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R4 B TEERE S TER IR

TaE! wmWE' BHEwW' IEe BAAC

(CAHEFITTE D PR T AR RO B S AT N O LG S . WA A R R S
FAA LI E, BRI 430079) C EEE R K OISR, 44 11549)

H E MAEATREEB FPHATTEEANEFSEY K. TP R E L (successful aging at
work) B A #F TAE ¥ 69 H i A2, F8h 5 R T RINARAFHIE N A F 5 TR, EaAHMRIFLE
BB RARHI, SEmA BT EM 73 ) B eAe R 4257 3 A 528 BT R 693 . T4 E R (job crafting)tf
H R LA EBATH, EARARER R ORI, A AT EF RN T RILTH S G AIRIL K Efe
RRAKEE, EHFHE THRBG TN, ERLABELHTRBBG LR, REATNIHT R X
i, THEFRAEZHL, EFER T I T RGBS N TS AL —F A, EREATRELFA LT
W aF TAE F AR # A a9 R ALH] BT TR ik ERAEAF A .

EEEE EER T THETRSDEERA; THEEHE; Kb

SEE  Bs44

1 5|8 7 A BB U < SEIR D), 8 AR B

S T - MR A2, BEATRAIRA, AR % B
i r g LT WEAA BN, MR TR
AR T A g i TR B, B S 0 K.
HRFED K. WIS, PO RITE, R BT D
HEMAL R RS, AR gy T IBRIRACE, RITIERN TS0, K5
BUEEASYEI, WO Ay LRI (Koo, 2015). SAHKALT
] (Phillips & Sui, 2012). HAR IR, [ AIMA RRBW, HirsFR TESFERHEXN TS
USRI A A e g, O R SIESA0 ER R R
RS AR. BATOI RN, Ll faging 0o 0L LK (Zacher, 2015). B
WA ORI R A, i, RO TORBRALT (successful aging)
BRI, RTR TS, TR g PSR B ER LA ROL S i
B R, R B RN B R 1b (successful aging at work)iX — & K HERG X
TR SR T S R R W AT e, e POSTIRANE, R, AR
AR TALSUO R | R gy BRI R T2 R e
J:}]—E(J%J%’L(Ng & Feldman, 2010; Zacher, 2015), *%E/‘:ﬂﬂﬁ?, ?!ﬁ'tﬂ%ﬁzﬁ"\ IK‘XﬁEﬁ@ E %'EI”VE

TEAE B A eh 2 A 252 78 36 T AL, BRSO H USRI,
M@, TS, BT 2k gngg  LERIR, LAETRIER A RAEOT LS
ELB AN ST GRS, A DT 55 5 1%
WA, DTl — A BOR 0
HYF 5T J7 1] (Sanders & McCready, 2009).
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W2, REITHEFERTUNAGELEST
YEIRBE I 4232 B8 7= /> (Bal, de Jong,
Jansen & Bakker, 2012) . &4 iX SEHIF 50 T B AR b
TR & S i B Ay B X, [HA
2T — g AR A SO AR JER T AR
B“¥EiEH, B TSP F i L [
SR TAEREL ., ST N2 A5 558G
XA, AR, HABUT N E NG T
T _E” (bottom-up) 1 TAE B IHEIE /A, #2118
CTAEE RIS, 188 1 s AR RS, A
F X TAEAES . OC& IR RIS 242 (Tims,
Bakker, & Derks, 2012 ; Wrzesniewski & Dutton,
2001), DATEREEHFFERM, TAEEBRER ) 5 T
i N TAE S IRE AR, T RO TAE & SCHY HBA
iR, JFH R F £ B 1Y 45 B (Tims, Derks, &
Bakker, 2016). X T-#4F 0 T 5, LAESEMET
N ST AR ) B AL R AL T — A R
(Kooij, Tims, & Kanfer, 2015), {H#4 51 T/ T AE
HIP G AE R TAHKRES, & EZHTL R
%% (Fried, Grant, Levi, Hadani, & Slowik, 2007;
Tims et al., 2012), H §iE N IMEGEZ X4 51 T
TAEE A E R HEATSE

