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CAERRHE R R B S TE ARG, JEaT 100083) CHAELRM T KR ¥, F#E 200237)
CrEARKES I AF LR, JLat 100872)
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BAARG TP H /AR ek Bt AR FAT A G — R, HRBELE R T O 5 0 E e

WRAET G, 5T AR S REIESUARF 48 T 32 BT G 3(4) 7 4 BOAE §- G 3O B N 3L, #
Fhe TR S LS RTATH . AT I WL A, 25 AR 4 Fm ) TR K BEE AR T AR 5
2R AL KT Sy, DA FADTAREL, MERAAFELH T/ ERELEFOADTRERLTE, %M
BEAAFTRFEMERARAL K S B RELE FANBEA . Bk b, AADFTAREMNA, EEMFITHASAN
R T TR RAIR, BT T BIUARTF 2L 80/ B NG 2 3T L E] . 528 b, A 4o o] 52 LR G 3 A 40 42

THERRERET F R %,
K g
SEE B849:C93

T IUR IR 59 RSE N BIF, B h 2tk
HRAH R E R, #RMRAETIRR .
RN, AR R R SR AR, X
BECILR iEH, XARBL TP BRSO R
TUR AR, 5L, Ml R REE M ARE
Ml SR TEA SR B B R SR B bR . B4
55 53 BUME DL Y- 1 116 5 M AL 3% (Hunter, Cushenbery,
& Jayne, 2017; Klarner & Raisch, 2013; Smith,
Lewis, & Tushman, 2016), &% =& 4k 4y 5 A 46
B HORTER AR bR, AR R
TR AN Y I A7 00 2 6 M 75 K R AR B R I 1 (G
¥, P EEEE, B3, 2016), TEMLTESE T, HZIAH
A B o] 3 A 07 J& DL 3RS 0] $5 4L & & (Cunha,
Fortes, Gomes, Rego, & Rodrigues, 2019), 40540
AA] b 3 20 2 I R 5K 7 (tensions )R B 4% Bk i ZH 41
firis CRFUZ, SKIE, BN, £, 2019; DHE
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HE, R, BhvE, BORD 2017). — 5T, 2K
RV 4547 R T fig s W 2H 29 2 B 1 L (Benner
& Tushman, 2015), SSEERH LSRG FITN
W E; i —FH, RrErg ) SZRAETAE
R A W] L (Miron-Spektor, Ingram, Keller, Smith,
& Lewis, 2018), AR RE R FRZE A
T I B3 5 % 2 10 F J& (Papachroni, Heracleous, &
Paroutis, 2016), o447 JufE LG 2 20 213 3
& J& T ¥ (Zhang, Waldman, Han, & Li, 2015).3&F
B, BRI 25 5 E A ROTA T X Y b s e
LA AR ACE S RHT R R . SEELAT
R REAERER L,

H A, BFRIESE BT Tt 5 T T i
T 1 & T HAR 45 547 A (Oluwafemi, Mitchelmore,
& Nikolopoulos, 2019), Z/HEHE . #&XF] . #itg . b
S A 2 I (2016) 4 M- 8 Xk 53 F
7% Ji B4 FURE G BB A AH BN S T SOAH B OGHE
MAT R 05 =, BRI B 5 A2 A SR S AT
FEWE 22 [ () 2 M4, LIRIET G B Z D FA/EH
SRR 3 o WD TV R 8 S R e ST TE [
— BTN B 4E(Gebert, Boerner, & Kearney, 2010),
AN G RAT NG — P [F (Smith & Lewis, 2011),
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PRI T Hp A G SOk R Y B BH R A, BSOS UE
KWATEHZE, JFmAX L E Y M a1, R,
WIT 40576 o [ A B K A9 & J' %5 8] (Zhang, Ou,
Sui, & Wang, 2017). BUA BT 2L 40 UE T XMOG4R F: 7]
DA 24~ 4 Q18 (Zacher & Wilden, 2014) . A1
#i(Zacher & Rosing, 2015). AL 55 5% (Zhang
et al., 2015). ZHZ %% (Ou, Waldman, & Peterson,
2018), {EXFFRICH T M IEHZE R, UL AR
A /ZH 202 U 5 ) ) S R AL SR B =2 R A 1 O3
KBTI, AU LIRGT S O AR &, (A AT
1 BA A ZH 202 IR BRI AT AT 1 52 i AL

1 [EREd

1.1 WETAEWMSHARE

“X 76 (ambidexterity)” JiL & $§ « & 15 i) W F~
(Rosing, Frese, & Bausch, 2011), & fy 4] 4140
7 J& 5 %€ B9 BE 1 (Andriopoulos & Lewis, 2009),
5T AR 45 3T (1 — A~ B3R “paradoxical”, RI4F
Wo T R ZUN T HIE 7 40 2 I Y ZE fif
(Zacher & Rosing, 2015), T/ &HERETE #5500
MG, BETERE2E. Ly, 27, #
WO SRS A RY B AE (Schad, Lewis, Raisch, &
Smith, 2016). MFEEAIE, BT E L X5
R SRR XN P, TS e i oF i 6
ZRAER, MENRSEE. He5aFK . rifit
HRWE ., MESEK, NHRESINERESES
Fh2EAI(Cunha et al., 2019; Smith & Lewis, 2011;
Zhang et al., 2015) LR B TS AFTEIR K2
NEF, KEHWF BRI AT X 55, T
Z R XTI & (P e 55, 2016; X ZL)E,
SRFN4, 2017; Miron-Spektor et al., 2018), Jg
HENPIR B, AR XOTH S

LTG0 5 J2 T A AR < gk — A
JE4E(Gebert et al., 2010), HHIFEH T HE—
[8](Smith & Lewis, 2011), WG T T 7 5 1)
TICXSAFAE, RAGEIPIFN DT [ F A TAT R,
IETFRT G S Zh AL AW RePE, LIS E R
7y 1 R e 5 kb 55 B [6]) 34 2% (Smith & Lewis,
2011), XUICEAFTERE S FAT PR AL f: DARE
J1¥f7&, Zacher Ml Rosing (2015)1A b X IT4i T
& — R BETEAR ZR R 200 3 22 ) 523 e 6 1)
e f1, w1 I % X (opening) 45 F 17 g F0 E 1A 2K
(closing) 4l T 17 A A4 il ; AT ML M %, Tung

(2016)TA N BT AR T & — 4L X 7. 1%, REZE B g 7
EFFMAORI eI E, XEDRAR TAESH
LRGN — B GURATH B HEHESF(2016) 5045 L)
FEMEE, DA BOTI S BT & G B
AHE X S AR SOAH B OCER AT S Oy SN AT A, AR
8 ELRAR 55 A8 (LB R SE AT O SR W 2 W) 9 22 1k e
e, W& 45 78 & o7 & 0 [ 38 204 T i) 430 A
Ko HULIERE X, FAAEm T IR s 254 |,
PIFPE L5325 S DU AS BT 43381 8 50 A hg IAUAS A
VAL, B G B YRS, FEikis
HEMOSBEEMNE; FTHRR L, BZTEE.
TR AT XUAE, RIIE RIS AT o8 LA
MBS IR R (R AP, SR, 2017), ARAE
ST FTAEJZ W, BT AT LA Bt T A (A8
F ) B IC 40 F (e.g., Ma, Zhou, Chen, & Dong,
2019). HIBAZWRMBICHT: . HLUZKH CEO
WOTAH- S (B BEBESE, 2017; Zhang et al., 2017),
1.2 WA

