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ALTAZRHREHEXHAREREKAE

gAE 52 w! oKk OB Eeam® PHEwe' ARA' KHs
(PR PR, ) 510275) C RHANR TR B R EBR R AEBE, JEE 100029)

H E BRIPABFTAFTARAARNSEINARELT £ KT A ERFHARF, MEAT oG
A, T T E—REE AN SEARFE BEIFIAFEGAE, KHESAAXEL TN E T EFIK
WA EERER, THRAILAFRREIG ., REBENA, BB RERETELE, LT L EL
ety F RN, R, FSHEARTHET X ENRAGAE, RDENARTEZHDSEHRFIE, KM,
ARk A, XEFAMIITIRY, LHoORERRAFLHANR, EREHREMIAEZ, AT, E¥HEERR
BRANEE— T TN DETNBFENENER vs. NS5 T SWHESTNFENAE(BEE vs. B
TV AWKERNG, 2ARERAREALIR, FRAFRE BHELNG . &G, AT A ELRESH,
AR TR ER BRI, FRMED RSP ERPHRFEOILERAFALLAL, Ehoedm, 2450
VRMEATAH F A,

XER |, ShA, ARATHFE, B, k)

HES  B849: C93

<P ) A] DA SE 4 AR FEAS R & FVE T 22 (8] 1Y (Z=HEE, W, 2002; Cohen-Charash & Spector,
X BPEAML S b ny 7 =, PR s RS AT AR 2001; Colquitt et al., 2001; Colquitt et al., 2013), #H
e iy i, X E, AR WG BR800 A — B [E] P 1 2
George & Jones (2000, p. 658) AT Sy 1 B (A B R S ) BCIRE  (An I TP
- BT A7) 3 B A8 AR AR XS 51 T 2 (Colquit
1 5|8 et al., 2013; Qin, Ren, et al., 2018), Iy, Hk
], AN A I R T A 2 5 i A 9T 22 DA W SEER 0T 1 2 AT S AT 52 0 B TR 25
JoAh AR AE (Bluedorn, 2002). SR, fEALUT RS RZEBANEIE 20, AR AT 2
AT T, 2T 4 BF 5 A DA T e B A R I 6] B CL R S A, — R BB B4
A — BN I Y B T 2K F, 20 Tty ST IR AR S
F 0, HET JC I R 58 A48 e — B ) o 1Y 3h A8 YT IO B A R I B, AR, oY
TLFHIECRERE, 2013; %3, BIFERR, 2005; Bluedorn, SHITF ST T 48 33 4 56 I 18] 14 €5, B B 2800
2002; George & Jones, 2000), {1l 11, 7234038 ) A AR AR L BB I (8] 4 75 i 52 B0 A0 2 AL AR AIE (i
IR T2 AT Ry Gn ] A K Aol 5% o 5% T P Wesh ), T R AR et al,
B TAER AT Ry, (BTG Z TS —B& 2019; Matta et al., 2017; Matta et al., 2020; Qin, Huang,
] P 0 2 S AT A 1) R RSP 21 7K X 53 T 1) 5 i et al., 2018; Qin, Ren, et al., 2018; Zhu et al., 2016),
DXSERF ST A, B AR B (0 Bh A AR AL RRAE A0 A B S
e EL - 2020-05-08 *ﬁiﬁ, ﬁE@?ﬁﬁ%%ﬁié%%i@m”%3”@8‘3%1%
* [ FLARIEIE A (71872190, 71502179, 71702200, L IEIIA#RER) (Chen et al., 2011; Hausknecht et
72072032, 71602032), |~ ARAE BRILS#H (FHF) KA1 al., 2011; Liu et al., 2012), 4N, Matta 5£(2017) %
(2018), ke E R HE AR AL 55 31 & 0% 42 (19wkpy17) B, ST A AT R 7E — B ] i 9% 3 4R TG

vilh . BOLH RGN R 22, T2 LA K T4 AT
BEEHA: ZUr, E-mail: qinxin@sysu.edu.cn
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B ARSEB KE B A AR S R X, X B T TR
SR BA WO RSy, B BE 1AAT
B FFEE AN AT RN B TR B R R K

fii 5 =, IEW George 1 Jones (2000)f1#5 H
B, B[] AT LA 58 4l s SRS A S AN B AT =2 ] A G
FHAE A R 72, oA BRI T A AR ok
MR (p. 658). Holi, 7EXF R —H TR
(SO NSV S EZY TP ) S U N R NS |
MR AR, ARG S
FRE, WRDF I 2 o BAE R AR R A5 I [a) 4 1 il 7
HE—FgA i BB DL an ] 7= A= 4 H (Hausknecht
et al., 2011; Liu et al., 2012; Ng et al., 2014; Qin,
Huang, et al., 2018; Rubenstein et al., 2019), BJ I,
E I 51 E] ) A, A A58 AT LATE G- 3 DA
AR PR G HA T PR LR VE i (George &
Jones, 2000, p. 658),

SR, A G AR A MAe . SIS M X
AR 5 1 SRR B AH GRS, AT AR 3D,
B e R IR BT 4008, 16 A& RE T B 45+ 1k 14
F, AR T A U5 Z [0 A RO i,
AT RIF RS BG4 BT, A
RGBT 5 AR E M6, DRSSk
FRAE 20 WA SCHR,  JH AN 5045 S st () 7 2H 21
T2 gE b g AR, DUH Sy AR SR AR S5
PR K. Bk, ASCEH eI gEE——
A S AL R IE R B G vs. BeEh) 5
A SR MER MO (AR vs. HER)
—— K ARG IE 43 A U R 2] (DRI A i
Q) IEH i, Q)M sl AR, (4)shEH
a0, LAMOr 28O SRR, AR G M B
i BAR GBI T, JF R OF 985 5 i B AL .
5, BT LB BT, AR SO ARR WS S AR
MrE R 5 R,

2 WRHE

AR ST SRR L BT R 2 AT 5| A i)
0 40, | T2 75 I B0 25 A8 A0 GF (9 SRR 5T,
H T X ST A R A B (AT SR, B
TAE SRS, AT KM L, BARX

