6 i 58 BEA B 0F 48
FRSCERELA A A, N, BRSO SE  E A,
iz —, Axt Shipman #1 Mumford (2011) I #F5E %
W, o AR B S 2R R, T8
55 1 43 e A RO RE T

HifMS. MBS SRR L, 15N
ANZWIAECE Y, AR T IR B ST 5
BT RIALH], BT 8 X400 A A ] AR 2 0 4%
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A IR 2 I v EE 9 5% i AL il (Walumbwa, Wang,
Wang, Schaubroeck, & Avolio, 2010) ., X — 4%, (1 5
WERFFRA R

SEEEEA(TMT). )28 B B F 5
B B A PRS2 7 [ P16 (upper echelons theory) .
DRI R 285 TMT A 0 Ge it 22 As b, 5
IR E T AT TMT B HA LA IR E O 1
WHEW . f7 %5 (Carmeli & Halevi, 2009)., ] 48
T, 1B SRAE 58 34 0 A0 30T o 245 H 3 A g
&l

BUAMIS . BURSUT ZRRIITLLSE E g AR
TR S . 10, Eubanks %5 A (2010) AT 52 |
FIBGA ST R REAR, 78 400 S 0 6 HE DTG 5 s BT 5
BN IR RN, WS R A vk, MARZE
FY &0 T H AL IC H AT 120 {7 TS E (R B0A 405 3 1]
XL B R X SR g, -5 A 1 %o SRk T 3 B A
B 2R LA B SR AL B s i o IS R R, A VR LA
X A0 75 G0 3 1 IO T SR s el A5 At AT 40k 2 4 2 B
W, WS TRE AR, MR, Ik, %8
TR AU SR WG S 0 o X B9 1 7 1k

EHRRE S
23 HXHTH EARMBLRITHERRASE:
iz

TR ER ARBF ST EN A KW
T4 B, & AP B 80T Ry 2A 00 58 Pk 1Ok,
I T CERIHEA ). CEERE ). CEHLY
W B2 ) (B D) (R A BT )
A EEERB ), T QOB ) KERT K
w5 BTN SR S AT, FRATT o i A 1
FlEAGITTER . 25811, A 2008 42 2011 4F,
KR LIRBIP LA LT Ao Bk 238

TAE-A i
HEVARATH 2% — Fg52% B 2%
HE 3% _\ﬁ v
fEfE3% o -

o SHITRSCH I 8 RATESS T &
SCEERIFSE T AL

HSCCEEHETERT 10 7 RIS IR UK U A . 40
S1. BIBN AR Qs A A B, &
B HARNRAT R . TAE - TSP R L ]
4), iX 10 235 8 7 TSR Y 60%, Hrh i J) b
20%., 3k, ST Z H T AT U 5 A
i, FATAWEHE 3 F DA SO SR RIS A 28 ok
(WLE 5), XETHEEIETOL . R T, S8,
LRI

H T K TH R e 2 ISR 5 A, n |
T AR O SOR T SO T AR, FR
AT ELAAR 2 T 4005 1 s A T 95 9 25 (L 11 6)
HEAERT 10 137 A 45T Sy 0 98 3R AR I, A R4
R 7 S ) hANC s O A Gk N =10 =k
HIBN . REAX8S | BAOUA S | 585 MaiT . B
JERIGH S . S H NG TR CEO,

TATEFER ST T CLBAR ) B A FRHS
AT R RS R AT 5 5k . DA 2008 4F % 2011
A, GO ) BILERT 38 RALUT =I5
A5, BEPIRS LA (0 SCEE AT B TS AR U R - A
Ji. Gk, Al BN AR . TR
WFSE 5 1 5 HoAth v SCSc s KARAARL .
24 WHPNEATI EARWMALITAFEMRAS:

#18

rh SCHA R A W5 P 455 35 SO I AL Z A,
(AR B BRI & E A REZ AN, X
FELFRATT T2 A 21 b SO PR R Y EE A, L
W R AT LA S 1 25 [ A5 1)

FIBA o 11 BN B AIF 5% 46 v A i Ae] 42 i AT BA 1Y &
R ARCESFE R b 55 SO P SCEAR TR Y

= i)

