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SEPRFRAEBEAT A, DAL TR G H B AR 7R R R B AR
%I 38 [ % (Epitropaki et al., 2013; 1%, T
2015), 38 bl 1Y SEBRAT N 36 G 1 N B T
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(van Gils et al., 2010; Wang & Peng, 2016), 7§12
i, KBS, SUFE R S UGS R R E
B LAEAT b, RUAR = 3 09 F 3h & N B Bl
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) F B LAEAT T & S AT R AT S SO

Zi b, ARRUETHNRIEEIE, HiTE
W T3 TAEAT B 5 G134 PIF Z I8 34 B i
MR E RN . T S BRI B, A
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VK, 2011; JAES, 2R, 2020), B EITH
STHAUR AR —E sk, %G ARG R
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25 R R BT — S 5548 4 1R A T . I,
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Jo A, SUFHE N T A SR g5 50T 5/ R
17, BAHBMEWIRMN . M52, KRR
W ORI R4 55 S 1B BE A W 8h TAETT A
AT IN AR B (Benson et al., 2016), MfiXfif
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Wi, PIF J&—A %0041 5% 75 2 KR L Wiiie
Bl R F B TAEAT A S, B B Flia
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B, EIAT XA SUR R E RN B it
B, AR 22 Y 400 R B EL A BN
filtn, Kelley (1988)iAHy, A RGE Bl N H 4Btk
F BT, Chaleff (1995)38 38 Ffi & A 1% B
RSN, TR LA B P B 0 55 <. AR SIE
WF5E 50, Carsten %5(2010)3 i JFi M iR i 9% &
B, “F PR RE AT B A 38 B A
FRAE . SEF I, ASHFFEAE N e B ARE & Jk il 145
T Sk, 2115 PIF XA HiEE .
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WEE P E SRR AR PIF, AT 58—,
P Rl B — T X B AT PR . 2
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FEUBRE(Sy, 2010), W45 T #7841 40 Bt o
LR T BB E AT LA, SRR
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E T S50 38 B 1 BRSO SHiE
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—, HO I B B TR T A AR
212 #HEFT
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AT AN A8 B N 12 R SR L 2 AT O RRAE 2
XU S B PIF W4k B ) @, Parker A1 Collins (2010)
BWNRGHIAN I E TR TN 4 D4 35
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W, GUSE AR E 31T B A UL AT
REss RNy WIEERH EahAE g | H#FEHOR
BB 5 ) BB . Carsten %5(2010)38 i % 15
RGBT g%, S0 TS O B
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G IR T, ALUR AT 25 T
TE LG HF IR, 75 T — L)
HELH 2% Jr (1 S BRAs 4, A [n) R B 5 00 )
(Parker & Collins, 2010), B #RIFRAE 5 rp [ 5
G SO & o i, 7E St ], FRE DR
CREA WP . BRI, DUERSIRE XK
Fok Bk S R R, sk, (IR
WM REFEL, NEAS, S, 56407,
CH-BEGE ) D 8B F LRI B 2 >t 43 31
PRI Tt ) AR < ] R 5 R < 1) 0 3 4 Vi
B kst A g0 AR 2 RS, B Y
B AL SV FRIE Sy, WA BRAL 52 i) 2 — 4
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XA E B A, AR R AR B AT A A AR
ABFFE R B R OE S R AE T PIF /Y 4 D4
HAWE—ZM, RIS T —F) 32 3 M4 AE
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PIF (AR &) anfuf A ] 52 i &30 5 2 (0 1% 25 547
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R T IR R E AR HERY PIF & T
H, AEEIF R LU OF5E: AR5 ITRIR H &
BEZEAF R (Flanagan, 1954), LL“3& Bl W iz a0
FEIFRTAE N T, X MBA 2R Tk
VIRE WG, WUiRNE TR . H3E 5484,
BHONEFRBE, SERNGE, #BiESEEZR
B BN A RUE AT, JFRIRE REW, &
A SEH, LIERWIEER . AR
AREABAER W R =R EATIEH 8T F R
PABCAR R PE R Z 50 BT, MR 45 S0 4 1t 3% ) 1
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BRI PIF A DU 4k 2540 e 5 15 250 0 kE, IR
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5 P A5 3 T 4 ARFRHEN, A17H &Y PIF
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MK, 5, Sy (2010). Junker %£(2016)AY P
BHERRANATZ, BT 2R RN TR
HARVERAE, QB ARERAE . T AESS I R i 4k 2
(Sy, 2010; Junker et al., 2016), X£6m 7> 5 PIF Y
FE PR A A S, B, PIF A1 PY FRGE Ff B
SRA R A X4, fHL TR B A7 7 — 58 B9 IE [7] 5%
W, i, ABFCRASEREAS, 73 A 4 PIF & 3%
55 LAFE PN Bl B 12 3R 22 H) 9 A DG 1
22 ®R 2: BHEEHIETASHSE PIF
H(REEXASENF M
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i EREEE B B o TAEAT - AR R B4
5 PIF. INFEEE (1938 B £ 2 TAETT N (IR
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BTG R R B AR A s TAEAT G B Y
W PIF ., IR BE 038 B £ 3 TAE T h—m
R i PIF,
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S0 B P B BRI 38 R 1Y SERR
TAEATy, B3 B 09 SEBRTT A 50t N BGE
Wil BT 26 % () 2 AR AEEAT L3R, IR IR XA~ L3
7 O (G 2 B8 ) R %k 3 Bl AT IR RN 43 2K, B
Ly g SR IUAT i 7 2% 75 3B B & (Epitropaki et al.,
2013; g, £, 2015), HB KA LR R GE
WBRA M TH MR, 405 & 2% 8 A
JERBM I EN S, FH45 TR F5 (van Gils et al.,
2010); AHFZ, 438 b A SEPRFR IS S F N
RIHA AT A B, 033 0B b E 4 . Bk
TENKE RATIrn, 2SR EAT . KHE -
WL, TR EE SRR LG H R PIF SRAf
Be. TEOBREH A E S TAEAT N, KB RE

