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* &t % 4 # (Conceptual Framework) *

RETEMNNMETE: ESHBERATER
R B RS M@ mER? S0

(MBI EAERIINE g 2 AR RS TR Bl B AR R AR AR W 2 B
HMEFF RO EAE P, fmE SR 362021)

W OE OBEEHE BATHMAFOLARE SR IOSE, ARG ELRGELRHYLFEREFR
HReh, Bk, el A AT RS R S e BB LR KiE R, AT ARATER, UE
AHMAE, RHEREAARIEANREES D AMY ARG L3 BESTITARATOER, —F @,
RAFES R, AHEAFARAERFRERLER TEAfER) 4 L3 FEEEY R T AKEL. &
EA ARG ATER;, B—F @, RABDEMAER LS ELMEEEETHNIHER, Hit—F@
HFRERRBIELS EANARTARG EEEEATHN AL AL, R LB TUAMZRER T8 A .
T ZAT A At i, AR ARREA D TRANEBESEEEEBAR T O/ER, I 5EE G F TR
R KR, B AL LR 4] AR £ 0 35 i R AL B — % AR

EEEE BEFE; EBh; ABWE BEATAH; SR

HEES  B849:C93

1 (B J& A& R IR A ar s, P RAUR, AN
WS FNAT N IERG 575, AT LU Ay 545 T s,
T J DU B A ) TR AR S MR o 3 R 16 R A P i
BET RApiig L, 7% ERI7ES NRE S
A, DU R T R SRz, AT e B
SO B SR A BRAT O (M, BT, WL,
2013; Jearsg, X1, 2004; i, K4R3E, 2017),
[ A A R ARG A B, TEAS [ (8 SCAR T 5 D M
AFPHLEE T, FrEEEHEE5 8 T8
FLODHE K . B BURSE RS2, SECTR
TAEER . BB BB, % T R o AR
B, Bl EE . MEAASEmWET N, JFHR
I L TR 5 TAES R, AR+ R T A
N Fl 4 41 89 & B (Mackey, Frieder, Brees, &
Martinko, 2017; Tepper, 2007; Tepper et al., 2017),
U TR FE A TR A 2 A 5l M LA S B T
L AT SR EHLR RIEG N, R
i&m:t'[»jm;;?ﬁgf; . e PR ZR BTN X b w5 A B 0 A AR A K A
1 155K BS202). TAT L ATAEA, M TR VLA A
WAEIEH: B, B-mail: jingpsy@hqu.edu.cn A H AL AN & AR DL 0 R 5T AT 5 2 4

it 20 4, LIIEEE P (abusive supervision)
Sy SRR MR AR B T NS ST
2 3 FIVE B 5 1) BUAR G 7 (Tepper, Simon,
& Park, 2017), BE&E T B AR AHE LA
REFRMH M EAHEEN T EMIETIEITA,
ER AL G B A - 4% fil (Tepper, 2000), HikFEH
HWEZEETE . AFFHAE . T EHE AL .
=i BB BUR S ARG, KA 13.6%I00 35 F i
FURAETE TAE G A2 T b RS R B 0 1% e X
fr, HSLT BN TEE) . B R A =R
RS ), (A5 AL AR 2 3k ik 238 123k
JG(Tepper, 2007), 7EFRE, T 52 2 5EH 6 A
By, ROEEBEKR, LRSS TEA
ABANPRRHBE AR, LREEEEET
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WA R T IR w7 R AR RS . — 5T,
RTAEMEZT kA FREIEEX R Z 5 Z i LA
th e 52 b A B 2L B BEAR AN N BTREAT R,
EHT FAENREENEET R LY AR
77 (self-regulation), i {4& 5 2] T &5 rY A LMK
#E(ego depletion), M52 b1 T35 IR wh gh 2 (1) ik
BRI A N PSP 2 (A TR LA e figt s
“H 52 VL )47 M (Barber, Taylor, Burton, & Bailey,
2017; Frieder, Hochwarter, & DeOrtentiis, 2015;
Lian et al., 2014; Lin, Ma, & Johnson, 2016; Thau
& Mitchell, 2010); 5 —J7 M, L wlA HIKVETTHE
J1 Z AR AT i 2 R LR S AT O I LR
Ao 24 b R 7E H FIMER 4T 55 (Collins & Jackson,
2015) . i A % F M 47 ZoR (Yam, Fehr,
Keng-Highberger, Klotz, & Reynolds, 2016), %%
A I AIC 57 & (Barnes, Lucianetti, Bhave, & Christian,
2015) . B/K R Z BE—- T AE w2 (Courtright, Gardner,
Smith, McCormick, & Colbert, 2016)i, FFEHK A
B RO E NN, S H A R 8 R T
ZE BT o3, DL 2T b sh B A
HIET ESRE, NN ST BEEHIT AN E
Ao B MRS R R R ATE T 3R T T B
A A F I BE )T RS RN NS I B I A
BLEON S 7 e

