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H OE MARETEFABREYANERANN TR FERLE, LREETREEFT RS F X R
BB SR AAREEREERGHR T A A TFARELY S H AR, HETERRRE LMX ¥ £ A
P ZEET Bey st X, AR EFE LT T X TRIIARSEEZGTHMBIRGBRER ., FRAERAR
BIXF G T RYOEAATAHAEE. BhARFTRENE TS TEZLEE T B AR, Fodibh A ahig
REEE B EREDGNA), HITHEEE BT MR L LE,

kR FEAE, pxFX; AR MFEHF M
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1 [EEREH (RS AT TR FE E R ik 200 4K, Bk — I R 4T
20 RS L R e AR CA S R, (1 i 0
U g g gy AU TR T LA BRI L)
ENEY NGBS - aN ~F Us i s g e it T S b A )3
P RO e BRIy | E e PRR BB LA
REGREIT N . FETCE | RARRRAE, Hip X 40 5 )2 I i) 7 U (Ferris, Yan, Lim, Chen &
@m%ﬁ%ﬁﬁ@%%fgﬁﬁﬂe;per Simon &7 I/’;rk Fatimah, 2016), {L/2 H HIBFICHY R IRAE T 45456
2017). IR T AT R e i 0D MR FIRRIUEG 1-2 FIEXT A
I e E R gy g LRV T IR A I8 60 X S P 3¢
W, SURRIATE, ATHIGE, s, o ORI TR RRIE R PR )
*ﬂ%%*[;\ ?EZ:%J[P‘F}%%(TGPPCL 2000)0 ZE?F\ Xﬁﬁﬁﬁ%ﬂj?ﬁﬂ‘ %éﬂjxrj‘*%ﬂ’ Ly‘@fg“ﬁ
R T BB SR TRy, e P FRACRIRE Ay S D R A
ol A I T T P B e e T RO KRR (Tepper et al., 2017).
- S 238 7855GS Moss & Dutly, ML R P G SR
2011). BHIEVRE G F IRt ARl gy oo, fHRA R PG R IR B
A S LG DU L e T
T B R T U (Oh & Farh, 1TV RIS AR S R
2017). % | A% THE 3 A R e g ONXTHRIESE FILM, S Richman Al Leary
WA, SR TRy COORIE A RIEUROLE Dii 1P
sy i F T TIPSR BN S
GBI A E . Tepper S Ao17)  FIRDHSIBLEMA D =26 XRHT (relations!
SRR A B 5T 1 A 22 PR P . H i e -promotion). JZf14£x[n] )i (antisocial response)Fl
| it (avoidance) FF 5 AH N i e . HLrP G R HEFHHE
Fly A P 6 R4 7 5 U R 0
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%1 ifSERESEYNTENRTARNENEXHR
W5 EEST Fh i A e SR I3 % 3
Pan& AN REE TR 2R, (TR LMX B4R, 4500 I 1
Lin, 2018 fae gz TR KU1/ AR A ;P52 i VR 4 AR T TS I S
AN B SEKCHIE  EIFRIE TR R AN A LB
Park et al., g L4551 His OB W VAR IS VR A L S 0 BT ) S ECE
2018 P PRI R JBULERIO L, BRI R R R
2 R — S A B 4 1
YRR A REATE R TR, (EHEEAEIE  —IC TR TG A R AL 20 F IR B it T
2018 T T AE s e N it PESCRT, 2 LR TR,
PN A RN = ]
VAP, SR T P LBRATIE TR g IS EPApL ATy 1B A TAT My e ek B
2019 R S IHI-EEIN T AR AR, B BT
R Bl 7, (524 J Ao e L4 K T
T S EXST 2 NORPI (i
By
Pycetal, REAFHLL i AARARIE RS MRMCEEAR: TAEFE BER T 0 4 5 7 5 LA A L, £
2017 45 5 UG TR R I A1 1 PR 1 B R 0
AR 4 T 1 70 1) A FH P2 o A 1R
Ferris  BEMHLE P SRR BERAGER W SEIE- R AEE R AR R
ctal, 2016 gepep gy AT TAERF N B TR B i 2 A 7 TARAT O, A
7 T TR B TR
Velez &  IEHE45HE P Bk R TAEER - T 1 ARl 5 2 6 B
gg& A TR A PR B DR A 77 B 4 67 T
Michel g ji 5 3 Wi TAHEMISEIOM TR Tee AU VA B R TR 5 TR
etal, 2016 B I RES T H £ S0 AR T 8 0 T 40 47 9 B 9 4T
A BT TR Fig S, HF IR 09Xk 3 2 26 1 F4 4l
A et e e MR X — 6 B A
Kiewitz I 245 3] i LD BEE bR IR R £ 1 1425 7K P 26 PR 450 P 2
ctal, 2016 TN A T 4 £ Al I8 H A5 B3 Lo — B A T R 2 ]
AT B AL (I, LA T 45 53— 0
B
Yuetal, g Wi WEORW; TSR ONTE R 5 R 7 P A L5 R TR SR
2016 WA ok T AT Rl PR, HF R kR TR
W B W 2 TR R T B R S0
Schaubroe %} 15 & Wi EONENEAE B 4140 AR B TE T AR I P eh e R A B 4 o
%g“w vige | L5 Y NI I R WA J o 36 4 ) o 2 AT