= HBA

" AR

m 3 /80

AR

u {5

w HANRATH
TAE-H: TE

» EHR

Bl 4 2008~2011 4F4% K H SC) ) B HEFERT 10 A7 FIF 5T 15 AR
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il 46 %

g

25%

20% +

15%

10%

5%

U R g g

&

El 5 2008~2011 47545 A b SCH It 3 4% LA b SCEE A9 AY I Al

ﬁ%%ﬁ%§ﬁ4%“\ﬁ@%mﬁﬁ4%
LEHHGE 6%

u ARG

m ISR R AR

R A

" FRAUT

AR e

= BERIT

R ek

= ZHRIGT
GUFHIREER N

= MR HEIE

Kl 6 2008~2011 4F4%- I Hr SCHA T 45 5 0 W 5% 14 345 At

S, TR R BABIEFE O A BA R 2 S A
A4 (R SC e 22, HoHp 38 56 1 AT BA A i PR AR
R HACNL R GRS BEAS . e SR SR
WFFE AT A Z e, TUAE b SO R b R dge b, AR
PR o ATREIY R R 2 — 2 7E PR L b d gl 20
WRTRIFR% . AN IR SO Ak =2z 1) i A B N R 54, T IX
—iE TP E AR R HLI A

EMIR o RS R AR PR K T R
1P o= =N S RS SR S EAS & C AN N
PR A BRI A (A0 - A bh, REH A, UMER, 2010),

Bl 3& 71/ 81 FR - X AT 5% 5 v e
A ST BA BB 3 78 85 2 9T Y 78 e SR A
A, R —BURBAH SR BRI & 51 TR A i
JiIH X =, A4 ¥, 2009),

AF . HISUYTISCE (N Patient & Skarlicki,
2010; Cropanzano et al., 2008)A [a] 142, H 3 1)

A A ST R I PR R S e 2 N T B, T
KT N TVPHIRETHED T ATV RLEE, —5
A E AR B SR T Al X BB A S
BT UBR Z ] ¢ Z W I8 15 VE FH (faT %, 2009) .

BRI . ILTE B4 2 A5 AR W] LIR30
M2 RS &, AN, JeBE . AP BRI B (201 FR i
EREAA TR, WEE T RERHEENTT A
(trustworthiness), 5% S P A A2, BA BB
WFFEAF AL AT 8 F AR 1 S0

BE. W ERAE R an e s il 5 TR E AT
H o PCBOHTR R W 5T 2 BT F 7K 2 27 (2010) #4151
PR T M AL, A R R A S S )
WRAEF FIEE . A — AR AN X 5T
AR 5 H R E #E R, IR T
Jo S X s (B, Bk, 2011), 5K
W, RS e KR E AR EAE, B
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H 3B F A A

HANRITH. PFRAHLVARIT N SCEEA
HE A ER T, SO S5 5 A 00, 32 R SO ) —
H o ARRERNT T EE ST B TR L
47} (compulsory OCB), & Bkt RiT N5
BT i SRR AL 8O 3 A (G2 IE TR,
21, 2011)

TERETE MR, 53N PIAFERZ,
SCHCF LA SR IS, R E RS T E R T T
5 JRE -7 1 DR 25 4 BT A0 4 00 8 (U 2=k £, X
g, 2009).,

BER. OCF B U 5T AR v e A e 0 S 0
ALHE TAERA . AT R A A (U 4R [ 22, Bk
Fr, DhAe4E, 2008).

SO P —#E, FE ks S ) 45 T
HieZ e, BT LLRRATT 40 I 20X O T 5T

TERGMS ., SHECHR—8, PCffEX
AN R Al S Y AR R G S () 25 AR L (H
AT ] A R AR S P A B AR T RS R Ak Y
Mg v ol R B T, A AR 0 N R A 4 X
B A Ml SR04 52 W ) AEARL P RN 2200 . 5T R B,
AR R GG AT Ry S BE S Y T N AT i 4

FEABURI S © TR, S 0% el 3h S L,

T A RS0 T A7 Ay DU B 223 e B T )15 DR A A 4
e ARG R, R v Al W A SR (B Y M,
T, %o, 2008).

S — R (LMX) . S AR #R R
LMX Y4507 R AR i, AH — R &I T 8 e T
EZ X FE RN RBARRET LMX (EL
%, JesroR, XISt 2011).

SEREEAB. )28 B AR RTINS
Fl—#¢, EFEpEE, HEETREHRYAD
et g As Al s e (s, 508, KR
%, 2011), H AT B A BT 4 A A ER 2 IR
R (AR DL . PEAR SRS T AL 520 . A —
oot AR TA) v AR A A PN Ak 2 R A 1 B SRR (B A
S (BB, tEE, JREE, B, 2009).