Fah TAEIT S PIF WRAREE, kdve A xt
BEEE AT RN . T E— XS HE R
GHIPAETE T (m—a . ARG il
T T (F A% AS =) I B4 T R RO, AR5
LB A 0B R B4 A7 N SRS (P R
K AE,2014), SR EESIBME L2, B
25 B BE A ROR A AT O BE A, FEAE X R E L
FEhli b, SREUH DL M40 ST o FE T X 0 B2
77, BRI (2014) 8 Y 4005 2 K Hi s bl 2 9
<y BE 1 MGG TP RARAE, RiGizH 4
PP AT R A o 21308 Bl (E A5 A FLRE ) =i i,
S H S EHRAT R, MiB R AR R
FHIKEE, R H SRR EET R AR, 2B
MMEBFLERE R, S5 ESRAGHT N
(s ok Bk AT B ), 2438 B AN EARE AT
HLRE IR, 45035 ) 2% SR AR S 7R (a3 s 1
FEOR W BB BEE I TARES5) . LR BS LS 7R )5
SESCUEMF T AR B T SRR (PR K, A, 2019),

AHFGEIN K, “F B TAEFF N FEi I e T4
feJy, XEPCh: 75 TAEP R, by . s TAE
) JEL D 55 RE I OB R B, IRAN, “iB Rl 33k
TAEFT I 5405 PIF ARG B RE U S ML bl
ETEA AT FH T, KRR N s b 2
A4S B, BEEfE I WU AL LM AT
B F G R A 4 ¢ & (Liden et al., 1993;
Zhang et al., 2012), Z¢ I, “XHERDHEE AT B9
FAT AR E T AR ST R IS I, B
b, AR E 2 TIETHSSSE
PIF 1) 4 R SAH ML (B —mr . AR &Ik, k-
FESMESTHE 4 PRI AER: AT
Fo BTN . BT RS MR BT R
AR T 1M R T AR TAUS 8947 R id B (Leach et al.,
2011), B0l TREMA, BT R TE 50K W
B #EEAT RS B s 5
PR, UL Bl AR B Ak AR K i EE X 4 (P
JEoK 4, 2014), BRUT R 246 S1F & € WAL
ER, RIEERLS TE, H4eh [ S r2 ™8 i
i %, 2010), MMT M ERESRE BETENT
AR %5, AR ER T IBMSRLERI, JFER T8
R A4 095 1 BE R i 5%, 2010),
222 BEBHETHRSHETARE: SSHEN

TASHETA
Mk 3 TAETT N AT H PIF B,
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SIS EWKEZRBEHEE N EFEEE), JHREkE
HREN N MEAFAT, BT BT fr o SR, 4005
BRI 1 5 X 23 i 38 Bl 19 RE ) = AR
AR . FEm—E AR T, Bk R
W BB 2 B R K R 3 TAETT N, S#aSH
FEDL N T RE S ML, 4503 WG b RES H
C F e e R AR S5, W AT LI L L
M TAEHR S8 S 79—, B TaRHEIAR
R E R AT, HAET, FifE T/AEL