P AR EE TAESTL

RSO A B R

T RAEF L RO MBC A SRR, SR,

Yt — AR L A5 B ShHLIK S, FEAk S BR &
WeHFR 4. 28 BRI, RN T MEZ
JIr L 2x s AR AR XS B L, 5 AR A Bl 4 22
DRI REA G, BARDLIE 1 BRI 6 R Ry
o AWFFERE LLNBR B4 19 22 3l Jy A8 O BiLip Sk
fifh, MBRAE 2 () ff) B2 R 3R 52 18 T TR 9 R
il B x5 5

HeAb, ZAEL AR RO T UL 2232 B 5
FEL 5 5 28 R0 A R BT AR o O 5200, 2% B

8] % 4= 754k (Richman & Leary, 2009), I35 &
] B4 405 — 5 & 22 #e (leader-member exchange,
LMX)J& ¥R 5% 41 U400 g i F e ol )3z 1 39
(Cropanzano, Dasborough & Weiss, 2017), H T
ETR AR S TR 2 ol R i T = T I N el I
SPR BB X A X R, BN T8 (in-group
member)” W] LLRAF 0T B 2 (A FE IR, =6
FERLAN TAE B EME . RGN FHT VLS AR
1 “P8 4h T J& (out-group member)” 545 5 )% R 7
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Bl 1 ABREg Ll f e pifsE A A E R EE MRS Richman F1 Leary (2009)32 H3 % #Hl34 BT AT .

R TAEXRR, RGPl D (Graen &
Uhl-Bien, 1995; fEZS, W, 2005), Graen F
Uhl-Bien (1995)#H5 f (472 (A LMX %2 R 1) A= iy
SR 4> M £ 6445 (role taking) . I (445 ¥ (role
making) F1 £ {8 > #i fk. (role routinization) = /> By
Beo TEWIIRBTBL, BT SRR N FFH
“BE AN Bl EL BN XU B <N, B E L
Ti R MR AT . S E APk FE . LMX BER ] &
i B E W B, BF BT RE
(Nahrgang, Morgeson & Ilies, 2009), LMX Fl/&E
A PR PN 7 45 ) (Burris, Detert & Chiaburu,
2008; Lian, Ferris & Brown, 2012; Xu, Loi & Lam,
2015), HHt LMX BRI EFHCREE T H
W, MEEEHELE BT HE S h R 6 & A4
B BARTT . IMER EE MR 2 e
TEARJSE B LMXCI AR, R 5 2 A5 A S0 v g
RHAEE Fii LMX H(Lian et al., 2012; Xu et al.,
2015), RIS LMX JEET, AMAEER AT A%
IS 84 B RS, 575 TR BRI IR A G
FAGEHE, ARRIAJ7 2 7 A LR AR
SR, A SCLL A BRIE 4 ) 22 8l S Ry
PLEEEAT, PR E C R BT B B2 B IE T R
PEXF I — 07 MRS R LMX Fli B i LMX
PIAS AR, J3 0 52 155 RS TR 8 AN [ 1 % 7 =K,
X A ok G R A BE AR 5T A2 5 HE T T 1 %o 5 A
MIE 2% by —Jr Ay B R AP R4 £ 5]
JIMERL, B K Richman F1 Leary (2009)0F 5344 %
FE L AR A % 7 R 43 S = R BAR A RE T
7 AR RE BN O SR A R AL, A SR it — 2P
WRR AL R R AR N N E . &5,

