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1% DA B o] JE B 218 BAT Ry, 1 i — R 0
AR BEA% 55 Bh AN 1F B3 T 30 AH R A 4 0
FAT A, 035 FAT R R A 850 40 e H 25 ) 2%
MW R ) AR+ 0 T — kB 530
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KRN BE ) B4R MREU) T 5 57 I
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I BE % 52 B 5 2% 2 i A A 36 AL 19 8 1 (Cross
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1A B R aYa,
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FEARSIALE S T VE R . BRI SE — FIE 5T
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B PR, 2 imad e B B 2 AL 4L RAT OOk
REAIG R — AT M, 7T I 5L TR AT P B 3
PLEREAS I T FLA1 210 RAT M7= A o

BeAk, VBN —Fh B e AT, B T4l
N RAT R AWM EAT R A BV CR,
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PIAy A=A ERRAE L. Fih Sl
KO HA R B HL(Rioux & Penner, 2001), 1 Ei%
EI LIRS 0 T8 s A S IEEIE S, L
AT MR . SEAL S SRR A TR 54
20 v gy HE A R B ST R A — T B R e 2R A
Mo UL BhHLRFR B T 75 B 4R 25 o K
B . O AR R RTE S 21 R AT
N B ZE L, HIX e S AL 2 Bl TR 1 4
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E G 8 TR Zh ML A A o R BB B 42 10 75 0K
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AAT T AT M AN FE PEA 1 ELBE 0% 25 > A ok T )
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HEf AR TR, IE7EAC SR KT N, 4
T NE AT B SR, DR, SERTT R R
AT BENETH B S EHLEI R R, i ELRENS
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A% T3 (Rioux et al., 2001), 7E4H 244
TEB B, S0 A4 SHLRE RS AN ACKE A B i &
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A, FEE] R T AL RIS
2 A B HE R B I 2 ] DL B AR B (Kim et al,
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ME . n7e R TAZH S, 5 TR R &

PEREAR S LA ED A BESHHL AT AE i s T £ fr,
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LUNTRR AR R ZUA B0 T 585 A9 175 JB AR e
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HAT 51 T R AL SR GO H A S L. ]
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N &t — 3 B T8N BRAT AR 2,
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R T FAAT A AP RAT A 9 AR B F RS
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8BRS R T FAofT Hh Fe PRAT A 9 B EH
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BRI

(DT 455 TLARME ST B T4 2100 RAT M ARt

14 5 i
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KRGS T, BT A B p%5 8 nT DL 5E
TAEHFR, IR THHRARIT I RAERT
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Hitk, EMTE S BERERNESE T, B THEAR
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ITHOERERREZGREY R,

(5)28 T 45 S % B T 4810 AT WA (b 34
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FZ TR, M B T KPR ) & i A &
T 7 LS S KO 1Y B4k 2 B (Judge & Piccolo,
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FHIZ, RS A R AR A I S 0T A o B T
LU\ RAT J 19777 A SR A A I 9 98 R F0 S48, BTG
RMER A R TAHSARIT . AT HRARE™
A NAETR R BT, Qs B AR IR S TR Ok 58 AT 5
&, AR AN ARIT . EFRT
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NS BRI R, FEHIESMANEEMEL
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LN RAT A Z A A P AE A
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AMO g tg i, RATERE % IERE ST . 3l
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L2 7 01 T VA BRAT S e 3L i A2 v i 21
T RAME R (Kim et al., 2013), [EHAHIZE L
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TR B AE S . (A RIRERFIA R 2 ALY
RTHLARNRITHELBHNES . ()7 THA
2 BRAT R S A LA 1 i BB S 30 A
o BE IR S By T AL KT I U R AT A
R SH M HEIEHER . £T ok, AUTFOR BIR
RSB ) =BT



% 124

KEEE S HA AL T B TSN RAT N 3 B A 5 S O L] 2115

Hi—, FT AMOFEIE, MBI T 5 TA 84
LB B 4l 2N RAT A XTI AR e ta e, 4HEt
P2 A I A R S R AN A I PR AR A AT AR, AN
B T AR 7 R B 20 S AL B BeAM AR AT Ry B
A 1) ) AR Ak R B EE AR (Zhu et al.,
2016), fHABSRAFAE—E M SR BR-E . — 7T, ANl
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PR RIS, R TERAAHL N RIT I EER
L g, AN RIT K FELRN B SZE LT
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NI ARBFFE 8 33 5] A R e HL
FLAT i 1) sh A M AR B AR N L T A8V RAT AR
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PE, B, AR A7 Hb A RS B T AL RAT A
NI B AE L R SR FH i 5o RIS B 41 4
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Abstract: The highly competitive and uncertain external environment requires higher levels of
organizational flexibility and adaptability. Therefore, organizations and scholars have paid more attention
than ever to employee's organizational citizenship behavior (OCB), as it can improve viability,
competitiveness, and performance of the organization. Although scholars have exerted considerable efforts
to investigate OCB, the dominant approach in the existing literature frames OCB as a relatively stable
variable, omitting a dynamic understanding of OCB in the workplace. From the organizational socialization
perspective, the current study particularly focuses on how OCB changes over time in newcomers' or job
changers' organizational socialization processes as well as its associated mechanism and boundary
conditions. This study contributes to a comprehensive theoretical framework of how to motivate employees
to continuously show higher levels of OCB.
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