FEH E N RS7 ) ) s i Ak, BUR IE s
i 4B 3R SR R E R PSR B AR SR, R AR
I AR L LT AR R 2 8 A I AR T &
HALE, BAFaEEmaemE S msEE L.
KT TAEP T e . TA/EE B2 RS LT
W BESE £, B ETE N A SCHE R R 2 I
ARSCE SN A TAE i . TAEE A
DRSS, AEMEERAL F AT AR A T T AR
HIBAT N, B AT b S & i A i A HIAL B
B, FoAT 2 e B R T R T i 1% E 5T
571 o

2 TAEHhmInE# L : EIEBREAIR AL
DI RYFAR A

WP A 9 K o — SRR B, TE R — 2
TEBT B9 AR I KRB0 [R] 5 O 45 1E AR E 7Y
RRAT 55 5 H AR o AR 28 i IO & e B B 3R e
(Super, 1953; Schein, 1978), 45~60 % fAMALL T
RO AR T2 1 20,k — MO ) 1Y) 32 %8 R SR AT 55 2 JT
ROBFHCRE, 4B E AR R AL S s, Ay
FHEM TARF4, FEATIRARME, FHEE AT,

1M 60 % LA Ab FHR AR JE iR 1, ax — Wil 32
BERBES ZZL IR B AMA RPN, FFRitSMA
@, AR ST, 38 SRR S AT . KER A
VY 7 ) SR8 A o P v IR R AR, T
TR RO & R A7 21 B 5 0 5 IR R A1 % 1Y 52 )
(—MIEOLT, Lotk e RIRER R 50/55 %, B
Ml 60/65 &), PRI [ R BRI X AR 5% 1Y 1 5 S
EIE T ER A IR, BT Eidk 2V
J7, “HEdE— IR IR AR DL T L 2R E R R Y
FEGH, Fafra Pl I iadE, THEE
AR, . BT, 48U, SNRERL SE S
7155 (Gerli, Bonesso, & Pizzi, 2015; Eby, Butts, &
Lockwood, 2003), ¥ A F FANTERRD & i 4 ¢
WO IR M2 R T, (Hasi Y2, Huridese
ZRITE A EA 5 T T WA, B de
BRI A= T G 3T 8 R AL B B A o

G i A TR B R 7 AR sl
EW AL T BE R — A LS R A AR i . AT,
Z 2R m,  H R T AE T ) %
RS A RS . Hoh, R BEARN R
Zacher Fl Kooij FJM A5 o Zacher (2015)3 T 42
A R RSN, YA 0 T 78 S54RI HH ¢
M, EWTAELGR ERES T -REERTH
SERPKOPEE, BICH TAEh et i, F2A =
FIFTECNE 1) : (A)4ERe (0 T 2k ik, 55k
TAELE R AR T AR — A B0 R A 2 B AR I 1S &
R, Bl TAESU S i 2 [ #E TF
FHIG; (BB ALYk, HE 3L 8 TAREZE R
75 o Bl A S S 2 IR A AR A R g, ol an T
PRI R B 5 AR I TE AR G (O33R rh i B 2 i Ak,
8 B 26 T AR 25 AL AR i S B AR IR HE K 2 I AR AR 1k
s, WMTAERES) 5AFE IS A . Zacher 4811, T
TEP R 2R RIS E LR =FIETE T, #0E
AR T 7R TARSS AR AS | BN TAESTR . TAE W
B, TERNHEAHEES T -REERTH
Ko Kooij (2015) AT #5255 e FRE A BE 1 2,
B TAE b T 22 8 A SO <24 5L T RE S 7E IR
TEFK R R B B . TAESIPLRA TAERE ST,
T SR Rk, AR B TR B R E
GV, RTEN HSMAEEL, BERTH
TR B 2R RS, G Kooij HY4EHFM
15 Zacher A3 WL 5 5 ALl (Taneva & Arnold,
2017). LA EAMWHICHES, AT, TAEH



FEoM

T S WO A PEM I TAR SIS T AR ik ik 1645

— B

........... — gL

---- Rkt

A TAEGR

[#EXA]
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1 AR PR e A py i R A X