RICAE H— A~ R VR ME B IE (meta theory), HE
5 1 B AT EE 18 (L 1R £ B4 (Pierce & Aguinis,
2013), JE ] b2 J& X6 7 B P 045 S AT S R RE A AR
XUTCAH T, A S R 40T 5 52 by B 405 (b i 5%,
2016) ., F a4 5 5 £ P 245 5 (Zacher, Robinson,
& Rosing, 2016) . Wt HL AL 1T 5 H 28X P15 (Zhang
et al., 2017)LL A= 2O T S AR = (A, 3212,
2019; fEA, #U, T, BHECE, 2019). REH
RIS AT R AN WIR B, (HE AR A 5 2
Gy VG BRI BT W 1 iy 55 5 ik g
J1: (DICAHr R, ARG A v EE 5 N fig
B R R SR, X 5 TMASRL . FIBAGRK
HAGHIIA BENIETAER, BAEHEEHRT
P (B B4, A, EA I, 2016), Chebbi,
Yahiaoui, Vrontis Al Thrassou (2017)t &, 75 ¥
R 5 28 ) BT ) W BT R G S T
EEPEE, )EEBMGS SRS RS0 55
YRZFNF FH XS B (Rosing et al., 2011), BERSHERRAL
KEHOPE, THZHL R EORAM T E—
A1 MK (Hunter et al., 2017; Papachroni et al.,
2016); G)REILAFRF AT BN ARG, |
TCII T I AR Y QAR AR S i B B TS AT
A B 4547 A 7 2 (Hoch, Bommer, Dulebohn,
& Wu, 2018); (4) H i £ X} 38 5 BT A7 7 M L,
(ER TSR R R R K s O 0 s i (T3
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22 5 HAMOSUTAT R, W AR BT Sk 5
Wi ANAF-7E 7% 5 (Bass, Avolio, Jung, & Berson, 2003),
1.3 WEAS 35 aI RN

XTI FXSARBIHAT R . E AT R (P B
BE %%, 2016; Zhang et al., 2015), TAEH(e.g.,
Ma et al., 2019). HIBABIFT S (P HEEE 45, 2016,
2017; Zhang et al., 2015), ZHZ1%:5%(Tung, 2016)
PR BRI . ROCAT S o P 5 A 1 41
7 & 5 e g, ARk & 4202 ) 5 41038 (Gibson
& Birkinshaw, 2004), {3l 4R 255 0
JE i (Rosing et al., 2011), &2, LIFERAFRE L
Hb DG 7 XUTC 403 X SR s, X 55 SRk
F149 5 W LA R 4] 52 B XU IT 55 48k (B 3 53 5 4T 55
SO RBD PRI L UL,

W BILE R, CAMFREZMMN ETFRE
SRLA RS, ATRAAG AL 6 Rl (1)
TESHLALE], BB S50 8 1Y £ (0 5
B A RARRE . O FREAL . AHT A FRAL AR T
X4 PSR A I (P BERE 4%, 2016); (2)H T
FAATHLED, AR B T AN LD B AR E, WL
JCA T R S S 1 B A R i R g Y A FA
H1(Tung, 2016); ()23 3cHbLifil, % HiEESE(2016)
& T 40— BB A AE BT AT B Bk
FHEATAAER; (RS INEIPLE], 2
SR JE BT . H B AR T I
(3 AR, BT A 1T LA T T R4S 1 A A
(Zhang et al., 2017), S0 51 T M@ IERIAM, M
X TAEGTR™ 50, ()T W BeAHLH, 14,
P AT R AT, ARORU A T4
D R 2 B g, B AT O T T
R AT T B BB E K, P AN REAS A 1 A
BA B B3 XCTC AT Sk 0E T 5w AT BB T (B B R A
2017); (6)kE2x5ZmatLifl, B XG4 S 38 i 5 i 21
IR Bl 52 > X 25 SR AR B P AR . o,
XFT . B EERE | BhoE AR EE T (2017) 8 IAOT S
RefE L 01 TS A7k, 1% ] BA A s 7 77 2k
o, A0SR — b b r s R, B AR
PR H ¥R (Fischer, Dietz, & Antonakis, 2017), B
O RUTT AT I 58 5 22 DO L IR S AT A
BE 4B BT AT 5 AL, TARYE Fischer 45
(2017) I 240 (4 451 S 5t FE BG4 S A7 ik T LA
S S AN A BN B2 G TR A X 4t R

o, DIWORT, 1746 BG4 S 52 i [ A /20 2

LAY A g REBIL TR
1.4 FRE@RESY

XUTT T LR T ) G 5 R 22—,
JUE RO AT 1 BAR N A AR ar, (HH T
AR I U AR B B SUR AT N YA R R
AEEEXL: 5%, WM TR —-SSHE
W3 SR, D4R 25 O AT REAE S B b R I il o
— 44Ty, HR, BT R H ST
JIB R A, R T T AR S RCR 1y B,
SR Al AT RFEAE R R SR IS, TR
AN S LR R, HEVERH I E 7 &K 5K 77,
T AL 403 L AE A 2 R F AR i T 2
(Cunha et al., 2019), FIERRLAEWFSY, AHFFEER%T
AR R HE— 2D B T TR AR5 )

Hi—, WAIOTH W7 — o4 R i+,
B R AOTE G T 0 — A ReR 5
BB e — T, R 2RI SE 56 1 BT 45 0 B BT
SURFZ R, X 55 B3 52 Wi B 2 O VE (Hirst,
van Knippenberg, Zhou, Zhu, & Tsai, 2018), %A
HE— 2 BRIV BT T 2 15 R 05 71 R BT 41 30 (21
BB 5 SN ) . BT T2 214 BT
MEE R BB A, M2H 2UB0T I I 41 21 58 9] 22
R Je b V- B 1f BB 5 2R 9 7F i (Tushman &
O'Reilly, 1996), iXJ&MITH 4% 0> 7F J& (Papachroni
et al., 2016). HU— ok I RIHT B 51E 55 Bk
(Bledow, Frese, Anderson, Erez, & Farr, 2009),
BB M E EHOCR . AR 5 80%
FEAERT H SRR A 52 e P 22, (HAU BT RE Al ok
TRMAZE, FETHEF MR, 2R e
8 30 3 FEAR AR, & FH 7 i QIR SE S T . S
X ICAT K (Birkinshaw & Gibson, 2004). BT Ak
(it 5%, 2016)FF S, AHESE$ Hh BT SR
W, BVAHSVEAL S5 SRk . QIR STk i R B
KA1+ 1>27 PR PR, W& RIS AT 55 B>
BIFTSRL . R BOTHLE, BT AR 4% X XT
SR A B W, H B A — A S )
RIRLTTAI T o 13 22 AR RTT S50 7

