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52 BB 1 BF % W?g] T T S s a S S U R O
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* TG AR AL T AR H (71902068); w15 2k 2, RERT DATRAMAAE A A BHE A S R 2, X
ARl 55 2% %5 B (CCNU20QN037; 2020111040) . AT LAZESCRE |- L0 2R G AR i T 22

WIEMEH . kL&, E-mail: zhangguanglei@whut.edu.cn 0 R
| SMSEREAG RO, Ao emng 1 DLERREER
FAER UM, SR SR TSRS T 5 40

A

1800



FE1H

PhRezdi 550 QTS A 00 BT AR T S 0 0 1 J25 U A LA 1801

. (1)fSHEI45 S (Ethical leadership). ¢ HH A4
FERBARELS T B AS BRI A SRR
HAE AT, JfF B i . sfk . DL RGN E M
T2y AEH SN HE) ™ X 28474 (Brown, Trevifio,
& Harrison, 2005), W% 3 22 i3 A0 FERL 4T (1) 4%
W, BRARM Ak — RAEEAT (I, FWsE
R, BTN, BABE. AT, AFT
) (Bhal & Dadhich, 2011; Chen & Hou, 2016;
Cheng, Bai, & Yang, 2019; g 2014; #BLEH,
TAEE, 2016; XIZL, 2017), HAEME— &5 6k
ohden, AT WMETT . RIGEXL. B
HiTA]) (van Gils, van Quaquebeke, van Knippenberg,
van Dijke, & de Cremer, 2015; KK %, #XEHE,
2015, Rk, FWk, P, 2017, H 5, BT
&, 2017). (2)f& %[ (Ethical climate), f&H%(
Rl 98 ZH U 5 AR AT 2 5 T8 B A T S FI 3%
ey 4b 3 40 38 [R]85 TET T TR B Y 2 (W] A 0
(Victor & Cullen, 1987),fff 7% 2= 22 56 AR B4 FI/E
N —Fh LGP ER 3 T A e B M, X
AT RS AL, Ban, SSM AL R A4 B
ST AT N B ) e, T R A A
RO B2 A RO F AT A B m; | A
R SV RY A B AU 23 BN R 2R AT N B
4 IE )52, T KA D) 764 3 A5 PR T S 4 4R AR B
11 R HAG 6 ] 52 0 (Martin & Cullen, 2006; ¥,
XIFRER, 2016; 5K, TTEHE, BERE, 2017). (3)
{&F 5% (Ethical decision-making). {8 FRHL R 18
ANATRIH B 5 8 5L (il an, B . I E
N5 ) A 4 Dr — A T R X S s, T ABCHR P
i #2 (Carlson, Kacmar, & Wadsworth, 2009)

Mumford % A (2008) il & T — 3 & B B% Yl 31 %,
H5 B AT B A AR LA A0 B T A DR SR T R
RN R, DARAR SE AT i R Y S . {2
FRYCSE AT HAR AT LS5 S A R4 B P 5 5 AT A
HEEYeR, Horh, SRS DR BT R LA P
AT R L B A 2 DA 0B ) B A B (Rest,
1986; Reynolds, 2006); P (& HE 3 (14 AFF 55 S 7
T A BA B 5% R AE Xof AT A o 5 i 5 5 SR A S e L
il (Sarker, Sarker, Chatterjee, & Valacich, 2010; de
Grassi, Morgan, Walker, Wang, & Sabat, 2012;
Karen & Lindred, 2013), (4)3Ef&¥147 H(Unethical
behavior), AESFRAT A FE 1 42U 5 SEHE IR