RERMF . FKA T EIRIES ST L%
AEB o, AT ST PR IEF AT 5,
HAp AT gE A R A R R K RGP IR A h E R, JFH
FEAR M A F A T JR B BEAR T 33K i 4515 US54
SEARUG | EAER AN R K RE (2009) 18 1 ZE 5 I 5 A ER
FEAN M B B 905 3 1) 455 AU LA R A 2T o
TABEZ Al A 2 5 B B 8, R

VAT RIS, AR AL AT O B W R, It
B R A0 2 A Al A RN B B B ) A A T
o MR RN, FEPEERET, X Ta0hE A4l
M, KW RN,

FENEEWR. A — LW 58 iG 8 A 1 =
Fean BB ZRG, TR — e SCR A0 31X A1
MR . tedn, A THmEgEmmrss, XEdEwh
LA, 7EPS 7 AHCIR SR8/, i sCI Rl A
Se e P E P E SRR, HLRTER B
P& I ANBE 5 5 SCSCHRXS B, XTI 40 2 BEAT 1Y 3
—WFFETERE T o e AR e i) | v 1 1% A X144 1. (2010)
TIFSE R 450 5 114 P JEL 2 X6 2 4 G 5 1) N4 R 55k
S B E ) SR 2R . i R URITS 1 R (2011) BF
A S TE SRS T R TAESEE B, BFse &
PR, G0 TR N SR TR R AR v i R Y AR
(7N J8 R 09 TAEZSBE, I 400 By A 281 5 HE 2
T REHE B A AR AR N R AR ) TR

FERMS YU P BRI — X AT,
ELAE A S ) L — 3 T o B, A ORI
PRV AR R A s i, ki, O T EfG S
SCAR I R AR (AN AU B B RN 2 25 )P I 2 4L),
fifi VB2 1 4 B AL b [ 45 2R LR O L (SR e
X4, XK, 2009), Al GEde [ 4140 il 2 i1k
WIARFE, O PR TR [ B R A ]

RINBLRS . ARG T 22 0 FUI B, 1) &5
Aptg, HJEA — R SCEE R AT A IR R I i 0
THEF AT R o WETEE I, G HIEE R
2 i R AT #0  B2AUAT ShA IE [ 5 ) (5K SC
=, T, 2009),

ZHERS . T TF38 5 BT 5T S A
R AR X E, R A R T R[]
(B BE N3 A 2 REUR R0 400 5 2. R0 45
A R AT By VAR 3 X B B AR T (B, 3=
fix, &4, 2009).

RESREEE N PTG T
SRR RO BT BUVAN RAT NS, Bl RS
IR ¥ (2020) A A FEHR T IR 2] A S0 ) 17 26
X 2H LA [R]85

WEMEE. PR CEE D TR T E
15 4R A5 AR 4B, a0 B ROR R T o
(2010) (1) L

3 WEsEIH ik

FEXPORSE T, MG TR A . —FR3C
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EE ¢

46 &

TP TR I RIE A B ST R RV L B SR R RN
B,
31 TN LARMBLITAFEMRFZE

YESCHIRISCEE v, FRATPRE T SR S 1 43 S SRR
7% FISWFSE . SCHk B AT M, FERTA SCE D,
XJLZEWFERT 5 BRI N 77%, 14%, 6%F1 3%,
SRR SCE T ISR B B NS, 81%1Y SCEAY
B LA, R 245, 34 4 4H1 5 MIFSERYSC
R B 13%, 4%, 2%F1 0.2%. iy 4 4EL 5
AW 5T B S FE AR AR J& tH B Organizational
Behavior and Human Decision Processes (OBHDP),
o Z BRI R 2 & RILWAIE, ALK 0] LI
IR ES e T St . B TR —mmE A 14
B 2 NS SCEE S T 94%, A X s e, FoAq]
XA GEat T RIS RS2 R B Sk IR R
B

