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* # % 7 & (Research Method) °

BERMRELRITAFPHER

(FEA R KA BB 5 A EDFE T, Jbat 100872)

W OB ERARARMHBLIANR, ARKEEZHIEML YR T EIAMEXRANASHL T A, &
FR, BUBATAHZ Y, BHRARTARAZTR FEN6GKE, EFAARRELERBIE M, B2 XS HARH
RARE AR A, TR R B2 A @ EA AR, B IFAFRXH T MR R E L0 &2 19 69 8F 17 19 3 K
BT K, FROEAN ZRRGHEREAEF KNGt 547 &k, AT A RIEIRH R A B A A5
B MBI AEENRR TR FF @A, IR LA EIZHR .

EEIA R, SBRIFKk BEFHRBHEEE; BEHHSER; RUH SR

535 B84l; B849:C93

1 35|

Bl 25 2T A 2E RIS R R A RS R 2
BRI & 8, B I ST BT A R R
2 B 0T 0 T AE, H 32 2 R R ARG A O
M. — AR A OCR A e, — &Ity
w75 T S 3 i 22 (Rindfleisch, Malter, Ganesan,
& Moorman, 2008), 1§, fEREIFEA T, M
W58 A5 14 4% A G R Z5 10 00 AR R T
. —J7 T, BEER MY T2 S EOR R Y 2
Bk 36 1 T 3B P KS 36 (Pitariu & Ployhart, 2010),
3 —J5 T, R AIAF AT LR R T e R] P AR
ZISEFR, WA EEASE A i M AE SR, FIRE 2
13158 2 A 6] BT 45 2R (Levin, 2006), K, #
OB BT A7 AR S [R5 A8 SR 9 W] e BE R
Bl Sk K 22 000 0 B 5 2% 1R T 5 % 9 A B A B ]
FTERL, SEOEIE R A SO Lt 2 e ) S AT Y
F AR £ . AR 225 3% 038 3 SIERF ST (Zablah,

Carlson, Donavan, Maxham, & Brown, 2016; Riza,

il

Ganzach, & Liu, 2016; Gao-Urhahn, Biemann, &
Jaros, 2016), L 1 w52 5 36 B2 52 i BF
R, AFRBUEY], 38 BRI R B ST 4 2R 0
HERR, BB B ST B AN AR I R MR, AT
FEA AT TR B BRI T BT B 4 1w b ) 372
= 1Y % e ZE 4k (de Jong et al., 2016).

PREBEE B R, AR, HBN 5 H 2
KRG, X T LR LU0 PR SRR 2 ¢
FE (Riza et al., 2016), FFLL, LT HR240
FIRRSCHT T, I — AR B R, I
H, BB R LI, AL80hRZHEE M
70, INTAEW ZE Ng & Feldman, 2015; Riza
etal, 2016), 41 Z17 i# (Kam, Morin, Meyer, &
Topolnytsky, 2016; Gao-Urhahn et al., 2016), T.4E
5 ¥ (Tims, Bakker, & Derks, 2015) 14T N
(Liu, Wang, Bamberger, Shi, & Bacharach, 2015)%
S, Hox Bl 1) A A S AR AL . R, ZHZUT
REM R FE BT HAR R EZE, MRE LR
9 N FE AL A AR SR AT IR ABESE, R AR
HOSEAMAT R R, A R R 4R

Wk H Yz 2018-05-07 ME BRI,
* [ HRRE R BN(71772171, 71372159); #HEH LT I AT e S BB AR B 5 T

BN SCAE S Bl 2E B R 4 10 H B2 B (17YJA630073);