HHE AR Z 2 0 GE2OH B I 1T A

(Kish-Gephart, Harrison, & Trevifio, 2010), 5% %
BT ARBAT A RIEH (I, EEK . HiRdE
B g %) T AL (Gino & Margolis, 2011;
Mawritz, Folger, & Latham, 2014; Jacobs, Belschak,
& den Hartog, 2014), (5){&#3Cfk(Ethical culture).
EBESCAAE S —Fh AR IE X Y H LR BE, R0
TAR BRI RS 1 — FR B A A AR R 5
H [ (Trevifio, Butterfield, & McCabe, 1998), HH{j
TR 9T S BRGS0 9 22 4 B 445 7 (7 B3 19
e ERBIR | HE EE MM O R
AT HRIRE ST . WURAEBRAT M ARG L 1higfe
BR) R F v« ACBRAT A BB AL | T AR Y
T8 WV DL AR A4S AT 0 9 AT W) S5 RS BAT
56 & (Kaptein, 2011), #5751 T& 3 E LAY SC
X BE 5 TSR . A7 R HLE] (Huhtala,
Feldt, Lamsé, Mauno, & Kinnunen, 2011; Ruiz-Palomino
etal., 2013),
1.2 RESEANEFREELELAE

UEAER, SR FEAS I I 48 3 G AE N Ty Bt
VRGPS B B, B HES) TR EL A E
FIN T BE RS RS BRI B 4, HETE ORI &
JE TARIR A\ D IR A S e . B TR HLEE IS
(Ethical theory, Legge, 1996), Rowan (2000)#2 H %
PRIE 0L TRAR AR, DAFFAA8 B A% J7 0 75 51 T
(B, FEEAF IR, KO AT ARRESE); HET
F %5 #H 3¢ # I (Stakeholder theory, Metcalfe,
1998), Winstanley 1 Woodall (2000)42 i A J1 % 5
PSR AT G M A A O (LA B ORI OR S
W, BEE S IR A, Greenwood FI Freeman
(2011) 45 Hh 48 B HS B B 5T B0 AR ok T 1 oAk, )
B, Rl g AH DG B B = £, ME DL 2 Al 1Y
FUIGHESE, PRI JC 00 A R il B2 AL T A

S ARFE BN B SRS L ) A A 3
AV B R T, (S B 3T AR ok AT i E R AT
WP s B B A s e 2%, AR
IESEBAE BAR S A2, P BA L) KA A T A 4 32
& (Wilcox, 2012), HFhReI-ahdl-HlL S
(Ability-motivation-opportunity theory, Appelbaum,
Bailey, Berg, & Kalleberg, 2000), Guerci, Radaelli,
Siletti, Cirella Fl Rami Shani (2015)4 H; 7645 2 il
B, JUHIRAE N ) B U5 A8 B B v N G T AR B
fRbR(BIan, W EET S b R 51T
FW L e T EGE OB AR R AT
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S5 AT N BEIRAE BLSERAE R — A
L BB AT B B A B A B
b, BRORAEL. BB DL RAS R TAE S BT &
& B bp e, A B 1R AT O 19 XUBR (Jack,
Greenwood, & Schapper, 2012; Greenwood, 2013),
BIEHT N WFFE, A8 SO AR 3T a] N g 5% 4 B
S E T Guerci 82015 WEAL, BN T
KL LUC TN E — RIVETHUTRES) . Sl
FPL 2B BBl . 5 — N ) G54 B S AR
Lo, A8 PG ) B N ) R TSI B T SR 9 A A T
B LS Al B S B R, H7E TEA
J2 T E AR T BT A8 B RS 17O (Palmer,
2007). [RIIF, (&R 0] A7 BT URAS B S BT AN A5
[ T R ST N D B IRE BRGE, maia T
VEZR Gk ST, 18 BRI MRS 2 Hx,
P8 T ) N\ 7 B R4S P S RN R 2 R SR
(&5 5, M HyEEME R T4 G RE) (Simmons,
2008), PRI JNAF G 28 ARG Al AR B 01 22
13 RESEANEREEXLERNANSSZMN