B, CATREZEN BT RE AR
XTI 52 W (4 S R AL, A ) B8 A 2 5 B 65 i
BRI X BT HT I R G 7 % 5%, BESSTE
AN b Y K BEAS S A R AT AT R X SRR W Y
WEAEWLH] (Tong, Li, & Greiff, 2019), ##E Becker
(1962) WL i, N T BEAS 2 8 ik A TE A 1A P B4 R0
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WL AR BB SNBSS (KSAOs), e
TAKRTAERRE ST, HAELHRAETF M. MLk
THATA | DHREARGERHA, BN, 5
2019), A3 GEAXFASARBR 58 ) A 5 e 1 T g
RSCEE, W, b, FOBR, @173, 2015),
K2 BT IF IR TR IT N BEA i 1 4L il TR 3R
(Blanco-Mazagatos, de Quevedo-Puente, & Delgado-
Garcia, 2018), Tong Z£(2019)I\K, HHANSIEAR
L W32 B 21 255 B B A S, At g 511
(Subramony, Segers, Chadwick, & Shyamsunder,
2018), A KHAIBAG S SRR, SR ER
e R IR TR, S Bl A 5T AR I S8 SE I T
YEERTE (I . Beae, J2 060 T BA W 5208 i3k =20
B, FEMTHR & E A 1 5T A< (Subramony et al.,
2018), Fischer %5(2017)J3 44 (40 S 37 4 B0 0 3%
PHGUTAT R A AT BN Bl 20 223 YR B A% 3 3 g e U
X G A R, TN AR Wl AR AR 5 A
) B E Y I (Jiang, Lepak, Hu, & Baer, 2012), L)
WA, AJTHEA IS & BT 3 X S 5™ A 5
M ) VT A R AL o G RN T WA B0 2 i R XL
TOAR T R SR A R e ) EE B, IR A 2
TP N J7 58 A BE A fife o XLTC 401 5 W S5 38 1) 5 T 2
WFIEIAR, NI BEIRFEAEAE Ry —Fh N3 AR 19
W, HE% [ A R AE 540K (Garcia-Lillo, Ubeda-
Garcia, & Marco-Lajara, 2017), M JTAN S &7 AT
LS ) N % 15 2 P 38 i 52 B XUTE S A8 3 — A
WHFEI,

B, RECHWMRIEL TS ST AT
IR HERE | BE ) BRI R R (N E AR,
W&, ke, 2018), {H 24502154 A 5@ it
HoAb R A X N7 A BRI ™ A [ 73X A
F] AT A FRAZ 8 o o T TR S B S 5 4T 55
G, HAGFEHEBIT RGN . &N )R
LG5, SR BIET, 1R 4l 4L AN AR
(Uhl-Bien & Arena, 2018), A J7 %R 45 B S B2 45
PEAL R A SRR EET RO, Kk
W, TRE, B, R, 2018), Fm B iR
R ML IZ IR AR FEAV GG 5 58 Ty RLGT X N ) B
B HL S B Y52 I (Bouwmans, Runhaar, Wesselink,
& Mulder, 2019), MMiZs 4RI F 558 5 R G F 2
XTS5 e A I G 07 K2 — (PR &, R,
2015), AN B BIsci, JUHZRM . Bl 5t
BT 5 2 00 55 B T8 LS IF R HAN A

(Birasnav & Rangnekar, 2009; Snell & Dean, 1992),
ISR, ROOT40 - AT L i 4 3 il e 2 SE A
07 % A S B N ) AR 7 A )
Wright I Snell (1998)A 22wl (4 2 1 5 1) A ) 5%
P5AE P S B 2 W) UTLRE S R EME R
R ) A B A B R A A SR B K R
REAR A 1Y 7122, S 9 IR 55 1% 1 B X (Nieves,
Quintana, & Osoroi, 2016), ¥MT:5% %405 8#H 5t
ROHRAT RS0 o P R HE 55 =BT TR] R,
XU AT 77 2 o P 5 ) Ay 9 A B 52 B2
XN FJGEA (NI PR )7 A Rl R )

2 HRAE

AL 2 A7, BIEasE: (D22
W BT BT T X WTT SRS 5%, 38 1 71 BA
2H BV AN )2 IR 5 58 S TT 405 X6 XL TT 23 58 1) 5% T
(2)BUIT AT X W IC B RG  i S FEHL, 5528
PRI AT B IR IS B . AN I IR Y i 2
A PERL

2 DR ZEAERE DN ZE R, i
WFFE 1 —J5 HORUE SEAFTE BT ST IS, GRS
LTCAR S X RUTT St 45 ) T g KT X B — S8
T S35 55— J7 e S A BA A5 2H 2LZ R B ST R
REAE S M AT, R RTT 4 S 7 A 2 2 IR 1
R RIESE A IESY 2 B T A . WFSY 2 4K
SROCUE LU/ ARG m)dl, 5E T AN S 3EA T
W, WESENTE AT T LLSE A A ) B R P S AR
E VNG AU 8 E S i A TS0 Glved vy ¢
2.1 RIS RITEH I FH R 1)
2.1.1 MTEHBSHRE

XUTC AR AR LR oF Ji AR AR 22, R
AT A, E Rk S B R SR B — 2k,
AEfE AR B X (Schad et al., 2016), TEX TGS
girh, HERIT G BAK H RS2 AR e 8T
A1 R R AT LA BT AR, A8 S5 R 455 5 52 5
R (UNEILAE, 2014)  FFEAR T 5 3 P 2040
(4N Zacher et al., 2016) . SRR T 5y 4 40T
(FHEBES, 2016) . MG T: Y 32891 F:(Zhang
85, 2017) . ARG 5 ik ) R SR (Kearney,
Shemla, van Knippenberg, & Scholz, 2019),

WLTCHY T2 Iof A5 XU 1 Sy — b AR U 2 3
18 (mete-theory, Lewis & Smith, 2014), {L{af{A&#L
X EAMK RSP PSR Z B3 AT LA AL
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JCo XICELERAT LU TH A7 H, 0] LA
AT TAT R BB, 4 i BAXUOTA TR |
A BA XU AL - 47 %5201 6) 2% FH — Bk Sk 5 3&
R SCAR B SR B S AT BAXUIT SC Ak . He il Wong
(2004)IA N WICAT N 248 A TR R N S FA
T AMEA, AT LR AR R AT 0 5 A A
FAVEAT A 1) Sfe R R AR P BAXUOTAT y (B #i Bk %%,
2017). T4 LU AZ O IR S BB 5 RCR 17
(Papachroni et al., 2016; Tushman & O'Reilly, 1996),
BB LB BIH SR, MR R BLUNAE 55 S0/
5B/ AN S . TCIRTE R BAZ IR 24 4
JEUHEBAFAEAT: 55 Bk BB SR &, R, L
JCEUK R T AHLUZ W BIBAZE R, T3
JCHRE DA R LAAR 2238 X A XUICAT . ET AL
AL E SCHEAE, APPSR T BT SR HE
&, RIVH A/ BV B R R S R 7 e 5 —
PrIal 6 25 R R, R AL N AT 55 B3 S QI SN
Fe B, LU B OR 5 B1H 2 18] o7 JE BU4E R 1
“1H1>27HY B RSO0
212 WRAAFERTHMHIXR