AR S B SCRR Y B 4 <k ) 4B A Sk A % LR ], AT B
fif R BBl (clock) AR, J AN BN N 28 2 T B2 19 2% 0L
frqe, HAg s Pk (unidirectional) . #4471 (homogeneous) il
i %} 1 (absolute) %45 1 (Shipp & Cole, 2015),

e SCUEW ST 0 3 R o HIE, (RS A 2 G 1
FEA (B A AR A — B ) 4 04 B AR AR
Horb, o JHR A AR OCHE 9T R AR TR Y B
(trend) F1i1 3j (variability)iX Wi 2 8 & ¢ 1iF (Bentein
et al., 2005; Ng et al., 2014; Peterson et al., 2011;
Scott et al., 2012; Taylor et al., 2017)%, P tt, A<HF
FEIE IO i 1 B AR RRAE Y 20 G vs. i
INVER IR — DR . BARRY, B st T
AR W FE— B[] Y B9 A2 4k Bl 1 (velocity; Hsee &
Abelson, 1991), FFHEH FIFEH (growth and decay;
McClean et al., 2019), 7EMF5EH & H & (slope)
P47 Bt (Chen et al., 2011; Liu et al., 2012; Zhu et
al., 2016). I M) S e 1 A% d 7 — B A 1) P e s
) 4 B T 22 3 A O ) o2 2 4 ((un)stability;
Matta et al., 2017; Matta et al., 2020), 7ERFFTH £
JH #5 Y 22 (standard  deviation) ## 17 i 1 (Fleeson,
2001; Matta et al., 2017; Scott et al., 2012), 55—,
TEAFE T, %28 5 1 sh A B (AR AE, A
U B AT LUK AR S A AR i, SR HS e 45 2R
AT LR AR S R AR i, IR SRR o 5,
AR ST A i 1) B 25 72 A R AE TE LS AR A v 1 £
O (A vs. BB VE R A KI5 AR
LRk, AOKEE U LAY — R
S EACFHE R (BB vs. U Bh) 528 w5
S EN A A ERE vs. FHARE)—H4H
RWFFEA AR ANE 1 Frs)#E TR : (1)
B LR, QBB RHLRE; 3)lksheA%
it (P shse AR G RS, DR
PR TR B (LR 1) 0

AR Y Bl A 8 AL 4 AT O £ 95 I 20 (timing) . 5 4 5 (]
(duration)&(Fortin et al., 2016), A}Z], BI—FhBL4 (K FF 45
(& A) (Fortin et al., 2016), M5 B 45 (9 ELR 1 B i) 550
(McClean et al., 2019), J& R T4 (events) I 7T A &4
## (Ancona et al., 2001), IS 7T 1 FrEe 19 38 Bl &,
WRFHEARNZ L, SSBIRRELRREERNE
fk(e.g., Lind et al., 2001). FFZEMf ], BRI GH B 250K
JITHIE 252 1 B T B, — e 155 43 DAy 30 4 ) (short-term or
long-term; Fortin et al., 2016), FETFHFLeaf(a], FRATAT LA
A A RIT IS MRS AR B BT RS2 09 i R], LA T 47
AR R R O R A R 4 ] s PR SR 5 7R 2 75 B ) () 4 88 R A
AV AR IR, 5 SR A e ) R [R], 78 S 1 5 ) 45 SR T B
AAHTE, HFEAH (e.g., Qin, Ren, et al., 2018), {HXLEHF5F
B E B >, MELVEE IR g — 4 ie, L, A
T L R4 T 5% AL PO 2 Bl AT« Ja R 8h o
3 AR R AN A AR R A AR AT AR
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x1 MIRDGERE
5 ;g i 11 F A PR A5 it SCik
BEHE 16 AF N VSR TAEW R . AL8UKE . BIEm Hausknecht et al., 2011
A THEMREEE | R SUR Kim et al., 2015
R BhAT R Rubenstein et al., 2019
i WISTE M B TGS HEARAT N BBAT N Yo, 2017
L4 e 44 A A B 5 s Drescher et al., 2014
T B B e A HEITH Ngetal., 2014
BT TR A aCl%le;lO;etz al., 2011; Liu et
T R SR R Bentein et al., 2003
HIRFEL AR a3
I A GFIFM G F WG Peterson et al., 2011
AT BA 5 2% 1 58 i 44 E1YN?NE Johnson & Avolio, 2019
BN H SUR A BGES 5L A B SR A BGE S Ng & Feldman, 2013
FE LR E BT 21k Jokisaari & Nurmi, 2009
TN 2 27 B R EEEAVINGE VRS EE Zhu et al., 2017
ML TR IR Es R T Liet al., 2017
ARG AN SCUIAT e 3 PO R . IR Taylor et al., 2017
BwHEE 11 AF N TEP0 AR DRTER] Konradt et al., 2016
£ MR Gk 5B S TR Nahrgang et al., 2009
1 3R B 455 BE ) B2 PN EE] Miscenko et al., 2017
BT AR STAEESAXMHEE . ok TIERSEER Boswell et al., 2009
Hase  HNZE
AR R KF AR R Ritter et al., 2016
NN TAEW B B ZURH % Kim et al., 2020
O e ) O A8 2 Dunford et al., 2012
1E& AR Hiilsheger et al., 2014
HAFIE S HEEABES AR Ng & Lucianetti., 2016
IR R It 3 RER =2 | A2 75 00 ST i 34
AR BRI R KT SO TR R A Zhu et al., 2016
B AT
ANLUEHE 4k ANTRRES . A EIMT R Tremblay et al., 2018
e S5 AF I3 TAEWREE . 4R Matta et al., 2017
A2 R AT BE(R 1 52 Matta et al., 2020
GF N FAT I — Bk [N Qin, Ren, et al., 2018
TEe 578 RIZDE S TAEWEE . AR Scott et al., 2012
) W RN S TAESR . HAART R BATH  Yu, 2017
Wk 4 AF A & il K N B Matta et al., 2017
R AT 2 1 ATATH Bt Qin, Ren, et al., 2018
NS I FRAR S Herr et al., 2015
TW4978h) AR R NEWE S Scott et al., 2012
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29 %