FRATTHS I 3258 1 25 1 e 25 0oy U i 22 B A
B EAEIR IR DR BERL N,y B I PR A B AR
AP BRI PER E SE AL S S AP

2 RRELMX 5ZFEETERMN AN

TEMR e LMX WIESET, ST EZIAE
W E S RBRRE, BT Es g3 acineh £,
IS EAT A C R ZEAERRE, TR R S
FEM T AR, 783X — Ll 1% 32 2 70 22 o v (A B0 1Y) S
W EE A MAES TS, ST TEZ N5
S0 (1 R TEI B 11 B8y Rvales (N1 T st W U s R
5% (Graen & Uhl-Bien, 1995), I1F 4l Bass (1985)
P H 19 38 5 AT AR R A5 R A A 4 ) 4
AL MR T & 1Y 22 5 R B R AL, RO
& X558 AR PR I TAEZ K . A 32 %
WMRFEEEE, TIESU B RHA R 5K 20k
BEA TR 08 RE XF 7 2o
21 EBEEEESTER#SHE

EZHE Y, Z 3 E MES LI 8,
PR 25 22 17 7 A 0 v R TE 2 23 OR A R 1A
Bk VB R . 223 SRR 2 B A
B 265 7y 25 13 P SRR 3 AN A S 3 0 O R A (51K
B, A 4 7 A 5 R 3T ol 3 (Richman &
Leary, 2009), X} TEHEEH, TEBAMBHAL
T AR R A S T AIGOC &R (8 S AR A A
R A2

HEEW LT, TEHES SRR
ARSI RRILS, MBREEHN AL
AT T T BTGV B o 24045 e 2
WESCY AR AR T IR, BEEHSSECREM
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SMREMEMAEE EMBEZRER, Nk
FHERR AR i, k4RSS, 2017; Tepper et al.,
2011), AT T BN SRBNE A 158 95 6 E,
WA H L Z PG . S IR AR RE S B 1
BRI B s 5 ) 32 4 )G 2R (Graen & Uhl-Bien,
1995). M7ERHIBAZE R, ¥ T 54 FREE LMX
<Rl AT R Uk, SR Y 28 B REAE h AR B
FE A BTG, S80S T
2E (1% . PRO% . L) (Cropanzano et al., 2017),
F— 7, TE“FEE N BB, G AT E X e R
JoT B 1 P AR 32 B T X 8 B A A A SRR AR
(Nahrgang et al., 2009), HT FE#= ERXFT],
MFTERR KR L4 £ FHf . Cropanzano %5
N QO17)IRFT I R F I LMX & J& 1) 26 R4
W05 o BT 1 155 26 32 T8 A0 00 R i o Ml R 1,
SR I B G 28 FAT R O o TR Ja ek n )
) 155 A L R M RAT R R AR 2 5 i S 4 1
MM EBELR ., RN AT, R0
Fafh . BRI EE R . BRI EIT AR TR
B E RS M, BRSSO 0 H R R
B, MECEMER. WM. B, & A
FF S, AL 2 L] (Martinko, Harvey, Brees
& Mackey, 2013; Z=Z:Af, 1EU, &30, 2013)%
TRESSTN I TE KSR RES IS
PR T 401 5 5 A R OB 1) R o A 11 P B O 7R 45
W% (Oh & Farh, 2017; Wang, Restubog, Shao, Lu
& van Kleef, 2018). BHIE ST IH M AKS FRAERY
TIEXTEE 58S R BUHEAR, Ktk A
IEFEEENILL R E, TRSM S ER
BB PR SORE,  N“52 5 38 Ry Tt R X R Y
RIEE B SRR ME, HIIELS T &%
AR B E S R A AL S R, A /b [RE
%470 (Richman & Leary, 2009),,