XOTCHE &4 ) 2 T R S Al
B MR ZE TG, MgsHNas 5%
BRGNS ERFIEER IR . BT H
REAE TE 25 78 BEIR AR 1 30 ik R0 e 70 7 o A 5 42
Dy PG A G B 2 BCBEUR, 85 3R T IR iR
BYE, REPBEHRCR SRR R, A SR
R Z 45, LA REEe ke, AR EAIGURTE
PRELBUIR N R, 325 BGUT o TR A . iR
VA0 AR HBUA HERE A % (Jansen, Vera, &
Crossan, 2009), 32 %) #4505 2 B8 & 0 34 A1 1 SC
b, PUBEEH DL ROE R R G SR, RRAgE
I 3 T AR UE S BTRBOI R, 4 T B 5t LA
ARARAA T, #7555 T A AL Y 3L Atk (Bass et al.,
2003), A2 R4 G BEUOT R Sk . A LSS

My 3B R R G UL R TG R ¥ (Vera & Crossan,
2004), BH M FEH, B4 L . 556 LK B K
(Mittal & Dhar, 2015). 4=z, ZFH RIS S AEME 1L
HERUH, 10058 5 AL R TR AR, W 2
— R E AN SE AR, IR AT R R AR A — 1,
ARl e bR BHELR R, SRETERIBEICR
W Tk, HEROTH S H A B h 2 R R ok #
gk, M5O G 55K 1 (Liischer & Lewis,
2008; Nadkarni & Barr, 2008), 7RIk 5051 fE
TEX G RS, T2 0 F 2P R 54 52
PR WA ORISR, o LA,
PERCR, W RCRR IR M, R R
38 5y 40 S my AR A A AR A S R TR L
(Andriopoulos & Lewis, 2009), #i1#%%(2016)iE5E
T OBLIT AT X 7 A BLIT S Ak 7= AR AR AR i, B
HEAF(2017)UESE T BT 453 B % £ 155 T BA X ITAT
Fo FF U, FRATIA K BTG F X W ITEi38 ™= A=
RO A, L5 W) (%) T30 7 R = Xof B — S5 355 i T
WJy. 25 FRrk, $2HanFEix:

Hl-1a: CEO XIS X 4 42Ut 4i30™ 4
FRAR ]

H1-1b: [ BAXUTT 405 X% A1 BA A TT G4 ™ A=
B 52 .

5T 1 BB AN 1 TR o
22 WIS TRYE ML S8

AEHWER 2)
221 WMETASEANEFERM

N 70 VR 2 M S R s 2 e O A A R s A
JIBEVRAE B R (BB, Bk, 2016), ZEHE4H L
K. B, BEANTRRAGVURR. KB,
A S5 E MW EAA AR ARk R T
W )7 58 73 #0813 P (Way & Johnson, 2005), A J1 %
VR dE = AR HRERME . IT RS A
T YR A 52 B 22 M (Alibakhshi & Mahmoudi,

XUTH T

Level2: {41

Levell: #BA

HLWITHBL

BT

HBARUCS T3

w: CORREER, [ REBER, TH.
K1 BT 1 RS
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2016), Way % (2015)% T £ EAEASTIER 55 &
T 5 AMEEMA S GIEZENE T H: A%H
LSRR MM EYE . R TRE VR ENE . R TR
JIDMZEE . A BRI AE B IR SR L I
R EMAZEYE . BTN FRE ST R
— B AT BEAR, AT RS B A Sl M (W,
ik, 2016), BRI 7 5% A5 48 S B 2 M T AR I
THEE. T ATEMEIHE . A i R
NG R AR S AT, AR R —Fh
NI, B, ARIE B A 8 AE o —
PPN A o, w88 6 THRERMES R TAT N
FPE WA B R i N R .
SR T LR WA T T e A ) 9 U 2 M (Garcda-
Lillo et al., 2017),

RGN I BEA T P (Ployhart & Moliterno,
2011), HIATA . A58 R B A 19 5 DX 32
RN HEAH A B H R, S SE A
Uy EAE B R S TR N ) BEAR (9 TE K
SRR N R e M A R AR ST A X i = (A AR,
2018), [HZIZUZ KIS . AL F A2
AR T (A, BB, 2016), LAULAED
CEO WG4 5 1 A WG 405 25 43 5l 5 i 4L 4/
BN S 3 22k . I R A R, SOonA
3 R A PR O 5 BRI P I, T
AR fE 5170 . MUGH S/ CEO 1 ik 4k 54
P BA R B s, B ] P B B — AT . HAR
FHME T, FEEFRAZEAFE RS AHAE
MRS AT 2P & i TARAE 55, XA R T XOTst
BB IR, T 3K 43 7E 41 ZUIE I S M 14 A L
WS LN P R R R EhAL. N L FRE S
FEA, WUITAS Hf 9 AR S A0 4555l 5 R R R
0 TR H IR, R A IR S SR R A
—iE, AR T A THR ST T2 RN S H
g o AR RS A R Bl 5L T B AR,
FH AT B S e TR p I B, X BT A
fE 37 B TR B RERY 42 % . Dong, Bartol, Zhang
HLi (2017) % BUAE R4 T RE 0% 52 A 1R+ 7k &
JE 5 1A BA B 53 R IR = S R i A A B 3 e
T oy RIS S R AR i R RE SRR, A
BRI H e m R . AT R R A T
TRBE, .38 5 RUAT S (0 ) A1 PR — b 24 A 1) B
B, BRI LRIE TR AT 5 BN kA
TREs . &5 LTk, $2anF Bk

H2-1a: CEO XA S 1E M s N S %

TR
H2-1b: F A X040 5 1F 1) 000 # B g %8
P

222 ANZFRFMHHNER

MR ATy BEA B S, B TE NIRRT
H—FRIIRES) SHREE T HLUR R RE R AL Z b
{£4 (Camps, Oltra, Aldas-Manzano, Buenaventura-
Vera, & Torres-Carballo, 2016), A J1 % V5 21 1 32
N TR BNH LN S 2% | ShASAERE (Way et al.,
2015), WS n]fpsE L e . HA N BEIRFEE
F 20 U A 4 SUA 5 1 B ) R B2 Hh A DA ] T
VEAR 55 BB B A% (Boxall, 2013). 17 MR IERS A
PR BERE A AN W] ) T AERRBE, BB A% IV X =2 iR 1
At s SREFEMRAT A F R, AgE
FhERERY 51 TRERS AT 2 R R R 3E TARIE 55, i
REFTBER . B LAER B A 5 4E (Camps et al., 2016).
X —Z AT AN A R I, 2 AR
ReJE ot LA MR, IR L2 I B il (Yang,
Lee, & Cheng, 2016), HA T AEM R T e S
JB A DR A RAFRYOC R, il 2 B IR R TR, 12
E R KT, B, e R TR RN
St R R TE S ) TR R . L. £
shPA7 R (44 K47 M (Pradhan, Kumar, & Kumar,
2017), #EimiHEm A r=%0% (Camps et al., 2016), HAF,
FRYE BE IR FERID, AT SRR Ry . SRR
MHLRE T, Retg N HL G AR, _ed
AR S5 (Alibakhshi & Mahmoudi, 2016), 5 7 1%
PRI 2 N 0 W6 RS2 M RE A8 S BRI T S 4R 20K
W RIE AR, XA ZUNOT . N 1 B8R M 55 Sk
A BRI (25 43 4, BXEEH, 2016; Garcia-Lillo
et al., 2017), 4L IR BITHR T I 2
oAt G54 H2-1a 5 H2-1b, $HA0F B %

H2-2a: HE NI FIHFENELE CEO BUTHF:
HHLBOLHRE R P HA B NEM .