BeBh R A

i
5| R

N /
K1 AR5 e A

21 EREETE

AR A Ay AR R T, E
il B AT AR HE IR 2 SR B A B2 T
25 7 1) HE Rl a  ACOF E AT PEAS L iR S I
VLRt — 205 R WA B L A7 555 1 19 S (Chen
et al., 2011; Rubenstein et al., 2019), S5{£ G #5548
I, EXEMET, PAAFEREAS Y TR
) 3 A il A X K OSP4 SR ST 45 B8R PE Y, T2
BICE DR D RBGRR, d#Emi AN AW
A7 2 55 5 T 1) BN B2 L S 1) i % T (Hausknecht
etal., 2011; Li et al., 2017; Liu et al., 2012), H T
X SRR ST B M 4 DRI ANF L 4
S ATEESm. HEUEE.
211 AFE

Fortin (2008)4 i, ““fT- ] i 46 1Y /A - &AL 55
it KB G LA RIS LA O, I BT RE 235
ARG LI TRA o SR, B (B 500 A8 - s
TH Y B2 AR IR 18 3 3843 I IESE (p. 111), R,
OTATR B 5K 37 g T A I () R Y e 1
& J#(Fortin, 2008; Jones & Skarlicki, 2013), #T4F
K, WFEEHE B IR A NS AT R
Wi, 140, Hausknecht 55(2011) & P, 746 24 A
O IEOKSF-J5 (N TR) S 4), 51 T8 IR e (g
[ 1 B AT 4 BRSO AR R | 4181
AR B IR 1 B B A BN DA
RS TAEWEE . AEURKEIEMHEX, 5
B M A, #F—2, FFA T
X ARG 04 52 0 Lb A 28 74k B (BRI A B A F

§ ORISR 1A 4T O S U A A S SOk, 4 BT SC
BRI 73 R N ) BT S ML . APV
B PARNE 457 3 AR A T A

NBRAF L AG B AR, ERIAY, Kim 5£(2015)
R, FEREHSAT (R 2y A PEOKEE, A
TR e AN (BT [ o 2 OB [ 0 1 PR 22 0E0) VT A I
BT AR & 922 55 . Rubenstein 55(2019) 1) & 2R,
BTy FL AR 7 28 B I e 3 5 LR 45 B AT
h R IE ARG A BCANER T TR A 2
343 T AR S8 T Bk 6 B 85 B AT SRy 9 FRAR
A P T b Y R /NS B A e < 4 T A
e R AR P A P IR OK T 55 BRI 35 B AT S 8] 9 1 1) 5%
R . AN, TR — R T AR A
SRR 7K T R s A 2 T 1) 32 B (B 43 L
BOK-FIFE T AR fa s, 7 AT BOK - fisr
Fe ARG, IF &I LR 28 BAE X IR #5 Bl
T EA W .
212 @SAH

FEARS H1 U710, Yu (2017)% BLA T8 35 4 B
17 M (abusive supervision)fJ#a# 5 5 T.AY TAES
B HEARATHBE NG, 58T DE
IEAHK , Drescher 25 (2014) & Bl AL = #1451 S (shared
leadership) 1) 4 3 5 P A A 1) 8 34 3 35 1E A OG,
T T 10) 5% e T BA SR ) #a B, Ng 55(2014) K 3,
451 5 — A 51 22 % (leader-member exchange) ) |- F+
TS 55 51 0 B3 ZY 2 (psychological contract
breaches) 55 % I % # 5 17 4 (aggressive voice
behavior) Z [ (Y 1E 1] & i —22, BARIE K
i [F] 55 32 #e (coworker exchange) ¥ | T #4 4 AN Y
S3HIES A T B2 3 5 W e Z M IE
MSER, B2 5 T0 P 3 2 24 5 e MRl
5 (constructive voice behavior)Z [B] fY fi 1] 3¢ R
213 RIGBESM®

KT 51 T2 B 5 M0 3% Y 3l S AR AR R A 1Y
W R TAEW B . HEURME . HASE G,
TAEW R E, Liv % Q012)KEIM, A#HHT R
TLAEWEENTFEREZE, K0 T
BRAT S J 35 H0ORH G AT AR A T A 2 ) 3
i, 55 [ AR A B R 3 W 2 R A OG . IRk, S ETBA
AR T AEWE B 2T Mot 3 HL B HoR B AR,
BT AR R B a3 S U BRAT S B S ) R R
BE;, MYANEET/ENEEEHKBEHR AR
HORR B BT, T A N TAE R a5 H e
HRAAT I 67 0] G R e . Chen 45(2011) KI5 T
A R Y 5 R U IR A R A 2 A
*, HTAEW S (work expectations)i 3 Hi 4 T 1%



%4

/NG S5 LT N P I AR G FE 5 AR K T 1) 751

—XF, 414UKH )T, Bentein %(2005) %, 5t
AR oK FIRLIE AR 1) T B R Fb i W, e
WURR Y b a3 i, B mT Re i,

HAW 7T, Peterson Z£(2011)%& B, 5 T.OBE
WA (psychological capital) [ # #5450 5 3 F 4 1Y)
SRR N LG 5 1) e 8 b 2 1EAH 2K . Johnson Fl
Avolio (2019)% B, 4 A1 BA BB 46 /0 B 22 42 SR AR
e, FTBASG & vh 3 1 #3555 51 T AT AN [ Uk
By A R R R OG Y T AW iR
I A BRI, XL RN L2 . Ng I Feldman
(2013) &80, B TN 4450 21 2 i A B (perceived
supervisor embeddedness) a5 51 T H B Ay 24
i NRP R E EAEE, HASUFEENBEE
PAT ERXR, WA, AEEEMNBHESRT
A S HHSRARBERE . B TEFITNEEIEM
5, Jokisaari il Nurmi (2009)% BX, # 5 T AR
T & Y FF(perceived supervisor support)7E A G
1) 6~21 A~ H N2 T B3 Hr bt TR £ 852
FE TR B, A 0 T BT R TR
PN RS, TR BRI E, 2
LLEY, Zhu 55(2017)% B, B 3 TR0 () 20 4 22
(perceived organizational prestige) #3520 41N
[RIER A B E IEARE, (BRI JE 1T (psychological
contract fulfillment) AP T Fik K &R,
214 HLREE