EP EI)\Ej(%“EP %@}&Eiﬁ mﬁ#(ﬁj{%(iﬁl’)*ﬂ ij]zj‘lg Egg,ﬂ:, ﬁﬂé@g E‘Ji%‘“j&ﬁgﬁxiﬁ HTJ‘I‘EHI'%?E
B R JRD| S B 4 VPRI 1 A G 4 (Jebb & Tay, 2016), s
WIEIEH: 25°F, E-mail: lichaoping@ruc.edu.cn BRI BIS N, AR O B 4 (psychological
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contract) & 7 LE AW AFFE R, H H S B & B R Y
R ML AR R, A TR BER (self-determination
theory) A &, 1K B9 B F (autonomy) . M 1T
(competence) Fll & & (relatedness) = /™ 7 K [ AH X}
WV, DA AW R RN I, BakE
IS [ B82S 0N A B Be ) A2 5 1 A A2 PACAE (Mless,
2012/2017), H AR B 2R R ER H bR 58
MIEHEE, ROAF -THIEMWERTEERENT
R —BT RS LIS, TR, BRRREA
AR AR 8 BRI ST R R R A7 B TR E B R, 7EHE
PRI LH LT R 222 R T 1, SR n) it
BB 5 A 1k B 22 (Ployhart & Ward, 2011).
FUETT UL, WS ER W B . AR A
SRR R DL U i T R R T — ANl A5
BRI Bk Az BT R E M, 15 BB ARFIM 4
AR 2 Al A 38 BRI 5 ) T R B AL 1 o 458 )
W&, BN A 2= 22l 0 8 BRI T O vk it
TTSCUENFFE (R, R0, 2017), HE, A —
SRS A I PR, JF N R L IE B X AYIB BRI T
WAL R R TEZILHEERS], EEMNEZ
(i) (e B ] i) o ki 45 0, ELREASHIFEAR K, SR
TR R . A< SO B A B BRI A
BT X, SES 98 AR B R ARAE . 28
SE it 2 BN SG B AN, 28401 1 I 3B R T 5 R T 4k
P UL G AR, RO LS ok T i 14 R AN, T R
BRI B BRI R B RS E R S

2 EBERMRMENX . FEFMEER

2.1 BERITSRAYE X ANEHE

3B BE WF 5% (Longitudinal Study)id # 1 9 1% h
“YAmBRFE”, HIFE 2 T T B 2 AU DB B A
s AR Ak, B T 20E G DL B B A
AR PO EAT I . B 60 FETT 4R,
BEEVT TS BT I AH LU T w4, 4 dk iRt
(Wikipedia) ¥ 1B B BF 5 5 LA — Fft 87 2 75 J 3] o
FC I ] Ay, X A [ A2 o (f81) G N ) #EAT 8 52 WL %%
By BT 5T 3T . Ployhart 1 Vandenberg (2010)536
WEFEE ORI AT 5 A2 AL B E e, HZ A =
ANEE ML R (AL L EL), 3 H E DX —
AP EAE X, WA, RS E
(Kelloway & Francis, 2013; Taris & Kompier, 2014;
Abbad & Carlotto, 2016)#Sf# Fi T Ployhart Al
Vandenberg (2010)AYE X .

RIS Z, B — ot W —#F 5
X HEAT 3 Wk 3 WL L EE N R, XTFsIE
PWEHEATALEE . AT, LT AR R R A
ZEAHE R MBI R 1B BRI G AW &
JERSEE, & iz N H7ERE NN H LT Ry 2
G S IE, ARXS T G AT ST, B
ERAIFGY 3B LA U7 T R RRAE

(1) MBREBALF 3 Ko ALFEPAE]H
SUHEAT I R, X DL A M s it LA Y A b i R
TC ) Wi 2 1l 0 Y 22 S R A s Ak B kAR B AL,
TG PTAL 22 577 AR A AR AR Jir PR 9 3 2 A8 it ) 52
AR R R 25, (2) R W& T A A AR
o 43 D T AR e R 2 AR R AR AL AL
[R5 78 S (R R, 3 3 il 4 30 78 82 1 sl 28 P T
B A 2 (B A AH .9 & (Chan, 1998), JGikiTiRAS
oA SR, NETEIER X -
5o (3) MIAZEA SIS, RIS [ HEE,
i [ & LA S AR 2 A B O R B AR
b, PR 7E SR B s fb g o, BadEA
i) 28 A iy 22 AR AR AR O, SRR IS FRAE L
KA Z MG M E X R T AR, (4) A8
eSS EINTY . IWIr i kg, FIR
KRFHRE R Z — 2 TN AR S AEH, 4588
1 )5 (Ployhart & Vandenberg, 2010) . 38 i BT 77 12
HA N A A DGR =, ARIRGA I Y . DI PR
AR, (A I A A 2 () ) S ) A AR R T
g, AR DLW RE T AR i 2 (W) 55 7 5 A afk,
T LAWY o )5 e A B R (R BE, 2017), &
REIEMBER KRR, ARERAZRFR LH L
R, (HIB R TEAN A B TR 50 i IR R A
V] R 52 e 4 D7 G v ) S J I
22 BEMFRNAR

