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SRR T RAT S Bdh 23 XA 1R~ BA B 3 ) 6 R
R, X AR ST S, AN
AN D7 TR G A3 7 A R

D5 TR A R RE R H AR AL 5 235 it
REAR B3 T 0 R8T F FRBCRB IR, DAY AR 51 T i
T o ARSI ENE AR XT 3 B 58 15 58 T 55
FIIAE: B IRACAR IR, s MRS 21T
(Bandura, 1986; Wood & Bandura, 1989), H 4 244
PRXHT 55 8L AR R FE 4 5, A RE R AT 4 1) 52 A
fE55 . Bl A RARRIRAR 1Y 5L TXF T B O et
A58 1R 1915 & (Tierney & Farmer, 2002), #R
& Ouimet (2010)M AR, H AN FHE K A 3%
Wi F7, T A R B H, DRE A S, 3k
7S AN D1 A B RN K TR el e YR T NG DU
R T XE 53T R B A R ARR R AR T R
o, tbAh, B AT 2% A BT HE ], X
G TR EN IR B R AR, R B3 T B B
AIRALAERR R A . R TR ATHT A R AL REER AL,
TR S8 R P TAE S A 5 &, Bl
ToEE £ [% A (Oldham & Cummings, 1996), i b fr
W, AT G 2 B O TR BT B IR R,
ATIBEAG 53 T ARE 7= s BRI, A A Rk

BRI 1c: G TR A FRAEE A H ARG
TR LARNE I Z MRS R o B E AR AL i i
RATG B3 TR A TR IR, ARG R TR )

D) TNAESIHL, B AR5 2 i PR AR 5
TNTESIAL, IR TAIE Ty, B 3pke 1
WIS, ARSI NS 52 B4t 2 3045 152 ),
IR RE T RERE AR AR B IR BB, ] e sy
SRR AT RS . SRR SR R BE
HEA T A T NS HLAY K (Deci & Ryan,
2000), WTESNHLAL G5 APEAROCHER, & X5 &
T sh P B E I (Deci & Ryan, 2012), i H
A B F A 4T A4S B A (Grolnick & Ryan,
1987), 1 #E 411 77 (Koestner, Ryan, Bernieri, &
Holt, 1984). X1, H R4S A] BE 23 FAR 51 TR
INFESIHL, MTMREAR 0 TR A Ty, A 2RISR
S ML [ 1 B 40 S (Matosic et al., 2017), 454
A ARG e = R3O0 DL SFIEI T B R, A
WA RO RE YR B T TAE A Bk, XHE
il A s Oy 2L K A R T N AE B L

(Bartholomew, Ntoumanis, Ryan, Bosch, & Thegersen,
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2011), I 4h, Carnevale Z£(2018) WIS K], HAN
LR ] S WL =) =0 i N 2 (N
XF AT BA B A TR, 25 i 51 T N TE AR B)
Bl N TE B AL Bk 2K K 2 BEAR B T/ B3
(Amabile et al., 1996), 5 1 fiTik, HARHIL T2
fIC 0 T N AE S AL, DT BHL A 5% T4 1 7 1 7=
Ao BT, AW R

Bi% 1d: 5B TR B ARRGS5 )
TR Sz e 5 2. B 28R40 5 0 i A B
TNAESIHL, MRS 5t TR T .
32 WARZ: WS BEERHENEENNE I

H: SIEMNH

IR SIA R, P A 3 7 R B Tk
FE VB4 2 H A1 BA AR B3 22 1) 9 T sl B, A,
Gong, Kim, Lee £ Zhu (2013)i\ MBI 3 540 F
U A 38 708 B — b R, SRR
BT R i B HE B, Bk, ARk
BT [ RR AL SUA R HE, 1A AT A 0 ) A
QU 0 o] 3 ok 5 e P AL R T 5 I A A
B3y BRSO INE 4 PR o

S
SO
HIBA b EMJ

Fsm SSals | |
e R HES S Bl S

B4 SR [ RIS X AT BA A & 7 6 5% )

