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EAH AR, Ay S B ] A A 28 B B AR A S
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] 5 2 1 IR 1 I
Ji b, AR SRS, BT AR
AT AR AR ARAT Y SRR SR AN AR B 32 1 4 i
B A2 HAE 7 ¥ (Amabile, 1997), 7 LAHfEiS, & T
PR 0 e L R o R B B i M B, RS Rk
TAEEE S8 BT B 9 =F 5 &5 4 1 B R AN A 2 1 B U
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EWOE R B v R, AR AT Y B R R
Mo [RIFE, 53T A H R LA B T RE M AL 2T
Jr S22 () R, o b R T AR I Y
FESSARFALC B BEIR, W, AlG Sk A SRR
FRE) 2 TS, 7 TAEF B WA E+T
PLSitE . P, FRATTHR I

B 7. BT S R T TA/EER
X G T AHAT M BB e, B R T HA mKE
L PR B, B T T AR E R A T N Y
U B K,

BRi% 8: B TR 4EIE AT B T T /R Mt
AT AT AR, B 5 T HAE KR
W LR, BT TR B AR T R B R
AL

B3 1oy RS IRI R, MESIHLUE R TS
5 638 1 sh 9 4% 0 DK 35 B # (Amabile, 1997), 4141
INFEEAEOINF A O 8 THReE A 200 B0y, RIE
T AN 4L 2R A T8 K (Ashforth & Mael, 1989).
WAL TR F BB AT P — A, &%
LU A B, L4 2L B 5K (Tavares, van
Knippenberg, & van Dick, 2016), # & H AZHLH
FRAAIZE RS 893 f1 o BERE, B TR0 iR 45 40
ZUEAL 4R & ARSI ) 7E B 5K (Hekman et al.,
2009), 2z WA @AMT R s B fl A, Ok Il
A KM FIHAEE . Song 45 A (2018)iE— 2548 H,
VA B[R] K 2 1 R AL, e DA A s 7 D Ao ot
REAE. MIRERAEE A, RFEAFTTH,
ST BN K R . TR, TER Al DA R 61 T
AR, AT L r AR A R T 4 (e
5L, 2006) 4, AR SCEL A AR BT AL 2N AT Ll A
[ 5% T A 98 5 Q8 AT o 2 80 04 30 A

T AR Y R L T R R UK 3h A A TR S 18 A RRAE
) E S TAE AT N . ST R gUAR A 3R T
M, AT A S AL —ik, Mg
FRAH (W (Ashforth & Mael, 1989), X it & k%
SN TR Y B T4 AL 4L ffy B AT T AR
I, A LUIN )R R R v 1 B A ) T M 4L SR
5 &, B AT R TAENEM R, N
W 7R = i . BRSSO R AR, RS
HHBRIER . AT 2 B 7= R
BUiE, 4L SUA TR Y By T 20K T4 5 38 35 1
SRR TR AN AR 2 R IR A AL A 4180R) 25 B9 5
s, B ZUA TR Y T B9 AR LR 25,

HANHT I FE S 25 5 B M i (2, 2018), el
HBFHRE AL L. RZ, KAZUARY
A TARMEASHIEH LR S, RmaaE ARz
Wah T, W PREE TAEE R & s, MKk
F, REATHEFEARTA LR 25 2 B (Tims et
al,, 2013a). ZRIAFZEEIESE, DAAHZURI 35 B iR
B AT RS AT R AR TR AT ) R T
Wi TAESS SR (F A4, B21E 8, 2013; FEILEE,
JeSroe, 2019), BHBL, FRATHE

R 9: ALV R T T/EEEX R T
BT N R AR SE m, BD 6 T HA B s 41 U]
A, D T AR S LR T R i R 5 e B A

WA, Bl AR IEA L b R Wi,
TR BRI AN HEIR . A N e, Elktk
ST O BARRAE (a0 &l A TR B AR R 25 SR 4
KWgE R R0 W, ZRIHFFEAUN N E A #HOMAE
HRAE B T A BEEAT T — 24 B #R K (Hekman et
al., 2009), TMI7E 8 Hr 5 B A AH R AL T K58y
HEW A, HER T & E S RS T
L N BUR T B K i ] A ALY 5, X3k
NGB A R S, HAR M 2 It T
PERAR P ZAR G . B, BER LA R X B
PR Aiall 3 T AT Ry A e A R E AN R o