WEFEJZ IR A N (66%) . ZINH AT A (12%) . 4H
2(6%). BRI ZHOE WA R, i
N5/NHTATBA (10%) . N NS5 4H81(3%) . sii/h4l/
AN 52041(1%) . 32N /NN
HE1(1%) . 52 RRFFE AL FE— X —AY %)+ (dyadic)
WF5E(2%) . — MR UL, ZWF5T IS SCEIR BN Wi
PRSI R, M5 — A A
51 H RIS 0] R ) di BB IR, I T ) SEUE AT 5
AR W40 ki — PG SOLHLR, IFAb e o8 —
SR LA . BT, |1 MG T 5 —
o RS 2R, SRR, DA G T4KR
ZH0(81%), H K ZE/NAHIFBNZ KR (7%) . (EFF &
e, BFE— 2o B 125 7, wFos —
Wi 2 TS LA 20 B o R IE AT RAVEE, BLARAS A
JER AR FAR IH B 905, (R 85 R 9T L 48 i
U — R a3

e R o PR ) 4 (RU AR E | #F5e Ak
I MBA 22 A FEAR MY IR 5 A ) . SCdh[e] 5 A . 52
Hi BT 5 (R [R) BF 32 R 1) o5 R EG fl E5c e A B ik i AF
7%, WS RUTRES & FIBFFT) . S0 . A4 5250
ZHIMFE . Zegeit, SCHbIn G IR A DUJLRRMY . T
25 oy M AR N, PP IHE I R BRI AR Ty =
TERFSE — W58 — i o5 L 8243008 59% 1 51%;
HYESE, 4390 15%7F1 34%., HoAt i) B ke I
A al G . SCHLARSY . RIS R, TE
W — 235 8%, 7%. 6%F1 5%, 7EfFFT
I3 d 10%. 4%, 2%F1 0%, K ds2 84y 1 i 4
PR FNGN 1) K o WFFE— BT 5T — i B BOE SEA R

SRR, 7l 67%7H 76%.

AT IR BRG], mait 7R -4
PR SCEE BIFIE i, 19 2 A 25 SR 4 B Pl
s —5 . A EEZE, Journal of Applied
Psychology "5t — A LERJE S NJZ IR, £
XA PR TH 2 v A O B AT S B S
OBHDP & FRSCFH, W5 —mZEM L2 ik
T, AT LI AR R A . 53 Ak, FRATT LKA
FE VA Ry G5 7 SCRE BRI — A GE T AR
TR NE, R ALE 2 T A 24545 A
H—3, AR,

32 HMHEAT EARMBRITAZMRFZE

S 3t b SC S EE B R B IR 5 1R G 5 = A
B3, WOR LR — B, (HES
T3 B — AR 2 ORI T R Y [ A
&, BRImE, Ui 2 0 R S5 (5
89%), A SCEAUR A — MR EZ (5 93%),
REBITER GBS (L 89%), & h7Et
RZR (5 61%) H.48 K 22 800 B K T 8500 (92%)

4 e EALITFER: 1T

il

BE T SCR SO AR SRR B A g, TR
Tk b B 20T R F e B R DL R AT sh i, Jh4%
B AR TS RS AT RN 2
4.1 EE LR EEASRX

DL b g h R B, R SCA 40T R BB ST IS A
RSO PIBE A — e M 2 b, O —28225], 40
T SO R IS R R, N E PR
B & o 2SN 2 AP B A A T AN B AR
b, FIIGRENARGT, HEH 5 HR D
FLA SO P SR R T i 2 1) 10 NGRS, A
WR 7 MEEE e —FE, B 4577, HIBA .
AN BT B VAR . TARAERF
i, RRET, FSCON P Z R T80 26
PERIZURL, T SCH I Z e 1A . @S M
B Hod, gue s g R 3 R
W) BB SCEE TG . M2 R, Sese s e iE
(R B4y R Z2 PR, TR 2w SO BT DG v i 32
FIGE L [, S P R HE A T 20 1Y 55 AR A
R (SR e B U 7 [] — R 2 /0 A 10 i 3 S )
AR et at, dE—2 2 W E Py R E PR e iF
GO AR o

AR PP SO R R R PR PR R R T, ]
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S PN R R EE DU A T SO R R, X el R
VR 2B ) v e X T 5 A I 2 o AR
] N BT 7 4R AIF S 1 60%, 1T 5 SO 1Y
R 5 2 30%, I E NI AEE A S L
e o BRI BRI BOSTE S, XS X A 2T
R R AR R B, Pl RV 2o e RliE
P AN GG R, 122 45 A0 B S AN S2E N g3 (]
A AR 22 2 2 [R) O 2 1) 7% ] B 43 5 | JES 4 I 5 8
ARG P ORI IR AR S e R 2R g o HE,
A rh UG PRS0 A Wi, 15, Rl — IR AR,
REMRAER, FroekAa R Hx, BRI Ss
FEEAGHA R, NEEE T 2 0 LR HIR LR T, &)
A B SCIGRER, X RA T REAF T rh E 4
BUTRHEN R,