S BRI S A S IS P AR R S IR
EH, AT B EEMUL At . 2T e
X} 52 R e 2 DI R S S UL Z ML BRI Bk, S
2% Richman Fl Leary (2009)% A R4 467041 43
[l 2 ] i Bk 4B, aneii . A ZhHL. B b
REJIREAR . A, ARG, ARE g
fICI5, 18 2% A o o o w3 2 A A B D 1 i
XA ARV AR 22 0 )5 (AR BB SOV (Richman & Leary,
2009). ET N2 NTEE R KL Bodifroh,
28 IR AT =248 232 B B, 3K

ATy V7 i Ak 2 3 g Rk 1 R B T AT
Mt R R RE T R S
U R URFAT Ay IF EE A 38 f s AR, X R O R
B RS B, N R BT AR Y B P 1T 2 A
g HZ A% J1)(Lian et al., 2014), £ B8 1
YAl 2 N R SE AR S AT A A B A R, BRSO
1% 2 2 PN TR A AT O B R 5 R A 3
PRI o B St 2 [ 5 38 B0 48 1] 4505 119
@717 F (Martinko et al., 2013). i 17 4 (Lian,
Ferris, Morrison & Brown, 2014)F1 % 4 7= TAEAT
A (Simon, Hurst, Kelley & Judge, 2015)%%, 4R A
PrAF 26 22 g 2 T AR AR PRI 13 34 ] A2 15 PRI X,
2 2 AW HFE A 1 AR BE I (Richman &
Leary, 2009), 15 (/5 fEAT O 7.0 312 1 Pk AT
WORAR LN i RS 5 00 I BRI S 2R
(Thau & Mitchell, 2010), Kt HFH AT ML
IR S XU 1) 8 R /0, A8 D 5 4T A 0 T R
e (Aquino & Thau, 2009; Thau & Mitchell, 2010;
Lian et al., 2014), ZFJET @ AEZHBL T
T JE B A N R IR, 2k RHE 48 22 17
7™ A 1 3R R T b sl R B ) o AR 1 Y
FZE.
22 BEEESTREEERE

Bk T AL AT O, & NPRE LA
PR B2 [l ke B B gy, [l AR R B A
SE4 BT Y HIEREE, A 7E T Mtk B R IR O
PR ATIR G o 2 AR B 2 2 K 0 A A
1, AT OC R B E W EARAR, JF HA AR
PEVELEIE, [ 3 (55 S A A L 477 U g St o s 75 e
a7 24,8 B2 % 5 2 (Richman & Leary, 2009).,

ZHNF)EG, BA RN X R A
O 2, UM IR A8 A J PR H PR T 15 B
BF, < 7= A B 405 % 19 3l AL (Tepper, 2000;
Bowling & Beehr, 2006), AT H C AEE L F]
WU TAER 2 R L B IR 1) 5 52 P g
YAAT Ay 2 5 S 4 B 9 v o B AR 0 v 1 4 R
i, e 5O E 2 AR CIK AY AT 9 (Oh & Farh,
2017), SRMTEBA PRI EERS, BT
K ATT R IIFANNE T o BS54 52 BR Y
O, A 2 ik R e/ 5 e R 2 1 238 i
Wi, WCIRE S5 HERIFE R . Lian 5 A
(2014)iH AT I 6 > H i 5 B2 25 R 0,
IR R TS A AU B AT S Z ) A8 OC R ARSI (]
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BRI, B EE B SRS T R i & 1T
IR, T W R B i AT SR AN BE 2 i 4
TR A o B — 2D 1 O R R A
LGP i 2 B B T M A AR R S A 2 Y
54T 0 o AN 4 208 28 13 25 s A A A X ik
B TTINAL,  H B A A i 0 05 4 3 i 5|
B P TS D LS R 2 A A N B L 3 v B e
1#(Shelton & Richeson, 2006), Ik #EA: A 24
IR f B — R T BRI SR . 52 BE TR
Ak 2 BB ARZE B, R BTR LMX 155 T4
AN 2 AR G R A8 52 U RO O 25 R AR 2 i
T T AL [l s 7 g o A