HTEBGEMRERELZNEALT 3 ], B
I, H P 2 A AT DU B R AT AT B R AT AR
THIT B R s . B R B ] (R B B2, B A
XU KR S R ARRAE . AR T g kA AR AR A B L
DA S AR AR A0 T 8 R S B () e o ARl T o st
(i) [P Y, T LA 38 BRI 9T 4 S LA 2k
2.2.1 @R8] (8] PR A9 B BRI 3R R U

S I (1] ] o )2 B ISR TR B BRI A rh Yy
— MR, RN T 1R X TE R
(i) PRy 288 2 WA 2 A A 205 o ) R %o 2 3 v 22 Oy
PR R BRI PEAL, IF X AT 10 5% 9 38 BRI 5T BRR
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N2 BURE Ik (Experience Sampling Methodology)
B H 0 % (Daily Diary) (GK4RY, 38R0, A 46,
2016) . Ji Bt ] 7] B ()38 BRI 5T 1% T de K I AR S A
T, BEMEAEAH X AR A B[] P, XA A i AL | Ok
Z 4T R EAT B 5 ik (Fraley & Hudson, 2014),
I LRAE, UG TRRE R R R, N FH ¥ R A ok
Bz,

TEL AT Ry 2 I, A U0 B e Bt T R
Z. NFIRL . AR AL AR 2 AR A, S T MR
ff b 3L A SO MR, R X LB R Y AR AL LA,
T TR S H R IE R T B 20 RS R AR
Aifh, S5m0, JREE, #RIK, 2017). HLa, Goh, Ilies
M Wilson (2015)i# 3% 4E 5 K, & R#pI 135 5
TR R A, R T ARE R TAES 2 4k 4o
A 38 33 T AE — 5K BE o 28 X AR 0 A R 7R AR R
Liu 25 (2015)7£ 3% 2% 3 J& Bsf ] A9 3 TAF B BLARXS
125 2 53 T 4T 4 O, RIG T H R T AE-
FEEWR Y TR FEB MOEM R R, IR R
BE A T DU A4 A o) 4505 F0 R 5 i 06 4758, LA
KW b G BE I L I AT . BT I, 424
BURE 8 A RS PR 4 i ) A AR AZ L T 4 DL
RIS B AR Ak, BIVTE AR e st |) PN BE 06 & A AR Ak 1 A
i, DIRE TS 80 MRS B 54T R i A8 4k,
RH BTN NFR PR
2.2.2 EHATE)ERAE R R IR T

P ][] B v 3B R AP R I TR B BRI P
wEAMER, WE—BRT 1 EE/NT 1 4E,
TELBRR g, T O R A, PR N
PR LB ST By B Rl I, Lhan g 1 A s 3
A H AT — R

Wi 5 B R HER, MARBIRE AL, 17 AR
SRETA, AT, Gk, WEEMAZA
RAT NS, SN IMALN L RS
R A —E R, XA ER., T AN
ARt WIS, H (T 38 v ek (] () B A 3 I 5T 1
i1, Winkler, Busch, Clasen Fll Vowinkel (2015)i#
WA 3 AR 3 KEEN R, RE T
17 0 ARk 2 15 BE % 52 M 1K B TN AR W6 R
FI3EAR S . Vogt, Hakanen, Brauchli, Jenny il Bauer
(2016) & L EI G 3 N A B 3 IRER W &=, R
TRTWTAEEBETTRESFHRMSER, Ao, &
Fis T ) 588 ) 308 R ATF 9 T334 T LA R AR 28 T Tl
F) /N AR A 2y (L I AR 37 i sl CAE SR8 1 A5 1)

Al REHT A MR 211 25 1k, Bergstrom, Miller Al
Horneij (2015)4 THREFAL I K22 4k
(3R A Z B FF I A 2 X AR TAE R
BRI, A EWTEZN 1 AT
B—willg, ERTZERN 3 A6 MAL 12
AHIMHATT 3 wWEEME, Hibar i, &9t
1] i) B P9 208 % AT 5 TR T3 5 0 90— g I [ PN ] 2
ey As &, 3h A FE SRR AT 0 9 /N A AR 3
XA PR AL L0 e B 50 o
2.2.3  KATEEIPR AYE BRI SR i