FERRTA R AR RE Tk B, IERT
G B T BT R SO BRI AT — 2
£ (Creswell, 2017; Good et al., 2016), 1E/&43iid
EATRAS . AFRMEE) SE1F | TE4 AR 5]
HENT AR, BEARANAR Y A 2l A0 BN DL K 3 i
AT AR 3 AR 8 0 B R B 5 1 FR R Y RE
71(Glomb, Dufty, Bono, & Yang, 2011), It4k, 4~
RT3 3 1 A I 250k 14 B IE 2% 19 IR 7S (Jamieson
& Tuckey, 2017; 3k#, R4k, LBL, 2017). X 42
AFRAT, XA B R #EATIE SISk THH A
FRRTT B 7 7T AR X A I B R e A A — N
BagAE . MBELC AWM, i E A gk
577 R Ry %o I 1 A B 224 B AR IR IR B TH, B
BRI AN A SSUE A ST B 40 . ST Ik, AT
H AL LR 85 A 83 AN B R 1 RE ) e &
RYIA R, — %5 5 TIE&AE b al F e g
Xof I A5 e v B R AR T 5 — D7 TR 9 1 )
E R LR B A AT S A A A F

AT E ERTEAN AR B TR I AR T AR R

TE A T R A B RGBT P AV TG R B
SERRE o EENE b, ARIUH A BT IRATTH R I
TSR R AT N X K T R PR, BETTE R A
TR 3575 A3 BT v h 0 A AT g 47 1l o0 9 1 o
AP, - [r Pkt = T 0 2 e R A I X5
B I SRR Y o FESLER b, AT H5 0 A AR 20
G120 ik 5 AR B TR R i LA R 4R T T
BA T EENSEME.

2 3C#k[E

2.1 EFEEEEMRY

X0 R, R R IR B R R
XSS L AT N BEURAE EAER R . F
FANW— EBO T RRARER 57 TR0 5 245 B
A9 7% % (Nandkeolyar, Shaffer, Li, Ekkirala, & Bagger,
2014), “EETRAEAL GE i R R X e, 4% AT
X b ) I A T ) SR R S A 1 SR R Y X
(emotion-focused coping)F1[a] 515 £ f4 )8 Xt (problem-
focused coping) (Yagil, Ben-Zur, & Tamir, 2011),
R e RN W RO TE U, T EF
Gz [ AUTT A X 4, D3T3 B AT 26 A
TR OR R R AT O R AR, BT AT %
T FEISEXTES, BT oe il AR | B S i
54 R X BRIV, 1 40 B A5t AR B 4T A (Nandkeolyar
et al., 2014; Whitman, Halbesleben, & Holmes,
2014). UT#R(Xu, Loi, & Lam, 2015), /L>HE 451U
FEF T B Z1T i (Mawritz, Dust, & Resick,
2014) . F35 ) U5 £8 N0 B WL WA AR 2
T LA R EX R, AT A C RERE A A
b PR T AR E A R B, AT %5 A8
AN | B 38 A TE W PE RYAT R (Yagil et al.,
2011),