TEA LU )5 0, Li 55(2017) & B, LE#EH] T
VES Z Ve BAR - KO J5, AR et i e 34
SR T TAERIEAI; X T4 5 8 e
BT, TAEA EHESHS TEE &M nEHsT
YER IR IE ) 6 &, X T 25 Fe 8 PR AR 52 T,
TAEA EMEIFAREHI 5 LR IEM &R . Taylor
Z5(2017) W 2R A8 T AR BT A SCWIAT R (workplace
incivility) i) %o TR B, MR TR A
SCHIAT S e B 2 o BRO 4 12 A0 A T 425 il
B (turnover cognition) A%y, B T AR
PE 2SR T AR T A SCIAAT Ry e 34 J5 22 BR
iesioh EETEbE - Al s
22 BEBRELE

PSR B A R RE T
PTG R R o AR TR H A B
Ay T PR AR R Y KO & A A IS, X
KR F NG EWRLE A RS RHETEA—E
P R P A8 45 A s i R Bk 22 (R 3 Kim et

al., 2020; Ritter et al., 2016), A B THA 15 Fh
gt 5 0 A A ) AR AR R B R Sk o H RTIX S SR
WFoE R 2 R UAHITES . AF. 9%, &
TAESME ., AL
221 NFE

Konradt %(2016)1R% T 1 AMSHE B4 A
FEF A P R B A R Y 2 S BB S R )
WFFE R B, MM AR A A A Bk
P by 5 AT e 4 (B2 - AR T e ) T AR
AR U3 K B (D )y JRR R AT L2 T SRR AR £k
RAIE); =AM A A B A B 3T ) 2
1o T R R A (RSP J i 3 T B I Al B L3
PRI SRR LS S AR AL R R R IE); B
BHE RN A ARG 5 23R
B BRI 4R A 8% i ELARER O IE ) i stk
L 18 4 e S (R Ao B TR A A1 L S S B AR b B 2R
FIE).
222 W&H

Fe T4 G-l R A5 4, Nahrgang %5(2009) % #X,
FE R — AP, 4005 R0 ] B 52 22 8] %) 56 R ot o
HR 2z BE B A B RS S B B A, SRIE TR
FE; 2, MR BRSS9 8A B AE
P i 1) AR R S IEA O, S S R R
14401 8 B 3 F80 S (14 A 34 B 25 1 AH G . Miiscenko
(2017 & AT B 31N [F] (leader identity) )25k
ST RN, B TR L, SIS AR,
HE—25, S B IR Y E B 4TS (initiating
structure leadership)fE 71 i & # 5k 5 1) 4l 5 &
Py IN TR I a3 B 3 AR 2%
223 RISELEMH

XeF R TS 505075 Y sh A AR L RRAE
W3 B TAEW Y . TAE R . SRE IR EEIE
TAEW BB 71, Boswell 55(2009)% 3, X T H
CERITA TR . X3 TAEA B2 RRE D
(BN, T RE S BLARE FNE R 2 AR ) B
BTk, X 22 i AR 9 6 3 e T BB A 5 I
eI AT LG R B 0, RS TR
Ritter 4(2016) & L 5% T SeHi Y TR B KT 5
ZJE M TAEW B M aE R A, BISERHT
VT T B KPR i, 205 B TR TG 2 i o ) S
TR T SE AT Y AR AR RUR, 25
B T AR 5 28 BT E % Kim 4£(2020)
S BT AR Tt T B RV R s 1 R 5 N~ DL i
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29 %

B A 2 TE ARG

TAERE B )5, Dunford Z£(2012)8F5% & A
[7) A BRD 4% 3 25 Y (career transition type)dd 5 T,
P B 2B AFENES, HEmE, A48
BT 5 LR PN T AE AL B 2 (internal job changers,
B3 A 5 85 10 % 3l ) 19 1 45 #E 98 (emotional
exhaustion) Fll1 = A #% 1k (depersonalization) 7& %] i5
AL SR — AR B I, FEAE AR TR
TN 20 20 P N B3 (BRI BN 520) 1 Bl A 12 A X A
FE, FURHEE I ER I A T B AHOCH, X T L
YEPK & (recovery), Hiilsheger 55 (2014)#5% T 1IE/&
X TAEWSE ER, ZBXFRIESETmNS, O
B (psychological detachment)7E T/ J& P 52 B
A XS T R A RatE AR k.

SLBEJEJT T, Ng A1 Lucianetti (2016) & ¥, 51
TR 2 R 1Y a5 LA B FRALRE K (creative
self-efficacy) E . Ui fik A FKALBER (persuasion
self-efficacy) # # A1 2t & H I8 2% 8 /% (change
self-efficacy) 14 & 4 8 & IEAH ¢, L THEUEAT
14 A 5 JE 00 R A A 5K e R A B B 35 E A
Ko AN, BT =R e IR ) S 5
AE LAY 77 4 (idea generation) . %1% (dissemination)
ST (implementation) (1 #4 #4542 2 IEAH G . A5G
(1, ERFTIMRA G TAEE R B, Zhu %5(2016)
RIMHMRN L T ARG N AR E w20 LTS
B HMIRA G T AETE B B0 46 7K P (R BB ) 5 T4
IO D A G i R R R ) B ORGSR R
SCALFIAR S TAE G565 AR TG I 1 8 3 B g 72
MR FR; IMNRA RO ARITFMKTES
TN ) R A BE I R AR IR 10 R R .
224 HLAEE

Tremblay 5F(2018)FRER T & AL -F A1 K4
#1451 5 (consideration leadership) X 7 BA P 43 Hig 2
SRR 35 - S L 5 LA S A BAK S 1) 52 T A
IMT AR WSS SRR, MRS
PRV B SA AR T ) OE &R o AL AR
SHBIFATPHABNGEZIE U MR, BT
KT 8 T 2 S R P A P 4UR 2
B, T AR T 9 5 R A 2 AR AR T A T4
2 EFHER thAh, fEe e MBS T, HA
KOy 52 T 0T R 2 B B ] A HERS 2 17t
R, WA S SRR, FIBAKTM R T A
BAMT A EN S BEN R RS 2 T R