H2-2b: A1 BA A J3 5% U5 22 P 7E A1 BA X0 4
S RIBITTSTROE R T BA A EH .
223 EMSEANBREREEEIBRATPNTER

N 3 U B B AR T R A S R E
LA BRI — RN 7 RS P B il 95, 1R
P N 3 5% U5 A8 B B AR L A (configurational
perspective), I J7 B R4S B S ERAE N — A R
GEXEE R R A, HARGEMER R T 3R —
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N D7 % U5 48 B 52 Bk 1Y /E A (Chuang, Jackson, &
Jiang, 2016), ZVET M AT GIHRE ML, ok
FR R R T T N T 0 U A B AR R 38, B R,
JER¥E, 2014), Chang, Gong, Way Al Jia (2013)3%
TR N B IR B OSCER B A, R A B
A B ST B — AR A B A AR DG 19 Ny 9 5 A B 5
e R E NP [ o BTN 53 e AL 5 3 )
ANTBEA, SEX RN AR, Pl . RIGH
B BZ, FRMETm AN BEIRAE B A
FEHERY: (DR A AR B PR AT
PR () At M R B BER . SR 1 Y
NG P S P R R )
PN T BEIRAE PSR, RIIR L6 fig fiff 23 m) 3R B 5 &
JEA AR I T B R L BE 19 N B IR A8 BT B2
B DR S 19 N B SR, R R s S B
BRI AT O AN S R O, 5k
AN ISR PSR A L, Rk 1 0 A ) BERAE
UG iR R S B 1 RGP, 9 0 g b o A e R 22
FEAL BRI 5% T 548 F w Hone, 215 R TR
DIREXS P AMREREE A A 5 1 55 O AERE 55, 2014),
HRFE TEAZUZ T F R AR5 T 51 T4 RE, JF %
BT BE IR T R A

HAWBE AR TR 0L TR S HaEZ
M (Volberda, Foss, & Lyles, 2010), 51 T.F1R K #k
WL M B A SRR Z BN TR B S BAY
BRI (Chang et al,, 2013), DALH, AJIRIEE
PSS N g B U8 2 M 7 A EE 5 (Alibakhshi
& Mahmoudi, 2016; Garcia-Lillo et al., 2017; Way,
Wright, Tracey, & Isnard, 2018), ZMESHIK AN
IR B BO) TR ) BT S RRE A G
BN TER AR  Ead SERL S B R S U
T AR AR A LHRRE I 2 e, AT
PEAE, MR T B R A P S B A ) TR B AIR
SEIE N ST ES R, 2 AR IRE
At D TR S R, AR 45 D1 T N
FIRMEN; WHRE R, Btk S m A5
JEEHSI IR T B TARA S, AR
T REMS T PR 48 55 IR AR, TR R
2% 3] (Chang et al., 2013), MttS A5 BE A M
F, Fth S m AT B A S AR L T A AU
T SRR, TSR SRR AT I, a4
PEABATTIN R 2 AT (B A0 2R PG, T3k 26 PN 25 1
TAERARNE . s N BT AE BEAS B 2 —A

ZEWIG, BRI SEHE R S A BER
RS B A X A U/ AN T IR R e P A R

TR N T BEIR A BBOR ] 5 S Y
MR ZE, CEO X ARG MM E . Hir. B
R S e = AR B, A R A B s
BB & B B R A s S R R BT
Bt(Zhu, Chew, & Spangler, 2005), T = ¥ Hig,
X I B RPN 55 TN (2016)TESE 1 ks Ay % 5 3
e/ CEO ZFHERISH T 5 b ik e R
BA PAYE . Zha 25(2005)3E52 T A S EAETH
FIN TR B AE CEO AR RI4N S 5 £
HAGHRKZTEATMMEM . ET FiREH,
CEO XA T8 B SC AL R 588 5 —, sk
MBCEGEH M — A E B SR R T A
ZHACN R RE ST e, LI R A BT e &
JEWE, Mok, BT T E T S AR PR
CIROITAT A, T R AW IT AT 5 W ) — >
TR AT N TR, 1k TR AT IS
PRSP EB A . WA SHITRKE,
HEREHE RS RIS BN H RS,
FRAE TR ER 1T . b o7 SRR Dok SR A 2N %
TR PSR, R T R R AT TR T S B
B, TR BT & B AR RE RS R e N
TR P S R ) S0 (Vermeeren, Kuipers, & Steijn,
2014), L L FTR, R Rik:

H2-3a: FLR Y 28 1 S ) A\ 07 % U 4 S S B
£ CEO MU S HHAL AN WRFHEXRT A
B aER .

H2-3b: Sl 1 22 P S 1) N 7 % T 4 4 5 e
AT T 5 A A I SR FE R P EA

A ER
224 RMFEAANZREELEK. ANFRE
MRES PN ER

454 H2-1~H2-3 I3k, BUTHS: R g i
FEZME T M N SRS PR AL BRI BOR TR
TRAG AL FERBTHES, 1% 0 THIT5
PR, M REZEE 51T W LR MR 58]
B iE e, #Esh 4l SUX T (Aagaard & Andersen,
2014), LIRS AIHIE 2 BAMYEE =, &
T, BT R

H2-4a: CEO RUCO-T 38 i #1245 )
ARG . AN IR R E L
A 1E )52 M 21 ZUBOT 83K o
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H2-4b: 1 BARIG 00-5 38 i 52t i 28 1 2 1)
A BHIRAE P SE e . BB B IR R Y i 2
A 1E ) 5% 1 ] BA BT B4R o

WHFE 2 BIRBEALINIE] 2 FoR o
3 MxRkit

R EIEIRAT LR . S EBRE. &
. Sk i, ARiE g
K. IR IESE 20 R, T Lz H
SERRVTAT, AR OCHEE T I HE T U
3.1 ARMR

WILRE— N T BN BERR”, RAEFEHN
BY A [E JZ IR (Birkinshaw & Gupta, 2013), ZARHF5T
PRYBESE 1 S5 2 B2 —A> 2 2 R B AE RIS A
K, BFST 1 g/ NEARRERVE, BFFE 2 W RAEAR
Kege, 43 olUdE 60 %K | 200 KA SUFEA#EAT I
MBS XT G F, W H A 2ok 5 T A $E >
9100 A, LIFERIBRTE A BT 100 N4l R
HRVEA H 57 AE 20 A T %R & 52 (Huselid, 1995)
75 15 3 2H ZIRUTT R 4% 8 Al TT 455 & Jre i) T A
XAl BB . ATk AR . BRI AR
IR IER, HEVE BT Tk FHEE: TS
#245; MRHE Boon, Den Hartog il Lepak (2019)1% XL
R PRSI BN T TR A PSR LA 43 e A%
NEINIIRIRSG R B NGU R, A8V BA
NI BEIR 53 50 R T A AT BA S . P BT