(1) H 2R85B A 7 o R LAFERFSE
WA LR 56 8 AR 455 5 AT BA BN 3 T =2 ] A 0%
A, BRBEUARSGRT AR, ARHGS
55 A3 S Z (80T REAEAE A R e R . —
T, AEEUCh, ARSI AE, A%, A
TR HAR, BEELNG B TR M, REMS v R IR
X (Maccoby, 2000), XA £ T 4 7+ 71 B\ A1 i& 77
(Tsai, Chi, Grandey, & Fung, 2012), 5}, Gerstner
EQ013)WWFR K B CEO 5742 AT
BEORIEADE, JF4s 8 i 3 048 S B X BoR 1Y
HEE IR HLAH . 5 —Jrm, Wh
EHERL, AMMFGT AR, HxoAac, 20
R ASE M, 25 2 T UK BN R 4 9 4 L, I 55
BAEE SR 71 (Morf & Rhodewalt, 2001; Campbell et al.,
2011), Abfalter (2013)FYHF55t o, H ARAI4H 5
ANE A TR B . AR, X4k

FIPER S e FEIR N TR R Zk A TR M :
DY ERN KIR o RS S d O = P KBS S N )
Y J3 R 5T AT fiE % AT BA B 3 g 7 AR AN R Y S AR
Wil 2)MF 45 28 S o A [ 4% B8 B B0 1Y 1 AR
SRR RIRRBTPEAT Sy, 7 3l B A (6] 131 BA G 7R
ATRBAEAE 22 5% . FET I, AN N B RIS
551 BA I3 07 2Z 1] 14 G 22 AT REHGHR TP 4 2 6] Y
TR UGS . B, X R A
ZIWAEZERA B, AT EE s E AT
FRER TP Z 8] (4 b A VR FH 5125 1t AT BA A T 1 3
SRR, DAk itk — 20 3 P Z R B R o
QT HANHT A KGR H A S RS
5 EH . BRI 20N R S R AR T
BT A TR H AR 1 RS 5 Z R ¢
Ep 7 e S i P S P E  E AN E =R PR A UN
A C KSR AL SR ZG, KHE &0y
BEEN NS Bz, EESEARNELT,
ENE RSN G F =N R R AN OB v
(Galvin, Lange & Ashforth, 2015), B#1 B F3%k At
J& (Creative self-efficacy) & F5 X A & 21 5 fE
73 F0 3 A B R 1Y 15 O (Tierney & Farmer,
2002) . M B\ & Pk 2 5 i 72 (Creative process
engagement) 45 A PA 51 T2 540 18 M6 S A L 1Y
&3 5 i FE(Zhang & Bartol, 2010), Ki#fsr#
Wy, BA WA AEEN BE, X E &0
%75 (John & Robins, 1994; Judge, LePine, &
Rich, 2006), iRt A %84 5 5 W 77 (Gerstner
etal., 2013). FltL, HARFI GG ARl R A
B 3 7 LA BT B AR A A e 2 S 0ATR], gk i ]
REMES I A S 5 018 v it %, (2 2F L BA 8138 T 19
T, #FZ, AATISS AT 688 o Q5 A AL
RE B PE A 42 2 AT BN B3 M 2, 3 T 42 2 1A A )
1SRG . — 7, RIELERRR, ARG
PONSIE= g1l oll B N i sl = £ | o UM e B A g
I (Goncalo, Flynn, & Kim, 2010), X 2 LIERHA
AT T X [ B Rt S AHT R A O 2 o
F—Jr T, AZRBIAZUNFEE R AAERA
U S0 0, A LR B B AR
K#R4r5 H & A XK (Galvin et al., 2015), H A4
FHEORWEE, YHHX B B QS MR, BE
B AL BRI A, T AR S 4 B A AN A,
MR E O LARECA BA K 3 82 5 IA ] .
AR 3 P AL B S 5 A AR S ) 2 R 35 B
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WA, AlEMEL RS S5 amO) &R, 2)fFE
RS, )0 (Zhang & Bartol, 2010),
40185 I R ), AT BRI T 22 (A G
FE, IR AR R BB Y ST, BTRUA HTRY
REL kB A AT R 25 (Amabile, 1988), 3% i Fe
58 T AT BN AR 53 A TN 0 RE ) DA B X T A 2 P v Bl Y
K, AR THERANE ) o DIAEMTTERB, HIAR)
TP g AR R A Bl P A 36 ) ) G BE R R (Zhang &
Bartol, 2010), P& 45 [ AR 450 S JE T A0 4
B 14 1A BN A 3 Pk A AR, (T AR AR 2 AT BB 3
M4 F. FET U, AT R