23 HIB=EETE

AR g E — B[R] P B B S R B AR d g F
3%, 12k P PR 5 A i 1) I8 B0 AE B AT 20K 2 A Y
R ST R EBFITEAS % — B it ] P 9 4 A7
BIKF, MR 50k sh s Aok, #Em A~ A
PIASBE . AT 555 AR LA A Y i B ) (Matta et
al., 2017; Matta et al., 2020), H R X LIEHF5E
B R AWEE I A B S Sh S ).
231 AFE

Matta (2017)5 1A T2 Fil3(justice variability)
FIMES:, LA 8505 A AT S A — B B[] P 19
HEATRE M. § P IR T AF 0 5 W AR
B, ZBFIE M, Xt B R, A0S R 4 O i
A2 (4 05 3K HL A4S — B 2 1Y 52
BRIRE o S A AT A sh & B TR
JE 3, M) 3E S8R T AR TAEW &g . &
1R 1 SRR U o AE I 9% 1Y L AL, Matta %5(2020)
2R, AF Sl SHIE A PR A T R
HIGFAk, BV BR A4 58 0 B2 AR A 22 B B
FAAEAT N A Y TR RS A, T BRI
B 23 ) 55X Fh AR SZ A . Qin, Ren 55 (2018) 4 % X
TR AT A B I B AT AT R T R 3 A N
AN AN E S
232 (E&EFEH

Scott 55(2012)51 A T 1#5 44 57 81l 3j (emotional
labor variability) HES, B iR T RZSHE(surface
acting) F1TR 2 311E (deep acting)#E — B A [H] PY 1Y%
Bk ARt AT LB, FEfHEZSE Lk
SRR B3 T, 3 SR ) TR Tl 2 B8 /K OF A
R 1 TAE R 45 (work withdrawal) /K 3F-; 17 51 T
R 2 B 00 3h 5 L T AR W 2 B /KSR T AR IR 45
KT E KR
233 @W5%H

Yu (2017)5| AT 35E B 8li(abusive supervision
variability), Ph#§i4 40557 3¢ 85 HAT N A — Be i)
E] P9 A S sl RN RS e P o IR ST R R, T DT
W 2 FEUR TR B R, JERITEFE B T
FIIA BT IR I 51 R A sk, AT BEAR B T 9 TAE
S ZVA RAT R, HOIMEREAT N . R
B, BT E, AR T O A B KT AH [
A5 [ St T T A T oA (BT T A B 3 R Ee 4
AR ST DT BRA T AN A e SR
24 EHRETE

A4 A5 5 AE — BB ] N 1 30 3 A TR AR i Y



%4

/NG S5 LT N P I AR G FE 5 AR K T 1) 753

5%, WEHRF AR NEmE R, MK T
12 G5 TR 5% 56 3 R AR 5 8 R SF- 7K 1 5 ) B 3%
MR R R 2 2B T B, L
K 3l 2 A AR AR A N 22 7 (Matta et al.,
2017; Qin, Ren, et al., 2018), H X IS UM 5L £
BLW RIS . AT EE T
241 nFE

QT SCATR, Matta 55(2017)51I AT AT 3h
IS, ISR T AT EISFmEE,
AT R, TR A =R GE S5 AP U sh T
K, BIVERSFAT N i 3 B A AR E 1A A
(BT H)2% 5. [FRE, Qin, Ren %5 (2018)IA k4% 5
AT LA LA A5 R Bl Gnstrumental
motives)FI/-{H 215 sl (value-expressive motives).
S TR S LR AR, A ERE LS
ICPATRIIER R . 54T NI s 1Y £ m)
XA, HIK, Herr 252015 B 24748 500 Rk
Zlj(heart rate variability, BJ.CrBkHE 19728 A1 )
YE R A 5, RTINS TR L Tl 2R 3l 1 5%
W, AT AR IR, HBNATRART AT 5 HSR L
O R Bl W 2 R AR O, B A0 T 0 BRI
MERERR.
242 1E&EFE

WIHTSCRTIR, Scott %:(2012)531 A T 164457 3l
WS BIMEE, B TR AR S A R IR R, i
1R 15 4 57 s sh /R R AR i, i — P IRR T
152555 s sy sema B & . AR, il k35
T K B & Wi 2 (self-monitoring) /K F 5 H 3R JZ h 1E
Y- Y 7K S FR I S A AEAE IR ) 56 &, 5 HIR)Z
SRR KR sh 3 o & R & .

3 HEEHLH

TETT SO 0 5 Al B, FRATT0E— 2D 40 1 5
IR T4 £ 0 B A DG TS B BAE AL o fELAHR 1
2, T ARSI ST R o i, ¥ B BE
B2, WY T ARSI S 7R T H) 7R 2T
= ERESE A B B ORSR BT SETT 1) o I, A3
E TGS SR A OGBS, X SR K T AR

i T AR SC BT A HE A AT T X B R AT DI S
37 7r 28, 25 8B R R, 7EX) R4~ IS AT ik
W, FATH BT BA R AT S AT 28 UL, AN
XA — R e SCHEAT A

et i o D4 A% BT S22 0 AR AR AR AE (R R 4 3.
[, A SCOHS SE 22 /i SCR IR ST 4025, RPN AE 1
BASAACRIE A (R vs. BB HAE R B
BRI f (0 (AR vs. PRSI BN 4 E
PUZEHIFGE, 455325 by I BRI AL HE A7 ik
(.3 2),

®2 SMEMEXHEIEERLE

WEFE A AR
i R R e Wk
FAsE AR AR RARL
s I FHIE 2R 5
R A IS 3 2
HI S FIE 3 1
FOCA R 3
A NI TE L e 2
TRRVA g7 82 i 1
T N FR I 1
AN VA B 3
SR AR A R B 1
1 4 I B B 1