PNGRWIRONNER 2 E S T SN ITE S IRO)
SRMEAE — S AR L AR A A ksl 1 I R A B Y
FE S 58, AR AR T 6 R A B A <l Y Y AR,
{E2 IR G2 A 15 P A T A S 8 0y, L e ik
— MRS A B 171 ALV . Nandkeolyar 5§
(2014) T 7% 2 B 24 51 T8 BH HH M0 ik TR 0 17 %of 546 g
W, [ e A 5 5 T AR ] Y G ] 2500 23 4 5
HE— 2L BB SR o T[] 5 A 1V % SR s mT E B AN g
HERFIEE M, WARRSBUHALRANm, H
ST T LA R0 G i Ve R A B B T AR
R E RIS Z T E Rl R JEX TR, 2
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f# 3430 348 (Harvey, Stoner, Hochwarter, & Kacmar,
2007; X%, SRBEH, K, 2009), F23)HEH (Frieder
et al., 2015)f, AbfiT2x 5 A4 A 3] TAE A
S 17 2 AT IR A BT I ] o AR A AN ] X SR
B R SRR AR, T LA A 3R [ 0 2R 3 1o 3o A 3
BEUF TG A R AR o 3 PR Sy %o >R P ) i 58
BT BT, AT 23 B B X 5 R A B B
A B BRI, AT RE T 2508 B X R A
PRI 25 AT SN, DT A R A T 5 e A B
i 171 P %500 (Nandkeolyar et al., 2014), /R4 5 T/
TR E B A AR BRI T AN
SPELL K B IR YRR Ty, (HR AR DG T 4 5
TR B A R TE % A R B A B RN, I
A—EMJRIR . JA YT EBA RSN BOAHRE,
B A e 55 B8 A B SN (X ZE 45, 2009);
AL, HA YA PRI SR B ) B i, T
R 5 AT 9 A RE AT 200 2% i I FE A BB T AR AR
(Frieder et al., 2015), XERIRATHE SEH— B
KBS A BRI 03 TN HAS NS48 AT o 9419 g
FI 5 Bk X L A R
22 EESEWNTE

XTEHL S, 1A B0 T R ) e A o 5
e 22U K B, RS AT X Aol vl e aod
X b B HEAT A A0 T T 11 Sk e Al T B O A
AT M 8 & 4 (Tepper et al., 2017), i H §i{LE
Gonzalez-Morales, Kernan, Becker Fll Eisenberger
(2016)TELH LN T2t 1 51 X 15 8 45 JL A T B Y
WEE 3 DV SRR IR Sy B, O FE 0 R
1709 BB T8 R A BRAT O B BRAR, I HLAT R 9
AT AT LI A 2 ok 3RS . R, MR X 36
4 8T 23 M EE I TR 24 H T
Folll, FEEZE R EERIE (T B, &
A A E R TR R I 28R R B S
LAY 4 ZEITALL, #2 TN 4 ZEITH)
T, TELBRA TAE 2 3 T oKy 14
SCREAT O LA R AR KT 9 8 R A BT, O Hix
BB AE 9 A Z IR HAAE . Gonzalez-
Morales 4¢(2016) T Hil 7 £ 1Y =2 H 22 78
ORI A W SR AT, kR TR B A
R X, BRI G R BTG5 A
SR T/ B MAT N, BXk L, A
FEAR & B AT i IR S
7 i [ AR B 57 45747 4 (Hobman, Restubog, Bordia,

& Tang, 2009) £ KA1 5051 01 3838 ¢ 3 (LMX)
T, BIEEMAT RS KA, JFH, IR
ZF T B R BAT N X A T8 A 7 % M (Lian,
Ferris, & Brown, 2012; Xu et al., 2015), X0
R ST RF A AT N I T BUR I IT IR — R R R IR
EEHN EA, GO0EE PR REEHFE
EIAT AR T RN, e A ERE Ak
A5 RE I R AR THH X R A BT O Y A F A
RGBS BRAT I R A

Zi b, ANERBIEE BN, TR
JE A B TR M T BUE S, WA TR IR R B
B nrAmr s AR AR AT, 4B A R Tk ERA A
VAT BE 10T BE S A AN ) 5 Ty R R A B FE L
FBt(Lian et al., 2014; Liang et al., 2016; Tepper et
al., 2017). AR A F 91968 ) T U i E &
YA A5 LUA 5L TH(Brown & Ryan, 2003; Good
et al., 2016; BICAR, 2014), B, AT R ER
YL B A2 R of 0T 58 S A ) — A 280 =
2.3 BB R E EIma

TEEGRIE T R 7 B2, 6L —Fh ek
HE ) B2 52 19 35 BE X 24 (present) iR 2% A9 58 1
(Awareness)Fl17E 7 (attention) (Brown & Ryan, 2003),
BN b S| R R 0= B v 0 AT Bty s TR e = S 3 8
BB AS VRN 1 B P A 0 0 1 A 5 1 R,
TR AR B R R A 1] O, 8 AT RN
FE 1) & VE T LAA I TS R PR AT A, i
ASTBAAN R B T S50 40 DL, {454 1A R 6% B 47 b
P B O 50 R3S (Suteliffe, Vogus, & Dane,
2016).

