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* &t % 4 # (Conceptual Framework) *

T EFETH IS T &E8BIE:
ETHRAFEISH NIRRT
7

(PRI 2 R 2ER 4 BE, Jbat 100081)

W E IHE—RRE. PREAKEY TR RETHIREG TEAER T X, R TLah T4
PERARBE., BHBEAFEAZLIREABLCER TR IAFRE E A ES AR LS
Fe AR E—— N K A AN AR E LR RE I BRGTRABEAARCERAS, BRI AREEE
KR Z—A e, BT, AARZAARAREZLA L&, KT L ME T RSP, dofTidd g &R
ItE B RGEAEAIE LATREEE R T BEER T ABR TR AZARGEMS, @it 4 MFRK
T B AGAR RE A B R AR, el B X R KRIAES A RRANE, BFIEARERTEHLL
AR B R IBIAT A G A R TR BT A ke i R R A AR I ASR AR AR A BRI B, R A
FEERBARM B RAT ,; FRAG TR, WiTE8RENFIT I P LEHHAR KA R
B BAR EI LSRR, MET TR T ERR T AR A KRB E AR RAER, AE B AR A
XEiR T, THABHE ARINR, TAEERH

HES  B849: C93

TR AL LR R G R T . RS, AN A S, — AN N RAER— A48, £
YR B AR B A O, AR T L R A ok B U R — B S ARUAT ol P 2 A B A U 1) T
W, PR A CRAZEABETIT, e B Sk B I% (Greenhaus & Kossek, 2014), .,
[ RS EEE N S A PN | o £ R -1 ST TPV A= Ve 22 0 () W M T A S S M, A Ak
— R, TN E—ATAEM G/ S 0/HNL AT R T —A 8

—RANLE R 2T 3 J% # (Ibarra & Obodaru, 2016), AfT7EJE 1T 241
o b B 7T o BRGE W Rl , 387 b 5 B2 U 72 o i 4 o JE
1 BRTRRERRES =, SRR, NS4S S S, 4150

TR N, STz, PHLHBA KRB FH K K 55 4k (Ashford et al., 2007), HE51
SR A SE o, AT . ARy BEFZTLFMEZER THHSEST, R TS
Ml VUCA (NFRE . AHIE . & 24 FSOR) Ak REREFAR., BENER, ATILTSER
o T SHLUETHE AR | F AR, HH FAC R AT W, A JRAYE R H R A A b 3
T 25 A 2 08 I LARE X, sk 25 BR b 1% (Ashford et al., 2018).

1, RZIBEF TS H—, AT E R FIERN VUCA WA S 3645 A B i,
OPNTTL N e SN SN TN 1 AN (e
BB AR TR e & IE R B8, RN
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F, EARAEK 2 EE FRIAE EUM(Identity threat)
(Ashford et al., 2018; Collinson, 2003; Elsbach,
2003). H F IR EI S R FEA S 2
FIRL T X B FRANE . B IS e E S
7 LE B —Fh A 86 (Petriglierd, 2011), [ TR IA R g
WRBEE R, AR RS ARSI
HI5S . TAEESPE TR TR (Aquino
& Douglas, 2003; Petriglieri, 2011), 1F Q1% B 8
OV, WOlk A= P 0% 5 R 5k S A 3
0T IR ME, B MARAS il FH FA), I it
P HMEE M R 2R TR AL RE AL

HE i e TAEHCRE A 2 LU X 3 F A [R]
o JRURIAE T2 TAE BB A A ARA AR B |
AN FE PEH NS, ARRH TAR RO R IEA
2724 Al AR AEME LTI . 2 55 2 AT
ST AT ST, Gk B O A P rh 2R A AN ]
TR AR AR A o PR, AT S M
3 LLR X R Z AR Ol - By B A 6 e
(Caza et al., 2018), FEFIFHEFES ZHE N M A
FE A 7] (Ibarra, 2003; Petriglieri, Ashford, et al.,
2018),