BEEEHETAGI T EEE N, TR
VA ] SRR T 0 B )R 7 A ) 22 o R 1 2 T
N, G0IMAR . #E & (Park, Carter, DeFrank & Deng,
2018) K40 T 1k — 2 1B FE 9.0 (Kiewitz, Restubog,
Shoss, Garcia & Tang, 2016; Simon et al., 2015) . J&
B A J5 135493 (Oh & Farh, 2017) . H RIE 452 1t
A9 25 M9 (Peng, Schaubroeck, Chong & Li, 2018), Itk
SPNASRTEIR Y A B2, K2 B4 E TR Y R R
23 JRRN 3 0 B T 77 2R KT 14 17 25 #E 3 (Chi
& Liang, 2013), & R&45 it in A9 1% 25 ZoR AR )8
AR FE G 22 I 14 G IR 2 5 A R 7 A B R
Ko BTHERPEIL, FENRPFERRFES
O R AEAT o WEAR 2 10 [l SREA T Sy HL A AR B
BRI BEPASJT I, FEEAFTE 1R A 2 4R
Tt 4 1K B B 2% (Seo, Nahrgang, Carter & Hom,
2018), THFEHR T J&E 23 32 B Ak 28 e PR 41,
N 55 B8 1 2R (Kiewitz, et al., 2016; Park et al.,
2018; Xu et al., 2015), PR S 478 (FERH,
ARXIE], TR, 2018)55  #I3ZIR E A T @A 4R
oA Sy BHL 1k B TESUF AT AT S A B AR 51
TR AR A, H A2 B A ATE A 2 b i T %
It WA R B LA R (Yu et al., 2016)
23 FEEEESTREXARREAMEME

8 B N —Fh B AT 2, iR A
AT AR A B A o — b g i oy R e e R 2 i
N BRSCHR B R A7 S B oy o $E 48 28 1) 23 2 AN 1A
X VA& R AN T A, MRS A BT
18 52 32 401 06 JR BB AR AR 4 R AR BRI AE S E B
YASRTE w5 B ALY G R 2 NP IR, 2
T AEE X & MR FE) Ml (Richman & Leary,
2009), AR T &S 3 5 R A Bo O F s m R