76 SCSCRk P EL R L R A L 3B ST i
B FRETIE RS H SR, (AR E R 5T
TR WK, 1 FH G A ok A 1 O AR |
DAGEAT "5 ok I R SR R Ge Tt 434, XF
T4 IE 20 Z4EH B A% (armchair thinking)#!
A A ST, A LR (Y, AT DL,
P T R 2 I AT 2 A Al A 4 BRI ST N R
AAFIER, R T 5 B A RS G Al (A2,
WARF AL E . B0 L MR L i a4, e )
JETE T E MR A A BRAT R R O 28 TE S R LA R
SRR, A S R RS 5 bR s S )
[, F03E 2 T 5 rp [ 0 45 3 50 55 B0 04E 1) S A
At i 1 o A ERATE 5T LU AT 4 7R VAR i S [
Ak 435 il (Huang & Bond, 2012a) , B BT 58 N 25
LB T, WERAL G A IS, WA T #
o E IR, 25 G2 F A P Al AT 5 T,
75 A6 3E LA A By B 5 38 s KO B A
(Meyer, 2006) .

42 RANHEEUMBEBRMWEFEL

PSR P R SR, i BRI P R A
FEbRAE ., SR, 1R KA A S 1 i A b fn
WA XA P IRAL G, &5 MR Tk
%o fiHZ, MR 24 B4 SCER v R B
FER WA Z W B O R, 2 LUK SR DTk,
{EEH AR RETE I B A B 5wk o Ky SCEE
P Ao 219 0 B R B S i T, A R
PRiR AR T A B, b TR S R U A T
3 I TTHR o LA M, 503 B B NS STk T B
LR igf%,

S—, LAY M R MR LR . AR

F RSB O L8 TIRAMIIE, Sl pRiE,
ELJ2 A58 1 A B (G A 35 20 A 5 1 1) AR TH RE Ak
A WLHL AT, $RALE T ILAR . L, BRI
T 5 R MR 1) ) T 9 BT LA SR 2 & T SRR AR AR
% (Griffeth, Hom, & Gaertner, 2000; Hom,
Caranikas-Walker, Prussia, & Griffeth, 1992; Tett &
Meyer, 1993), {HJ& Chen, Ployhart, Thomas, Anderson
Fil Bliese (2011)45 i, AR BIFFTAR IR T AW &
JEE R WA 1) ) OC FRJRFS Y, MTZWS T e 1]
SRR R, AR T TR E R,
12 AnT B 52 el 25 BRG] o A 25 76 1 5% PRI (prospect
theory) . 1231t (theories of spirals). &= X a3
i (sense-making theory) 1 % Ji & & H it
(conservation of resources theory)3Emt 2 |, &7
T AR TAEW EE A5 fk(ob satisfaction change)
Xof 25 WH {8 7] 748 4k (turnover intention change) 1 51 .
IG5 LA 4258 0 A0 FA PR e T T R R 2 LA
], ¥ T AR RS,

5, FHME R SSUE R 5T O 45 G LA R B
IEAY R CA e, L AMR ERSCES
RAEIS SCEAE AT R SCER IR, s TR
22 R BRI IR O I S B TR ST UE Ak 2 X 3
e Tk B R 22— BN, 2009 4F— Lk
FHHE AMR EIHE TEEBE YL, 8y 74
TRFAEAAEZ BR3P 15 5 )™
MY SRR T, B uE SRR, R A DG EE IS 1Y
FE TR . Desmet 45 A (2011) FHIF 2 3k 4 R FH X Fh
B, T HEEBEE NI ER, #—PHAEE
E 59w 53 T, BT HXHEAEBE R, X
A 58 AN R SICTIE 56 T AR A B B AR AR, T 2
i — 2 AR B TR .