1E A5 55 BT IE 45 (trait mindfulness) AR 25
1E 2 (state mindfulness), FFiEFTIS 2= H NN IE
TRANEWN-FNIERRT], B TR E, B
[ B 32 S S R A G RIEZE 2, B R
M, P LI IS Y R BCE AT T B f A L
2T+ (Sutcliffe et al., 2016); FRRASIBHFE NN
IESEART MO ERE, XMRSSHE
sk [) 7 A8 Ak T % A2 AH N AR Ak . 7R B R AT R,
FEAT NAEAR B — B (] 23 508 7T ReAL T 1 A& Ik
5 (Hiilsheger, Alberts, Feinholdt, & Lang, 2013), A~
ERAEE &SRR S, #2 — AR Ek
AR BT RR I R B B 22 S i O BRI S . 8
T IEAINZRTRI, 3% M0 IE &WUE I 2k (Mindfulness-
based stress reduction, MBSR) . 1F &1 i) 3¢ R 5%
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Il 45 (mindfulness-based relationship enhancement,
MBRE) . i A9 IE S AR 2R 4, T4 A HR AT LU
IAF X FIR A (Good et al., 2016; Sutcliffe et al.,
2016). 1ESLPRIGHFTE S, AN ZH B S/ —
RIS AR Ik e pR, BEALRE RS & AR BT e
&, TSRS IE &4k (Jamieson & Tuckey,
2017; 5Kk 5§, 2017),

e 5 [l Jos DA AR AE 5 e B, IE S X SR B A
LSS AT R T B A S AR 2 M BGY
i (Lomas et al., 2017; Sutcliffe et al., 2016), {3
B 92 3 4 S TE 4 22 T DA A 4407 A R 52 i
S R BT DA RO B T A A R | 1S4
Ay A= BRI (4 F 15 BE 1 (Glomb et al., 2011;
Good et al., 2016) 1E &30 A L —FpAEHE ] 1Y
5 BE 0T B8 S ORI P S A 36 R A T 7 WL R
AL, B, EE BT O A IR Y TR
A RS SRS 25 43 (decoupling), A 5K
HFRAR T AP AR RO B R (B R H RS
BB, ()RR AR B B sl 1k (automaticity) O BE
FNE, AR 224 Tk gk KX
FA KR > B R, A T X A0S % B I R
WA LAk 2 50k ok T e kA= i 5 A 2 ik
Xf AN T O, A AR TE T AR TR Y
GO RFIAEE T (3) 38 ool e A P AR 45 19 i 8 A 75
(Wi -k ke R gt Mok Rk R G, -
ERG) . TEMEER b, (EFAN A () Sz b R A% P
FETHGRI G T AR PR BE ) FIE @ R D),
()Xo S P B 1) S 24 98/ (R B 4R T T X e g
FAFR R RTRE Ty . RS R AR AT A
Hb T i D), () B% 17 B 0 19 5 (3R B A 14 n . 3y
N BN AT RIS AT, BRI
A PRAT R, ()T R T BE 4 (R I i L B
Xf TSI RE A B4R T, () A TR E R4
KV 1 R (R B F AR 1) B85 0045 | ST
T N AR B A UK, () TAEICT
IKOT- 2 55 (R I3 T A 3 22 5T SR 19 g 1 F
TETE S T R RBLBE D), (o) IR 0000 B0 i (R B
R R 22 . SEREE A0 . R TH A
AMEREL), BZAT T AR IR | 4 A
oAy B IR T
24 EZTFRNGHATIREBENIER