B bR, T ENARAAEEEM.
HEAMAE LMX HXETRT, SR TEZ
) T2 1S 114 52 7y 2 2 249 5 Z A XUy 22 ) ™A A0 b
THXFR, TE H BN T 45 S 04 M Ar FAE
TRESRZBAEENR AN EXRREMETE
X 45 P A AL ST K #i (Wee, Liao, Liu & Liu,
2017), SR NEL L E I EE EAPRLR,
GFERE FRAEHL D ZHGTIR ., A
BN AR AR BE IR, A B C 59l E
RIERFRP(HEOLE, #5645, 2010). Kk &3
J A2 R REAT Ry SR AR, LA A AHEZH 4
R &R, S5k B AT R R B TR
23 I G R R TR G Ak T Y IR A B
ESF-TRAER D, TEERHEENA
AT IR A BV e NPRER R . 2T ABRA A
B 3 T R IRAT S SR At Y B 2 (Richman &
Leary, 2009), A[ETF [t 2 Flml g b, A
FEZIRE N B R R THT 7 A LR A A 5T SR
xR %, TR IRT 2 0k 5 H 8 e ¢
RN T 72 . Tepper %% A (2017) T /& FE 45
BHXS B S W A AE P AR AN R ROCR I A2, BR T
T H UL AT AR B AR (I A R AR L TR B )
FEAR SR, o mT A3 b FRA B A2 (a5 ] e 43
HE U 2 R IR IR TS R R,
IRIEE R IR OB AR, &P R4 S
B, ShAS . SRR Y A B R R R R A 4
SAT R, AL TAE PSR B B ) Gk O ER
%, 2019) YA BERS R HERTIL B 2 IR
BIny, FIEBSTEZ G TAE R 3%
(van Kleef et al., 2009), 0348 1) 55 5 R AL {f
X AR, T A s SR R 4
H AR5 B T E 1 T B e Ml 4 BE 23 (8 450 5 7 A
XN B AR (Wee et al., 2017), F @l i M {32
T 75 AR B 0 A AR | B RE
BF, AR A CAES T RS SR e T A4
B AA, 3 ol {8 14 3 =7 7 SR g e A e 2D
1T 1B FE A T (Wee et al., 2017), F @2 540
TR ) B A B (B L S5 T, B5 TR R 4
1N )& 5 R — U 1 HAL T R — RS 1ES 5 36
F BRI R, SRR R KUK
SR, KR LMX MR e R,
287 U IR RS B R & AT BeAE H Skt Sy | Il gk
BOCRARTHIAT M . 2 T e R A Xy 2K,
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RSB EEHE A E MR E B —FR 5
R BEAR G, BAKILIE 2, BEERT B &, S
MR B R S FEEN BN F Ak, —5
HFEMA KR RN SO RUTT R &R
KA, BUUERT RARFRAME LMX 2
KRR iE LMX 8% [N % (Nahrgang et al.,
2009), BEEHEE P NS SR, T
JB 23 ¥ 1T B AE B Dy AR AT LT 1Y — R iR 42 (T,
Bono, Shum & LaMontagne, 2018), 4455 i {17
TR 4 7 5 s D) A GG, R 1 AR (B A
FE BRI, AR T T S A B T AR
NHL, AR HE X 56 Rk A A 6 5 AR R
LMX 7K

3 BRELMX5XEETEMNNAR

Wi 5 T AR 2596 0 = & B sh A5 i 3, B
Y HL Bl RN A 2 28 05 o AR XU 26 R FRAR 1
[] % J&(Nahrgang et al., 2009), 43S & X7 & &
B R RE LMX BWE I BB FLE .
BEMAMITAT, WESSH T EZE TR
JRAPRTF TAEZR, B Z 0]t 3 F | 3R A 25 917
R TR 2 ikt o as i, R R AR BB OG
Ro FlTE LMX EWRE TJETT LTSS 52
Femdg s, BAssiS s A TENHERE . B
ff TAERBATE R . T ACWERE, JHRER
A T ERS, Wik, TEEIACHE
Z.HE. G FRE R, S RE T R
SFMAL, B RWBERSRSHTIRST
PRI T AEAT 55, A0St ] DL B SE 4 s ik ok

it iT-% (Graen & Uhl-Bien, 1995), 545 5 [a] {1 5 5
iR R AR B T B AR OC 2 e vh i AN E 1
WREWE M T B AW RPN E 2L &
Liao, 2014),

BARE R LMX BERS 4% i 5 & 48 P IH il
o, (HIEAEE . SLopaHIk . SRR SR C R
s os R Ak . HER IR BRI, =
LMX &5 nl ge th L3 5245 BT . LMX
REEE TR 58T K & JE 19 5 & (Dulebohn
Bommer, Liden, Brouer & Ferris, 2012), /& EE
PR B B AR A T BE & AL 9 S AT Ol (Tepper &
Henle, 2011). — Bl = %6 48 BILE B & 2B AE AR
i LMX H, (HAHAR R B O R —FF, RIS o
G FRAME B 2 A PR BEHE . R AR TESCHFPE R R
HR (RS W X R AT R LA AR SR AR LA R 22 A A 4
/i (Fiske, 1980), ¥ Richman F1 Leary (2009)/
filRRE, HAMATE B R PR ABZ BRI | K5 T)
A FERAES, A PREG 26 4 i RN R . it
e i LMX ST 23546 52 15 & T & B9TH R -