B b AR PR S HHLC I B E PR, BRSO M AR AYL
253E M (Hakimi et al., 2010), AW A & T4E
FHIFRABTHUE, WL, m-mREHET,
HXHERET HA R Bk, 9154 HE
BAT AR P RETER & . AL T, i bk
BRI & TR Z T IR AT, X U
BREHE TE HE TAEP R 2N, AR
TAEREHEAT IS . B 5 A5 (Crant, 2000), 1t
1 TR e ] e K A = < £ e 1 2
F BRI AW T KRS 2 2, &
S B IR SRR 1 B R, T R B AR 8
I BIFAT RIS T 45 T FE VLS BB,
DIETHZ F B TAERE I, RS 515
YR, 1R E B 2 R 15 Ak 3 F X 4 (Mg JRE ik
85,2014), IR AHIET, mXHEMSEEARR
IR R RE R, 1S & 4 TIE R T 211
GHlE . HEWMT, DA SN = 3% o BAR Y
BREE, RIRBUR AT R R

Bk la: B-@REHEHT, MFH4Tid
I & AEAAT A .

% 1b: K—AKEESHH T, MFH 4Tk
8 & e ILB3EAT A
223 AEEBERTHAEETARE: GSEM

ERITAEE™ITA

B BEE B TAETT A ARG ST H N
PIF N}, B BEH AT N2 00 140 S5 i Tl
I, A0S E A HELI . JE A B AT
RFI, AEOPEAH ER,  DTFRAROGT E BE
BIEAT o TEPND TR A E M . REATE R 1)
T 0T, 40T 30 1) T R — B SR Mk A AT
o MiBREE Y E 3 TAETT R 3 PIF I,
B B AT R B A0S 3 5 N N AN
EHBETI &7 EXAEEM S RE I B, S
FR R B AR, U R i AT SR AT

Bt . &AUAT R RTE0FH BN AR, FEiE
I PR T B8 B A 5 4 RN L UM (& i 4l
45,2010), 49 A C S, BT, BAZA0
(436 B # 32 30 TAEAT R 76 405 3 IR ot Bl
SRR AR DRR, U SO IEREE YT [
CLAURL . HiA 3 s M, 22 FE A A O e b
FHHR IR 4, 2014), ZEXFEOL T, SiSH
SR A C R LT AUR, B LAUT R, LB
IEZEREH AR N LS 500k . SiBkEHE
1 E ) TAEIT MR TS PIF B, 38 Bl 5K bl
T A AEAE AR FLRE IR ML, 4
BN g R, S L 36 B S R
(PHIEE7K 25, 2014), i SEF0] ok A BAALER 1 stk |
HARR S, IER AL, S & SmIMM ™7 M.
W AT Ry R AT AR AR S R0, A
PR E R, FERIBME SR AR . SR
MR BEAN %, 2010) 1 XK T BN A9 32 3h
BRERE, ST E A INR ISR EDR 5T 548K,
IFXF 38 B T AR FR UEAT R M, LA A B
MR AT S I R ke o7 R TR, B Lk SRR
oA BASLES

Rk 2a: BRF £3) THITH HRMATE
PIF &9 B T, MFHRAFRITH.