B R AR B AR S, B AR D T RE
GHAHMERA SR, @8NS AN SN
1k, PR RS S TR S S 25 R, Xk
& 5T AE B A= P e AT PR A R 1 A O 2SO
I ESPEAT R, [FIREAEAE TAEBE L R
SEUEAIF T H an e U i TAE s T ik #
FFREAEAE i, AR MR 3 A B — i 4 X
febr, B E RZEBE L0 ER bR, 1
WEFEH R A2 i 2 A i bR (1)
SHRPLAR R 4F; Q) INHMTIAE R 4F; (3)0FEERE; (4)
AR, R, PFREIFG RS HLE
B R T A 2 B OC B T 35 1 AR . 91 4 Robson 1
Hansson (2007) FRMY % J& £ B 42 Hh AN BR At : (1)
T NLPE AR QB ABROE FR; 3B & R,
DM NZ 42N (5)IRAF Lk . B3, Kooij (2015)
AT 528 S 8 1) BE 4 1 (DO fE R (2) TAEZ)
BL; (3) TAERE F13X = AMHiifE o Zacher (2015)IA N 7
WARMELIIE A . R, RS T HA
SAERAOCHIARE . (D) TAESHG QB EVREUT A,
(3) TAEShAL; (4) TAEZSEE; ()Ml fa 5 5 3 Ak
ZH B M TAEAREE R, S5 T/ 540
FHOCI TARZS R DA R ZE S TAET PR %
IR SEM R AR - (D)/MASHIE, WA # )6
A F{EE . A AIAE f1 (Hedden & Gabrieli, 2004;
Salthouse, 2004), Hr1, NHIBE ] 5 TAESRLN X
AR 52 TAEFB MM m, W Kanfer Al
Ackerman (2004)¥8 4, XFHAARE HE R B E )T
Y& B RIH), B TIE 30 2 LUS M TAESR
2 T AT % 1 398 AT B T R G AR R
B 0 LA (AR 5543 A), I AR 08 15 4 1 %l A
PURZ 5 vl DATRAMAHIRE 1 AN 2, BRIk 5% Tk

A AR LUEASRESRFF TAESTRLAS E o () F3htE
A 5 IR A IS (Ng & Feldman, 2013), A HF
GERIN, i WS 14 1 0 AE 4 A2 T 2 4
BT T AR S0 & -+ 70 5 2 AR J (Truxillo,
Cadiz, Rineer, Zaniboni, & Fraccaroli, 2012; Yeung
& Fung, 2009) (3) TAEHRRME, MAEHREM: . B 2.
WREZAEIE . AR . A 6 4% (Costa &
Sartori, 2007; Shultz, Wang, Crimmins, & Fisher,
2010). AFFEAB, BZAFERRAT, TAERBX T
AR BT AR W R B 5 W B R (Bos,
Donders, Schouteten & van der Gulden, 2013), (4)
TAE GRS 412189 N J7 8 P4 B 52 Bk (Stamov-
RoBnagel & Biemann, 2012), {ll Avery, McKay Fll
Wilson (2007)F 58 & $, & 4F 51 T [ 9 ) 3 2
JBE 2 AR TAE P AR RE, 1 AR vh [l
[F1] £4 52 23 DM SE AT B T4 v S 4F B i AR S bl
Ko

3 ITEEE: #ATEEXSEHERW
RRBFAN

TE TG B A= U (boundaryless career)if{t,
TAEG S H 250 %, 01 T4 TR TAESME RN Y
FR, WERIELTENAR?, WEKET
YRR OB TAEFE R, TR S B
oy, BWEK TR, A SRR ARk
(Arthur & Rousseau, 2001; F 7%, Rk, 7o
2015), fEHEH LV T 1 TAE BT (job design)f
KOEHELH B B et 52, Bk
LU L E R N -HRDCEL, BXF 5 T F K E 2
“aRil M, RBEBBN IR (AR To i R A
R, A8 H B RRATE, POl RSN E
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WIEEMAE, B T B A PR S A 20k & Je HER
Ap AU, R F B S [ IR SR A B E DK
ST EOE AR VE B IR B, ARG LR X B
O K D) (Hall, 2004; T %%, 2015; Briscoe,
Hall, & DeMuth, 2006; Enache, Sallan, Simo, &
Fernandez, 2011), [Fit, 5 ToA 8 & M TAEER
B0 F 3RO 47 M (proactive career behavior) i,
A HR 3 P B Nl Y B 4 (Parker, Williams, &
Turner, 2006), KEZE WM RN, TS
M E B A, X T AR R R B 3 sh M ek A,
XA RERI T AEE I (Wrzesniewski & Dutton,
2001),