— e WG SE T BT LMX ORI EE
FRE R0 1 5 B 58 42 (Lian et al., 2012; Xu et al.,
2015), Lian %% A(2012)%: T AP #IE, WUk
TR EE G A O RTINS R T B
Bt W, WS IR R . Z AT AR 2
REAT N R MM E AT, B k&K LMX
SO AL B A G S AL B B B E L, A
AT EZW R M E R FERIEZ S M N E™
AR Xu FEAQ01S)HET R IRMR e,
— IR T B TR LMX G5 i g e
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PR EAT BB, S TR T 0415 4 RE R A DLER
1o GUFBEMSFFI AR iR LMX ik
TIRBEAT G SRES, IFHAE R, Em
KU, BIRMECH BRI R R LMX i
BN BRE T R Ry XA £, |
i 2 A BT AT LAHERT, 15k R YR P AR Z
14T i 1 52 P R B 2 A B R A [R] B 1 X AT ]
HA R &

4 EFEEEENTMEIR

Wi 5 TIF B Vet 1 A R — R IR 1 40 5 O 20 Y
WF 5% A, AR R 98 TF AR G T M A 4
SREBIEE I | ARAFP O 4S80 R E
A7 4 BRI RE P B R BB /N A ] (T et al,
2018), LA WFFE 2 M HA T B 5% 108 JE A N 32 3
TR, B R R B AT ARG R E
EIWAE AR . TG 2 O, BEE
PR BE A7 AR B EIE IR B, MU AT 1
7 T BN SLNE H W R By (B AR B 85 4k, Lian
N (2014) 5 B PE b B6UE T 40 SR S B A R R
PAMBATHZ BRI R, AR
T FOW A BERIE T JBAT g N R A B Y 5
Ffij5 Simon 2§ A(2015)4kSLR T IR AL 5 R A 7™
AN SR, NG &5 fA B B0 IE T8 8 H -
A PEAT SR IR RE A B — (0] B AT SR =2 [A] A Bl 56
R XI5 R IR A O R A A
BUEE N, XA TATAFEXR KRB
ZRIETIRWFENXTR, I REETZ)
TR A SRR R T8 B X Ty 2O A 5 | AR e
P EMEE IR

WL SR A A BR R 58 2 45 5 S R AN (E
AR, LA F I8 A2 X 40 1Y 5% 2 M {44
R, IR SR R R S . B 3 R4
SRR AR LR O B Y B G AE PR R
FR IR, ZIRIE R B MM X, #8
) 450 B0 I A PR AT SR Ak B AT S e T RE Ol AR
Jo 75 BUE £ % B B AY 18] Y (Aquino & Thau,
2009; Simon et al., 2015), 2 FEH ML PEHIS (Victim
Precipitation Theory; Aquino, 2000)%¥f 51 % & £§
)32 T A3 W Rl — R At BT A B i
5| E AR RN T B B Pk 2 E 2, S — R
Al TR SR YA R R SR B AR R T A IR A AR 27
o ZIRIE TR 1080 0 St 2 [ AAE

TR AL A A AU, T L X S-S AR R
M BRI, AR AYE, TREREM
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Coping strategies for abusive supervision: An interpersonal rejection-based
multi-dynamic model

YAN Yu; ZHAO Ying
(Department of Psychology, School of Philosophy, Wuhan University, Wuhan 430072, China)

Abstract: As the literature on abusive supervision has gained a great understanding of its detrimental effects
and the underlying mechanisms, how subordinates cope with the experience of abusive supervision and the
effectiveness of different coping strategies are promising new directions for future research. In this article,
based on the multi-dynamic model of interpersonal rejection, we discussed how subordinates might cope
with the experience of abusive supervision differently at low and high levels of LMX, and proposed a model
in which certain coping strategies can lead to the subsequent experience of increased abusive supervision.
We suggest future research strengthen our understanding of subordinates’ coping strategies for abusive
supervision with a focus on exploring new coping strategies, including individual different variables, and
examining situational factors as moderators. Further, future research can investigate the negative
interactions between leaders and subordinates, and provide theoretical support for breaking the cycle of
abusive supervision.

Key words: abusive supervision; coping strategies; multi-dynamic model; leader-member exchange





