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SRR A 0 SRR e L :

Alfaro- B 2015)%F bt T &% 047 I AH b
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2013), @, XT R Taaf7 NREHEZE, & ~ X i
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Jackson, & Ployhart, 2017),

WAk, HEE RS — D50 T 017
AL A RS, BB TIRRAT A, B TR RAT
SRR E R R RN REAS D A IE U 4
R, 4R R AR G R IEBCR 947 9 (Paillé, Boiral,
& Chen, 2013)8 3 T. 2 M H AU A 25 TEREEFT R
(Graves et al., 2013). FUAWFFEE T H  T 4R EITH
(green behavior)5 51 T ¥ {17 4 (pro-environmental
behavior){E A A8 1L /) 48 & (Osbaldiston & Schott,
2012)iR 1o (HME SURMER 1, oIt & TAE™
T B LS EAAT N IR R IR ATy, HRSR I A T
T AA R T IREE . PR AT RRSE ATy, Bl
ZHEIFTEA R By 2E i, AR Lk 1 Br
7N o FEHARME FRY 225, AT IE S BB,
PRAT AR T 00 BRA2 4TI, 17 2 2 A5 B4R U A Sy
A i) T FH < 51 T8R4 727

YT R, ASWETOR G — R <0 T4k
AT X — Uik, AR TR AITAMNE X, B
Hi%A 52 % Ones %(2012)195E CJr=X, B G
TSl B9 A By TR A R LR AT N,
Unsworth 5%(2013) ., Paillé 1 Raineri (2016)34%
X LR, g7 b, ARG B T AT h
AR A LAEH L P S — R 5 B TR X IR 5
TR A B TR A RR R ATy, Ay
LY R P DERIAR

3 AIRBITANGW

ST N AR Tl B B, IR BLA
W5, ST MR EE Ay R RYE S 2 4E R
TRANGEE 2).

PO IR B BRI S AT N A X, i T

i 03 AR T R Bl — S s R | AR
B SR AT S, BT B R A & 4 B . Bilan,
Robertson il Barling (2013)7F & T 74 H Y b1 T.
AT hmEE ., ZERAE T HIRR R T8017
Sy, AN, “AEARVFEESLT, o BUEATEL”, “fE
ATEREOT, ST K4, “FR s Hn] [
{9 i 3 FT RLR B RAR B, <FR S S 5 B
PRIE b (s 4= RSP AT EPE)”, [F4E, Graves
FQOYITR T 13 M4 AR Ta it ik,
ZERWRNE S, flam, “RiXE2I T
Z MG EMI7, “Foos [l Al A 3 kA HTR
SR, XL SR BT D A TSR g7 8
B, mewEE T E A 2k 500 K
AR, AR ZHR T80 T 1E 0 IF A K
FTHITH“HE”Z 5 (D Mello, Ones, Klein,
Wiernik, & Dilchert, 2011), J&TF 11, Kim Z£(2017)
WA AT A L R, R T R L& ELTN, JF
HET 6 M45HMAHEM T REOAITH
(Voluntary Workplace Green Behavior)& 3, 40,
PR ot S AN N BN R LTS A 4Rk, TR A
MFREBE—WEHTF, 5, REZEEE .
BRAE R A2 B (201 7) 2 ST PS4 T Kim
Q017X — A EAIG AT R, ME R T8
AT R, WSk T RAETENERE T S M
4. #t4h, Norton, Zacher, Parker il Ashkanasy
(2017)IA N B TR 047 A 1) Sl 7 82 25 B o I ()
AT, B, FFET 5 AEIWWAH 5 T4
{01474 (Daily Employee Green Behavior)i 3%,
LR, 22 4R W 3 T AS TR0 % 5
T&EAT AT T B AR5y BRI,
Bissing-Olson, Iyer, Fielding Fll Zacher (2013)%&F3)
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*2 RIREGITANGEHSNE

S EE L] - 2 44 B Cronbach’s
55— SR
Robertson Fll Barling (2013) i WA A IR E 7 0.86
Graves %(2013) B o BT 13 0.91
Kim 4(2017) oY i [ R 9% [ Aol B3 T 6 0.81
Norton %(2017) BAfE BT 5 0.89
g ame 3 3|
Bissing-Olson %£(2013) 1255 B 04T AT 3 0.97 10.83
FEWGEITH 3
Dumont 4(2017) A @A S EITH BT 3 0.86 1 0.85
bi R S ) 3