[ F¢ 1A 7] (1dentity/Self-identity)' 8~ A& %3¢
R TR AL B A A N3 A () 2L 6 3 L
B, YUE TR RS ATz, 2 A A
B 2 SUBHY T (Albert et al., 2000), T M .
FasE . —Buy A TR B B LKA
IR AR A e B O B A . A R TR
AR K R RO BR (R B AR, 1994/
2018), HIIAFHA ZHEM, MEATLIET A C
MURE 2 N SRR L S RRBT . Ak 2 A 6 RIRE 14
U5 )@ 45 #4 2 [ 3% 1A [ (Ashforth & Mael, 1989;
Brewer & Gardner, 1996; Gecas, 1982),

X T B AR B AR NS, TAES R E
D 5 B[R] B 3 ZEOR I (Albert et al., 2000;
Pratt et al., 2006), T.{E¥%&(Job Crafting)AYAF5T
AR T B M o Wrzesniewski 1 Dutton (2001)
N, 0 AN 2 — AN 7 b 3 42 52 A1 2O B

! Self-identity ¥ Identity T =FrpSc#igg: AL —
. ARKEGHAFINFE, BH 5 REOM PG % H
RZ PR RE M, DEIIRAARER; TEE
SHLC A /20 AT g 2 U — g R < B B TR] X — 1
o AXBEIEE, G ATAR",

A BE ) TAEBR ST RN 2%, T4 TR A 38
T4 . GBS AT R Es /oK, Fahikfr
TAEM S, 72 2T 3 oh 3% TAE R
fiE o A TTAEIE ARA B R 3 2 IE
BOSUBFN R, RAMETE A CEN AR
1A JA](Wrzesniewski & Dutton, 2001; Wrzesniewski
etal., 2013),

I Wrzesniewski 1 Dutton (2001)FF 81442 H
TAEYEREME R IR, T /E %8 1 i pl o 45 80 B
2/ BAT 2 PSSO, TR R NFRE T
KEWFMR . G508 8GR, TIEBER
BT 0 TR TARRCE, st TAEIRS:, 490 &
JLMEERE (Lichtenthaler & Fischbach, 2019; Rudolph
etal., 2017). AT, /348 HETHEEC 8 Esr, ©F
WRVAPEAR. H—, REWFH TR
Rads o AR TAE R RE, 80 fh & A 3N R X — 4%
L, IES T TAESSE IR 5 =, T TAEM
1 FRE AR TAE Y 5 N is A TAEH RE, A
M2 T TAES5 2 SMA T4 sli(leisure activities)
RO E A T4 Y81 (leisure crafting)—XF TA4YH
] 14 3% Bl i R0 N B iy S0 OB R A —— 2 A
PR B Oy N0 28 B R SO R AR
(Berg et al., 2010; Petrou & Bakker, 2016),

YT, AWHDLH AR S F 4, %
W EE AR SR RS, JEBEAEERAR
IR I BN A R, 4R 511 I 22 KM BE AR AT,
AR 5@ i 5 FRAR T [ 3R B 1 AL i i Xl
IBRAR L AR B T AR S8 3 R T AR Y84 58 i A
FEIN A B A FRDHH R B FA R U ey A &
Bt bl R B AL A REEFDLE,
o7~ T AR PR 8 R AR 3k Ak A IR IS 1T Y
HAHLEL @A B T IR S A H IR
AT TR MR . e, ATHE A RIAR
ISR ST, ¥ TEEEM T RASEERAERE,
P 3R R 0 B AR Y, AR . T A
ff AN A D AT i Bl B 3% 38 3 0 TAE R E K
AR, A IR E U A A, AT
A A= A7 (surviving) 5 24 (thriving)

2 R

21 BRINERBSEREN
AR T I, R KT AR B SR AR AR BT X
AR A TR B . I R A FA R U, A



Fs5M

Ak S BUGRERE T B TR TR JET A TRIA [ BEE 5 R AR A 775

PR 2 RIC— RGN X it o AN A2, AR
{HRENRN AR AR, MAESE I AR, AR
F B %0 B bRl g S 3 RIA R, 3015 3 3R
HBCRI R SR, JR I g AR, 4EiF g RiELL
P, LL % 53K )8 % (Ashforth & Schinoff, 2016).
AR 3 — R BN R 5% J) (identity work) 52 EL H
F 144 (Sveningsson & Alvesson, 2003), TA[E%% 1
BRI TR ACHERRE M, 4R,
TLE | B FEIE B FRIAIR 4516 3l(Sveningsson
& Alvesson, 2003),