5= MO AHES N TR S oREMT
A, RZEMISEE L HERTIZ IR, Rab
RE LR 235 W AW AR A R PR, T LA 222 3 A T A i
&b 78 LAAE B9 B 9e o oF R AT 4 B 92 (theory  of
planned behavior)7E 30 4F R T #2 i, HIK AR
EMNMTAT NI =250 H K % (Ajzen, 1991; Ajzen &
Fishbein, 1980), Liang, Farh il Farh (2012)#ix
2 WP 7 B 2 75 (voice) By AT, i AR 4 35t
—FpitRAT R, I HAR T 3 A E LT AR
A B2 B A A M RO i LS5 (felt obligation
for constructive change) . U B % 4= (psychological
safety) 1 % F 41 21 ) [ % (organization-based
self-esteem) . iX 3 MAE 43l 6N TR 7 s His
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46 &

EE ¢

AT R =R R DB A X N T AR
ABE, JAZ B A5 TR RO 1) S 55 %y IR
P TR, LT AL A X R T4 0
AT RE SRR RIS A R 2 M ) 3L SR o 223 Y 2
UG, FUBFSSUERIERb 7 . P22 3
S, MRS, IR MET R SR, P
JECA I, AT R B — e i il R
HE A ARG, LGS0 S AR A5, ok AR HE ] LA
RZ 5 A 1, AR SRS RE - T BUR 2 B 1 41
gUrar, EIRMIY B KM, A —Li s F RSt
RN XS BT K, LA K A TR 4
K I R RE SR — S E N R 4 . 34k, IREZE
LR 25 AR B AR AE AR T A SR o DAAE AT
KEGEVHINAT & 61 TSN RAT R, (HiT AR
ZF SR T SURAE R b than, A Lk
AR LU RAT NI ZE SR A i, I e B X 43
R B BN A SUCR NI R i R A
YEM o BFEEHZV S RAT NI EE R B S i g ot ]
SRR AL 20 RAT AT L SR B R ], TG AS
BN W LR AR T 0 2R AT 55 Bt AL (task
performance) Fl1ZH 212\ AT A #BREXT 1 T4 A
EAVER, A7 b0 2 IS IR L Ty T f BE S A B
X} G T HPEHr (Podsakoff et al., 2009), F-4n, Ffids
kAL, 1R Z B IE S TEAS R SOl k7, fr DLES
SCAR BG4S (HI, Cultural Sales) iy 7 b 1% 5l v sk
KB WG, AEEh XIS, K0
A N Bl HL P ST A B ) (motivational  cultural
intelligence) fig % 412 iy 5 SCAL A 8, Rl B 20 2L 1 3
B SCA T J7 0 22 4 19 45 161 e 4% T I 412 2 51 T
(1) % S Ak 4585 (Chen, Liu, & Portnoy, 2012)
SO, TERTEIRAER kR A IS . 1R
BERLES . SR Davis (1971) Fr#2 H 22 R
WA 1 e ELEhRfE. 54K, HADECSCERE
%), Bernstein (2012)ik A H [ B 5 — K K il
AL, 2R 25 OSSN 1S5 1 7 v, Pk
%1 DM SCEROC T W B R, 450 T e
WA . DIMEDTSR R, i W e o 52 s 4l
AU AR e, PR 205 B R A T R
FH T AT . HE, AP RS ISR IE I
AIRERRAR DY T804, oM BoWE i Y T 23 B A AT ]
(BB M B B S T o I 5T i — 2 o B 5K
YRR, 4 03 T RRORA%S (B 0] BE 4R R BEAK
43 MNEEZRIREEFRKEIEIL
TEALUT RBEFE T, 38 iz Fl g #2285 1

QIR BIS A B TR B B AR T, 427t
WF 58 B SR 109 3 £€ 1 M i Jy (Zahra &  Newey,
2009), ITAER, —LERFTOR A AT e St
LRI S Aok, Ik S M A R AL 4 )
PG 2 R AR WA B AR ST I A, B, Zhou,
Shin, Brass, Choi #il Zhang (2009)#F 5%+t £3 M £ 1 (%)
559 2 (weak tie)%t T 51 T4 4L e 1 i .+
2 W2 PR AAE T 1N 52 T 5 S8, dE T 3kAS
ZRE B, SR ETSEAME 52N A
i, BRI AR M 25 4ME BRIHL 2 . 556 R0
INREEZ P IEPNEITESOPN N oW
1 % & 1945 B (nonredundant information), ik, 55
KAEGEE T RE UADCR, HIIE 955 ¢ R
REAE IR TR0 ) o AEF AT 2 A ok B Al
AIEHE & IR, AR DA (L B, 85 6
R Z X TA NS ) A W5, 52454
NI AR (A, 55 06 FR 0 80 5 613 ) )2
Bl U B R,