< B (1) (] s ) 28 B PR 1A 1 ST it w2 A4 %
BRB—FA I T, ER—BRE 1 4R,
T B s A, SR R g Z RiE 2 AT
EeriPSEIEAl

LT G, REZRWE T A%
FRIE AT EILAE, NG 7EfE it ) N & A28k, BFoE
T AR S (10 AR 1 T EE R SR P A I i) 1] R ) 3B
BERF I, —BEERRED 1A, AT SE K
AIREFRZE 3 3| 10 4E [T [H] . Gao-Urhahn 5¢ A (2016)
TE 2002 4EZFE 2007 £ 6 AERIE] N, AR —
YRR T Y 20 BUR I (I R #T), DA IR S AR
A6 BN £ B RH1E BRI 19 A8 Ak 55 i A AR £k 2 )
PRRMTTIRR ., MPEARSFTEILTHER
A A, Riza 55 A (2016)[F B 25 EAF B A, %P0
HFEARIE 21670 ZHIRTE 40 AT N T T
34 AR S, —2H 2 29 4EN I 22 YOBE I
(B B A AR AR I [H]), — 2002 11 4RI 121K
B, RIS AR S, Bl A ARG,
AN A W B R AR, HR A SR A
BifL 2 AT RGN, AP T T Rk i

A8, A A] [ B R 3 B F 5T B8 W] LA
IR A R RE A ERFM AL, e Ra
SRAEA, DL RGX R AR S ok (BRI 2
Birkeland, Nielsen, Hansen, Knardahl #1 Heir (2017)
WIFAE 2011 AFBHTBLME MRS AT E 3R 5 IR
(AR, KATFK 3 A0 R EE— )R
BARUCEE, K BB T 40T o i BRI R AR AR
X HE BT 1Y, B R L s e SR AT ) 2
W&o DL, BFRIEIRR AT 1 4R A T e
BRaEARm ARk, Wik H Pt E R kS
(ngzmfadl . BrR AR )T R D | A I As
2.2.4 SREEIATEEMRAE MR

TR A R B[] [) B 1 38 R T 98 R T TR 98 A W] —



%4

OB BERPTTEA ST 2 B BT 603

B ERRESE, B E AS [R] s () ] B R =X
o GRS [R) BAREA BRI 3 20, SR AN [R) 1 1)
[a]BE % i1, Lang, Bliese il de Voogt (2018)%} 3% [
BEAMERPIPATE N E SN RE TR AFEAR
WATIB ER TR AR FE, X B IR — 4R A T 3% b A )
(i) b 938 ER AR SE R T (6 AN H Bl ) e, 3% 3 3k
BARUER); MWK —H, T ] H] B
138 BRI 5T 15 (FE AR/l /¥ °F- 33 21.64 K
B, BRA AN, #4758 H IR, XTHLP R
% PX (consensus emergence in groups)if 17 &#AR . 1R
A B A [ ) P i AR TR N A e, 15
G E T X AR R AT 2 R G EEAR .
B2, W THSEEER — M EE, AHHF5E
R EATERD .

3 EBERMRISRMKE

3.1 BEMRMEESE

FORIB BT BT AT LA N A R R, fH K
ZHGE BRI BT AL R AR — B, — ROk,
BERFSE M IO EEAEE 5 ATy, Wi 1
J7R o

(1) BABRATFSE I 4 1 S SRR . R iE
ERRAY, H S W 1 A R 1 ) R A5 4 G (0
BRI, RIS AL A B R & A 3h SRR Y
[io) 5, SR AT R T T AT ST R,
AR K ZEff 38 R 5 (Levin, 2006), H A
A ek [ AH B 5 2 RS PR Y, 38 BRI ST B R
A RESE AN A3 1 (R AR ol Py 10t (TR
2017), BAERFFTINE)S, £ X Al B4R t sh AR
W, RPREE BRI HER, AR o R AE BRI AR 1k
(Pitariu & Ployhart, 2010). (2) #H LIS %,
B S O KR L T e B R A o A G, R
B BRI A IRAE, AT E O I REAS i
(3) H A M5 Fr A AH AR £ o X BT FH AR B iR AT
EEWE, MARSENE, XS, 2
5 PR A BT AT RAF VA TE s 1 gk
R A B, R RS M IR A K. A E D
SRS AL AL B, HORE AR o B 4 R S B A,
I Bsf O 12 A J e A R A4 i) e J 7K S ok ) 25 57
KLz, K&, 2005). (4) 73 Hr BTl iy e ) 4L
o ARIEAF I BT B R AE 2L B il & 1 43 B
BRL, (5) BRI AR IS B A LE R, 15 Hha EEif
FEEIR IR .