55 TERIFML, T/EEBENEBT
T ) AR B R SE B -BRDC L, SR8 53 T T AE
Bt FESS5MA RN, &FEIHHTULITH
By —FP 455k % P (Grant & Ashford, 2008), {3
T TAEE? Ik Zreeny., Ik, W
MASTRI B FOFRIE H A, X T AR SHEAT T 404k
PR, I Wrzesniewski Fll Dutton (2001)& ¢ M\ &
NS A, S =R B TAE Rk (1)
1T 45 % ¥ (task crafting), B oi7E T4/E o 94T %550
B, JEHEERAY; (2)K RE M (relational crafting),
R E TAEh S5 AR A E M E; 3)INH
H ¥ (cognitive crafting), BIZEX) T AEE X HIIA
HIFIA A2, Berg, Wrzesniewski I Dutton (2010)
RIS B Oy — A&l 43 O s (D) 4F 45 38 M (task
emphasizing), RIFEAHICAE S B3 ECRE 2 A1)
A& IRE; Q)ITA/EY 7 (job expanding), RN
TS5 530RT TR (3) 8 (L P38 (role reframing), HJI
A FAIE YR A EHR S TAEZRMKR .
A, Tims 5F(2012) 3% F T /E 2ok -9 PR L
(ID-R), & T 5 T PR EE TAEZE R 5 %R ] Y
ST i A B DU T AR S B SR, AdE ()3
Mt TAERIR, MFESHEEREISMA E
PES; Q)BSMAL2stk TAESHIR, AR50k .
RERBY RS AR, ) Pk AR PE TAEZR, I
TEJRA I TAEZR LS RTE 280, (4)mi S
PETAEZR, BRI T R A B0 TAE
BORAE

AR BT B IEIESE TR Y8 X
N A1 SN AR5 I R o I (SR F &7 R R T
FEAER, AHMEHEIS TAEE XS 03 THOD & J& (1
AR Ho—, DMERI R, TAEE 3 AR AUE

- AL . N —FF 5% UC Bt (Berg, Dutton, &
Wrzesniewski, 2008; Tims et al., 2012), FH—, T
YEE YRR ST 5 TAEAR DGR O BRI, I TAER
SR TAESEAR (MR %, K6, 2017; Tims et
al., 2016; Travaglianti, Babic, & Hansez, 2016), H:
=, G TAREBAERR R O T AR R, Jf Ak
T T TAEASEE, AR R . TAERA
2 21 7K % (Laurence, 2010; de Beer, Tims, &
Bakker, 2016; Nielsen, Antino, Sanz-Vergel, &
Rodriguez-Muiioz, 2017; Demerouti, Bakker, &
Gevers, 2015; Igbal, 2016), H U, TAEHE ¥ REHE—
A 5 TR RS, AR A RAT R . AR
%, BN 5B (ShuSha, 2014; Kooij, Tims, &
Akkermans, 2017; van Wingerden, Derks, & Bakker,
2017; Leana, Appelbaum & Shevchuk, 2009), Tfi I
AR S5 R /R Z 5 0 TR & A &+
IrEEIIRR