LS VE IR

R TAR TG 1] ) 8 1548 B R 1) HAA P 2,
ST AR N T EAE N BRI B S
F EASTE AT L JE {5 HE 22 (Greenwood, 2013; Islam,
2012; Jack et al., 2012), fHEIF A IE G — 1 1
wAnfE, BRI TSGR . (A Guerci 4
(2015) P\ 53 TR A0 AR 42 s TR B S ) A D B
VRS L BRI B SCE N 2, AL AR T RE ) STt
AN GRS S B (i, R BT A 2 ) A a1
P T WA B AR DGR LA 5 SR A ) | JE T30
HLER T8 N ) 9 A B B (il o, R T 7 2 ) o]
FETEH I R REE R G B bR, BIAL R T 45
R, MHZEETATR), UAETHLSRAHAS
BEURAE PSR (B AN, FRATTEA )Lk G TARER AT
2 50 AR BRI BE (LT . N R A ) = AN
I o AR TR ) B A B B 5T B A Ak
TEXGE WY B, B SCHER XS N g 5% 5 A8 315 e 1 A
BE S BEAT T W12 3R %8 (Wooten, 2001; B 2% I,
B, IR, 2012). BEE B HLIE B A 229 1A
B2 ORTS, (SIS ] N ) B A S Y
£ H $5 42 7+(Caldwell, Truong, Linh, & Tuan, 2011),
AW 22 BRI G AE T2 48 A0 B 1) N ) B U A S
AL R R | S N 25 AR LI (Thite, 2013;
Braga, de Camargo Oliva, de Miranda Kubo,

Mckenna, Richardson, & Wales, 2019; ZE#¥, X
#:, 2017),

DIAEAF G 648 7 A0 B i) 7 B R4S 2 S0 BB
B R ) R0 B, AR A S S,
Bl = PGS B BE A A BEOC T A S8, T BA LA &
ABRAT B IE, B HE T m) A B R BT
BTCHEVR S, HE TR RATIr4n . #iln, Guerci
(2015, 2017)¥E 7R T A& BT 0] A 7 9 U5 45 B 5
T 51 T JER 048 B4R BB % JE my s ), (ELCXS 61 T
TS AL M W . A AE s AR L H
HIRL A &, BRI A UM L SE A SR | A (R
W L BOSR DA R i i E AR BRI 5 AT
#(Majluf & Navarrete, 2011), X LEAE AYLH L
o, RPN E A W NER BT E, AR T
D) 38 3 4 DA S R BRI H e B, B,
Valentine # Fleischman (2008) & L T & 335 H (il
FE S VRE AR | AR ALE RIS B ARG I A
) X A7 L35 JBR R (%) 2 T A R B ) AR AR AR
H: RemiSova %5 A (20184 T8I H (18 3
[N 5 D AN = S E v I (o S 7 (g 1
YREE . feB ) | RS, MBI EER . ©
PR 4 | AR FR R W AAE BRI B )X A8 A 1R B
TN ASOE T . T BI H By 24 Py 258 Bk
FHLMNRFE T RUKRIE M ET . b, #t4
KEOGPEE, [FE, EZENIME B A& WA
R Rk M —F(Remisova et al., 2018), #5356
T BRI H AT X 1, i E e BRI H AL A
FAY PN 25 5 00 B e ) N 7 R A S R 1) 451 B R
M, = RZEk.

1.4 /&

HET2EAR A L F e sSe Rparss Ep +
WAL A A MAAE BAT (Bl I, ST XS . A
N PSR I AT R, AR R AR R R Y T
FEIF P TR, X £l il 8 2 15 A5 S # N R
FAERA R, AR =3 IR EZE A AR £ (151
n, RSl BT A B, (AR EE SRR
— MR IE R HGUE SR, R E KRG
(Smith, McGuire, Abbott, & Blau, 1991; Kaptein,
2011) 25 SRl B2 A R AN (B WLl 7 1 &
BEEZEH, RAKCHEMEE LA S AL EH
T BE B v BE, R A B AR BT 1] 1 N T BETR
BWHIRR, AREMIEHZ . FBALL R AERTT R
(Greenwood & Freeman, 2018), [Hit, IREH S