Lol AR R B B T S B MR Ll TAERY
RS ME, WA AR T ZE 0 L (Hekman et
al., 2009), 3% T %k A B )k B 2% ] 8, 4T
H LS oK & & (Burris, Rockmann, & Kimmons,
2017), —J7 1, ol AR EE = i 53 A ) A
AP RESJIRFM ML &, ETAERERBRME TR
WA ST, FoRBRER S . MERE KA BT
55—, AR BES S8 mEs Wb TR
PIREITE B, e Lol K E T B RE, DA
TG 2 AR SR A a4, SR
AMRRY K o X T BEAE 15 v A TR i AR E 9
HRENE F A 5 0 45 A M B R A A 2 R U Ol MR i
HERNF BIAL(ZERE, 2018), Bk AR T2 A
SEHEFIEMNAT . R2Z, LA FE R T4
PR 01 ) 25 9K 20 B8 22 b s s/ D Bk e vk AR SR
1T, SEEHEE . R, R
EETAT R .t ARWFFEER .

2% 10 E A [E 5 R T TAESE X 51 T
BIFAT N A S I, R0 6 T B B % bk )
B, BT T AR Y AT R i RS i 5K
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HTAEMKEHZ &S0 m A1, BT A
R  B 3 Ik [ (An L 2N JR] . %ol A [F]) (Hekman et
al., 2009) 7E IR M 4l 21 ZLA R AL AR
HAAAPER IS, HeA~ 57 A RSk s 4 240 [
BT IR BEIA IR I Bl 2 DT S 55 . Z TR X 2 41
UNEER R SINGP Y& e (S NS oRiN
—F, A 2EF NN TR [E] [R] i 338 3 s 7K - 7T
RES | & By w22 19 % J§ (Johnson, Morgeson, Ilgen,
Meyer, & Lloyd, 2006), Hekman % A (2009)#f— &
KB, 45 TR LUNE A R, 26
U FE BT T ARG IE )52 W0 5ok . [ N 253
IR B 2538, %2 IR 48 N (2014) K B 51 T
H AU R Ll A [ i, B R X 53 T8
BRG] 09 5% ) B 5 . O — J7 I, Clark, Gioia,
Ketchen #1 Thomas (2010)2H, MM E AR AY
B AR 22 S vk AR e AT RO AR 0N, A
FEIET R BT D FEAEA, IREAE T 4l ik
[ X 2O R AT 2 1 IE AR FH Ok T 12, KRR,
Kk, 2013),

e 000, HELNRFIL Ol A A ) 322 H
PR AR — DB B 0y, EAE H AR IS B %
1 A FTARTE . BT RIS R A 2 A R TR
ZRAT5, 5 E T A B RE T fA Y
WA CEIRE 55, 2014), 5 2, 4H41NIH
WAL B T TAE S M A S shHLEL R, i lk A TR
DU 5% 1A I S N OB AL ) o BBl
PEF BN TSR RS AL 2R At 2 S L 3L ]
AN /7 (Grant & Berry, 2011), HJRE7E T3
FE2 BT B T4 R A A Al AR L 5 SR A
JRREE,  HH TR BB S ALY B 3 g B L 1) 280 (2
FH, FIH3C, 2015) MO BELLEHIS LA KR, N
TEBHLZ OB [RAE 55 4 a5, IRIEAT: 55 A ik 1
TR P A5 DR 2 45 Pt 2 B LT A [ R 32 1 B AL AR
Z5(Shin & Grant, 2019), Kk, LMk [ Y A
TE L2 5 fi S PR R R B BB 55, FE MG T B
THEZHBUHAT MR k. ARSI, XT
[EE AN EIE == AN i (a2 o K ()75
xR ZUH B A PRSP BB, A HE 5 n
SERVEREIR . AR PERUR . PR TAEE SR TE
3y, [F) oD BELAS P T AR R s 3, R &
FE5E . BIFTRIRZ . QAT M, MR, X T
TRLH LU RV R Lk R 1 TAE B3, HATH
R L AE AR, R 0T AR