T U SCRR B BT AS

WA, AT % 83k (Williams & Anderson, 1991)
5 F 347 M (Frese, Kring, Soose, & Zempel, 1996;
Frese & Fay, 2001)iX ™ B AHE &, 51 Tat (@
PR 5r RS G EAT AT E SRR AT, 4E
4 MY 4% {4 47 SN (Task-related Pro-environmental
Behavior) 245 i 5t LAIR R 9 07 2058 i TAEAE 55 1)
TR, FEshAILR{0 47 M (Proactive Pro-environmental
Behavior) W 245 51 T £ ) SCEN AR AT 4 o Bissing-
Olson %#(2013)i i U4 52 T4 (Williams &
Anderson, 1991), il i 4 RIgk 47, it 3
A, B, <3RS ARG O 58 T A e
BYAE 45>, A ad ol g ISR 3 Bl M & 3 (Frese, Fay,
Hilburger, Leng, & Tag, 1997), i FEshF 4t @17
Sy, it 3 AT, FEL, <R FIRBOME
57iti” . Dumont, Shen 1 Deng (2017)0] A TAE £
BRI E, 0 T8 EAT o kA G EAT
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BRI SEAT R, &R T TAEN—E 5 Mm@k
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IR TAEZ RSN, BT HEIEHRAIT N,
Dumont %5(2017)if# 14 {4 Bissing-Olson %5 (2013)
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ARTFT ALK ARIRE) XIS, ERENE
FUBLAY | B A AR 22 31555 2 ] B A AR FH
ISR A NSIHLAT LAl 5 RORTETES, R
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VIR Z bl BUA 5 Tl N T, EEmse
B 3 5 SR PR S UL 2R #R1] (Graves et al.,
2013; Kim et al., 2016), H A, 5 Ttisk 6
THRHEETFREN. —Fil, R TEAGEIT
PREE N RS 5 R IR, BT A DL
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UIRSTARRE SR FwSIEIiNE iR 3
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R, W T SRR T X B LG EAAT 5
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HE T SR EAT 77 A oA R 55 (201 8) 1 7175 J&&
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FRMEAESE R | E 4 A IE 4T 38 4 (Mayer,
Aquino, Greenbaum, & Kuenzi, 2012), SR AE T
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HAENAL 2T, SOV RRZ R, 1M S5 it
GiT . MEZ, KRGS Sl i TR
PG R0 A T8 047 R i S
4.3 XITRHIER
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K, BB NN NESSH SRR ER
(Ajzen, 1991) . T1RI47 R IS A A A FE A 36 A
TAEP AT N EEER Y — FETFIHRTT
BRI, B TR A SEESR AT R, I —A Y
e, MREEZHRG A MG SR, BT I,
Greaves, Zibarras Fll Stride (2013)i@ i %} 449 4~
WKAEEEM, RO HEMINCESEE
AT AR, MAEX IR RS ERE S
B 3R AU B AT R p SE R, Bk
Hevd, BT 2R MU RAT R 15 2
ZEAT AR . RS SR EE SR m, o

AT RN, LM atT =g,

4.4 FHSINEIER

YER R RAT B ) 2R, 4E4siA
FFRIN, SMEREREE | A A AL ]
A7 AE F5 22 T8 1 5% £ (Bandura, 1986), R/ {4
S AR ERBE US55 ek R R B A (e.g.,
HIRAGE), IFmATEAHNAT N, R, ek
ST, AR . BRI . FIEER
HUE 47 W e B R B0 H FRRE Y B G B 2 R
(Bandura, 1986), A% F Ik, KWk, M5
RSP e LR Ui 3 . A N = [ Y 8
(Shamir, House, & Arthur, 1993), g 51 T.52

AR AT R (Gist & Mitchell, 1992), 3% — W 5 743
AT AR R BEAS B T 32 RE. 140, Chen, Chang
Ml Lin (2014)3E FAt NS B, SREAE
UG ANH 2 1) By T R BRI 1) B
AR IRV A B R SR IR TE B i 72
B B TR B R BRI NS T, JEE TR
A T] A 5 A IR P Y BTk (Robertson, 2018) iX AR
ST Tkt [ R AkRE, Mgk g R akEE
SR HE B TR — RV 235 FAREEMAT R, A
BROAT R BLAb, I ITIR R, (0 AR BT 4
5 T HIBAE IR T AR 7 I 5 B AT MR R
(EF2F, 2, 2018), B —MH0HLHA
SUESIRER . ;X — IR WA A F 0 T @I &n e
e, HETTOR B TR EAT R .
4.5 HLZFIHEP