18l A 3R, A A A TA R 55 g BE 7T
2 B ARV B8 Bk SR AT R, AT LUE B
Jie 9 FR AL LI B 0 e AR AT T (Caza et al.,
2018), Petriglieri (201145 1, KM [ 3N
(] JE SR B, 3 A 1 0 T ) 3 3 A SR P 2 45
RS B 1) R LA R I e SR 4 e e DU
WA BRI X AR . MU SR EENE .
B X BT — B A [ R B AL R
Jolb o i VA Yo it 2 e A S VA 3 R 1 B A
JoE, EEARER A FIAE E; R8T R 2B
e S A, AN TR R E B T | B A R i
&, HEAIET ARMKMIL S, BT AR
PARALIRS

BT L, AR o 2R e R 1 1 3R A ]k
B, BB SEAL, A WAL, AT H
K A9/ (Brown & Coupland, 2015; Roberts
et al., 2009) X T REZHAEIR A T H, P58k
& A F AR A 1 32 2 50 PR IR (Albert et al.,
2000; Pratt et al., 2006)., >4 TAES sl TAE M &
ARSI, H R SN 85 ) A B A Fe A
(Petriglieri, Petriglieri, et al., 2018), T.{F #1138
WA SRR T g BEAR T AR5 AU Gl 5@ 2o 14
BHCOEH TR RMmE . FRIETAE
S, GERL A AR T . T TR
P 3 ST 5T
22 ITIEZEMRIER

TAESEE NN T R T R TAEREE
VUCA Wik F 8, H Wrzesniewski 1 Dutton (2001)
B IZBES G AR 20 R R, B EIEmIE
# &4 E B MY R (Lazazzara et al., 2020;
Rudolph et al., 2017), LA T [l 58 T.VE ¥ 1& BAE A K
PRI . AT SR . T IR TR =0 1 S A
5Tt e

221 IEEEMNEESREERRE

R BF R A WIR A S, AR FE X TAE
MM SR EAE R, HEEREA S
], BRI S A S MRS A . S
A, DR 5% 0 T o oA T4 3 2 — A B Y TAE
FME G RE, T 28 0 IR TAE S S R
FIVEFE o 42 1 R (87 22 525 T4 90 3 A& K B L
FATE AR

fAES B TR, 2001 4E, Wrzesniewski
Al Dutton 3 f (IS ¢ R $2 1 T /RIS HEE
FAOW A, TR A O X BERA F
G TAERE R 5 T8 B Es /R, As—
TN AE BB B 52 ZH R At N B TAE A
o T RNZ, MR EhE TR, EIAEA
YRR F B TARRRE, ff TAERRES A 3K
UG EC, M T TR R OEGR B 3R (B R
(Wrzesniewski & Dutton, 2001), TAESEE MG =
ML (1)IAH ¥ 15 (cognitive crafting), +8 M 48
X TAEME D, WIS T/ A Ok
FEMR AR TG A B AR5 (2)1T 45 Y81 (task crafting),
FEOAE TAR P55 n % . 2880 . JE A58 L
N5F; (3)K R Wi (relational crafting), 52474 T.
YE AN BR H S ECEE R i . SR 94 f 0 5 ] 1 F
A, RIE G TN E S YR X TAE
HIAE T s TEIE 30 SR IR0, B A0 i A T4
Wik, FETIZEPIEHEL, Slemp 1 Vella-Brodrick
(2014)LA K Niessen 45 A\ (2016)5r BIH & T T AR
R, WEIAE ., (155 MK R = A4,

RS ) 0 TAE SRS o X 3F fA 6.5 ], Tims
Ml Bakker (2010)LL Demerouti %5(2001) A4 T.fE%
SK-BRUEAT A B SR, o TAE SRR T
“FoRGER . FRIER L W ZER B TAEFT M. Tims
ZE Q013N T /e v o B3 T3 E st T
EGEIRANEER, I A B ReTy . oK. WirES
TAEEAHE N, M OREE TAES . 48 ARk
R, o, SR TAEB RS SRS BER
FREEMHIR, FoR PR FE BRI . AR K
SIS, RIEEZ TS TS, X =/
KA TH kB T AR . Wl /D BHASEZ R S
TRAAW T A, S m/METAEDIELS .
AT, BRVEMEER, Wb TAE 67 %5 (Tims et al.,
2012), AIOL, BEURIRCIN] N AT 20 AR S R
FE R 53T 32 Bl AR N R B T VR B BE AT O SR
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BN HEBRFE S (Wang et al., 2017). bk, K
AR PR ] OIS AR B T SR A A A T AR M s AT
RZ b, KA A T W] SR g n] kA T AR, B
FahAE/ N LIEH S