TE A& T T 22 Al A48 3] IE RS W A
MF B . AR (Google), ZZEPR[ (Aetna), Hy B

B2ty (Mayo Clinic) . il A R(GM)Y&EZ F K
LSRR B ua o S Mavia || 2% 375 Al
B [ R 1 BE 1 DL I 51 T 1Y R 3% D) BE (Creswell,
2017). BFFEE T IS 4H 20N I & T Pl 2k
PRCR I T RIS, BT — & MR .
FHRBFF R, IE& T B ZRRe 08 A 5000 22k I
TR . RS . SRR L 46 B
% (Eby et al., 2019; Reb, Narayanan, Chaturvedi, &
Ekkirala, 2017), BEfEAA AL T 3 T.09 A FRIA T
BEJT . BURIE 2 . ARS8 e T A LA S 3 W= A Jgk
(Kiburz, Allen, & French, 2017; Olafsen, 2017;
Slutsky, Chin, Raye, & Creswell, 2018), T Pi4E,
WEFEE AT 0 iz FH OE & T I 25 5 Bly B3 10 %o
BURNA S, Yu F1 Zellmer-Bruhn (2018)
5% & B IE A VI 25 e % A 00 b % fife T AR o 52 [ 4>
PRAL 23R TR A 5 7K 193 800 o Liang 45(2018)
[F)AE e B IE &I ZRBE A5 A ROt 42 T 53 T A R
WHETT, IERUIZRREE A Soih I 55 o6 F et 2
[EHSC R o

A, HHEMEERAHIRR T IHR)Z, &
B T OE YNGR 4 AT Sy A K S5 A R 1 5
M o A OCHIF 5% 45 SR 28 W B X6 491 552 it 1 & 1= Tl
GRAALBE S AT RO 1) HoAe IR 1 450547 g 14 2R
(Lange, Bormann, & Rowold, 2018), T HiffEM%
T R b AR o 6015 25 S 1) A5 B P R B AR B R K
SRR AT, WA R . R
70 EEGSAT R . bk ST AT o L e R g5 Y
41547 A (Baron, 2016; Lange et al., 2018; Verdorfer,
2016; Vich, 2015), [AA 6] GBS # R I
FEAE S . IR R A EE SN
25 2 (Brendel, Hankerson, Byun, & Cunningham,
2016). 45 B IE SRR 1T XA A8 0™
A ESL AL, RS X T 8 A 2 1Y 5E M . Reb,
Narayanan 1 Chaturvedi (2014)F 5% & B840 S 1) 45
JTIE & BB A8 25 AR T T ) A R TAESRAK

RS, AN AT BT 0 IE & T IO 4R,
SR E R B B IE AU, BT
i AR R AR I RETES T,
PEFH AR FLRAE | 5 45 AT B A RIS g
3, DTS Bl A~ G 2800 % 20 208 1 TR T 1R 85
JEIHIE RN AT R . B4, EFXTHEN S E
EHAT W T, A WA LU X 5T A A
FrIRIE& ISR, 4Tt o TR LK b /il s
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JEE AT N A I RE S T, AT
P f R AR A TR R A B O 0 5 TRy, B 1 A Y
AR, TRk R IE & 5 T8 R A B Y B 5
Fitt AT A LIS &, BRI S AR R A BN K
T BJs A 3 T8 ) £

3 RS

AT H K Bl 58 IF A AR B A B X 5 TR
W PE X — D R B R T, SR IS B S ik
&R, BB, TISmE %k, MRT
1E &R b R IE A AR I R 5 Ty I A B P R
T RGEHEE , BRI ILE 1,
30 MiRtE—: RIERW EARESENN

*1EM

WREE: ZREIN TR H YRR R TIE
TR A R L R R EX R AR . AT
SRR, BIYEEZ T bEREXT R,
B R Y B T RS E0 Bk | Bk 45 Bt
&4, EAMIBIRE LA TAERGE % TR, HA
NGB v GURAE k- AL

MRAE: EEEHEIRE E &SRB IE S,
BT B2 M AR A I — I 20 Kb T TF A 0 BER
A, JFE R RERSERIFIESNRE T, AW
FHHAT LA A E SR G LR F, T A
Mg E iR, APPSR YGE S E B TR (Al
HBIHAEMT LIS 3 TR RERE AR