BRI% 2a: 4RI A FRALHE S A AR 1
WS g B ARTUS: 5 A BA B T 2 8] G
Fo B ARAAT 3l kX 5O R B T TR
HESHHIBAAE M B 2, Em T BARIIE J)

Q) FENHL R ER B . AR
RV SUN R 1RG0 A C 2 B 7E 2H 2L OC HR Bk
Iy, XPEALE AL A AR
A LS (Galvin et al., 2015), JEAIZH LB
{f(Perceived Organizational Valuing of Creativity)
i 1S 2L 2L A PR R 3 1 2 UK BRI Y SRR
I EE AL FE BE (Farmer, Tierney, & Kung-Mcintyre,
2003), 40T A SR (E =, 212
F AN BN TE S R, SUFE W T R3]
VAT IS ) 20 357 4 2 2 A 1 11 BA Y B 98 A
RAE A AR A LUA [ HNE, BRI T 250 T (e
VA SS ) TAE, K BAAE Sy B FAZ M A E e ok
) T H.(Galvin et al., 2015), 24 [ 725245 5 () )80
HEVBIH s, AT Q08T A TR I Ay 5k
L s 5 (W A ) | MG A ) i [N R R P TS S
K, TR A 2 89 T BAAT 3 i 21 B R0 58
G BIBN o A, TR LR AN (B
7 1R 455 X B A XU AR A2 B D BE R, AT R
R BB AR, NS N R RR BT
BRIy, 45 5 18 P BN P I8 o0 81 3 T 19 50,
XA B TR AT BR B AR IR 5 A A i
182 5 2 Al % & (Zhang & Bartol, 2010), 4/,
MU BN LN AR, A AR U 8
AP RS I35 A B AT R, X2 i T H AR
LS N 5 5 R 2503 40 B9 % 7 (Huang, Krasikova,
& Harms, 2020), 1K A BALEZH LU AP B ing i,
I AR5 2 8 R 20 2 Sy A Y A 55T B
iR gk BT, #14n, Shalley (1991, 1995)AYHF 5%

T3 BCA I 7 B AR T 5 T A M S AL,
T o B A 7= 5 W BEAR T Rl Sk, BTk, A
U e

BRi% 2b: S-S BNH LAAHAN I 5 T4
M A GRS HAE S RS 5 Z KR,
AT BN A LA (R R B, SRR A IR
fig ik 5 AT B\ P a2 22 (] A TEAF DG OC R B0 o