31 BEAESEHTEMHEXER
311 RAEBHMEEE

#% 20 IS FRAE F1 8 (gestalt characteristics theory;
Ariely & Carmon, 2000; Varey & Kahneman, 1992)
N, A A TEA 20 00 o0 B B S0 R A T B 5 T
B, N2 87 B b 7 4 T A R 22 56, T 2 o
FINFFAE, SRAD LSS5 AL At . Bk,
BT ORI R R, AT 1) T 4 B 22 3 ) T 1)
WA A% B R J2 LR R B (1) A ) SRR AR
(Cln 0 1 2% A i DR 75 55 ) LA B S e B 2 28 6 1) o Jre
M AL SN S FHE (B H5%) (Liet al., 2017). L
T, AR RS R S5 R A 5 H A A =X
BAE R, DNANEESSH EN R @Ry i 2 55
4% (unique experience profile; Ariely & Carmon,
2000; Reb & Cropanzano, 2007), X645 2355
A NBEHET R FARK A RERAS ML E, il
FCREAE R X S (5 ST il R S E L R A
D3, 4 A 0 R

IO, HEEAER A AR T, X — SR A%
KIEFEESEMA ARG RN .. Hit, %
FHERE ) Z A TR E AT ER . b
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n, BT MRS, Hausknecht 25(2011) %
W, EEGEHATFBOKTE, 0T ATVENE
BT EHTAEWEE . A2UREmE R aa
BAMOIRRE S . iS22, M AR AT Bk ik
FE AT A S 1) B2 g B, 35k e A ] AR £k £ 8% R
(BIPJ 81 e ok A P b R S A T ) il 2 A
FEME (Hausknecht et al., 2011), 2L, FEHEZwF
TUEHLA R BT, Yu (2017)3F A% B RRIE HL S
KI, 5L TRl A AATAE — BB ) 32 )% 3
GRS L U ARk, R
MRS MBATT R TAESTR . BN RAT I AT
X IR LAHT SR (RIS AR AT 25 7K )
Fr TC AR

312 HERFER

PIRARFE PRI (conservation of resource theory;
Hobfoll, 1989; Hobfoll et al., 2003)ikH, A EE
SR A C A TR SR IRBUT IR, Y
N[NNI RS R PN I A A Y %
A3 ARy, JR UL AR R B SR . BRI R
5 < B AK 1Y P BT (objects) . 4> A %F 1iE (personal
characteristics) . %514 (conditions)={ A i (energies)
A NS AMIERI RV, DL R 8 3R IGX 26 AR
PEEY R 752 (Hobfoll, 1989, p. 516), HT L
IRGEIR L AEA N Z B N P &8 BE R ] & A 2R Ak
(Qin et al., 2014), FrRABFIRIR P IEA T F2—
N Z5Fi5(Halbesleben et al., 2014; Johnson et al.,
2017).

EFREAAFEE, HTFRENTSAEDE
e N AT S R NNV S REIE R 1 =i <
U, R R 22 1 B 53 R A 96 IR AR A A 400 A SR 3
fife T AR EE v 0y R 7 7 A 5 W Y 3 8 72
(Taylor et al., 2017). Holn, 5% T T4 T 2 B B s
() 522 B B A G T ok R ), BT R AR AR
w, MAH TR ACEIENSIPL, ST
Y6 BB R B R R D Ry, N, S R )
&5 (Chen et al., 2011; Liu et al., 2012)

313 ®HREL

A5 FRE (prospect theory; Kahneman & Tversky,
1979, 1984) 3 P HIR AR B NTEA B ETE T 1Y
R IZIBIN, TEARBE ST, A Ak
FAR KR FE T IR T~ 2 2R T AL 25 HE B 5 J2 40
RAER AT IR . BRI, A AFEUR 25 HE 28 T
o] TSR R 3 RS R A 2l T A 4 2R A SR T DU fi

T SR M g AU AT 3 o TS AR MR 265 HE A58 2
PURAELR, B F AT BT ik B 275 HE 22 (frame
of reference) 1 3= W i & pK %X (subjective value
function), S HESL I WL T > ATEAf S BIDIRAS B
SR FH B8 A PR v (B0 22 1), T 32 0L {1 e 000
KRBT MREPIRE 55 % 8 Z W22 57 (s 0 iE,
PR i), HARK B S MRS OMGE, 5k
(Chen et al., 2011),

AL, R B T R 22 HE AR A
W8 bR ECET 5 7% f: Bl R ] 04 22 Ak 3o B B AL 7
B RAEZRE, Fith, A stz g
R Z N . BT RIS, Chen 5
(2011)IA Ny, BV 2 AH [ 7K 7 19 T AR W =B, X
TAF] 2 ok i AR T BB S [l 1 3205
Ry 33 T B b AT 12 B T ) T A T R KT
BT Z AR TR 20 T o ETFarsieg,
AT R R, A T AR N R Y a2 R e g
BEmra, BERN, YANE-TBUESH i E
WA 0 AR A5 5 22 (1R BB T, T RS 51
BB/ D () (Kahneman, 1999; Kahneman et
al., 1993), Fr L4 53 TR AR B 2T Bk
P, KSR S 2R LTS
32 BBERTEMHEXER
321 HRRFHEL

PR AR AT B A [R5 I T R A Sy (R A
HPR T BETRERAHER, MARARE
FI B SR SR AY 3L (Chen et al., 2011; Hobfoll,
1989, Hobfoll et al., 2003), JH 5 2 4% i
N JE X — P LA K T 25 3R Taylor %5(2017)
PR T 0 T2 0 TAES IR A SCRAT A -5t
BHESHETE SRR LAES, 80
Rifi i A B BROA N & A 2R Ak, B HRORT Y b T 94
F2HAS N IE 7E #b 78 N6 T AR FE 77 8 B 75 14 .0 B AL
SBEIR, Wk, AT e ER % R BRY Ay 2
P, DLkl & A A SCBHER {4 (Porath & Pearson,
2013),

322 iBZEEEL

012 B Z B8 (reconstruction memory theory;
Lilly et al., 2010; Sitton & Griffin, 1980)iA A
ORI AR R A IS R R R, BB AT 2
TR B, NI OB AT AT o 7 — B AT
[Py, A NS BATT 68 2 4 7 — ZR 5 A AR A
P, 33 e 5 AT 4 i 9 b A1) X6 22 T S A
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/NG S5 LT N P I AR G FE 5 AR K T 1) 755