FE1H

M) N 7 BE IR A S BRAE S — R E X SR B,
]38 2t — RG4S PEIE S G B T AT, e R
DIE AL BB AT B GE, A Rerm A
PO BL vy A | R 12

BEAN, 2 AT 10 B Se ) N T TR A S
TS AR P B By, A SRR TS S A
WS, A i SCHERTT R SCIE ST (Guerci et al.,
2015; 2017), {HZHAEHT 16 S 0 A7 52 IRAE
PRSI VE AL B M RO, AR g 2
BN 5 A1 2 18 40 FF AT, ok 4 18 3 5
) NGRS PR BRI N R A (. B T4
BEZRAEAEYE T AT RIS BRI 2 2R
FEAE, ANOGEMAS KRR I, 52w AT 2 240 40
#ie., BN Guest Al Bos-Nehles (2013)K: A 1%
VA I SE e A RN Y L S I DL BT B N T
PR B ER, BRI T BN S AR
(2, sKELEE, JHEE, B, 2020). BEHE AT BT
V58 B A B (Y 22 2 IR I 9238 ¥ 1 2 (Shen, 2016),
T E T 25 AR S X7 48 38 e 1) N 7 08 A 3 5 G ) i85
BURAERLGIMZE D, T, A E4ta
TR AR AL 2N S, M E R P S0 A ) B
VRS PSR i A SR PR AR . A BR/AAMAR R F 1
R, BESE S0 A R T R X AR B 10 A
TR A P ST eV AR B R MR, Ik —
o AR IRAT R B T S 5 SR AL 3R i A SGIE
A5

2 WRE

AR BRI R . B 5E, WIS
[ N 77 9% 1545 38 S e % 21 808 BRSTAU 1 52 I AL 5
ok, BRUHE IS ) A J7 B R 4 B S R X AT BA AR
MH T R PGE AL &5, RIS m
N5 A B S B R A A A B A T ) 2 U
ML . SEARTISCHERL N 1 PR, BARTIGENE
.
21 WR—: RESHAANZEEEXLEELR
RIE SR E mLH
MR #1217 55 F98 (Social context theory), #1
GBI R R N 5 5 A B S B ) 2 AR e
SRR AR B, SRS S HEUR
B, A TEESITN., A8 555 NE, AN
HI£ BTG B . BORMBLT 22U B, AHEUR
R TR BARSEMIT N, MifTh, SER