A AR R4 T 5 B R 9 s A v PR A R Bk
REEE, 1T REZSsHESH T BA MY 61 38 1 S 5 i e T 42
R BIBNAIEE 77 . BFSR R, AZARBIGUE X 3 B
BIE Ty, SRR B, B BRI A1 H IR
BRI (John & Robins, 1994; Judge et al., 2006),
ERERI G ARAFE R, FERAE . mE
A, H AR R X R g R
L3 A1 A 2 7 (Galvin et al., 2015), FFH1EE H A A
WigsKAH, w5 R
Henker, Sonnentag il Unger (2015)fJ#fF 5348 11 5
T A s Pt S 5 0 LA S R T B T AR T,
0 L AT BN 2 18 A B3t e 3o A 2 5 0T KA R g
S Z 5 B AELE—H(To, Tse, & Ashkanasy, 2015),
FE T 47 (9 472 2 4 R 199 €00 38 Pk A R, 3 %o T A )
F176 B A9 52 i (Amabile, 1988), itk AR 1
P RS 5 LUA R T A AR 07 . A
XARFMZENCE, BARBMALGR TN
(Huang et al., 2020), 2021403 9 G40 3R PLid
S AR IAH R . PR Y [ 778 45 E i 4
LUAFIN & BT, AT BB MRS, i EEE
BT HE S AT BASS I 7= AR A R, BmBe g
HTHESIAIBNQE ML RS, B i it
BT F 3R A% AR R PR BB ik P A R i 7 A X T BA
B3 7 B FRAR Al 42 S S, AH Sz, SR ZH
LR BN (AR, B 2R F 4T X BRI HT 0 4 3l
ALK SRR, Bk, A2 AT E A 3R
YRR IER 5 P BN B 3 e ok 2R il 7 A X 1T BA 1) 3 7 14
PR E ks, JET I, AR

BRi% 2c: 0SB LURLHT M (E R T B R
5 5 A B Z B R DG R, B Gk
AL RF MR B, B A4S 558 i 6 #7
FR A RE IR 5 AT BB 3 e ik AR i 7 2B e 1 BA A 3
)RR [ 425 52 e 4 5
33 MRZ=: HiSBEXEEE N

fil: HEMENA

M TREMM, HSME IR MmuREs T
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RGBT FR S TS MRS, BBk, T H
Bl AL A N L BA R AT o AL 3 A
Pt DIORAE 32 B #3510 )2 000, i T4
P2 1 44U SE 2 (Burt, Kilduff, & Tasselli,
2013), WFFEIRWI, ST BT 547 00 ) 2 5
BN . St 26 R 54509 (10 B 2L F # (Zhang
& Peterson, 2011) (Friedrich, Griffith, & Mumford,
2016). L, 15 AN 4R S W] B O 4 2 P 45 ¢
R M AINFEH , BRTIR— 558 AR EM
5t B A R R T AR AL A A i
NZEMRE, HAKNE, XLEFRIFEA B
8 AT A £ i SR PR o BE T, AT AR R T
FE R3S, AL 2 LA B SR — %0 )
AL 7R A ] 38 s AT BA A A s I 2%
KR, SR 0 A 18 Ty 7 BT SR AR A ]
5 i

A AL H B BA ’
LWUEFR Vel

5 MM T H ARG A AR & J1 52

(V)P A S0 190 4% 5 28k 1 708 280 431 5 — A1 BA 421
SRR ANER . H A SN 2 2 48 B BA A
BB 5 AN AR OC A R A RS Bt . AN
W28 e R, Al FrRE kit o fF B St s
AL £ (Carpenter & Westphal, 2001; Geletkanycz
& Hambrick, 1997; Yoo et al., 2009), [ As%45 5
AT 3 1o R 2 AT BR A58 I 4% S 2R 198 3% o A gk A
BAA 3 Fy 4 T, — 7T, ST R I A AR 4
HA®BEM S RN, MKkong g
R B A — 8 19 A B ) (BT, A58, 2014;
Ouimet, 2010), {H3XF ik 71 2358 & A X oA T
TR B o TR 3 5 A (Higgs, 2009). H T HIBA 5
AR E AR Z BIAEAE & RAR M BRI, X (145 PR 7E
A B30 B 7T REAE AR {5 B R, 18 L (E B
ANKIRR, PRI A1 3 R T R JER T AR R R T
FR o FL R T T 9k g o SR ek g R R A i 1 A
UG AN 28 X R R . o5 — D7 T, s
BRI RAE 5103, B AR G0T X b 1 <o,
A B 45 T A BB A R0, VA 1 3 i T AT BAGE
SNEIRE] 1. BEAN, 40T AE A AT AR B B2 )
15, ARG AT e g H AN R R A

JhE Ty, T A AR AT BE X A0 R B S N T,
A1 T A0, T 108 34 0 A A 3 A AR R4 6 R . TR
T, SPECIN 4% 56 R R o A BA ARt S Bk i 15
BULRCRE, A Uit A A S B . 3T
M, AU B

1BRIZ 3a: FIBAANR R 4% 5 & 4 B 28R40 S
S ARIE T Z B &R, B E 2R AL 405 3 i fie
AR I 2 O 28 14 i £ - AT BA B3 T .