4 ZHMA: BERTWNMEAFEITIEE
BITA
TAEEIBAT M3 2E T A U A R IR 2

ZHSFMMPTAFRE R, AIFRJZ R

A7 ARV AR VERY B 52 T2/ TAE AT HAEN

7%, MR E L] e A7 75 22 5 (Berg, Grant, &

Johnson, 2010; van den Oetelaar, 2011), #X i H [

EAR PN TAEE S E 27l s s, R

EERTAR R ZE R B R R AT IR . B IR,

SR AR B T, Kooij Z:(2015)45 & TAEE B K&

BT WAL A OGS, R AR T TAEE

AT IR, B, At S F &k B

(Socioemotional Selectivity Theory)ih A, Bfi# 4F

W E R, ARSI HLART H ARk 82 & R AR

1k, SRR S A B it ] A BRI, Rt

B A SRR, EFEERN R, 2R

ARHBATA 2 SR B B, ISk 4% oR % i At

2] D 3RAS 5 £2 0T {5 1 9 1 J2% [B1 4% (Carstensen,

1992, 1995; Charles & Carstensen, 2010), #F5ZIE

52, BEE ARG, TAEAE G SN S AL A

FHANREN) T B, MmN AESNPLEERRIZ A . S Bt

AL BIE ST xRS RTTER) B N, 24 R T8

SERE R AEAT B B XS AT B Ry B bR, S 1) i

NFEHEHS B A g 5 o 2H LR = 80 BT (Koodj,

de Lange, Jansen, Kanfer & Dikkers, 2011),
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H AT BT A W A 1 72, Baltes 1 Baltes
(1990) 2 i T e LA —HMEEAE AL (Model of
Selection, optimization, and compensation, SOC),
MATIA N B AE NTEGTIRZ IRAGIEOL T, 2l
P& DA ARMEE = A o PR A B0 e/ Mb 2 i
AT, (R d R AR AT BE A BRI A R .
<R E AR TR B IRIR G, RS ST
EBFR 55, Flhn, B4R A m 55 0R % 1k
FEARFFIR R IMA R AR AL R . M2
6 2 B A LT TN BE PR AR % B H bR AR A2 B
i R A R B T BESE AR 55, B, TEf ik
Hrin) Bt SR A A F5 Bl (Zacher & Frese, 2011),
“Pufb R A5 84 A LiEA X 5 & 5RN L E
SSREANINT., B AR A 3 1 R 7 DA S S0 Y
AR, Flan, 58K F B s B K HLEE (Zacher
& Frese, 2011), HMLARHI, B4 R TEHEERE
Z RO T ST AE b s B A, 7 2
PIT T HARSE B, — 2@, IRk, HiE
SO TE N SR EAR L A IR
— ey, JEE BB TR AT IR, Rk R
H O, JF i B R 5 S A AN H AR BE )
(Featherman, Smith, & Peterson, 1990; Ouwehand, de
Ridder, & Bensing, 2007), ¥ T iR, Kooij
Z5(2015) 48 H & 4F 5% T A8 B X A i B AL I
A A =M R TAEE I, J30) il Bk T
YRS . RJRPETAER BN A T/EEM, E
X =AM TAEE R, B TR A RO E R
i A i B b Ay B AR AR, SN AR R B,
oo MR A T BOmBER, RSl TES
WAL o T PR A3 5 b ix =Fh TAE R =,

iE ¥ P T /E # %8 (Accommodative crafting),
BVl /0 B e P T AR 5K, B Ik 2 v TAEBEUR,
HI AT LA i AR AR fofer, b AR Y T AR
1155 55 07 ARSI, 5 T Ll ok R B 4 =
SZPE, U0 Binnewies, Ohly £ Niessen (2008)35 it -&
AR 3TN [ S R AR A 2 SO, REAE i ik
HCAE a0 o 5 N CAEE 85 24 R T
FEREBR N TAEEG A6, B FIR T
B, BAE G TS IR, A8 O IR
S48 R (1 K 38 i (Zacher, 2015), il fi1 AT L@
o 3 PR AR B R SO R ORI AR R, iR
TAEER B IR Z (6] 97, MR/ Me <z k>
Jats R B T AR )

J% JE Mk TAE HE ¥ (Developmental crafting), Rl
o A B B 045 H vk AR BOR AP v AR
TR, HGE V] DL S SR R RALS, =
Bene . BAIRR T R R R R, S5 R E
FE X H O W TAEBdR, FIRMESMY TAEE
%%, {1 Robson Fll Hansson (2007)#2i, E4 5
T et B R ug (il ansk 40 3 © TAE & K DA
B TAE . B2328 0 TAED H &) 5 HBMm B 1) TAE
HRRIIAIE SRR, Bk, RKEETEEHRY
P W TAERBIG A G, ETEAMRAT
M, BEEFRE G, AR R Lo I BRI R,
EABATR T IERRRE ST . I D R e A B g S
AT S B AR AL T % RS (Zacher, 2015), 7ML
Fah b, AR TR R TAEE AT Re s
R B AR, Rk A B T
TEZER