H4 o X 2H 2/ 1A B XL TT S50 e I 5 0 43 1) DA
FH IR HIBA A SR 3RS
3.2 TENERIEEE

A o B (R T, R TR S )
M 25 (R, A8 S I 522 N [) 6 B A2 00 R
Sy BRAR B ST, (H A 2 2530 H A AT SR BEA
W £ Xk 1) B Kk ik (Ployhart & Vandenberg, 2010),
HEZ R, FEIER AT TR H 38 X
i 5 B A W RS T, X B TR SR
B R EEERE, ARTIES . HRERE,
A A/ LR R 84T . N AR 5 Bl i
YRR AR (1, S AR 2 fA) 1 06 R A A AR
FERY, AT E AT I 4% T (Fischer et al.,
2017), MU B B (R B, AH B T R
FRCAnE S B TN . S E ST R), MWERIEA
FIGE R By 77 B A A R], ERA o B B IR
XF 25 %50 1 5% e A oK 4R 22 B K 9 B JE] (Shamir,
2011), [RIA, 7B 2 U0 AN 25 2 U2, filn
AR — A2 2L A0 L 0 A AR 1) 5 R0 o R X
(Fischer et al., 2017). [H 140 412 WK A BA 7 B HiE
W AR s [ [ - 1% B — 26, (H Ry T By fil
SRFE, H1215 P BAJZ YR A 725 S A R i i) B 2 5%
H7EE 1 HHARWMFREI. Collins F1 Smith
(2006) FIAFF 75 Ik Sy, XFF A 1 W IR A B R
FIBFST, 1 AF R A R R A B . Bk 1
FIT R

ZifIN _ | SRR S | HBA > -
g | P HRMI:: gl HIBSUCS
44 . Ul HRIERES | oA o .
gy | SRR HRMIEE: > vt 7| A
B2 W5 2 BFgoREm
£1 HRHNRSUSER
J2 Ak s o ] s P
CEO MUt A A DA B4 T1 FAER A HOHAT S 38 ) AT
oy PLURHESHE HRM SR R 2 T2 MR PR
e NSRRI R B A L B T3 MAER PR
HBIRTESL CEO T4 FAER BIBGROAT 5 5k
B BA BT 4 BIBA B T T1 LAER  ARHORIATS xS B AT
S ZE M S 2k 4013 AR A PEM Y
B2 %bﬁi@#ﬁ HRM 32 A BA 43 5 T2 é%m ?Wr {E
PBA 3 75 0 3 1 BA 451 5 T3 MR PR
A RTS8 S T4 TN BIEHEEROAT 5 50K

P B 1 SHFE 2 BRI R
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33 TEMNE

CEO/ BARLITAI T o 38 18 43 1] 0] 2 28 o 464 43
T XHMET, ReESGRRERE, RAME
H SR AT i e, A B AL 2, Wik
AT R Y TR AR AR R RG0S 2 A I 7
SEBTTA S I I 2 <2 30 A O i R A
FEAT N 24 X (8 I 22 ik BUTAR S B R R B, R
BLT AARAT N ISR, A0 Keller H1 Weibler
(2015) . FhKEEFARMHE(2015)5% ARYBF5E . (HIEX
P57 iad FHUME, A 0T BEAEAEAHTEAT Ry ZKF- B AR
Y% & (Cao, Gedajlovic, & Zhang, 2009; Gupta,
Smith, & Shalley, 2006); “F1z & 5 s (AN BA
By, HIEE, ETE, 2009), %07 B Al L AT S
170X TCIE SRR AT, R P 435 RUAS 2
— PR RN G B, H R OO R i o R O A Y R
2 P E] FE M FEAR S 5 M AN 1Y IR VE (Bdwards &
Parry, 1993); “3efX i Jy ik e B T XWIeAT R
F BRI, FRm 0 & A B SR Ak, DA SE 3R
AR H B (Gupta et al., 2006), JCHMHT &M
T M HE T I L 2 6 S % T 0 AR O
(Junni, Sarala, Taras, & Tarba, 2013), ZHZIXIC4H
S H AT B B A, P BA SOG4 £ AT BA AR
AR, RAZEER 7 B, NI=%ERG
HRT=R LR,

FRX /S 1 2 e 1) N T BEIRAE B SE B, R
JH Chang Z£(2013)FF & /9 11 X B RS M A%
VRAE PRSI A 2 e ) A R U A R
2 fH N SR UR 2 BRI R VAN, BRI i E
gl 2V 1 5T AT BA B9 3 I S A AR FR Ok AR
P AR B D AR R T2 B R EME” . 52
Jite 14) 22 5 1) N g 5 U A TSI IR e A BA S B4R
RS BY A (Chan, 1998), K44k E
TECR WIS T, SRR 7 GO,

A= EARFE R T=TE 2R,
ALY FT IR, R Way 2£(2015)

B H BN S IR R, IR

DIUE R 2 AR o SR R RS e 7RS4

R TIERZEZHLNAE B TAERA ., A2
PN 7 % 15 2 M v A AT BB BT, T BA )2
1N 1 B8 U5 22 M 2 S IR #5 B8 155 A (Chan,
1998), Ko w7 <HIBN 7, RAZETRE 7 HKIT
B, NI=5E ARG B“T=70 2455

412/ AT BABLTT B RACR: F 2 2/ 141 BA B T S 5%
5 LY AT S SU i e FRI . A18B1H Sk S
LB U R L X 55 AR HE(2006)
iR, P ALeEsus 7 ANMEHE, i
TR 10 A0 w1 A A Y e R Sk B T
BBk, RAZERRE 7 SV, Wel=
FERAFEET=H 26 . HREE GRS
6B H, MR A H w3 TE e AR,
ONED T SRR R, R SORE T RAT
fr, Me1=TE% RN E 7=k % =", HAe
&Rk F Farh, Lee #1 Farh (20108378 3 5 H
i) 5, SR 4% E ane AT BA B 8% 4 1 1 1 A
EAEES®IE; BAMESSSCR M Zellmer-
Bruhn 1 Gibson (2006)JF % # 5 45 H Ml 45, #7810
HE e H BN SE L T ORIIAT 55, Rk
BRI 4, SRAIZE S0y 7 GO, 1=
SEANUER B “T=5E 4 YRR

4 BEREHRSIFE

RUERTH BT T AT AT X WIS 5%
WAL, B AL H AT RS A T R A B S
B AN BIETZ M EL R AER, (ENBE S
FEF, AR RN TR AT AR . AR
EHSIERR . AR G HER, A
A3 5K Y B T A LA 3,

4.1 IEiLEH
411 ANBARBREBBERSITANEAN/A
ARG E N ERIRIR

B, GURAT AR BAA Z R R, S
T R XSO A AE A A . BN S EHZUZ K,
TN T R ST e, AN
¥ 2 E WS HriE 2R 5| A BI9F: 19U (Yammarino,
Dionne, Chun, & Dansereau, 2005). ] 17EME)Z
WK, AR ol R T B 0 S AL S e TR e S