Q)FEE N FAT IR ER . ARSI
B, BHEENSNFELNENSHTS TR
MEEEA G, TR59smitSEE-T, 8T
AR X T T DRI B, AT & X405
TN (Shamir, 1995), HIEMBFFE R, 455 0]
DL R O B R Y — A, T AR A
T JE BN 45 BT B (Nevicka et al., 2018),
R RN AT 4 H AR R B B AT A R T
HATR [ AN S 5 A AR 45 2 B O R, AR
TFF 5 1 S 4005 B 00 R TR 47 (9 B S0 s T
1T R AE A 7R 4505 R AT BA AR A 25 I 45 06 7R 22 (1]
HIRTYE -

40155 15 151 5447 N (Boundary-spanning behavior)
PSRN TSI E W BARINRELE, BES
HPHRAE 5 A B R AN BT B 3 1947 4 (Ancona
& Caldwell, 1992). L$E{# 75174 (Ambassador) .
1T %5 ¥ ¥ 47 4 (Task coordination) . fii #& 17 &
(Scanning) . #5311 51E B J& AHXT T A1 BA P9 RS B i
H Y, P DL B AT X (B 220, 2010).
P AT RN G 5 A AR 45 A T AR 42 fk et (],
FHXT T 7N B A 4R AR B (] SR U3 S
B A ARG T A A RO BN R A B fig (Back
et al., 2010), & F138, HA B WINMERK S
(Ouimet, 2010), X LELIARENS7E 1500 35 3 h 15
BT, M EA AR 5] T, R R AR HE
BAAINER X 25 5 22 (Korschun, 2015), 44045 85 5L
TTNTEZn, 3 AR e e 3 05 0N BR R Y
Do ok 2 R B Ok, WRIBCAM R 2 U R
(Campbell & Campbell, 2009), 458 T FH B A AT
AIBA AN ER AW 51 7, XA F T A1 BRSNS R 26 5¢ &
B JE i (Kempe, Kleinberg, & Tardos, 2003,
August). Ib4h, S FAT R I 20, B AE I
Z BN Z2 B BN AN SC Ak, SCREFR BRUAS A Y SR
IR (Teigland & Wasko, 2003), 4 HPrik 24
AP, 234 3% 2 30 Ak 5 HIRUL 386 45 T A g,
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AT A 34 5 P BB 03 04 A LA, X o R F A
BAAMER I 46 0 R 3G . AHE, Y4 T AT
RFEEE, E ARAR S AE P A P I Bl Y e (R]
Z, XA PHI T A &5 BN 8 2SR,
WA BE S K B ARG S X A BA R fE
(Nevicka et al., 2018), ANFI| T8l F13& A~ 41 BA i
TTHIBAS MR A 2 28 R T o FE T, A T Bk