RV G T IE A& b R] IR A A ) S A L TG
B AT MBEONEER . TR la BAEE T
i 45 S 2 R 36 Y T IR S I A o %o I A B
I 55 001 28 R N AT R e B, SR
20 B EE NS . B EEIEE) < 20REIE
. )P E R AR, R R
HsT, WEESHMERARY R T7E.0EE
. BOEL . WEAT AR SR 2E R, B
Sl TR R S B B B AR — 25 5,
Tov o o 1E A& 2 75 AT LAY/ 10 37 5 B AR L 5T T
FBRm 24T, A AT IS T Sk R,
FHIFE 1b & A8 1 7] A 2 X2 (A 47 i —
AR, BARE TN B T HF AR E A . A
FRREEE . OB, MG, WMETN
MSRHEATI A, 5 SR T IE & 2 S A S R
FH A 25 A & 22 AR V8 A, BIZEE 22 [ A]
BIEEHE, FrIES R R T 6 AR 8 AL
IR B0 3 R N EOR G 4, R 3 TR D 1 i 25
AT R FE & I ST8OK -

TETFWIE la FMIFHE5E 1b IEAGER 03 TRR
IES SR RN b R A B 0 M5 ) B %
fEVE R PSR L, Ul AT 1o F—b i 5t
TIE SN RS e Hmm X ER . Bk
Ut SRR E B S8 T (switching replications
experimental design)Xf P2 52 T.(A 2L M B 4H)%r 3
ANEFIE] 5 (time 1, time2, time3)REFIE., =W

| EAEE :
| | feRES ||
| L > rAmEgm
| | EER |
I
|| Eag
L - ———

BT AT H AR
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Kiburz 5£(2017)8 % fiolk ;3 TS8R 14 RIEE&A
FIMGT7 %, 1 timel, X A 415 B 4104 61 T 7
F—Er, SRR R AR
2. mEAT AN NSRS 7E time2 A
time3, X A 411 B 41 5 T4 NS | 2
11 MISEBRERAK o 7 time2 I time3 Z RT4MBI%F A
AN B 5 T A7 IE & H IR T3 7F time2,
B AR TN A B4, FRATHEMNTTF B 4
M, AZ7E time2 Fl timel 22 [8] A5 4% K2 07 . i
EZAT RGN EFREER, DR IES
ST HI/EM . W3, 7 time3, A 4150 B AR#%
Hldl, TATLLEAXT A 4w, B 417 time3 1
time2 Z [ (9155 26 S I L IR ZE 1T R A Sk ) 22 57 2
K, [AIAHE T A Z7E time3 Fl time2 A9 5040 LL
Bk 2 B E AN Sk VR F 1 B0 2000,
3.2 WMIR#ERT. FAERNERESETAN

TRA1E A

WRER: %A TN EEE LA IE
DR ARG R EE AT, B LA IES
5 5T 30 1 SR A R R O

MRAE: N TIHIE BB, A0 H LS
i 2 AT, RAH &R, THSEm SR
Pt LRI TR . TS 22 B e H G
R E bR IE SR R EE AT M. H
TR IR A R U R, RS IE A bl A
A1) B 28 AR T 2 B — 8 W i, R, AT
W 5E 4= B Hulsheger %5(2013)M1 Courtright %
(2016) BT, 38 T Al P KR 2 3245 St
TR, Fik R E A AR IE A
i) 5 TR A L R o LA S e o A PR A A T o
TATRIHE . 1 B2 )58 256 FEA 1k (experience
sampling method)>f X H H & T4k & 1E & K&
e AT AT A 10 K@ A TAEE) I,
H 1R B RR O A SRS I A SR TAE R
T R R A S5 R A AT M AR MR

AT B b EE S R A AT i ]
FIFR KR, HiF— L8 LA E S 1 i
IR B BRAT R B TS S . R 22T RS
AL, WU FAFSE 20 R AGE I Al i I I okt
IR RE A AT S B EIE L, R RS bR E I
Za, BTN 4 RZEAT R G0 BB B
AR TR PR FH S 50 A s i AL R s e ik, 4 3
ABFiE] Bt (time, time2 F1 time3)#FA T, 7F timel

Xof S 50 £H 5 4 A0 5 BT, =2 ) R SR s 4 i
AT A 8 M IE &I, B3k time2, BLETSE
B2l 55 4 i 41 58 AR — RS, 6 1 H E3k time3,
STG 2H P A 58 MR TR . R I R
S 6 2 R4 ) 2H SR LT e ek By T AT
LRI TR 5 TSR, Im2eA7 b A T vEAS, T
BT LRI AR RIS 2 RS
i o —J7 TH HLE S I 4H S P AN IR B AR
FEEST 2SS, D2 R IE &)
TR AR TIRESE AT M LA, i
A0 BT S 50 4 5 s ) 48 TS I R B TR 1 4 I
N AR 22T A SR 25, DA 5% bl &
IR A — 5w T 5 TS . 15 v
SOOI o