SIS IR, ARIAT O BB
S B, T X Rl 2 o) R AL 4G 450 B
22, 3R] DLIE S W At A B AT A T R 2 A5
(Bandura, 1977), J#%%(2017) & AL &% T Blig
B, DT RIS S AT L e R 5 A0 O (E 0
PR T8 AT . BAORUL, THERIGTT 206
G G ANE E A TR B TAEMY, X&
fifi BT R A A S TAT A B, AT
32 55 AR A0 T BT AT 3 0 R 25 A DG 0 DU o 243X
— MM EMALE, BT & TAERSE e
A SR, iR Stk

AT BT U 40 1 3% TR BEAS R A, A B
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LG Afsar £(2016)
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A FHE B AR 2o o B ER R A A AT
HAA—A AR RG . HRTE AR AT
TEFRGE AR B 5 AT RS v 2R A7 R 4 1 S8 17
N, AR T IR B N R R T AR (AT
AT N HLIEIEIRAG ;e 5 W S e A T Sl HL A 2
TE LA PR SR AT B0 )5 A RE ™ A, faR T
AT R B T AT MRS HLIRAR. BR T
WHL SRS AN, AMARTRRFR L ik 22 52 B
JRYRAE, Uk, SRR RS E R T AR
P30 o IR X B AR AT BRI . kL
IWATENE S A RO BRI, #R5R A 1 AN
PREEXASARAT AR o (H AL EE AR T 1
JE IR BR B8 23 5 R AT 18] 19 34 3% A
o Behh, BT LR PURR L, 4T o B R
BB T B S L B R K
AT R A0 BN R AT, MR T R T4
AT IR B 7

5 HFRSRKRE

BEE PRI H 4500 0, R B ak
TR o L A T TAE B . IR 1ok
Yi, RTEROIT X —EREL, £ T80
F1 A TAERE S BRI ST 5T, MAS BRSO
A, AW AR g ke fefit 7 —%E
M4, fAHBUVE B A RIS . ST 1k, AHSE

TN 5 T AT X — RN DS A
MEAT TR MM, R, 5T A RIE RS,
T R S AT A S . AL IR A
LA BIS R T 5 T OAT N R .
X B SCER A AR B, A SCHR MR B TR B AT
R RS, WA 1 TR,

Wb, BT a4 AT T — B ST
B, HETMFRBEAZ HRNE LR AR
W, XAAKFREAT TIFE A LRI A,
i, ABFFERET RIS S s B, #2
A R,

B, MEFRE L, NS R TROFT Mg
BHFE . B AL S FUE R O SR R
TR, b, ARSI Tl iz
BB HE SR . ATk B T80T
(green behavior)5 i T ¥#1T H (pro-environmental
behavior)fE A AH L 45 (Osbaldiston et al., 2012)
TRHT, 2k 23 BRI A [R] 1 5 5 AR [R] 1 15§
B o AR T G T F R IR, AN H T ST )
FAORH EL A S, DT BEL B AH SC A 58 BB 547 o e
O, ARWETEN S AT R TR ORAT N GEFR b 2
A7 0, LRGSO N S IRAT AR E,
Xf 3 T @ AT AT T HE o X — 0k AR BERS
fift R AT W 5 AR Jm T, (LT SR T ARG S
FEW B — | AR SRS, BT, R