BRi% 3b: SN FAT IR A AR
VEBA SR 0 245 22 [B] (Y OC =, BV 24 400 15 300 AT
R, [ AN GRS g A BA A I 4 G R 2 [ Y
IEAHEC RBAR

7 B G55 BT TR 1 1 1138 T 4% 2 2R 1 BB 5 1
AIBNEE 7T . PHE R, AP RS
PN R3S ) Z [ LA BT &R, —Jr i, S
W25 5C RN T A BAZ AR AR B He A, e T
A1 BAfE B A [ B4k, BE A A% A0 48 32F 141 BA 6 &
(Tang, 2014); 55— J5 1, FPABMIZEC R EAT 30T
ARIEAE, A BN 45 BN R 22 i Z2 8 (1) B2 IR 32
¥, P20 B @R WIS WA A2 40 H BA A 1
JIH) X5 2 2 —(Chen, Chang, & Hung, 2008;
Han, Han, & Brass, 2014), Z5& Rk, HARK
A HAA R B 3 IR ES HE J) (Ackerman et al.,
2011), AEA ZCHLER T AR SRR 42, (R34 1T BA
AN 256 &, AR 2E B 1A 3 T (Yoo et al.,
2009), 4 H AR RIS S AL 2 1 5 i B B
AT REH A BAA SR 2 () 4h RO R, BRI T2 i 1A
BB S48 Fr. I, 4T i B B DA
H A BY G I DL U E DL R AR, R, P BA SRR
PR 4% 56 Rt X AT B, 36 FT e BT B 5 90
R Z ) = A g TR, AR BT IR 5 A B R BEME LA
750k AT BA 32 ok 32 4k AT A 38 7 . R T,
AU R

Ri% 3c: [AABIS S 5 REH FATHZ 0
14 52 HL AT 5k AT BA AR 8 19 24 G R 41 1 1T BA 1) s
J1$EF.

4 IBPEM

P BA B Ty J2 48 T+ AT BAAZ O 5 4 g, i 2 1A
B J 55 20 B S HE D 3R o AR o 1T A B35 1 )
SCHRIEAT 1B 4 BE, - AT A6 3 7 O BIF S #a 4 1k
MBI FGEA AN 5 18] BF 50 5 B A R R A8, AT
P A fi SN R AR A o AT A R A 40 R AT BA
OGN, e BAGTRLS R A BRI

M AR, T TR G R A 2 2 T B A 2 i e
lbd, READMBEHET A, B2 ARG
TS ATNINI NS . BRI TH [ A4
B, AR T AT [ A R
i, HigAHEARE —NEE. ABHEMET
HANT S, AT A W P A W B S OG
A 2T 5 XoF [T B A 1 9 1 T B S A A,
IR P 23 45 (0 40 £ 455 PR 30 oo AR A0 4 2 o) /150
4 T AR A BA A3 T BIE

AT 5O A BN 15 7 TR L, 43 A
ST DA B B BA R B 5 R ke, R AL AR
A FBNRIRE T TR st A e I v A DG EE
FilE HAE T IR IS 5K, H—, &
WS A BN L B 53 T AN 2 T i &, it — 25 BT
770 455 % A A 3 T AR e, R LA AR
ARSI, B, ARSI TIHIRA
7N TR0 G5 Xt AT BA ) 32 7 5 T ) < BRAR 0, 4B R S
X P BA B 3 9% i s i AR AL, 38 X 3 AR
RIS - A BI3E 1 O RIIAIR . 55 =, ABFRIR
T T A 7R 455 X A AR 33 7 52 1) T 15K
WS . SRR AR GUT IR, e B AR A S
FIRIVER $RAtHe 5 SF SRk G 3T L LA
B, AU T =AY, JFR T X ARG
T 5 AN ) Z W26 R R .

R —NREMR A, HTHSNNERS
AP B, S8 A AR A A 8 O R R T
Al B AR B LA B N AE BB, E TR R T A 1
JirE A ROH, s A E F7, B T A s
TIHIA R 48R T 18 27 450 5 X6 AT BA B 3 77
FIRZM, DR G REWAL f, 56 H 2RI 4L 20
INEHE, £t A4 S0k B AR Al A 2120
HE & 2 H1(Galvin et al., 2015), HESHXF B 5
TRl PR Zy, i P B A 1 g e 2 0 B AR
o AR =Mt MMM, TSRS,
P21 G NG Sl 9 B ) B 7 5 AN ED A8 B
BT ¥ R PR BN AN B P 28 G 3R, s 1) AT A (%) 4
SRS E B YEIR, SE g m F A . =R
MAAEE AN T, MAFRAR 5 AR X A AR B4
AT BN B3 7 1 56 REAT TR, IFAE R MR ) T
— L3 B