¥
| awmrxn o mvsmeon | ok | mnmsu |

E 3 g



5 Ft

E A BOTH X XICHLAYE N FE T A A% 701

% (Antonakis, Day, & Schyns, 2012), 7 BAZ IR,
ST A DL I S R o R, HESh AU Z W] A
HAEES%, RS AR SWE, A
TiAE 3k F5 A A1 Hr (Takanashi & Lee, 2019), 7E4H41
JZIR, CEO =8 Al BB 51 22 J (W5 Bk
SCERWE B Yo R, T 0 IR R
15 20 78 38 X2 =) A0 (8 W 2% BOSR € 7= AR 5
(Schneider, Ehrhart, & Macey, 2013; Schneider,
Goldstein, & Smith, 1995), CA B HIUESL T XX
JAI 38 T HIBAAT S . CEO BE{A, W] LAIZE F1BA
541 41)2 o 5 m AR R T A 5 (B B EE 4F,
2016, 2017; Zhang et al., 2015; Zhang et al., 2017),

Hk, NTERGEHTFZAMRIZR AT
BEANAU AL R)Z IR, B35 T AR 2H 21
BIR . NITBEARZ AL RPN, Bifg s
fEJ1(Coff, 2002), 7T LA [A) I 7EAA 5 BER 2 U
4704 (Blanco-Mazagatos et al., 2018), X FZH4
M5, METARATIRA, BRI FER KR
T Y N J1 %A (Yang & Lin, 2009; Youndt & Snell,
2004), BB/ N TTHARE T 4l 5 TR A
iR . i fE 5 68 /1 (Subramaniam & Youndt, 2005;
Youndt & Snell, 2004), KM EME . FARCRE
FAETAS 5 B 4 % TR, BUARAR 1 N ) AR
HWETEENFSREER . 0T 2 WA EAR S L
KMALRAEFHFESRRIIMITHL . AT RIEZ AR
RNTTHAN —AJ5 T, [FEAETT LAGE T H S
HAUZR . ISR 285 A D1 3R B MEAE Sy —Fh
A ZRAYHE S (Way et al., 2015), 1HEHZH &0
FEIFBNZ VKRR, BRBET BBA AT %R TR
2 MY RE S 25T A BAGE SR 2 A T e R s B AR SE 3
(951K 5 4% BE(Wright & Snell, 1998), M A J7 %5
ZHREE LE, NIRRT
B AR X, AR T 3858 F A5 H AU s A fg
J1(Tuan, 2019). PAMKRFE, ANEERZEEHT
2 W AR B AR (AR 2O RE ) B M, X
FhRE ) T DL — 20 )3 R S e RR, eSS A )
7K (Mattarelli & Tagliaventi, 2015),

HE, NTEARBISEMBESRIT N ZZER
SN Y B AL, ARYE ST AR AR T (Fischer et al.,
2017), gt & B 7T U6 (development of resource)
AR EBN S L LUEE R A 5o o 5] an 45 S A
AMRJZ AT LG R TR . 5 TE Ll
HhE . ROAEGUSOR AR A AR B IE, Ak s

MRS FERTBAZ R, T DL i A2 i T A0 3
T M (Ayoko & Chua, 2014). B0 A2
(Edmondson, 2003) . #1771 BAff 7 5 B3Il (Hackman
& Wageman, 2005), i 41 A 9% Y ¥ i (Salas,
Tannenbaum, Kraiger, & Smith-Jentsch, 2012), i
—LRFABIBNG L . A LBUZIR, CEO $F1TH
AL S R 225 ) | B SR UNOTRE A 2H
G SR 52 . Subramony 55 (2018)UESE T /A ]
G RV BE A B2 T ZH LN Ty BE A AR $2 15 2H 21
SRL . T BA SIS T LA B2 ) 141 A 5% @ 1 (Marks,
Mathieu, & Zaccaro, 2001), LIXUITAS M|, &
WLICER-F: KA (1) CEO/ AT BN I, AR 64K 1 A B
W) TR RA —EAT . BREMER BT,
XA T HNHBRN T HEAKRER; N TRE
AR, WOCAT H 78 AL Tl o R
w, RS TEEA K, JPER ARG HSUER
RRTE—&, 130 Tk THLEELZ R
PSR fig . (R A AR S A 45T 1 8RB L T
BRGNS AR R G, S LA
I IF R TR RE SR AL T AR R B Ah, AT RESE
5 BRI BTG5 BE A8 $2 T T8 9 U R 4 =R,
P& T IR AT G TR AU GE J1(Pearce, Wassenaar,
Berson, & Tuval-Mashiach, 2019), %G F &5
SKARE IR NI BEA AR B

VA A 5 2H 202 IR 11 N T B A Xof 0™ A i
. WRPVE MR, NRAZHLUHR
HHMZOER, B0 ARCE . TR
HEILAN . NADREASEHCRE, WA
IR B HTE 2 TAELE B UO2AH AL
AMETRIE. YHERALN T HEARRER, X
BB PIA ) Z M ERE 5 R PR A5 AR,
FRE ST L T AT SV ], R F BT AR Ik
B 77 4= (Subramaniam & Youndt, 2005). Smith,
Collins #1 Clark (2005)ES: T WL J) BEA T
LR 5LV ZCE K587 it S R T AH G
(Smith et al., 2005), HR4E AMO (ability-motivation-
opportunity) BT H N T HAHHORW KR, AT
AT W T AR 58 BT 55 (1 AE 71 (Blumberg &
Pringle, 1982), XJ%i4™ 4 BRI . Subramony
S5 (2018)UESE T AN F BEAAE O LH 410 T 2B,
BAEANE . XELRLE SN EE, XL 5%
FEAEE B . LLE BA/ZL 2N T BRI 2 A
BEREFR M 51T Ry e S e T AT BA B4 S EL A #5
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NI BER RS TR, BT BB\ B & 55
FOCHIZ RN . HRE S RE ), WL T AIBN/2H
LR R RN 54T 55 AR DG B R [/ W i A
AT THE BN TR, fedkfE Bac e, dkimidg
15 A1 BA /21 20 5P (van Knippenberg, de Dreu, &
Homan, 2004),
412 SRITATUABIE WA NEZEEELE
XTEIBA LR R A B B AR P A B R 2 i

B, HARRAAEDE T AN 5
SRR Z 2 RIHIE . Guest 1 Bos-Nehles (2013)
W N BEIRAE BRC B A0 = AR BRI 5%
Jiti ) LA BB BN T B IR AS B AEBR, A R I T
WA, BN S AR T, BRI A B 5 B S
B2 A8 Al 38 SR #E N A A BEIR A BEK . Boon
£ (2019)TA BRI A N T B R4S B S BT Ll A
NI A =R EHE RN, LR AT
VR A PSR I e 19 R S B N ) B IR A BRI B
(Becker & Gerhart, 1996; Wright & Boswell, 2002),
R RAEH 5 BT gl S B S
DR b = 2 2 ok i) [ 457 B8 b A7) 1 7 SRt R £ A
TR UR A B S ER A B (Alfes, Truss, Soane, Rees, &
Gatenby, 2013), JEHI A J7 %8 548 B S B R &
X BB A el 7 T ARG 5 B 1 (Guest & Bos-Nehles,
2013), — M EHEA] 5 T B R ) 95 R4S RS
B JES AR SN 5L (Den Hartog, Boon, Verburg
& Croon, 2013), SKFHiiEFIF 25 (2018) WA 5% H [F)
B 52 TR L S A R 53 TR ) B 1)
N T35 5 5 B A B B S T A
FEMCEHL SHNZ R, FZENRRI 55
Jit 8 TR A B8 Ok 2 58 S 5 ) N ) B DA ST B2
HIYE T