— e i AT R S A
it (social forces)k RiLk, K MAFFINE, WA
N BAT Ry 52 A& A0 Dy s A2 A4t 25 80 ) 1 5%
Wi, I FLIX W FPsZ A B3840, % E 41807 R
AT REN . #a i miEy i . s
TR | B PR RS T AR b 1% 562 45 44 55 (L eung,
2012), i, PRI FECR, BAERHT AR
THRRIA T2, 15 b —3EAN R Y R IR B
1520t Z 0 R AR A T L 2 AT, X
NEEI GG BTSE (Leung, 2012), Hitkal UL,
A LT N F VT FERT, K A2 ) A 2 3
winitk, 48T kMR ZA E WIS R, %
WS S BUSCANSS A R oE . RS A | RBR
TSR, T . W E2=R 5 B, 54
Sy L E BT L AN . B L BT

R H%
44 HLRFHR, WEBREBRE, BH5
B

W5 IR VR R ST 4 Fl: EEBRG: . X
ik nyis A Ll R RS A SRS R DL B R
T SCHR & BB ) R0 (R 168 3, A Bl ok, B 5 aT
2012, % 38~48 Ul), H:TICHR A& AT ) Y A
AbJEAT T4 B BRI R ST UE SRR, AF 7T KU (O 9 [+)
AT HNE Sk F iy nT BB, 7 LA B Fi #8453
WG] AR X Al o HE, BXFPAF5E ) & nT B
SERZ R . AR IR Z (BRI, 2008), X T
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1, 1R Z 9 SCH IR SO A B B Rk, R 2R
ST P PR 1) A,

PP EAEE TS, NG KRG Al L
AR L RE ) I S B TT 4 (K e, 2
M, 2008), X AP AR B AR B 1 A
(Tsui, 2006) . FH ik 7 2 4% Hh A AIF 5 o A A o) fi
PR E A B R TR . 8T R
rh AR AR 22 A 8 RN B R 22 ST AE VY 5 HE LR A S
T, ARERVEHTAENIL . INMAT R EAEE S
(Huang & Bond, 2012), 7EHLA 1T J5 (LIS HE 4L
T, AP E AR, ARer T EE T R R
W, AR DU EAE B A BRI DRI )
B EETBZ —, WV a2 AR T rh E 3
52, Jia, You il Du (2011)%F 1981~2010 4 % F 7 [
Fx — %t #] #1] A1 Management and Organization
Review (MOR) I Y454 Hr [ 52 Ak 19 SC 3 545 19
g4, R LRI T EAE sk, SRR JF
H, J H 1§ 5 kW wF % & Colquitt F
Zapata-Phelan (2007) 4 H 1) BLE - g3 37 - Ko B A5 70l
BE NS LUT R A RIS A FR Al Bk -

T B A B 5% 4y WS . ik AT BRI O
(context-embedded research) #1 4% & 1% & #F 5%
(context-specific research) (Tsui, 2006). #x A 5EEHF
g A FE 2 AR (A SCfk . BA S0 R
Bt ) i 22 AR Sy ST AR i sl Y AR R O R [R]
EPHB A NG 722" (B, BKR,
2008) . FH [F] 44 & R B e A5 Y AE AN ] ()1 45 R AT
Recy R 220 BN, TE S TAR R N AR R P
5 51 TR AR B Z W) ¢ &I, Huang Fl Van De
Vliert (2003)% 2k [ 49 NEZT 10 T 24 601 T
IREAR, KT EZZRINAE, WERWE . it
SRR AR AR R 32 SO DL AR B
X CAEFFIE A TAE M B Z M R EA B &N
Wi, AN, 7EE M E R B R T, HTEWEESZ
BN NTE TAERE R R . X —F0 s N E K2
AT 4 PR 2R 5 LA 8 2 T 1 T Wl B i i o v
Fw TN T N LE S 1R

FRE g B S TR B 5 T B, d o
T E KB HLIX, ZR RIS MBS Y P R
T (e, BRlf, 2008). #ilan, v SCikh e 4
By N7 T 7R B R 5 RN AE Sy R4 R T U B T
05 AU Py e R ES BRI SIS B S N D o )
P E A 2GR . dS BEA T ERE
MR KA T, 22 A (2009) Hh 22401 A& 2R