TAEYBE B RS LA o S/ P I IR 76 2
WRERAE 143 B, Mk TR 98 3 A AF 58 R0 S B2
Zhang il Parker (2019)55i i 1748 & o N TAE® %
(4975 1) (R 3T/ L ) | B SN R/AT ) RIS (A
BOR/TAEBIR), L TARBIERI 30 8 Fh, g —Fb
HAR T ARS8 A DI 1 Jr i BRI 4, B
B TAESE T TR, B A ML Ok A7 2%
FZM1EM ., Hl40, Bruning I Campion (2018)% H
X, BETAEMG . TEZR-SFERBIAA
BRSPS R, R 4 RIETAERE, 432
TR AR SRS | R A A | T R B R
M3k MR E RN . Bindl 552019251 A
3T AR R, AR P S T AR R (R T
Bi)FT 4 B8 s X G GARIAT 55106 /AR, %1
YE¥IE 3o 8 FpeAL, RN, A RN G TN
F BT 5 221N A2 B2 T AR SR AT Ry LA
g3, EBO B Al R S S D1 T T AR Ry
TIE A RR RN BRSNS AL BE, iR 1T ARSI
e M & PR AR
222 TIREEMRME R L ENH

KA BFFE R T WP PR 3R 23 0k sl 4 ol A 14
M TR, . BESIE, TR /YRR A 5
ﬂil[m%(Wang, Demerouti, & Bakker, 2017; Zhang
& Parker, 2019): (1)/MA2E 5, EBRR A
FPESE AL, LA DG E; (2)3h
BUR R, W H AR, A LT BRI
5 FE R (PR E o) IR A 1)) | A AT RS HAT
SHLIIBERY A NRSFRIE; 3) TAERHME, W TAE
HEME, Hgrtt, TR T/ERD. 5
HARPESE, AR SR AT A S AR B I E T A 2K
4 TAERERHE, M FATH . tha3Fe . ABs
s A AR LSS . H A S LR R X TR 4
FEROM, o FLAT v A B 7 A = 26 0 E e
e HE B AL IR R T K 4R RN, PR S O o PR R
(Parker et al., 2010; Wrzesniewski & Dutton, 2001;
Zhang & Parker, 2019),

Rudolph %§(2017)R I TAEZE R -5t IR R EL
] e T R W A 22 5 . S HLIR R R ARy
E5S TARBE AP AE W AOG . BRI = ()M

FRAET, FatE AN . R3EH. Shm k. TFchE
Sitain A TAESEEA DG, 5 W5k TR 9 3 7
AHIE; BN R 5 8 3 780 R [m] 5kt 7Y T4 $8 1% 1E
ARG, Ahra P E A B 5 5 B AR 90 3 TE A
X, Pz H 5 A T /RS IEAE 5, (2)3hbl
KR, A FRAEE RS G A T A 9 38 TEAH O,
11175 [ 3 R T AR 98 3 AR G etk e 1) R 5
T AR IEAHOG, {05 15k A0 T4 98 3 AN G
T I 0 A ) D) 0 e 5 3 764 % [ s 76 T4 ¥ 18 1
A Q) LAEFES, TAEA Er: 5k TR
WA IEAH G, TS R T AR A G, TAE
i far U5 R I Y T AR SRR IR ARG, 5 kA TR
E AR

FUFAT R R A T AL TAE PR Y e 52 1 52 )
HE, JLISZIEFR R, SCSAT AR 5575 45
T AT AR 55 B AT S, B T
T—EMHEF. BT NAE . SRR
ST R R e 2 7 5, (2t 30 A T A 9 i
AT M By 74 (Harju et al., 2018; Wang, Demerouti,
& Le Blanc, 2017), i3 A AW T AE 28 15 th 2538
Ak 2 T BB R TR AR (R IR, 2017).