Fiko

I, 10125 e w25 0 T A9 A
R FE A B AR R AR R 0 B AR R A RRAE
tean, T 2 S BE A R Y A A 4,
Tremblay %£(2018)IAN, XA fL2 FEA T4l
12 1 45 B < F & (reconstructions, Lilly et al.,
2010), 5% TXF2A X615 ) [ g sh ALt 23 40 1 B2,
MR 52 T8 f AN T
323 EMNIEiP

it W HHE (adaptation theory; Brickman & Campbell,
1971)IA R, 2 AT AR 0 v i 344 7 A A 4 I g
B, 4 H Bl T 25258 D (sensory adaptation) )
AR RIS AT S X R B3 A% =2 7™ A 40
4 52 07 (M et B 10 = A R B sl v /D), (AL 38
WAL 2ol Ry, EARIR SR E B F 4 & A Z R
i 3 2L K- (Brickman & Campbell, 1971),

R, K3 1 #9007 FH T 25 B8 T I [R] 9 €2
RIS, A B TR AR A G 4 X KO (F AR )
Xof FL B 0 A Ak Fe (AR RS2 IR, Ritter 45
(2016) 5 F 18 B B e, A A L T 5EHT A TAE
BKEE R, ZEMTEREEES 2T
G F M SEHT 0 AR B AR, 25T
VR B 5 2 T
33 HI=ETEMHEXER
331 ATHEMEEER

AN 5 P 48 B P92 (uncertainty management
theory; van den Bos & Lind, 2002)IA 4 51 1.7 B X}
A A I B O A BT A 7 R ) A
Eo MM NEBIAHER, M EEN, %
S, R E MR E AR, S ATk
TR AT, SOAH . &80, TR 2 A —
o, #2ERB)AHEYE(van den Bos & Lind,
2002).

AT 2 B B[] 1) 38 Bl A N7 A AN 2 SRR 1)
HZORE, B, A EEEHMes  ZHT
W Ve B2 AT, I FH R A R U 3l Jor
WA NET . Bk, 3T A E S g,
Matta S£(2017)88H, 2k sl 5 T 7= A AR 1
R, B, M T —EAA X TE, 9
FRMAFRTAASFETI K TBEZHET .
IEAh, Matta 55(2020)iA, AR Sl APRa
B i T 5 AR A DA TR AH G 1 JRUBS: 55 IR A
AH OGP E M, AR PR A IA B B AR

W (R B R, R4 34 N B2 1 8 9 4 b
SUEI . RO B AR g, AL
MR AT E T, IEARERT B AN A BN B A
WM, AR P FORE E M Ac# (Lind & van
den Bos, 2002),
34 HIF=ERTEMHEXER
341 EEARATEIL

B 15 [ FEJE Y HLS (moral self-regulation theory;
Bandura, 1991)I\°, 5| & RNIEMEAT A B —A4 5
BLHIRAT N AR X AT 2 T AR Y
Qin, Ren FF(2018)INNy, SHFAFAT M A SIHL(ED
FlE BB vs. M {EFRIABIHL) AT BE 2352 At AT ]
MEANSEAT R B, BRI R AT
LA RN AT R —3bE . lan, 24405 M E
FIRFHUR G, BT M ERIE SIS & EE
FRAEF DG, FEARTR BB RGBS T, HARIR ME N A
OPAT BRI T H AP AT R 3l .
342 1EHEREHER

1845 3 B8 (affect variability theory; Fleeson,
2001; Larsen, 1987; Penner et al., 1994)iAN, AAf]
BRI WG B A AR E 11 45 0 3))
B, RIAH 25 8 s A A B o R i TR 22 e o
XA A5 R A K% BRIS (personality variability theory;
Eysenck & Eysenck, 1985)H 4~ AFEAME 55T 11
AR B U sh 2 s 5l T
TELE I sh L, Scott ZE(2012)IRFT T HIL W
— 3 R RE B N TN 45 55 B Bl RV AR R
W, WFSE B, BT A R MRS HRZ SER
WA IEm KR, HE—20, YA RMEEKPFR
B, RIZ SRR sh X TR & M TAER 40
PALEEC R

4 MREESRFKARTME

i IS SCHR A AR B, AT L & B LI ] 4 £
R RC LB T —2H E R 75—07
Ihr, FSCHEFE RN, = ARGk, WA =
PEEARL. H—, AR Z KL RN HE
ARPCRFAE Hp <R S AR <P B, BT RO ™
A¥y, BT, AR Z AREZ RN SIS
FRAE I — 2851, 20 T AN TR 28591 3l 25 8 AR A
MR R EE L AR =, AR RO T
AR B R, WA e S S AL AR
fik o AN, BUABFFEAEA LA RIS ST T . X
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TPREE k= . Bk, ARSCHER
PRELA SCHR AR b, B — S iR AR R A R R
WE5ET7 I, B 6 AR R AR 1 sh A A8 AR AE 1 A
FARBEA M E G K -
41 XEFETEMED

A SR 58 S 2 M B P on] LAR B, A A
RMFFE 2 51 AR S i A B, T A58/ G R AR dk 1 D
B HAC b, AR U SRR B A4 5 T RE T LAAE
AR i S A KOF Rk A JE L L, SR AEAE A i
1o hn, FRE T, RoE LI SRR
A s BT, HAZ R RE RN AR . PR,
A A FE R 1% — 5 OC T8 &5 1 I 3 i AH G
(11D = eI B Ay A TR 1B~ 2 N R /N
R, AW FE IR AT IR FE I T AT N 1 I Bl
HRgmy R AL Bilan, DA oY 2 I S 1
W AT N R RIS I B, X Rl Bh Rl g Az #
LB N R, Wl fEx 5 T A
W (Z=Z M 5%, 2013; Barnes et al., 2015; Courtright
etal., 2016), f&% Matta Z:(2017)56 T4 A AT
RS RIESE, AT LA 4 0T B A AT N A I
Bl T RE 23 ik 51 TR 32 B 8K R B A 1 (Yu,
2017), MHEANER NGB Sy, 42 B iU .
42 ETEEB. FIHMBEEHKEENTEIER