BRLLH 265 (TS A0 Y VB T R B 52 YK A DL 1803
- @%ﬁ
| BAXF | g | |
NS TS 2
| e R = gy | |

ﬁé%ii__:; """"""" >\<§;;;;___]é@0é%ﬂ
|

N P— HIE NEES

| » =1

|

I

1= PR AMEAS

! _I LSRN e

| BET

|

: A

________________________________________

1 RBTSE S

1 R 52 e 2H 4184 1B (Ferris, Arthur, Berkson, Kaplan,
Harrell-Cook, & Frink, 1998), Clegg, Kornberger
F1 Rhodes (2007, pp. 109)3§ ) “/& B sk izt Ab 7F 15 5%
It H S EEA G, T, SR U (E e
(PR3 ) YRy N T 6 0L 45 38 S BB 0 T % B T Y
UL AR S A T ., AR
ZUR BN 52 W0 N ) 8 58 TS B 5 A SUSRE Y
35 i) 25 & (Ostroff, Kinicki, & Tamkins, 2003;
Lepak, Liao, Chung, & Harden, 2006), Ti{t #H 5
YE—MAEIE AR H LU BE, 2 N ) BE I8 B
SRR S R 2 —, XA LR B AT S
(Kopelman, Brief, & Guzzo, 1990), K, A5
B BRET R (Ethical performance)fE A& # S [ A
03 A S R AE A 4 TR e AL ) 4 R
W5 46 B4 [l (Ethical climate) £ > 5% Wi 46 B 5 i) A
FIEIRAE PSR 5 SR BB ALY A AR
BiE A2 . AARIT DA H 25501, H8
E &R B SR ST S BT BB AR,
TE YL IR I INAY A 7 4] (Huang & Paterson,
2017). JRIRET, AEREAT RWBI, T K.
Wz ;. M P ECE B W55 R AR R
I & T AR ) WKk B 2 iR B A S 4R
1A % (Brooks, 1989; Becker, 1998), &3 4% Jx Wit
T AL S AR AR R REIN |l b o B BE Y
Sy LU KB AT I (Gatewood & Carroll, 1991), £
P45 [ (Ethical climate)fE 2 248 Bl i — Fh 25 70,
SEREOR . BF LB Y, AR X4
LUN I T2 SR AR AT Ay 0% 4 B i) R84 £ 42b 2
(193 [0 (Mulki, Jaramillo, & Locander, 2009).
AR R, A2UeBABEMRIEFEAL =K
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25, BD 44 41 4 # PR $% (External organization
context) . ZH 2 45 #)(Organizational form or
structure) . fif B% o 45 $E 7 £ (Strategic or managerial
orientations) (Martin & Cullen, 2006), HH, A7
BE YA B AR S ) B B O B Y B
RZ—, Wit SRR RIS R ek IR R |
GUH L IS LB TR IEA S rh il
1& B4l (Parboteeaha, Seriki, & Hoegl, 2014), [F]
B, ZH 250 O gk B AR N ) B8 R4S B S B 5 A
LRG3 Ak 2 8 2 7% H24E F (Boxall & Purcell,
2003; Hong, Liao, Hu, & Jiang, 2013), AAWF5TIA N,
H & # {5 5 I (Values-oriented) 5 # /& 5 M
(Compliance-oriented) /& ¥ 7 ] A 77 %548 LS
e 3 ot AV A R BRI TE AR ME, JF HH
3 B A o Sf 2l RN A ST % T AT A, R X
HEVBOR | R B BRI AL RN (Guerci et al.,
2015), XA SEERAGIA B T 512478, BIXE 5T
PR 2 R A AU BB T A bR HE AT 4 S IE
AR A B S E A . 7E 18 AR R 3K
N, T EAT IR 00 A ) RN R B
IR, WA WA MBI TIERA, ML
LRGN TE . BT L L, Ay
1 A 2,

WA 1 RIS AT RIS S 5 44
RESGEEIEMH LR,

A 2. REUR IR EL S ) A B R B
TG HLUR IS Z R T A1

JUAE SR FH <0 I N T B R B S B T D) A
H 4N F Y 18 B 4 Bl (Manroop, Singh, &
Ezzedeen, 2014), A J7 %R 4 PR AL B 04 5 PE R
B 7 B 1 B 44 (Bowen & Ostroff, 2004), Bk
ZH THRES I, BR5. RT3 5%%
WL PR A G IG5, Wo 2 BN BE 45 1
RS (A, TP, EEE, 2018), T8
S 50% il AR K AR TR SE X T 2 (]
(Harbison, Pekar, & Bass, 1998), & & X &
(Co-opetition)iZ #f 32 #I| & P = H Y E M, 2
Fi Aol [ 7 B 2 35 gy i BT 7 A i B 5w 4 A TERY
2% % (Brandenburger & Nalebuff, 1996), AHWF5TIA
S, AR I A T IR S S T 46 AR L s
M RCR S E A R R AFEIN AR, BISEG %
RAN AR T AL I H bR . BATR 5T
ERFT RS T, Y3EA R &I, BES

X7 MG A B A 45, 5 ZAMARLAY A, [ 45
B P& 7 ok 5 1 /8 (Bengtsson, Raza-Ullah,
& Vanyushyn, 2016), B ZI3ERRAT 55 52 2 AT A
TEBEBRIEE o I8 2T 1) N ) W6 Y504 LS B T LA
LY TR 5178, P ZUN = A e 2
W YA R RET, w5 EA
A i w5 0F H AL E, R B AT o B AT RE
PEREAR, RIAE 2 5T A0 S A AR X 5, A8 5 o)
N D358 U5 B BRI P AR W RSCR B R . BE TR
b, B 3 R 4.