BFA R S
v

| BB, st |
v

| EEWESAEXER |
v

| ok |

v
\ R, 1B |

B 1 GBERITIT R EEIL IR
T AR AR AR OC B B BT At

32 BEMRMXHE

18 BRI 5 A BLAR SC it A A o, o ZBITUE LA
RHE R, WA . AR sE .
ARBFERIAL AT A SR B [ Ah— 2 B AR
BB BEIFIE, Xt =AM s A T R R
32,1 HEAENHE

B BRI I REA g EE L, REAS R R /NVRI
FEA T B HE R W S 5 SR I v 1, T SRS
W UR X REAS B A T B 22, 38 R R A AR
MEARSEIEAT . B, B BRI ST AR & N iR AT
e, F90 b, BEVFRTEG Ty T A 2
LV, BN, BAYREA BRI
AR5 (Ployhart & Ward, 2011), 100 45 # it
FE S W7 E 500 IRESH, 5 20 & piibeE 25 1k,
AT R — R . ok, Tl A
HI, BFSCH B AP B e X REAR A A — A TAL, P
TR o 48R0 R e T — U B T R AR
i, ARG A TR A b RT AR A BURE 4 L, A £
e, SR E AR S — U R BT TR A REAS B, B
I HERS o D3 oh, TERITIB BRI I B i, AT L
Xl e (] JLR B B W R IO A AT 5K, 5K
SR B, Fdn, AT LA ] — B ] B (an
1.6, 1240H), XA F B BERGTER T,
WO AR D B 5 T, MR A 9 e 53 ) A T A
SkAtiitA8 b (Ployhart & Vandenberg, 2010),

BB FE NREAS —fBE AR 200 DALY I REA
o, 3l T e [ ) B 438 R A A R, PR oA
P ] (6] B 9 308 S 0 9 15 3 AR AR S ) i) PRt A 7
Z YR N i, RIS AR X R S R[] P A o
KREEARB R, JFH, FERARE N, gtk
A ASRT T A B AT RE— AN, AN AT IR B IR
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FONTREARBFE B A /N (R TR R, A b 7=
4, W, A HAbE BT R, 2 UM
D FEA B — A X/, FEARIR AL/, He i,
Goh %5 A(2015)F01 Liu 45(2015) 78 FH & i} ] &) b
B 3B R BF ST BT 9T TAE - B 28 i), REAR &=
350k 135 1 125, HBTE 200 LI,

B ERIF I R — g 200 2 500 AR
Ak, A I e a] )RR B B AR . 5
BRI RS b, A FEARREORMZEAR K, A
RHESEME IR, SEk4E—ERERN
FEARIIFE . Winkler 25 A (2015)R ik A i) i) B
MG, SRR EH AT R AR IS BB
M) AER 5% i T A1 T A i A B R S A R, AR
h 255, % —J7 i, 18 H e a] A B A BT ST
FEHRE 0] 00 A /N AR Bl A~ 44 R 20 21 1T B s Al
B B, 25 R AR B /i A PR ], Bergstrom
ENQO15)H THRFEAH L I KA LA
R E BN I A )R AR TSR IR
B, FEARCY 82 A B MBI
HY I 580 G 02 A S (R SR B R B, s 22
AHRBEW BT, haBREREA R KN