223 IHFEBEMNERTEMERIE

KEWFRRY, TAEMET LIS TR KR
FIHEFF TAES 4% (Lichtenthaler & Fischbach, 2019),
an, AR 9 B0 SR T T AR R AR AR 1
25, /DI WE 25 (Slemp et al., 2015), $EFFFW
SRR (Slemp & Vella-Brodrick, 2014), F&{K T /F
JCHE (Harju et al., 2016); R TAERA (TS 4,
2017; WGk 4, 2020), L TR R (TR,
IR, 2018), TAEIEEHEF 51 T 0 TAESAL (Petrou
et al., 2015; Tims et al., 2015), B3k J1 FEIH &%
(Lin et al., 2017; #1588 %, 2020), TAE#MEIE
AT H I HRD R R, G e R T R R R BR R i
(Kim & Beehr, 2017). Hlk 4T /1 (Akkermans &
Tims, 2017) LL J 7T J&& {l 7% (Brenninkmeijer &
Hekkert-Koning, 2015), 3% 52 Br B 3% T+ 1 B
(Cenciotti et al., 2016)5% .

SR, AN Ta] 5 1) ) A 98 3 A7 7 W 35 25 5,
ST Y A 9 36 3 R A HE B RONE, T[] e A T
1 98 & D) 67 1 %0 (Zhang & Parker, 2019).
Rudolph “(2017) e & B, Wi TG 7
SRR R IR ERES: () TAIESE: &
WA T ARSI 5 AR B R ARG, 5B )
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A, i A TS WA R, ()T W3R
T T T A I 1 5 45 Bk R R S BRSO E A R
7 [ 3k AR TR S 5 WU AR R (3) B0 fit B 5 A Jak
R TR 5 TAER A EARG, 5 TAE Rk
AR AR, T [ 3l T AR B 5 R o

AR 9 3 S ok R VE FH ML IOR R AR . 5
—AHLEE, TR E 2 ot ANBRIC L (Lu et al.,
2014), B3 TRFXH P A IR 48 TARAT 45 A T4 A PR &
R F, BUE TAERAELACE A B 77K . R
HOGHER, MM A A 45 H SR (Kooij et al., 2017;
Nielsen & Abildgaard, 2012), 55 —/MHLHIE, Mk
1 T R38Ok A TR = X (Wrzesniewski &
Dutton, 2001), /A~ [l T 4E % 1 S g # AT LAKS B o1 T
A5 TAHEE LK(Tims et al., 2016), 51 T.BE A & 4%
SO TAEM A, EAEM TAER L Wl f
4B IS ) ARG F7, DS A R kR A Yy X
5¢ ] TAF (Dvorak, 2014); i ] i 3 BB AL T
(R ODNUNERS NS =S =5 5 NS E D Y Bl
JE R (Tims et al., 2012),

224 TI{EEERTM

TEHE R T ARG A N 5 JEat, BRAR T4 48
i E] G R A B R B E A AL, T S T R
) T AR Y838 T W s iz i Z B M, W45
T, TAEME T HRES] 3 MEE 5 TR R 4%
A O T AR, $27F T AF %81 76 0 H b A9 2 BR (i
(KT, BRSE, 2018; ZEH0F 4, 2019),

H i+ Wt s, 14 = B R
BT RYBESHL . BB 5B T R A A 98 v
SRR T i = A, T AR —
IR RTEAB B B — B B T U IR, YRR
6 328 LT B IR TAE 00T, I el sl TAE
IAYETR . B BB, F R mE A8 TAER N,
W5 BT 2 4 BE LA B il 72 A H R R TS b AR . [
HS AR, TAE 8 1+ WUl A7 76 510 A
PRI AR . E T A0 TS T
i, AL INEN . AT 55 RO R Dy WSS RN
B, RIEATREN, NIT/EMAE ., L 5
el 445 1 R AT T /E 3848 (Kooij et al., 2017;
Sakuraya et al., 2016; Schoberova, 2015), 1ij 3t T %
TR AR 1) TAE S 5 T 10, DUDKE 3 SORC7E 1) B3 TA%
FEARBUSEUR L Wl BELAS P T4 SR 348 i K v
TAEZR BB BE . W S s aE, B T AL
S E AN 2 TR IR, HACR E2 RN