AL 3: S A KRR T A R
P B XAE B IR DG FR, RUARXS TRSRESE &
KFR, MR AR FEHES AT RIS
F ST B A0 B A5 L Y5 MV P B

AL 4: SEA KRS T A BRAE
LS B 30 ek A L 50 L %o 2H 240 B G A0 1Y [) 45 3000
RIS TARTE & KR, mea KR T RSB
TEARHL S M A T A B S Bk 5 A S BB
] 5 rh A A T 5

BB H AU S5 H LU R R R TR
[l 58 B (Climate strength) (Sanders, Dorenbosch, &
de Reuver, 2008; Sowinski, Fortmann, & Lezotte,
2008), AHIFTEHS 4 U5 5 E A D 48 B 1) AT
e R A H S R 5 A1 U B SR SR R 1Y EE B B
AR, 45 R R R A7 D X 2H 2R B R
K — 2 A9 BE (Lindell & Brandt, 2000), iXFfl—
SO 1 B AT A Al TR 2 2 vex] 5 ORI R 2
Wb, TR, RN 2 e AT N
B R AR 44T (Mischel, 1976). 78414145 B Y Sk
r, ST SR RE S BRI A R SR U U R
Z [H] ) P85 28 1 (Colquitt, Noe, & Jackson, 2002;
Schneider, Salvaggio, & Subirats, 2002; Sowinski et
al., 2008) A ST IN Ny, 420 S Py 4 P ot 8 2 g
T X AR HBOR . B 7 RS A 20
ARG IAT, H A T w048 BHA T e ) O i 3
5 HIEENEWAT— BT R, XRBURAT A A
B TGRSR B GTA, HET UL By, A
L5 M 6.

AL 5 G PSR R T B A R 2 U
GUBHY G FR, BV TR G0 9 B2, e 4 o i
T A B4 B %o 4 2 B A B e A T

AL 6: SIS B VA T AR T ) A R A
THLSIZ B 3 5 AT A R B ) 2H £ U0E PR AL Y )
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RONE, BIVRHRS TR S0 2 B, s 4 PR BE T YA
PR FITEAC TS 10 ) W6 A B9 B 5 A U 3
G Z A A A B 5
22 HRZ: RESHANZEREEEXLETHAR

RIRE T R R RS I

T8 AR AT 3h 1Y At & 1A %0 B8 (Social
cognitive theory of moral thought and action)X}if
TEMG RBUEF) F LW, 7B S HES
DL 8 SEAEURIAR R B 3RS SOAE TE I A A0
HLACEAT S LA S I AL PR EE 2 TR AH HAE 9T B
[ 52 Wi (Bandura, 1991), /MA £ Fh 52 i (K 25 Fp b
FRIBTEAIWIRE ) . K RIETEARE, 45 A BT
R e R LU KGE i A A H B AT O R TEAL
N A AR5 (Liebert & Ora Jr, 1968), 5 F i, AHF
FINR, YO T E S TR A 3R & 5L
BB h, VR H B K2 D R RE B # ]
VA3 b 507 A AR SR R 1Y 35 AT B TR B R
JIRAE &, T ORI T RR 5 e Re A AN 1A 5l
Bl, RIELFFEHLHBEWRIIT R