i ik, AOFFEHRT

BRig 11: BT TAEESE . HEUARML A
[l 5% TR AT MAFTE = A HAR M, BIZHZUA
[ Rl A R e, 5% T AR S X AR AT
F14 T 1) 5 M) 2 5

3 IEEW

T X VB 0 T 3 s e R B R AR B,
5 00 A Ml AS W PR AR Bk DAR G i %0
T AR 5T R B E M, BOR B 22 Y B 5
A AR AT B AR 5 R 5L DML, e
WP AT AN, FEO0BEESFX, Bk
2 A A B AU o AT DA v ] BB o
Al 0 B S R e, A SV O A B AU Y
W5, B Kk e E 5T 1Y B BA D 4 [ e,
Fay A2 AT BA e 24 S R ) 5% T BRI A A 1 55 J22 TR A
AL, B A A B % S 2 i ML, O S SEUE A
FERAL T A M E MBS . SR E, AR
{7 B A BRI R R .

T, R T e R R Al A BA B AR
W&, FF & ARR A T H . LA BT 24 45 Bl A
FE RN AE PG J7 Al S e i Bl 2 b, 22
%% (Lundin, Paul, & Christensen, 2000; Plester &
Hutchison, 2016; Kamalan & Sutha, 2017)F15Z3E#fF
5% (Karl, Peluchette, Hall, & Harland, 2005), ¥J&
P EIBE I | R R Al B B R T Bl Y 2R )
FEA IR I SRR (Ford et al., 2003; McDowell,
2004; Tews et al., 2012; Tews, Michel, & Allen,
2014; Van Vleet & Feeney, 2015), [E P24 W 7E
FEG S Is L 5835 P8 7 22 4 0 Do R R
BB (RIE, 2005, XISCH, FEAR, =K, 2017,
Wrihias, 2019), 210K 56 Bo % AR o 4 2Lk 5
TR . A E A IR FEAERE T X Al B %
WIS, IR T XX — R AR, HR X
U 5% W WK< B AR TR VB (Petelezyc et al.,
2018), RIS A B AR 1 Bl 1 — 1 il e A S B
R BE T T LB ATT % R R A3 2 B S Y 22
(McDowell, 2004; Fluegge-Woolf, 2014; Tews et
al., 2014), FEO DU 5 I A FUE A TEAR —
o v E IR Al R RS, AT RS
Y E AR B, P A3 42 £ Ml TE BR A AT 4 b
U, (HE BT WIS T o2k, Ak,
5 HAT R ZEAH LA BB, DUk SUE A
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KW I S AR Z TR TF, BT H 2R 5E
B 0B A0 a] 52 Wi HAS B AT A (Tews et al., 2014;
XUSCHE 45, 2017), A 25 30 A AR5 A4 3 [ 14
B XF A1 BA S A MMEAT S BRI, ASBIF 9 DG T HLHK
PO i /IR B /N 2 A5 e LA 1A AT X J 1
TS B, 4 7 P A2 10 A e B 47 9
AR il 53 T (0 U o FE A |
MM ZH SV R R X B i BB R BTy, 4k i
5 JE L v [ A5 EL R P Al AT BA B A LR 2

[N, B Do % 4 BRI T H S REAR S i
AT E B AR . P65 B R e A
SR IE B BTG AU, DA R B/ R R AL
IHAT I F (Isaksen et al., 1999), I ML
BB RRE PR M 1 B S B A &, EIERE
TR T4 5 AN B A TR, 1T
i O TR B B AR BR A FE 0l 58 7 R K A A
JEo T X B A BME, G EE R IDEO
NEISEER, HFR T 4G 8 [HF 45 BT p 4 4
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RV KN A HERCA T, H 2 D T 0 2
Ui 1T FEEIIE AR RBUTR, T UiRA
RFTREAT 22 S8R, A R0 R S U A
FRYE. AR ETEHN TR, A8
B 4 Rl B8 A0 Be 2k 28 B BB 90 R, 5 30 PAT A
T 2455 A A0 2 AT BRI B 422 T Rl B T Be
4, ARG AR SRR B TR E S, ek 5 T
WRH B AR LM TAE Abr. ST, f ok
Jili 5% T 3e 24 n] LUEARMESS S [R) . ST A2l 24
=5 SRR, RAHOR Rl P BA B 2% AR LI = A2
FLERE . WFOT S SRoRAh T 3G W B AR A
YRR, e R T B SR A Y A R

