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1]/ A0 ER T 1] B T2 95 B S T 23 7K i (union
commitment)Z [i] ) 5 & (Sverke & Kuruvilla, 2010;
Martin & Sinclair, 2010; Tetrick, Shore, Mcclurg &
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Mio7 B, We348, Sh3k, 2011; Redman & Snape,
2014); WARM THAMP AR, HiF Bk
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i, 2012; JHZR, 2015)0 53— ALK NI THE25L
s, WEAETSHSMAN, It TaTR
PEORAN S ToRIEZ R ER, KA TASTHR
P (AN T2 7K (union commitment) 5,3 & T
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55 B WL



1356

O OE R R

%27 %

%, 2009). JLHEHRZITILAE, PL Tsui % A(2006)
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BAREZE: (DTS 50T AR R 4
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T, MR DUEUR 32— 5 7 W Y SR AR L
BCTAERLE 2 ik iy, 30— 7 ARUR] A 15 3 2
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(Ackers, Marchington, Wilkinson & Dundon, 2005),
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TAEEAREAL S T 0 T X TAERIAE . 5 B ATT
SR, A AT AR X R R 0 TR T AR A
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LG R GREM, 2013); HU¥CE T2 ER -
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FEAS [ s DX LA B AN [R) £ Ao V7 O B — o 11 3 1
(IR, 2014), HE R Ak AR 7™ 4 BUA BEm I
RO A, 8 A1) 1B 28 R 32 A0 AL 04 1 e R s o]
(BA%E - 387K, 2012), i RAER ERR 3, A
Hi T2 4y DU B 7 AR T2 0 (i Al 1) 4 3
%64y, IRk R, B R T 4 F
M EETDET S0, TASRRKREE TS
Zhis, METSHENERBEA,

M E T 453 2 R 3 318 (procedural democracy),
TSR N R EREEARR T S0 T2
R, AT T2 TAEERMIR T &4
BRI A5 TR0V SR T A A (4 A1 8 B b, T4 5 2y
GRS T 23 (0 IR AR JEE (B A 8-V =, 2008). X2,
S T IRNFRE A T ERIR T AR
PEOE T AT AR, AR T oA BRI R S AR
AR, DA B A AR SR AN L 51 T
75 (Voss, 2010; Guest, 2004), HHKSHERF 5T 4515 3%
W T2 BB SCRE IS (R IE T & & X2 T4 1)
PR R, R R TR IR )E T AR b A <7
(Howell, 2008)., 4k B &R ERUEH T.25
LS A R TR AL T2 52 B (B AR A TR B,
T4 EBERT DAY KR L, 340 sE 276 Rk 1 A
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O AR T T, MsE i ™ A m T2 F
TEAT SR iy SO 38, T2 T AR AT 30 58 fin s 3
T RMEEMLRRT R, ik EN T A%
Gk A2, T AT i B R EINE
FEH - KR, 2012),

ABI ST F2 O E 1o R TE T2 SRR 57 ¢
TSN 2Z (R A 0 MR o e T4 B AR 1
Bidrsk, RER-SOANNRBE TS EEEDET
25 A 77 18] (Hui & Chan, 2015; %01, 2014),
e, T4 EBEA R TR R 2 T4 B A T
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B Ak, S E AR AL R TR 2, AR
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A =, Er M TS G RmENRER
fith, AERS I AF S| A A B TR, RERT
S5EMZ VAR, T anRERA AL
LA T A4 Lo TAR(HALY, 2014); L4
Ji 5 1 3k AR v A R A AR B T 2R B AR
SR TR M), &a, ToHE®ETIFEZS
BT T T2 5 T R A ais, AR
FIEMATEh I R (AR, 2015), XWEEFHFR T AR
R AR L AR B B3 T 55 s AN 25 LA BRI
LM T AHENM, hTFTaLRIEA R TR
K, BEGILR TR B T &ML F4E, il
)T RRAIR 2 7 A 55 5% w58 BN ) R AR R