AN B 2 1 A AR 1 I 8] A8 £ Y B
BN B ARHE, A Sk Z Wb — A T
PRIE o N T L TR A R AR e 1 A AR AR
RIS, KR TT E g e s v
PRS2 HAER . 158, ARRAFSE A LI % 52
A5 11 2h 25 A8 AL RRAE 5 38 R OF- 349 K SF 1 22 BLAR
o BUA R Z 80 5 R 58 28 1 10 sh 248 A8 AL ARRAE
B, FUZ RG] 4O 357K (Chen et al., 2011; Liu
et al., 2012), Witk /DA sh 728 L4FIE S5 B 41
P17k 8932 TAE . L Matta 25(2020) B9 W58 R 141,
A NBROAS - BT BRI 2, 03 R I 3l 23
555 N BRI B . FT L, A BRASF1
W SR 89 K 234 =R 58 BAR T, T AS &
7 A B ST 2 o LR, 3 AT LA A BT AR S 1 B
AR s | B sh ) Z R HAEH, #
G HAEH K = EAR AR, 288
WS, HEH 4R BN GE S
AN &5 L, a3 ok 2o 52 B AR A EEIE, TS B
FATE L b B A AR 1 2 A ISR R

4.3 KiFRZ., HENESEEMEEHETWIFE

PUA AH IR FT 22 S 5 10— B i) P A 4 A
Ak, AT B, (A A AR AR AR b 5
FE, A b B B ) RRZEmt ] L 0 fE R
TR 55 o BT AT R sl 2 A8 AR A e ] A 2 Hh IAE A
T A Z RS A B TR K TAEZ )G,
X B T RS0 AT REARAS —F o PR AR 1 8 Sk
RS, R TS % S LI AT 2R 4
SGAT A S PR (Liu et al., 2012), T %IF
TR B AR Y R ol 235 1 i [ B[R], ¢
WG TS Hu B A, Jeshi & s47 R 7E Al
MTHR b H AR, PR, BEUR B T oA 3R i
OB P, 32 E0 0T AR R A SRR TE >, A
K, BRI BAE B T ABRZ ), BT BN
SE VR A I S N TR e R (= 4 LR S R BT
B 2, ARBIIE IR N % £ i G T S BLAE
PRV FIARAS 49 05, RS ANEA B O n] A2
PR ARG e, X6 10k 85 R 1) 25 A 1) T e 52 i
W] AR O HB A T A A RE R 1T,
UEAh, & F AR RS (A AR RS o Lt an, 4
AT R AEAS R R 0 R R [ B A AN A Y
W (T %, 2019; Qin, Huang, et al., 2018),
U, KR AR Ak B R LR I ) 99 A% i, Rl R A HI ST
PR A AL tE S .
4.4 fNEARTLFIE U LB R

AT AH CAIF 58 R 22 BT 2 3T V8 7 REAR 1
i T SRR (B TS SRR, fEA A5 B iy 25
JEAT e 7 7 7 1 B v AR B A0 45 5 R T, A
W, AT A R L v R € I AR A AR5 (E R,
JKARTE 2012; Au et al., 2017), #ildn, ik LR
rh EE SR B EARIEZ —(38 4%, 2012; Connection,
1987), R FE USCAF M T B 5 T4 ARG 05
FIR K ASVE B (b 4, 2012; Brewer & Chen,
2007; Earley, 1993), Fff LLAE if %[5 #¢ (19 48 46 B,
Hh [ 414U Y BT 2 S A T R R AT RE A D,
HH L AR SR A T SCRY B3 T2 AR A9 s B R 1)
FAUBY, AR A A Db B — A 4 B A A [ SC
TREFIE T (85 SCE HLAE I 9T o AR 2 PRk
B, FE AN 2 0 5 555 AN [ 4 ) R/ b X A A
W, AN TR S DA R R B Y AR s, Rz
RAT R R RERAFRRE . BN, 24405 17N
S B, 5 ORE R R SR 5 B K L,
AN MR SO AR A AT RE SR B 3 21
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FE 77, DA 7 A 2 v 1 B PR 1) R B0 22 11 91
AT H o X LEAS [F] SCARRRAE X 51 A B R] () 3h 25 A
F AT FEiE— L MR &R .
45 RETENITTUBERITATEEN

A1

IUA AR OCAIF 5 42 8 N2 32 35 1) 1 JEE 1 R i
TR FE R, (H—"M TRk, BT X2 h
A, XEAT N R T B B IR AR — R 5 (B
HZE, 1% 2019; Lin et al., 2016), Z54& I EIZH7
PR AT N3 A 9T R ROk R F AR R A A
A ACFRAE B 9T B N — AN BB B m, Hedn,
AT R I AR b B ik 2h % BT R e 1Y)
MM RE L, BILTBA T 01T
R 7 Ak A sl B X [ B RS R, DA
FEAF LA T A7 0 23 45 0T R — 2 B AR,
L AN IR AE I A REI A, I, SR TATO
AR 2R T 4 21\ AT 4 (Johnson et al.,
2014; Patient, 2011); SCHS A FATH AR
P S SIS F B BRI RE S X — B AT AR
PETEIN = & 0 WL 2R, R TR &, &
TAT R A BhASAEALREAEXT 51 T A B (0 5 i (515
BT,
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Timerelated research and future direction in organizational behavior field
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Abstract: Most of the existing literature on organizational behavior has taken a static perspective and has
focused on overall variable levels over a period of time, while the role of time, such as the dynamic
characteristics of variables over a period of time, has been largely neglected. Taking the role of time into
consideration, that is, focusing on the dynamic characteristics of variables and exploring their antecedents
and outcomes from a dynamic perspective, is an important approach that provides a new perspective on
existing research, which in turn expands traditional management theories. In line with this approach, in
recent years, some scholars have begun to focus on the role of time and to explore the dynamic
characteristics of variables. However, in general, this type of research is still quite rare and disorganized in
different fields. Therefore, this review first divides the relevant research into four categories according to
two dimensions: the first of the dimensions being the type of dynamic characteristics of variables (i.e., trend
vs. variability) and the second being the role of dynamic characteristics of variables in the theoretical model
(i.e., independent variable vs. dependent variable). Based on this categorization, this review systematically
reviews the related studies and the theories applied in them. Finally, suggestions for future research are
provided by taking the role of time into consideration (e.g., paying more attention to the variability of
variables).
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