4 BERME5EIH

AR AR, AR AR REFESA
R bR AR AN S AT O B RE S, SR AT R
FEEHE S RARY R ANEN . [ FI8 15 55 0 A A
HRESI K BUEAMATIAT R, AR T AT
L HHARKE B R —E @, S5 AR R
YOG R B IR 4 B BTR0) T A BE T A sl Pl 4%
AR FN S (a0, HEABLAFAr ) (Vohs
& Baumeister, 2016), 4 F 3K IH 6 12 /int, 4~
2 Z AATTA T A A 328 T ST J Ml AT 7 Bk
BRI 3l (Milyavskaya, Inzlicht, Hope, & Koestner,
2015).

W2 T ERIREXRE R T2 B L A0
Bk WO O, EAT N BAGL AR E B
TAERSE D) R BRI GAR I, Bt TR T2
P b DA AT 25 s SR AT RE HH B A 1 A R 2 BECR X
b FI I A SR AT R N AR S TTEA . X il
AR R 28 21 37 T JE G R I A 56 T A R 1 7
PEAE 25, FEOLARFTRES 2, iR
ik AVEEEEO, 1700 1 L2 B s AR
SCEC, HE IR A E SR 45 A v Bl kAT
N, (Al 22 BRI SR 32 TH(Oh & Farh, 2017;
My 45, 2013) M E & AT DU B3R5
ERORLS . AMERHINE AT O R, BRI
Pk RN, SRR R REAES T, 0
/b HbAY Y 2 2 Y L4 (Sutcliffe et al., 2016), P,
T THI N B A B X — MR A PRI, 1B EIRES
Y B T4 Lm0 R A SR N LR ) N S
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W bR IR X R MR B LA AF e, Rt ek
TTVEMM MR AR, FRAR T AR A AR 19 A sl ik
o546 AT R o BEAN, 7858 AT 55 i ad frp, #%
XS b EVE R AT R AT AR, TR R
RS TS, IR 55 578 . 25 I,
M2 T ERIBENERR, &SN R TE DK
WL R . BN R S, MG R E
Al TARIRSRSEAT R, HA NS &5
ZEF

AR, JE R4S G b w] AR — b b
MIAT R o LRI Z B AR R e i R i AT,
RRFEEE L JE i FHA AR A BRI Z ki
AT N A FREE R LN, B AE s AR s T
E R (Yam et al., 2016), N T LB A R4
S H bR, TGN Bl P A AR UE AT A ALY
P, M E G bR A R s AR SR T
B, R AR RE 0 R i b A P 5 B
ARG AR S, A 7E 0 ph s A7 o FK i B
T 22 () 1) 2 264745 B8 Wi 45 (Verdor fer, 2016)0
Hik, %5 TR shi R, BRI Z i
PERYRI, EMERIT S . FIBSUEURAG . MR
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The role of mindfulness in coping with and preventing abusive supervision
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Abstract: Abusive supervision, as a typical example of negative leadership, has significant effects on
employees’ mentality, behavior, and performance. Therefore, how to address and prevent abusive
supervision has become a crucial topic in both academic and business discourse. Based on self-regulation
theory, the current project aims to investigate the coping effects of employees’ mindfulness on the negative
influence of abusive supervision and explore the preventative effects of supervisors’ mindfulness on their
abusive behavior. Specifically, the project will test the moderation of employees’ mindfulness and a
mindful-based intervention on the relationship between abusive supervision and employees’ negative
emotion, deviance behavior, and performance; data will be collected through a situational experiment, a
questionnaire investigation, and an intervention experiment. Furthermore, a diary study will be conducted to
examine whether supervisors’ mindfulness can restrain their abusive behavior in the workplace, and a
supervisor mindful-based intervention will consider the upper preventative effect and will explore any
follow-up effects on subordinates’ emotion, deviance behavior, and performance. The findings of this
project will improve the understanding of the role of mindfulness in abusive supervision research, promote
research on coping with and preventing abusive supervision, and serve as references for organizational
practices.

Key words: abusive supervision; mindfulness; negative emotion; deviance behavior; performance