Hk, AT AT IAEZ R R EXT AT 3R
EHRS R0 . ARYE Steffensen Jr, Ellen I1I,
Wang Al Ferris (2019)J944A9 A 1 IR BN 25—
it 2 45 R HE 48 (HRM-CPO  framework), CEO .
TMT 5% . BB E ST A RSB 2 i
RS RAHAm , FEHZURIR, CEO 915
AT X 2 YN 796 P A BEAH OGBSk 7= A Y
Wi, —J71H, CEO X 21415 ms 5 P sk il e = A=
T E 2 (Busenbark, Krause, Boivie, & Graffin,
2016; Hambrick, 2007), S [F45 5 XUH ) CEO fif
RIS B BUOR AT AE 22 5%, 9 W7 B A
U0 ) TR SCRE B £ T N BEAS Y N ) B IR

S (Zhu et al, 2005), ZITfLry Ay BEIRAE PE
FB(Ng & Sears, 2012); M58 &) BI40 T B[] T
S By 6 1] B N T %6 L B S Bk N 45 (Lopez-
Cabrales, Bornay-Barrachina, & Diaz-Fernandez,
2017). H3—J7 M, CEO 7EEH 5 4 A BA 51 T
RANNFRAEIE, SO0, #k5 a8
AT A AT LAY 51 T2 IkAkh, CEO SRATH
] T A2 T A O BOR AR R R
(Bowen & Ostroff, 2004), HEMIZM T A S 50
PR A E o TERIBNZ U, 48 B J2 St 2H 21
NGRS BRBOR I DG HE, N ) W6 Y04 B S B2 o
HR1Y 45 S B 3% 4k dF 78 52 (Sikora, Ferris, & van
Iddekinge, 2015), P BA/EBI 145347 S KUKS 4 52 i
GUFEA N AT 5 5T 58 B N B R AE BB
% 5 M % (Li, Frenkel, & Sanders, 2011: 1826), it
138 5 S N B¢ A B S 4R A3 S8R (Greenhaus,
Parasuraman, & Wormley, 1990), =i 5% 4045 B
(Gardner, 2012), #ilE M EL2 I (Rousseau, 2005),
M2 IR T 53 06 A B8 504 B B 25 B2 (Nishii &
Wright, 2008), #2577 55 A& IS B 1Y St K-
R, AR5 A A2 A N ) 5% 545 B
SR 2H 2/ BN S GEAS 77 A BB, AT
DL i 2R D SR IR A S Ok A v . AR S
KAL) NS A (Jiang et al., 2012), A 1 HETHE
RSB AR A E  BRRE . BRI SRRUERE. AT
WRER RG] . NEE TS 2 Mo, A
LR, NNFEBEER RGN A BT 2 T8
Z 20 21 Z R Ak 4 BE 4048 (Youndt, Subramaniam,
& Snell, 2004), HNHEBEFE AL EEEHS B il B8 78
b A A e, A B TR A A R R R
% 4 k5 A1 (Youndt & Snell, 2004), Youndt
I Snell (2004)fWF 53tk B, AL EIIAALEE
WP THETRL, L REREETT 5 T o RE . RIS 4
A9 VT B B2 B (Lopez-Cabrales, Real, & Valle, 2011),
BeAh, N AR TS B BE A 7 14T BAJZ YA 3 A
45 Pl (Chen & Huang, 2009), ¥ A %A,
Nieves F Quintana (2018)iF5E T A FTRATE AN F7
PRI A AL S QTSRO R TP A A E .
VMR 3 BEA B N 3 BE IR 2 R, N g B
FHEREI T NI RSN % AT i,
TN 1% BE A T B4 21 26 A 4 W X AR AR AL, A
HRT AN HEAIIE SR FEREMEIE, WA AT
TR R GERE A o 18 e A U N T BRIk 5
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b %5 (e.g. Beltran-Martin, Roca-Puig, Escrig-
Tena, & Bou-Llusar, 2008),

M2, HENTHEARRIE AL E N ) B¢
PR RS BR A A5 2R, Ho A B0 21 2V B Rt V%
MG EREE, FIIMALR PRSI R, ST
F1 00 A N BEA ey 7 AR (4 HE BEAE 4R, B2
AT KR 2 T R R B Sh AL, CR 517 A
(Tong et al., 2019), LY/ A N2 RS FAT I3
e 7RI /S N D A B S, AR
SUTAT N n] LIE i ) N IR AR BB B ST
N TG PRAE BN XS N I BEA P A (] 5 )
4.2 IEILAUH

AT H B3I BT 3 A B IR T

B, I ATTRAIIR R MRS RITN
N B IR PR B 0™ A R W ) B
PAFE RS N 98 AS B S TE 3 22 ) G TE TAMAE N 1 58
A, ARV HT O B B2 (SRR 4%, 2015),
TE Tl 20 B2 U, 8Ok B 22 B BIFFE T 46 56
ERRR KNI BEA, JUHIEAE Ployhart Al
Moliterno (2011)7* Academy of Management Review
(AMR) &3 1T A 5EA anfal i BL SCRE 2 )5 o
AN N 75 A 2 AT B /20 80N T A 17 o
fi, fH2HE A REAS S L “1+1>27 Y RCR, TRk
THIASHARER R R . A SIS S 6T
it R LSRN R, # AT BEARIE
B AR B o fh e ) Be R, SRR
PUTAEA LU 2 ] R EZEXN R, g T H
MR, RS AR RER, DIXTTHT N, R
JUAR T RE % B3 51 LI BTN LR 4E 5 BUOTAT N
(P EEBESE, 2017), WAL, A7 R F B AT A /4 21
% B8 PR 3R 2 B 45 A BA /4 2N ) B A 1) T 2 UK B
[ 2 (Ployhart & Moliterno, 2011), A F| & H
AU BN 1 % ZEE . Wright F Ulrich (2017)t
I IV R A 3% 5 A AN T B8 A PG 28 48 N ) B
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Impact of ambidextrous leadership on ambidextrous performance:
Based on Human Capital Theory
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Abstract: Based on the "both/and" cognitive thinking, ambidextrous leadership reconciles the conflicting
leadership behaviors and provides novel insights into solving the paradox of innovation-efficiency in
organizational development. However, extant research has most focused on the effect of ambidextrous
leadership on ambidextrous performance (i.e., balance between innovation and efficiency) as well as its
underlying mechanism. To address this issue, we propose the concept of ambidextrous performance and
examine the effect of ambidextrous leadership on the ambidextrous performance from a multi-level
perspective. We draw on the theory of human capital and build amoderated mediation model with
flexibility-oriented HRM practices and accumulation of human resource flexibility as serial mediators. In
doing so, the implications of ambidextrous leadership are extended, i.e., the relationship between
ambidextrous leadership and ambidextrous performance is integrated with HRM practices to reveal a new
mechanism through which ambidextrous leadership leads to desirable outcomes. Implications for how
organizations can achieve ambidextrous performance are also provided.

Key words: ambidextrous leadership; flexibility-oriented HRM practices; HR flexibility; ambidextrous

performance; human capital theory