] BB Ak ) AT R FEAS TR G % R B B 1 XU
A, XA TR, ARG | 28 L) RIS T A
FAC T H A B B — A R b R Al 9
40T XA . EDE— e AU FE S, AR EE
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b, % AN AN TR B0, X A AR IR
FEAL A R SRR 55 P2 T R 479 - 58 (Li &
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W HXEREA G TR, XA M
INERIS BT o BF9E T B Sk B P 2 A Y
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AEAE F IR B HE LA HIE
45 FXRAESHMRFAE

P& IS0 NSRRI AR RRE, DA BIF 5T 0 25
WHEOHNHTFHER ST, AR EmE it
PEAE S o Xk 7 EAE I I R MR A 5 )
KV A BT ik, AR Egs & 2 sy
WL TR T . B R R AR R

AR AR 75 v SO R R S S P AE SR
W95 07 1k EAFFEARRIYE, (H7E 34 L HIAH SR
e, TERRSCGEMTFR A S, SO
2 AL EBFSE I SCES BRI U5, (RS P S
KM 202 5 SSUERE G e, AR 135 RS
T AL EBIFSE . bAh, SRR P8 A ik (4%
ST 5T ) AN 1) B ) L 9] B B I T 9 S
Flo BRI P BIFGE— R FHEE ) 36 8 A vk 1 S0
AR SCE Y 33%, T H SO TN L 10%., & SO )
HRIF ST — SR FH A 1) 0080 119 SO 7 4B S0 Y 33%,
I SO 7 8%, X SEHHE I, [ P 412!
15 R 2 WF S AE W 58 0 9 B B SO Rl K iR
—EZEE, BARKIMEFASN, XTZ2EIR.
2 87 i A SN 1 B X T4 04T R F ST ) B
Pk, FRATRE7E T 1 AR 1 T HE

A A S SO ) SCEE, RS P 5T 7
BN — K R )5y U S, A
LM EARZ R AR B, U ESE TR ALK
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ASEFR, AT RIR 2 M58 05 2 FES 2 T
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TRV T E e 1, B pE RE ETE
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P U NGS5 R
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SN NHBA RSy, R XA TET 1L
R NP HSUREN F 58, S 1 ek
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W 558 IO VE T o VR 4 Bl 2 301 20 o “ s
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Hurst (2008) 3z JT] K HLAL (Y « 4> [ 75 4F 38 B R A
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THGE R PN BB FNAMERRRE , W52 35 g >k FH A 7
LI R Z AR BRIV Z \I R, RHZ
EHL, PRI, &L MESIR T A E
BSE, DT B 5T A T AE B RN AR T o

£ Pu k) NEIL NP E e aa i o vl IS B S S
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JEok A I 2 % (supervisor coaching), H1BAJZ IR
(7R B e A A B S IR, A 202 R AR e R
f#(technological process), 45 %£ M, &t T4~ A4k
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Organizational Behavior Research in 2008 ~ 2011: A Brief Review and Future Direction
for Chinese Research

ZHANG Zhixue; JU Dong; MA Li
(Guanghua School of Management, Peking University, Beijing 100871, China)

Abstract

This paper summarizes organizational behavior research papers published in top tier English and Chinese
journals in 2008 ~ 2011 by identifying the main research topics and research methods. We summarize the fields
by computing and reviewing the research topics, main content in each topic, and research methods. Several
noticeable findings emerge from our review: 1. The most widely studied topics in English and Chinese journals
are similar, they include leadership, team, justice, creativity, trust, OCB and work-life balance. 2. Compared to
English journals, Chinese journals are more focused on the “most widely studied” topics. 3. Papers published in
the English journals are more likely to have multiple studies, to use multiple research methods, and to conduct
cross-level studies than those published in Chinese journals.

We suggest that Chinese scholars in organizational behavior can enhance the quality of their research by
doing the following. 1. Choose research question s that are closely related to management phenomena in practice;
2. Do not simply follow the “trendy” topics and Western research paradigms; 3. Build new theories based on a
thorough understanding of existing theories; 4. Apply multi-disciplinary approaches in theory building, and 5.
Use multiple methods in design and capture the multilevel nature of management questions. We hope our paper

will help improve the quality of organizational behavior research in China
Key words organizational behavior research; rigorous scientific research; multiple research methods;

multilevel research; contextualization