B ERBIF ST H I RAR AR — 48 500 LI L iR
i, 3 A E) R A E A g i . TR
V) 55 ARG, 7 T2 0 ) g 45 P R S PR 2R s
W, FEAREBIFEIEH T, FrLL, Kt fa)
BRI R R A A E TR R L B,
< HsF ) [0 B 119 38 B F 9 182 T 2 1 B B O B
Gao-Urhahn 45 A (2016)f# FH 14'E J7 W58 PR A &
9 13000, Riza 25 A (2016)) Wi 2 KEAS & 43 5] K
12686 1 8984, A3 WFFT#H Ml I E 7 5k &
HR R A B, SRJE AT TR A, XRRRE AR B
FEk 2385} &, Birkeland 25 A (2017)EIRTEE
WA R T B st AR B 5t (HAE
ZRER A AR A A 212, BFRRIE—
B2, (8 E I V8 A B0 i i ol 2, iR ST Gk
E R 2 i B A P B EA TR R R, HURE
TE 5 2 B A AT it - AR B, BT LA, SR
(i) 150 R F1) 308 R A 92 8 T B AR R B i O 2, K 2
A5 X G AR A A /N 55 & 91 )8 2F, Li, Fay, Frese
Harms 1 Gao (2014)%t FEohh At 5 TAERRIEZ
[ AH B R RIS, St BRI I — 40
3.22 PAEFXANEE

8 BRI I 1 R A 7 2 — M DA ) 5 A A ol 3=

254 HABAF R I IE N SCIRIE S 3E . TR S TR E
TR A B 5 Bk TR . i T8 BB S B0 I
LB L, A gt 0 A i 0 sk g ik g,
Fr LI SE 5 R R AR > . BE . S AR
AR RE . m—H W, BTBETEY
KR EE MR, B H T 25 g gz
] _EAEAS (] Y VE L, 3328 BROE oY 55 A AR 5
ERAE T X LR RMART . — My R 78 2 7 =
A F55 45 7] 45 R A T HEL 1) 4 8 2T (6 4 W) 45 ()
5. FHLNETE)ME T4 & APP Ji4r,

40 (7] 4 T A 2 e AR e i Il 5 0 =, D
) B & AR [l 4 o 3 A 40 [ 3 47 300 U
LA AE TS XTI TR iR, H
B TR AR Rl S R E A, T U A A A58 A
B H A T BB N ERG; ER AR M) A
PAEAIXT B 42, B AR A G &A%, H
F BRI I AN R AE I B R AR T R 4, AT
AEE T MR A i AP R AUR N, RAE S &N E
9o, ISR . 485 W] 45 78 2 38 1 J I [a]
(] i P38 BRI SR BT T, R AR AR i — it H AN,
001 SR B ] 1) g o A il R A S R, 4R ) A 0
2B R Z B30, Taylor, Bedeian, Cole £l
Zhang (2017)f FI 48 7] 45 X4 TAE 3% B TT4LAT M
AT RE 7 AL MR IR HET T TR, X 131 AR
TEESE 6 MR TR S A, 51T
452 Y 0] 45 IO 8% 1 05 v, B B9 BT BA B
RAEEFEABE—R, BN THR 6 il
REREUHERR VT, 7555 — U & i, BFoE & 3t
KNS HESLT -, NEE M =045
A%, FEHFERBEER, ZRBHRSEEES
¥ L, wF5H s SRRz ket g
") ATV

L () 45 8 A 2 B AT Az BB ER R
WA B AR R R R K3k T 1R 4L
TARKAEF] . HHTAT LAFEL I VE R iR 2,
N0 ) B a4 o e 4508 o i, T R R B
HWAEEREZEAYR, BT DAL RSB R,
W58 5 B R 5 S ik, TRl B 38 AT LARRE B AL
LT AR IR, BRI S A B M S T
FE, - [) 45 8 e 3 FH T v A ek ] [ o 28 3 B 1Y
ek () [) By, XA AR F B SR AL LU B R I, A 2R B[]
[ PR ok 5 B ARG, AT 3 AT LAGE 3 i - M 4 s Ak
{FE e R A S 504, R IR A B 2R
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W fE, BF5E R 6 AT LA A = SR I 7R 48K
PR 55, Vogt 55 A (2016)38 it £ L& 54 i 45 1A 13
FHs () (] B A R AR T, REAS IR IS 940, 6 TR
A 1] DETC 1] 15, Bakker 25(2015)7E & I 46
BF, EEENGNPOAER T EEAVRE BN A
R R, DL RIS R S A A8 Sk
SRR, RSB ER A B SR RS
WG, BERSTE T S0 TR A T kAT 2 ]S B
HIECE . AR ENE R, A RAREN
] AR UG L, 30 A 55 48 1] 1 o] A % 52 22 ] 1Y)
VCHC . Zablah Z£(2016)4 T A T & E4E FHE
WEES A THEEZNARR, TERIEBE
5285 T2 AT LA Ghin) I 22 vl de: i 4k
PEVCEL, Ut — 2 0t T 0 45 R I 4 i )
Jit 7 W A B, R DG BC B B, TR,
BA A T UC T B Rr A 1Y S S, FISRIEHEC R L
s, ST ) A ) b IR