W P T4 % 8 (Utilization crafting), Bl 75
Sy R B O R RTH A A 4 R R E AT S,
B B IR A O EOGE HEK  TAESF (Kooij
etal., 2015) 7E A TAER IE R ek, B TAER
U5 M AR TE IS LT, KA BRGEUR 1 %50 F & 44 5
ARk, BB TR RIH AR, R
25 R 2 BE B 2 — (Kanfer & Ackerman, 2004),
MEeA: R R FHRAIE KR, AT RIS K,
RENE A3 BL 26 T AR & & H AR B2 IRZ W 2>, 5
Z B2 T A AR ES 19 £ 5 (Ebner, Freund,
& Baltes, 2006), Xl )7 LSRR ETE T, &
ERTHEZAETAETHRENFEZE . Tk,
MAXRAFEWE, mBELHENASG . Rk
BlE . KA AETFERAR TN, DR
) TAERZS 40, Robson 1 Hansson (2007)42 Hi,
B AT DLl e e R = O R R R A 1 L
YERVR A E B, AR 7 AT B 45 8, A
M TAE IR fb . B2, BF I TN
FME TAEE Y8 542 5 H A SR FRCR 1916 3l
FOG, TEUCEEME b, o T O R b R T AL
K, SEMCTARES, LR TAERR

5 WA TIEEBMMRETIES
RINER L
T BIX A KWL, BAER T

S E M OB TAERS . BT,
FATZ A REHR B IO TS UL S Fr LA WL. —
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ok B AR R ROHESEIEGY, BAER TARA
TP RV SR G SR S A BRI, DAAE W 5 A 4 A
KR A R Ol Fa s {) (Wahl,
Iwarsson, & Oswald, 2012), &3k HHLAIT N
PIRFR R, BER TSR ENME TIETH
(proactive work behavior)ifi i &K 1AL (Ng &
Feldman, 2013; Grant & Ashford, 2008), i T.{EH&
SRR — AT R A, SR E Sk TR
78 MRLIRATAT DA TAEE MR EFER T
RIFFENE . AR TR R E R A — 4> 5
FEWE -

MESIE R TR R A, MEFERIEK, &
R THESERRN ., TERS ., TIERT. A~
BRDCIC % 7 1 o3 R AEsh &, fln, A TH 5
WA RN T AR R R BIHL S P, (HIL AR T AR
SIS SRR 1 & B W N (Kooij et al., 2015),
Warr (1993)& ¥, 4 TAEBRE & 0945 B Thg
JIB}, ARG TR TAEG ST 25, Ak, ML T
FRRAT, BFERTHERFSZH TAERNL &N
# (Mauno, Ruokolainen, & Kinnunen, 2013), 5
AL RE H B IR & R iy, BRIV o R << B A= 9 v D
e HRAL R AEAR B 42 (Armstrong-Stassen, 2008),
IR, AR B T R EL— L2847 2 57 SR B F1 30
AT Aok X%t . BN, Weigl, Miiller, Hornung,
Zacher F1 Angerer (2013)%1 Xt & E B 51 HIAF
SR M, ] SOC WmEHT, BB 24y it
5 P R () 80 i 250k /D B TR RE 1 S AR R IRl F K
FOMIA . TAET IR RO TAR R R R4
AR 2 I H AR e I B Y 15 1. Zacher HI
Kooij (2017)IAK, T 54EEA M APRE T3
M R R RE D, EFERTEEEREAC
PR AR R A 8, W RE U0 R At A B8 At A SR B,