ARBFGOR A BAME B S (Group ethical voice)
A A0 B 5 ) N 0 U A L S R A AT A 22 1 2
YRS M AL A 45 2R AR o DT DA TRV REAE D 52
Wi 8 B 1) Ty B YR A B S R S AT A B 1Y)
AR, WIBMEHE S 24— Fh AR IRIE R,
H e T Bl O i 1 O 2 i 2H 2P AR AR A 3
[3] 51 (Huang & Paterson, 2017), WFT 30, B\
5 AT DU SR SRR O g, S T A P A B —
) A L R DG, ik T RS g, B
LA T RES | A A B2 19 ¢ i (Frazier & Bowler,
2015; Walumbwa, Morrison, & Christensen, 2012),
1A 778 HE (Moral potency) g — Fh AR A0 B I,
D T s P A S 0 PR 58 v A BB ) R A T Bk 2
H A 55 A X BE AR 1915 45 (Hannah & Avolio,
2010), A7 18155 < (Moral courage). iHfE54HE
(Moral efficacy) 2k J 8 7 it 45 A% (Moral ownership)
SANDTE . Her, 8 FEALRE S AR IR R 5
BF, P E O RHSFIES S IAEITEIR . FEL.
A7 i 72 DA SE OB 0 ) B A H Y3 — BB T 1Y
{§1f@(Hannah, Avolio, & May, 2011); JEEES
S AR A AR SRR U AR T e U A7 T IR, REAS
2 WP 7, B A RN AT A HE i BE
(Hannah et al., 2011); 88 A AGE8 A% B
R LYD& A N S S EK i N N

H A TEAE 2 R BT 5% i i B A5 o ) TE 2K
F-(Hannah & Avolio, 2010), 7ERI\)Z1H, HIRL
fE (Self-efficacy) T 45 9 2% & FH ok Tl P B 255,
JE AR T A AR BL 2 15 RE % A RO 3k 1]
{57&” (Morrison, 2011, pp.382), 5% 7E I Al
b, AR P A T AR, R BA R DA A T I T
RGPS Th A BE ) RT3k 2 H Y IE A 5
T X PR AR A AR IR A, R — Rl T R R A Ak
R TEFEAT A RN R 5K B ). AR A
SN, AR P AL (IR B 23 18 TE SR AN
R, 748 B 5 ) N 6 547 B S B R X 4l
G211 10 25 0] A T A SR B Rk A 2 2R 5 T b
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AL 8. AT BAH N BEAE AR FH T n) A\ ) BRI
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BB BT 1) ) B IR B BRAE Sy — b
TEFCHY GO BE, AR B 2 40 SUIE 35 1Y) 31 220 A
Ay, HLUN R HE WA T RESZ BB A 2R,
1) T ASF G A0 BB A 1 Jr U472, #E I R
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B WL 58 1T BA . Bl 88 B 2, AT % AT A B 5
BT R = AR e RN . BB BRI R, PB4
RENZ 52 g N 7 5% R 45 LS R 1Y) Sl (Vermeeren,
Kuipers, & Steijn, 2014), 4 51 TS H A 400 T 0
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Multi-level mechanism of ethical human resource management practice:
Based on social context and social cognitive theory
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Abstract: Ethical crisis fundamentally challenges business operation. Existing literatures have mainly
focused on examining ethical behavior from a micro perspective, overlooking the practice of business ethics
from a meso perspective. As a result, feasible and effective ethical practice has yet been developed. Human
resource management practice (HRMP), as one of the practices of business ethics from the meso perspective,
is critical to manage ethical issues. Grounded on the intersection of human resource management and
business ethics, we develop the research framework of ethical HRMP by addressing three important issues:
(1) on the basis of social context theory, we examine the impact of ethical HRMP on organizational ethical
performance and its mechanism; (2) on the basis of social cognitive theory, we examine the cross-level
impact of ethical HRMP on group ethical voice and its mechanism; (3) on the basis of social cognitive
theory, we examine the cross-level impact of ethical HRMP on individual ethical voice and its mechanism.
The present research will not only expand the theory of human resource management, but also offer valuable
implications for organizations to effectively implement ethical HRMP.

Key words: ethical human resource management practice, ethical performance, ethical voice, social context

theory, social cognitive theory