i
ARREEIE
H bl
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e TEREEIL
kan S ATIRETH
il B Kt
BH Fp4 2 BT 3
[r—— TS FE45 AN B
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58\ YRR G
AL gggggg
Hi
R ER
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KM 5T 7E AT ME A S B W] LLZR G 2 O [R) 4
KI5y A, flan, ET PR MA, 5 0SS
FoR 5 A EW O ma st TR, U
WiHEsh A L AT hn i — P R R
B, WEEE W L, BN AR 4l 2 )2
PISEUERR R SR iet . BEE FIBN . 8155 TAE
B 24, 5T ] A sl 4 L% (47 g 0 2 41
TG EOEECEZ, HERTCT BB EHS
B MO MR REBEAEZ . FIk, KK
WEFEMA N Kim 2520175 4, g R T4
TR Z IR, T 2 2% & A R4 202 T
St BN, FEIEIRLE R 2 3 B A sl
LU RER AT R R HLE R A7 X—1EH
b AR R A S 2357 ) 2 A A 4 423 TH Y AR == 1Y
7 X Sk B, Y R IS Se P Rk AR 5 AR
o BT, ARRAFST AT LA KA EE A BA (ZH 205 A
— 3 F2 - 7= H (Input-process-output) X — H i H£ 42
AT, BRI BA (LU IR (A — B0/ 22 5
P2 QAT 3 5 14T BA (ZH 80 PR 08 U5U i 21 A BA (21
BOERGAATT R, LLR A B (H SO R £ SR
XX —VE SR ABAE W, M52, KRR
i D\ 22 2 TR AR 6 B T (AT o i AT B A i S
iR
8= B, BT R Ta a7 R
Hig, RPN, BT ET MRS S R T
el gs CanFRRAB 45), Xl RESs A — E FR EE b
SUTATAC (i A k), — 71, A T4 efT
N — R R AT, R S A e B,
RIS (B3, ok, 2015). 4D,
S0 5 TR AT I B TR A O AT AR
TR LR R, A fi]7T eI B TF O W, B
= AR S N . o3 — T, AR AT
WK AT T B BRI sh e, SR8
OB IR AT #E(Lanaj, Johnson, & Wang, 2016); i
BTG AAAT RS X S iE 3 . Bk UL,
R T84T N TR 201 T A% — E 0 s [8] AU 0 78
R b, XARTTREIL IR 5% L0 TAREGE e, fif
TR HEER AT B 5 TANRAS LB 25 19 77 =
KT TAE . XGRS 5 330 T &0

T M ST A OIS S, A BEHA KA
#5017 A (Eisenberg, Fabes, & Spinrad, 1998), B Af7R, 4k
Brih,

WEUR B FE (a0 H IR #1#E) (Baumeister, Bratslavsky,
Muraven, & Tice, 1998)., [Htt, AR5 T R
TR EAT I SIRONE, (4 0 A, IR
AT X —17 R0

S0, AWM L, BREET NI
Mo AW A R TE AT TR E . Frek
B TAEAT N (Paillé et al., 2016; Kim et al., 2016), If
% FH AN ] (between-person) AL A BF 98 T 51 T.4¢%
EATHRSZIR R | SR I, (AT
AR PF AR KRR G 1 s A7 i 3h S 1
FRAE. SEON, Y Tk AT o BAT sh A v R R
Bk o BN, U H RSk EFT N 22 BIE— H (0 5E
P58 55 FITi2 i (Norton et al., 2017), [, RASHE
SRR BTPEAT Sy 1 R AR 1 R0 AR L 2 BTN
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2007), PR, $RE 51 g AT A 4 3 I s 1Y K]
SRR ER . BT, A AT R NS
FA I 2y v T A A R T U S e 1 i % B 3 B
FE. AT . RIS, Hb, SRR
5 (Csikszentmihalyi, Larson, & Prescott, 1977)#{
EFTZ N o 2R R L SRR H AL (Daily
Diary), & 2 UCHCHE AN AT 55 6 I [ P9 o G oy 28
7 55 B R B A, 28 SRk — TEAL 25 SR (4 —Fh
T, AWTFEF AT TR A S EE Y F 5T T
H.(Bolger & Laurenceau, 2013), % Fitt, ARAKMF5T
A LAE R g, b — DRI H S 45 BT
(PR &4 | IS 2EAh o) . RS IR (H FRAFE) 2
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&E 3k
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Employees’ green behavior: Summarizing the concept and
the theoretical explanation
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Abstract: Employees’ green behavior directly affects the effectiveness of the environmental protection of
organizations, and is the key to promote the sustainable development of the organizations. Employees’ green
behavior refers to a series of behaviors implemented by employees that aim at reducing the negative effect
on the environment and contributing to environmental sustainability. First, provides an overview of the
concept and structure of employees’ green behavior. Second, drawing on self-determination theory,
affective events theory, planning behavior theory, social cognitive theory and social learning theory,
explains antecedents of employees’ green behavior. Finally, demonstrates that future research can pay
attention to the three major aspects of concept definition, research level, research perspective (balanced
perspective, dynamic perspective) to further research.

Key words: green behavior; sustainable development; environmental management