ARBFGTFER T 24005 0 1A BA A 3 T
ML A BRIS AR, LU JLASJ7 o 304 W 5 it
17 T EIR T 54 .
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e, AT 5 A A ) JE TR X
LRSS AU, DA AIF T X P 2 ) YOG R
TR, ACH BB S50 Z R AT
W e, Hoh—A> ERE R R, DRI FEIF
A X BN ) B 5 0 AR R AT A0 B o 2K
A5 T P BA B3 ) BF T e i =R A A
BUERG WL ad Fe W LA B At 2 P 2s L Ay, o F A AL
U5 HIBNR S I HEATIR R, A BT AR H
AT 5 A AR IE ) Z [ B SE &R o AN [R) AL £
T, AT T RE A H 4 1 A AN TR A
Xof A AR AT RE AR s AR ] . A=A
AR N TEDLE, REZEG M . ST R 48 T
AR T 5 A A ) O R Z IRl < TR AR, 1
Jxs B AL 5 A AR ) Z (8] 56 R AN

Hk, RUFFEHE T A RIS A, HR T
I AR5 of A AR 36 T 5 e B AL o LA
X T A MG R RN, FEETHS
A R TTIOE SF IS X F 2R ST 1 R e &5
AT R, PR I, RZIA R H R
YGRS 23 X G T DA S B 7 AR A Oy T R 45 2R
(Braun et al., 2018; Resick et al., 2009; Rosenthal &
Pittinsky, 2006) . A 5337 & F A B 15 77 () = Fp
b1 N NS i 47 ek o s A Y G S 1 B2 7o
H AU ZH S0 R e . 40T B B He DL K 2
LIRS A, 7R T A A AR A 5 T AT BA
B3 g 1 B B R AR AE ] . — 5 TAEAS TR 1Y
WA T, 3RS SRS HR IR,
FIE S 4 T b s e 19 72 8 G0 AT BA 1) 3 194 5 il
F—Jr i, XA A BRI R R, AT
S04 T MDA TR B AR T A M

ARFRIRR T H ARG A3 7 1
RAM DI GZAN . RIEBEHE, BARRISURH
VERRCRAEA R AT BE 2 T 2377 4 22 5 (Liu et al.,
2017). DAEBFFER F B 1 191 T SRR L
b SR I AN G B4R L R AT
#F— 1 &% Y8 (Grijalva & Harms, 2014; Nevicka et
al., 2018), [RA IS 26 AR 4 RE B 4 b 45 = 4
b SE BT H AR AR T SCR AT T PR,
AT AR RIS, LU 158 1 &
AR BE DL R MR B A, SRR T H AR R G X
VA3 T3 VE TR 260 AR TR Ak &
e S PRI < o vk O o D W B S W - L S
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The influence mechanism of narcissistic leader ship on the formation process
of team creativity: A multi-per spective study

LI Mingze; YE Huili; ZHANG Guanglei
(School of Management, Wuhan University of Technology, Wuhan 430070, China)

Abstract: Narcissism leadership is a common phenomenon in organizations. It is important to study
whether narcissistic leaders can effectively integrate knowledge in their teams to foster creativity. Draw on
the review of the existing research, we adopted the aggregation, process, and social network perspectives to
comprehensively clarify the influence of narcissism leadership on team creativity. Specifically, the
perspective of aggregation emphasizes the important role of individual creativity in the development of team
creativity, the perspective of process emphasizes that the interaction among team members is critical in
enhancing team creativity, and the perspective of social network focuses on the team members’ relative
positions as well as their internal and external relations. These three perspectives complemented each other
to clarify the mechanisms and boundary conditions of the relationship between narcissism leadership and
team creativity. This study provides implications regarding the intervention strategies for work teams that
are managed by narcissistic leaders.

Key words: narcissistic leadership; aggregation; process; social networks; team creativity