Hk, RFRIFERAES, W T A%
SRS R BB AT S A FHBILAR, Al 1 AT BA B %
3P 0 g A SR S T BT A T O 1) 22 2 U
WAL, CA MR MR ABREE . A5
ARV R AR IR T . BRI R . SR R A 5
WA, BUE T B/ SRR 0 TAE SRS XS 51 T AN 57 5t
ST AE H (Chan & Mak, 2016; Fluegge-Woolf,
2014; Han et al., 2016; hiH, #2148, #HIL, £
A&, X, 2016; Tang, Liu, & Liu, 2017), fig
HE Al ZHZUR 51 T 52 253 (SR IE 52, 2009; Plester et
al., 2015), X LL50H7 WA R AR B4 SUET 5 L

PR B RZ W, (H 20T Bo 244 B Y 9% R e vk
HXT R TAT A . A g e, 7 BA H 783
A B T 5L 24 AU %S U5 (Petelezyc et al., 2018), £
P f B3 T3z 9% U A ) 5% s (n T4 T 9 ) ok 3K 15
T2 BT UR . Bln, e I R £ b 3 3k A AR
BB R . BREPE R . TERF A SR 4RIE, R
MM A BRI TEERIFMARLR . Zif
P57 BN A B VR N S R M AR 2 R
(Plester et al., 2015; M-4x#, 5kid, 2019), A F)
T 50 THRA KK . SE RGBS, ik, A&
T A 5% 5 R AE ST A A ) B0 ) ol Bt 2% 4
R 51 TANHT AT 0 Ve I ALHI SR, BEF R T
BEXL G Y B HE AL, OB W UR AR A7 B E 32 T 31
HHER AR R TR R, i — 2P, R
Al 4 5 T3 A ELA I S R By T (R
3T, 2006; B, 2016), BHH AN HA B
H BT I EE . AR A3 T o B, BT
T E G T EA RSl IR g
FETF XA IS BE, AW 52 [A] B ARG 45 (40
)R PSS R 2 (03 )P T, () B A BA B0 % 45
S 5y TR AT A Bl A, BRS84S
BT R R B e S b R R e, DR TR A
ARG VA X BT T M 052 o ASHIF 5% B
W T Petelezye 55 A (2018)H2 i IR R Bo 2% 4 il 2
W A~AA AN 2R 3 A P AB I, SOSEER
T A LI AT M v 36 P A B2 45 B 1) 5 T AL,
P HE T SEUERFFE A1 B4k, Sk I X Al 7 45
R, DT iRBR A R A5y PR LA BN R o

Feha, A E SCARRRAE B &, ARG R 3=
PLER ], A 4 S R ARV O B R A B
MR FIR ST, o a5 SOk B R S R S ik
S B B T 22 SRR ST . AR S, 7
KB4 A e T BB, 8T E Sk
B TAEPBURASEE, RS54 E P B 4l
M BT% S 4 26 v I SCAR R A Al B 2%
SRR . XBEEE TV B AR
Bl B R, S ) BI04l 5 368 B 2% 4 L 2
HET XM B ARYE, A B Al B BT R 1%
WRSL Jy I, AL A R ek R S sh AR, EAT e
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Cross-level mechanism of playful climate on innovative behaviors
in internet companies

YANG Jie'; ZHANG Lu'; HUANG Yong®
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Abstract: To achieve organizational goals, Internet companies often stimulate continuous innovation of
employees by cultivating a happy and joyful work environment. However, the link between playful climate
and employees’ innovative behaviors is still underdeveloped, primarily focusing on theoretical analyses and
lacking empirical support. Building on the prior findings of playfulness in the field of organizational
management, the present study explores three important issues. Based on the theory of organizational
climate and the characteristics of playfulness, study 1 develops a scale to measure team playful climate in
Chinese Internet firms. Standing on the team level study 2 discusses the cross-level mechanisms underlying
the relationship between playful work environment and employees’ innovation from the perspective of
Conservation of Resources Theory. Based on the Componential Theory of Individual Creativity, study 3
introduces individual thinking styles and multiple identities to explore the boundary conditions that
stimulate employees’ innovative behaviors. Our findings have developed the concept of team playful climate
in Chinese Internet companies, enhanced playful climate theory. And the implications for practice in the
context of Internet companies are discussed.

Key words: playful climate; innovative behaviors; job crafting; conservation of resources theory; componential

theory of individual creativity