P TAEBRAREE, DR s TAESiAL (Gordon
et al.,, 2018; van den Heuvel et al., 2015; van
Wingerden et al., 2017a, 2017b),
23 MRIHWA: THREE

o 44 S8 S, AR B A S A AR TE T AR
W BT TAERRE R A F B s 17 R SR, —
AL TAE . R TAESHUR AT 1L
S MARBOE U BB I, (HIFAEME—3
ft o T.471% 3l (leisure activities)th J&~ 1K [ 3k 7
¥, T3k B A B E 2R 12 (Haggard & Williams,
1992; Layland et al., 2018) .2 & 13T =2, 4
AT 1 38 3 9 3 T AR TR B SO Y H A,
AAT] £ % i 88 1 H T 4% 6 36 (Berg et al., 2010;
Petrou & Bakker, 2016), #5 2, T.47¥1& (leisure
crafting) &> A H AL B 03 IA M . 1248 A TR UK,
PNIESNEE 2 el PR R e

Berg %5 (2010) & Y3 ARSI ES . filAT Ik
A, YA N B FRTCIE S8 Al At TAETS LA BB, fF
RN, AR EE T E S HERIE R A TR
W62, I HE O R R AT (B0, O A 3
Ao P SRR 2 SRR P, TR 93 5 Wrzesniewski
1 Dutton (2001 T/ 2238E AHA AR A, HEIE ) i
RME A N TS TR, B3R AR
ROCRE T A RAMEER . RS AR H2E
S W R G N R AR, TR IS K
A TAEY S22 0h, 51X T A6 gk TAR
Bl 7E LR I, Petrou Al Bakker (2016)if —#- 3
TR SO MABR NS S5 BRRdcE . A
PRIEZR . 22 S A NS ARG Y TR TG 3, 4%
X T AR B 6 i R PRl R EH A, 5
TAEE—3, TRMEBHLAREE. AR
KRB K R = AR

TARVBIE RIS M TR AL BB, Berg 55(2010)
KBRS, ARIEXT A FAT L 5 LUk, &
SR T AR BIENEE, I AR T H: PR R
TF1) A R A D HE A REAE AR v a2 i Ay MR 8 i 1) 54X
PEVR S SRS o AT TR R I, HAMRAE TAE Az
FIRACA R TS TAE B Y, ST REAE
TAEZSMT R T4 81 . Petrou 1 Bakker (2016)
TE 3 B =R 0 JE e kR A R B, AE S AR R R
R BE A EMER, RTAHEZ TRME, HEK
JE B R BE A FERARE, TARMEIFA S
s seAh, TR REWE R AR )8 A e



778 O B R 2 it B

%29 %

TR, HRREA AR T AT TR AW 2R . 1F
55— A BF = B R C R W, Petrou %8 A
(2017) &3, M TAEM ML BANRT, TR
58 SCGEMIEMSE, TARB®E S TIEEE
V18 B T R A A SR R o 45 K A R A
EREAEM, Emm—EER TERA
24 CHMRIRIF

JUE T AR Y8 i O 76 5 S s 18] P9 AR R K i 5T
B, R L B 2 /20 SRUAT R SR AT Y A S
—o BRI, AWM R, 56—, e
PRHEAT TAF Y83 1 S AR AS 2l I AE F ok A R i
RN T AR B SO, H 3 FRA )k e E 2B B A K
TRAY FTUEHF IE AR SR RS A o 7E Wrzesniewski I
Dutton (2001)Y TAESE BRI B, 15 FIN A B 2
GRZe, AURYED B A RIE 200 R WK % 52 T
A TAE, A AT AR, AW
= TAEEMINFE, Wt TEE &, EXEY
I, TAEYBRESCPR B A 3RS 11 5 B (Caza
etal., 2018) . fHJ&, MG MSEUERT 78 K Z#% T4
I S W T T AR RE, SR TR T TAERCR A
Hedp B0 g, BT R TR ) B RE,
WBEIN TR, TR AR RGPkl R 2 sl 2>
RH. b7 4 [l 2 (Lichtenthaler & Fischbach, 2019;
Rudolph et al., 2017), B, BA 5528 T4k
TF TAE S AR A ), Bz xF 3 FIARIAE T
VESA RS P A R BLEEER T . AU D BULA ST
RPN AR S, FHT/EBESFRARES
(Lyons, 2008). H k&L BE/R(Miraglia et al., 2017;
Tims et al., 2014)IEAH, HEZLERHLLHFET
H5HRIEAH M BEE &, 2017), {HX LT H
SERWAGE T A TR S S T AR R
MIORFR, REEFEAFIA B 3 IA R A9 AH 5C B8 K
B AR SRS I8 5 VE AL

