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O A NN A o i = il O 9 | B oW 4
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Liang, Shu 1 Farh (2019)#F5¢ &% K, M B2 A
A BT RS AT BB 5L AR R AR, i e AT A
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5 U0 g b P AR Bt 1 S R 4L T A
BAR QT o BEAb, P A A AN [ 8 5 6 4005 14 55 i)
WA —FE AT BAIE HE A 5 4 4005 T8 B 0 A
ST 32 DL TR 450, 4 o] R A U6 4050
TR £5 453 17 R R B A 40 5 (Li et al., 2017),

52 JHEER
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NPT EREE, AR A AT A A 9 52 0y S ae T
XFHEBIHLAHE o XA TR 5 LA 2 2]
41 5% T J® WA (Cheung, Peng, & Wong, 2014),
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The distinction between promotive and prohibitive voice

LI Fangjun, ZHONG Xupeng
(Management School, Jinan University, Guangzhou 510632, China)

Abstract: This paper systematically reviews the distinction between promotive and prohibitive voice. The
theoretical foundation of their distinction includes planned behavior theory, regulatory focus theory,
goal-oriented theory, socially desirable responding theory, conservation of resources theory, attribution
theory, self-depletion theory, transactional theory of stress, and affect events theory. Corresponding to the
theories, their antecedents differ in characteristics of voicer (e.g. personality, motivation), leadership style
and behavior, leader-member exchange, and organizational factors (e.g. organizational politics,
organizational justice); their consequences differ in work attitude and behavior (e.g. performance, job
satisfaction), manager's endorsement, team performance. Promising research directions include how the two
types of voice coexist in team and the cultural differences between them.

Key words: voice behavior, promotive voice, prohibitive voice, theoretical mechanism