o =R SRR iR, s
JHF W F 1% & 58 = J5 W 1 2 ¥ (Application,
APPRREBIEN I, WEMRHF AITHERSR
— BB, W L EN . BT TR, SR
i as LIRS AT 838 1 APP, X B i my4F
RAETF, Re AR PN i B2 2 SR MR (5 5, Jfhe
[ AtRuNs &g Rop JUNIT R YOG/ T &
ATAENL, fEA R HEMR 2R A, i
AR5 = 2 Ay 508 T S e (] [ B 28 v s
[A] 5] B B4 38 BE A g 0 h, BF R AR, &5
MR E A, HERARR LR KRMELT, &
£ S S B R AR . Beal, Trougakos,
Weiss Fll Dalal (2013)7E0 @R . B okAE
i, NiAASHEEAE T ¥ K (personal
digital assistant), ZERPORAAEWRNE TG, A58
BOREE . J34h, BiE R REFHURT-H B I 55 3
LB A 1 S, O R 7R AR 3 v A g R ok
T TEAE G M g R A R [, APP AT 45 G
Bt . B, EAEThRE, HAHMERE,
APP T LLiE i ip btk 5wl iz i P A5 B kAT 28
VERC, (R RIREEThAERS A AR, H APP ¥
T T AT RE 23 5% M 8 2 25 FORAE M HE TR M (T =i,

HH, BRI, 2016) L0 MEARAE B LAt

323 BURERAKHIALIE

BT, PR EAK, TR R
%, W RAFEANFE, SECUE b B8, 753

TS ST AT, AT AR R AR, &5 —Ik
T £ LU S — R [T 03 T o — 2P sl B 2 i A% 10
FEAS D L (Chan, 1998). Bl £ Z /i CL 4% 18
N ATREA G, JFORIE T UORE A A R, A
A 19 (8] ) i 2k B ) n SRAR Rt 2 il AS A AR BLAR
Tk, MHRIE 60%LL R, $dEse e LA
#r{l(Barzi & Woodward, 2004), FrLA, BF9EH &%
IRAEGE T3 BT 22 TR IBORH o7 15 it Ak B 2 1

BRI G S M e R B R A BT A R
M B 2 (deletion) Al . — 4 #b 7% (single imputation),
X PR 7 RO 2 R I e (B A BE T
o, HREER RS, HoEm—ERE LY
SRR 22 NG T IR Kk . — Ok, X T
][] o %) 208 R T 5% 8 T 2 v ] ] B 7
BERTFR T, HEEK BN ZR IR, R
AT T EHCR UM R 5 . Goh 4% A(2015)
Liu %£(2015). Bakker %5(2015)2A &% Liu %£(2015)
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HARMK . BRI, REE B T3 8RR R W 28 4 R 1Y
R, k2 i & A 7T LR 5 iR
B, B DR T Z 21 APP #f 0]
PLHR WO AR RS, B B 0F 93 58 1 N G
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Application of longitudinal study in organizational behavior research

XU Yan; LI Chaoping
(School of Public Administration and Policy, Renmin University of China, Beijing 100872, China)

Abstract: Longitudinal study is a research method that introduces time-lag to explore changing trends of

variables and causality between variables. In organizational behavior (OB) research, scholars have become

increasingly interested in longitudinal study. While the number of OB research adopting this method is

rising, a comprehensive and correct understanding is not available so far in China. Longitudinal study can

be categorized according to the time-lag, different types correspond to different sample size, survey and

statistical analysis methods. Further research could be extended on the team and leadership, organizational

culture and change, and employee motivation. Future research should pay more attention to the achievement

of cross-culture design.

Key words: longitudinal study; empirical sampling method; latent growth curve model; latent change score

model; cross-lagged model