i 4: TEHEM RSB T A3 MST
BRI AAHR KR
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TaTB(TadR/ T2 —MH & A
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BEASE 25 W T (s 3g), XA%ELRS
RO (a0 H A)AH [F] (Warner, 2003), S8 T.4&
S I AR TE BB (AL e N TR A E . R,
DR B 5T Al T2 SCERAT, ANHE
MAHEAS TSR CA SR E R, HRE,
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TN 26 J2 51 T 4w B 0 i T B 48
Tk, R, XNE, %, 2017), GG
WAL R, AR ARG 5 B B © S8 B bR
B 9 Sk — Fp %% U (Halbesleben, Neven,
Paustian-underdahl & Westman, 2014). /F 5573 5%
RO PR I EEMAL, PETSERES I
KA DIAFNG B H IS 5H CREF, 2018), &
ETESHAR TAEL A Sl sE R T
B SEA TAE S, W4 T 5 T8 & ) TR A1
22 A ) T A B RN T 0 1Y) T AR IR (] A5 RS BR,
VFBH, X—f%, 2014; Bk, 2018), AR A5
T4 WO 5 2 A& 4T B T AE 35 5% (Family-friendly

workplace), ¥4t 5 328 B LR (RS, BT,
R, 2017; SKEUFA, XL, 2018); f kML
B3 A U A b T AL A5 Ry B T A R ) RS
GRS 4 (B, | R, A, 2013;
B, XU, SRS, 2016); [FRIBTHEER G T
LW RS R TR ASOEN . FERT
PG B A 16 S5, BRat 5L TG B0 8RR RN TR 1R 56
(BALr My, TR, R, 2014; SKALARL 45, 2018),
24 0 TR 3 78 2 BRI 2 g, AR O SR
A BT T O BUIR S & 98 5% (Halbesleben et
al., 2014)

R, 2 E B THEHS A, A
b BT Ak f4 4 2 RS AR A7 B 40 R L ) 3 9 7 0
i A5 B A AT L ZUBOR |« A EUL AR
BB M, 2 B K S [ K S0 (Gerald, Jeffrey,
1978), VE—FhagaE Jy A THAE SRR | LRI FIC
H TAERIR, T T EMESBE B 5 T 2
WINFHFOEK . BRI FRIBHT R, T ik
LAY TR TEMSHE, G EhTR 5]
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o Wik, APEE TR AT SE
SN B AE HE T T4 SR 51 TR AR R rh A
BLI B 5 R R A A A AE 2R, S T IR A 38 7R
A T T AESE AR BB B FE DL A T 3 i 2t
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P A 2 ST R 4 01 AT SR I 55 R b R . TR
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HIE A EEIE S N R, X — A R RE A B3R
7T B b B A A R R A T4 SR T R AT R T 5
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[FIE, M B TR E WA SR E, [ AT o7
TRRMAFF R W R T Loy BIRRHA . 5%
TG Ak DR AR AR N2, R P U 3 S R v 7 57 E
PN ITE S G N R UIE N )G S I8 U 1]
FEDRTT R PR A B G IR, BB, 2008), {0
S TR A AR B A, 2= 50 Lt
95 B SR Ry — AL RN TT AR S AR, %
FAREFXFHMENIERA . e 5 L5 7,
TR A B Z AL 24 TRl G R AR Y 57 B
RPN B H LT R 2 BT G rh HE AT SRR S, T
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HREX P E T2 55 3 R R R G H PR, KRR
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The double-paths effects of union practices on employee well-being:
Based instrumental-emotional perspective
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Abstract: The increasingly rigid traditional management methods, diversified interest demands of the new
generation of employees, and frequent labor conflicts in enterprises have led to the decline of grass-roots
labor unions in labor relations in China, and thus fell into the dual dilemma of organizations' reluctance to
invest and employees' active abandonment. Based on the perspective of "instrument-emotion" dual path and
the logical framework of "context-cognition", we intend to answer the important question of "whether
strengthening the practical utility of labor unions can bring returns to enterprises" theoretically and
empirically. Specifically, it explores whether instrumental/affective labor union practices can improve
employees' sense of well-being at work by alleviating labor conflicts through the cross-level research
method of measuring labor union practices at the organizational level and individual level respectively, and
further studies the boundary conditions on this chain. We believe that it could reveal the substantial value of
grass-roots trade unions in realizing win-win between labor and capital and their effect on employee
well-being. It is not only an ethical response to the "conscientious research" of management science, but
also an important strategy to strengthen the construction of grass-roots trade unions.

Key words: union practices; employee well-being; labor relation conflict; double-paths; new generation

employees