BIVEE e i O AR MR AR i N~ DT . PR e,

Wt TAEE S, ZAE G T REAR R 5 AR I AH OC 1 B
V5 AR A6 SR G A TAEZER, DOF A TAEZEK
S5 RBER, $E7F A -IVC FCA T /B 3 Al (Kanfer,
Beier, & Ackerman, 2013), FFT#AR TAE 4801
P, PETTSEEE T AR H B IR .
MTAEF LA R E, RS EFRIEN
TAEShHLANGE J7 28 fb R B R i 35, (HA>
W] Y 22 AT BEAE IS R, AR — L8 B4R T
B TAE g 1 R R SR = ik, 2 SR SR 1y = A
1o e, A LURMEXT & 4F 51 TR HL— JI )7  “Fp

WAL AR5 I A AN W 58 BBUR (Bal et al,
2012) 11 TAFEIBAT Fad M < <A
TR H R A, X BERRIE I A A BT
e AR D N 7 B IR B 3 ME B (Hornung,
Rousseau, Glaser, Angerer, & Weigl, 2010), #4h,
i TRAERTHAFENTIELR, X AS6E
Jio R AL T ARAE 55 2R B BONRZI
P fi# (Sanders & McCready, 2009), MA& ()L
Y ) F) T AR AT BE R 8 AR 5L TN 5 AR I A G
A B V) S AT AT B 3 A2 . W, Kooij, van
Woerkom, Wilkenloh, Dorenbosch #I Denissen
(2017 )38 5oF Xof AN [F] 45 % 1) 53 347 1A 5 9 1 13
K, B G A TR G TR H 5K
SR OU I I, BEMAEIE AP ILRC . X — 45 2R
A5G A= i A 0 K Jre B A < R U], B AT
TEN T A SRR B, T A
BB S . A AR, AEER R
SHAEMERE, TAEEBAE T X TR
AT A E R A SR (W F R, HEMN,
2016), B4 51 T REMS A X Tl 1 A& 14T A 42 TH
T8 TAESIHL, &0 TAERE ) 421k, o0 4F
ARGV TAER SKAHDC RS, DA 4 R A -2 558
) DG T2 A9 TR A A RO B, DU ok TR P el
i1k, 3% Zacher (2015)%& i 9 E B PEATAHMAMA T
TAE RS W AL S HE SR 0 5 e, TR TR
Y5 T AR b R S 0 A T T L R SR Y
fitlh b, FRATEE T AR E R AR T & i Al
HYAVE FIBLEIREE R, ik 2 R

fE FRBARL ) AR O TR T AR R IBAT R B
F2 B ) Gl o A PRI DRI . AT 20 BE
PR BOVE T 5 4RI AH SC A TARSS R (BB 4R 5
T AR E R AL) . 5 BB A BRI A Rr ik
P, FEXS Kooij % (2015)Fr# th (1 & 4F 51 T T
VEE AT N HEAT SCUEWTIE o TR E TAE TP R
WAL AR AE RS, FRATTHRIET 1 005 % UL T I Y
TARSER, — 2884w 5 AL A I ER
(Zacher, 2015), 2% JEF|HL MDA TAER
Ko EWTAESE RALHEE TAEZNL. TAESE . #]
W TAESEARR, &L TARSS R4S ] b
M TAERES . TAEGUSCR D (e B 55

EAF S T AR E 84T 5 N -BR IR VT L/ 58 5
A TARZRZE LR, XZFRA
AR SCE B R A, BRI A
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SERMETAEEY
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| TRl |

| I
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Abstract: As the world’s population is increasingly aging, the proportion of older workers in the labor force
continues to increase. The successful aging at work adopts a positive perspective to understand the aging
process at work. It points out that older employees not only can adapt well to the changes of themselves and
work, but also can continuously contributes to the organization, which can help ease the challenges posed by
the aging workforce and the shortage of young labor force. Job crafting involves proactive behaviors at
work. By interacting with individual and environmental factors, it can effectively help older employees
secure sustainable person-environment fit, manage resources effectively, and adapt to aging and
work-related changes. Job crafting can lead to many positive work outcomes in the late career stage, and
thus ultimately help older workers age successfully at work. It is recommended that future research should
pay attention to the conceptualization and measurement of successful aging at work and job crafting, based
on which researchers could further investigate the effect of job crafting on employees’ successful aging at
work and the underlying mechanisms. Intervention studies on job crafting and successful aging at work are
also recommended.

Key words: older employees; successful aging at work; job crafting; aging