5btHe, AR R T, Bk TAE
I R E 0 TAESR WS PO B, BRI A0S b =) R
TTAEG T, 28T TAEY R Z M AL E 3h /Y
B\EM, YL, BT 4ERFRR TARSETT
TAERR, TAEMEM TSR T HEAE
Hl(Vogel et al., 2016). \ HILINRI AR, T4588
WAL R E A GO M TR B U E KA
S Y T A S 5 AR A5 R M, T A 9 5 1Y B Sk
oMY I (Berg et al., 2010), LAY ¥ & 1 SEUEAT 9T
5ALFHEZEBY B, (0B 24045 R B H okl ) f R

Ji(Petrou & Bakker, 2016; Petrou et al., 2017), {5
B AR BELSHEZRTT LIE 2, e T/EM
TR T ARG, JARAZ) ) F0 H BR A 2 i)
B F AR, E R B AN AR S B O BT
FIREm . NE . s, BEIES . RAEHET .
ABREBFE . HUZ P 98 3 1 B 28 R IR A7 A 22
S, HUFEE X IER LAEM GG 3, B EZ A4
ETAES ST, MEEMEAETRST, @
WA TAEZ AN NTE S o 4 TAES RS A T 4%
W38 [F I A B FAE SRS, RGP anfuf
MHERHS . AHEARHE, FEF 5 S AsRh R TR
5 B TS S AR S e, K B EEN
SR SRS BRI E

3 WR{E

31 WMRMEEER

ATH W H 3] TAE SRR, %A
FINFHLE, I E RIS N sh S 1R,
REHE T 2T G =R AN, A FRIAR
XA R 58 3 45 SO R R, TE R
e H A5 2 s A O ] i A A FR 4R T (self-
enhancement) 5 H & )i ) (self-protection) ¥ F H
il R % BR B AR A, AE AR R T A P AN S A T A
[ XA B & ¥ 5& (self crafting) (Petriglieri,
Petriglieri, et al., 2018), MM H K E RN H
EM AR, L8 B A A7 (surviving) 5 &
J& (thriving) o 4255 H UK BT =4 HAR: ()35
AR B B R AR R AT R B IR IR AT o
B IR B A B IRIEAPLR, RIS TAE AR AR
FEAL Sy A B R U ECE A IR LS, anfar
NP A BRI QIR IR AR Ok B 3
T B, RIS AR AE 0 ZH U1 B3 4 ik Gy
YE R B2, TR B IRVEAL X B 3R 98 1 (145
Q)RR S i ) 98 3 (A 98 38 Fn T 98
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Crafting for the changing workplace: A dual pathway model of job crafting
and leisure crafting based on self-identity theory

LIN Lin

(Business School, Central University of Finance and Economics, Beijing 100081, China)

Abstract: Job crafting is defined as the self-initiated behaviors that employees take to shape, mold, and
change their jobs. The motivation for job crafting arises from three individual needs which are needs for
control, positive image, and connection at work. Surprisingly, although there are nearly 150 studies focusing
on job crafting, few of them have investigated the critical role of self-identity. Drawing from the self-identity
theory, the current proposal aims to explore what challenges individuals will confront when the ways work
gets done have changed fundamentally. A research agenda is articulated to reveal the mediating roles of self-
enhancement and self-protection through which individuals adopt to effectively manage those challenges so
as to survive or thrive in this changing workplace. Based on the job crafting model, a research framework is
developed to demonstrate how job crafting and leisure crafting serve as the dual process in turning those
challenges into surviving and thriving. Furthermore, it’s supposed that individual dispositions (e.g., regulatory
focus, goal orientation, and work motivation) and the situational characteristic (e.g., situational strength and
job autonomy) function as the boundary conditions for such effects. Furthermore, an intervention design is
proposed to cross-validate whether self-identity-based training is effective in fostering self crafting and
bringing in positive outcomes.

Key words: job crafting, leisure crafting, self-identity, job design