3% 2b: &M E 3 TAEAT A IKAZAR 5 &
PIF &WHEHT, MEHEEAS=ITH.
23 MRIMESHBFEENTRNEA

J TR ARG B 5 TR M AT R
Wi, AR5 K 35T T 48 R 0 1 4 0 A AR
o ANy, 4234 (ILRe) S 54
WRAT N L 2Z 8] ) — A B R R AL ] . Weiss il
Cropanzano (1996)IAN, TAEFMHSIEH—1H
P JE TR RIE 4 BN, T I R 4 N A R —
FBHAME S, SUUEMNMRIIESAT R, K4
SEME, L TTRAREERE—MWEIN TIESRM,
KRB FH N Birit RS0 5 M55, YiakEH
M F I TAETT I G M S H W PIF B, BHE# 1T
i R H bR mLE, AR T AR, 2
— A 4G S R AR A, 51 R
FE BGOSR, MIB R A 38 T
VEAT NG TH W PIF I, JBHEEAT IR
SR HE W HARBUY, AFF B, &4
U H Bk SOH R RRTT R, S5 RS E T
TH AR 2 SO o 400 1 RRURRE ok i A 17 & 1 g B
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AE B4 9K B 45 S A7 0 (15 5 B 3h AT 2R), AN RESZ i
ST 3 X0 3 B 0 TP S R i B A AT S AT
KW, FEL, UEARDBITUESE T RIS 21
FRIZ 326 (VE e ) 547 2 SOir 2 ) 1 rh A AR
4N, Tepper 4¢(2018) & MMt A —FE R BV E WK
A R 1 25, A T AR aE A R B AR AR T AR AT
Ho Bai FQOIMIFEM, L TFTHARESTI L
DM EROHIRIES), HEMmMiEE TIERSET N, &
T EHE, AMFRURFTERH £33 TIET R
5§23 PIF Z 0] 324 B A a3 i 4 5 2 01 &4
RS RATH ., TTEEE &, L TFTRES
AL UL 3 22 B i A O 5 W 4005 AT N (R G 45,
2020; XM %, 2020; &, TiE, 2018), AR5
RIEMIE LR R —Fh, EIFRRE AT
Ve AE AL COnAS AR S IARD AT Ret, Bk LR
BRI Ie A

R T 5 KR E PR AT (R -
L AR PR AR A IR (SR IR-m) T
W15 28 RN, AFFE 5] ARZ O 15 25 (core affect;
Russell, 2003), #7405 & —i8 bl 3 2 [6] i AS [ 21
R A S S I NN R A7 N N N [ e
— il 22 A RS A B, T DL SO (FR AR - T
) R G T ey e R — I M ) P N 4R R Y 4 R G
AR e A RIS 2 . (IR ) R 155 28
Yy P TR 1) T A0 17 2 5 AT e T 1) T AT 2 (Russelll,
2003); FEAALG HH— FR 50 SR Y BRI 25 44 i o
o, LAY Y e G R AR 26 LA S 6 4,
T (78 (PR o T FEURRG 7 4 G458 Tl L 1 2, MR 1) e
T W 17 2 L 45 X A A, L AR 0 o R S A
AR s S . BRI 1 i
231 EEBEETHSERMBEZEN DN RYAE:

BXEHE

EREGHET, A m-mEE, AR

BE ., BRTA X PRSI BIRES | &85 FH 1

RN &, AHTENG 45 W R R | A7 AR B 225 57,
RN &—m LA WR MG, AN E W
KGR

e, EFTAET N BA BULERRE, X
R E BB R BRI E AR R B e, PR
TSR, 5B SR H AU 2 T ) B, s
T AE | HYJRR M (Parker et al., 2006). ¥k, 35
TARAT B B ARAE, X B 3 3h i b
BT RO, BOT R — S5 1Y UL A
X RE 4R v U AL, A SRR AT
(Parker & Collins, 2010). HULF] WL, 7FFE—F A
HOUF, BB 0 FE8h TR N AL AR K2 45 S
HHITY, A G5 B8 T AR PR BT Hh 1 1) 1l A )
A # (Crant, 2000), A % A2 P A BA 521 280 1%
Ji; AR TR TH WG m—mRE
BT, BHH K RMC 2 H 6t 4
A AL R B 5 40 2, I TOR LB A
1 AR IR] L, TG T 4 38 Bl 1 R UGS 2 T
38 S O WL B R B, ST E
T2 I AAT R, AVFBBEH H E TR T
YE. MR 2, o — A 1o 40 35 11 i 4 4,
T 5 M 5 3 4R A TN o

AR AT, BARGEREH 1T TR
WELE T G E T, AR/ 33 TAETS
RIS BEHS B U )AL il R AL,
Z I RGEFFHANREZTT, MEESHEN A
A Z 36 J1 . BEiE, 4T H BARSRK
RO 4, (A e AR BE AR, R BN A 2 . 1F
MR AR ), MiEREE ST TR AT
(A IR 2 SR AN 0T R, 3 B D) 2 1Ay 405 0
HrieamaE b N A iia b H AR 4
HOREE I o PR I R 2 — P (R R () R AR
W, SUFH MO BT, 2% # % )
A BEISROE 28, RS 7E TAE ok s

SIS EHD NN
i 18 SIS OB R SSHGTHR

R | emamasss | eMaEOSEE| | RBWE | wENs - -
e G | gk || o0 | e
R

I iy

W EMEEGSES | EMEEASHE| | AmEs | REwa e "
25 pmrma | fEema R | Wedn || 0 | R

B ST NG BE Y E 3 TARAT S B AT M A
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EREF . B, KA EIET, B AELE
FERE RN R AE L, I w b R UK
By AR THAREE M TAERM, 28 F, R
B TIINAT T B AL L, R e A 2
B H -

Bk 3a: S-S RAEAHAMFENGE
Hgk, B A R AT .

B3% 3b: K& R A L@ Y AT Huib L
e A R TN
232 AEEREHTRSE ERBER N IR:
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The bottom-up effect of followers’ proactive work behavior:
An implicit follower ship per spective

PENG Jian, CAO Bingbing
(School of Management, Guangzhou University, Guangzhou 510006, China)

Abstract: Proactive work behaviors, which are crucial for the long-term development of organizations, have
become a hot topic in the organizational behavior research field. However, prior studies have indicated that
followers’ proactive work behaviors may exert a mixed-blessing effect on their leaders, such that these behaviors
sometimes trigger leaders’ positive evaluation but sometimes evoke leaders’ negative treatment. To reconcile
these conflicting findings, this theoretical paper draws upon implicit followership theory to develop a model
of the bottom-up effect of followers' proactive work behavior. This model proposes that whether proactive
followers evoke their leaders’ positive or negative reaction depends on leaders’ implicit followership. This
paper first discussed the definition and dimension of leaders’ proactive implicit followership and then illustrated
how the congruence level between followers’ proactive work behavior and leaders’ proactive implicit
followership shapes leaders’ reactions and identified the mediating role of core emotions (e.g., happiness,
tension, disappointment, and satisfaction). This paper provides a theoretical framework for future research
to conduct empirical investigations on proactive work behavior.

Key words: proactive work behavior, implicit followership, leadership behavior, person-supervisor fit, emotion.





