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20 H2g, O PR REOCERMER . A
e B 15 S5 0 B [B] 81 12 W K 3R U (Seligman &
Csikzentmihalyi, 2000), E #| Seligman #§ 0> #f
2R AR T BRI AL B BRI AN, A LEA
A IE AT N T8 A L R B SR AR G R A
(Seligman, 1998), FF U7 A1 A A O B 240, A0
PR RAA TR AT OGE PO B S, R
TR B 3511 26 7 (Snyder & Lopez, 2002), i«
KL # (character strengths)'—— — iR A2
TR A 47 BT (9 HE &5 (Peterson & Seligman, 2004)
PNz A . H AR NS, w2 3] 1R
EMEAEENXE, A2 R, REM LR
RISt — 0, AR BB e AR A
RO RS . A . 47 M (Peterson, Ruch, Beermann,
Park, & Seligman, 2007)ZE{H% TAEH 4L (Littman-
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Ve R, RS R S AR A KT, TR
2010), PEAROLSEBECAS, WHT, 254k, BT, 2016;
THMevT, VLER, BEBESE, 2017),
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Ovadia & Lavy, 2016), il Jj(Kalyar & Kalyar,
2018) %, i1 P AF 0 IR A 3| 41 21 (Ruch, Gander,
Platt, & Hofmann, 2016), 55— 5T, misILHE
BY S ER M E H 350N i, ANUIR Z #F (Bressoud,
Shankland, Ruch, & Gay, 2018), EJ7 T4 (Duan &
Bu, 2017). ZEHH45 T (Boe, 2016)2: 4 AH EHF5E
F W PR, 1 H © 7 b ¥ 9f) (Littman-Ovadia,
Lazar-Butbul, & Benjamin, 2013) . K F R )
(White, Vrodos, & Mecneil, 2015)%5451 5815 2] 4 3%
BT BeAh, B EH IR ks iz T T
PE 89 DL R 0 4 4R B I 25 J7 T (Kooij, Van
Woerkom, Wilkenloh, Dorenbosch, & Denissen, 2017;
Raimundi, Schmidt, & Hernandez-Mendo, 2018),

AL, JCIRTE BRI R TR b, AR L
WA B A X, B e R B0
SRR, RAEMAR S R ) R AF ¥R (LI, Duan,
& Guo, 2017), WJ2 B 4F A4 1% .0 B A (5K
T, KEIT, 2010). [Hit&AE, HAETENINET
an AR DAY B A WE S, BR 5K T RTEK T 7 (2010)
Ob, BER R AT RGERVE, T AR A DG AT
FE R MRt U ORISR LA 2L 52
Wi 95 A& 32 DG, T AR A 0 X AT it
W5 RS ASCEENE ST R 5 e
IR AR AL S TR, AR N R
R M 2528, feJm 78 70 B A AR AT 5 Y LAl
AR IR SRR R
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2 MIBMBRESHRTE

21 SRHBRE

Ry A FRU O B 2 B ST AT 5% M 0 R, L
Seligman N 0 ES 05 R CREpER 12 I 5
Gt TN, DSM ), AR 1 A A% o o
G EERE, AT 5 AEE T2 E K
A G 48 RSk, BRI T TE 4 Fh S Ak b ik A
FEFFRL AT IZ AT 7S R E1E, F 2004
AR T & 2 AR L5 R85 25T, CSV ),
gl h A & g B AR S AR (R . Bila .
R A, 2L 24 i) HIG S R H—— ARSI
T BTy R B Sl 1 — A BN KR IO, R AR
FEE0 P Y 3 TR B HL ] (Peterson & Seligman,
2004), [FE NS, K225 BEACHR 2 SE ] I E L
(Niemiec, 2014; TMeul, VLE, B, 2017, H
#, Tk, X%z, 2015), Ak, Bk, W,
AR TP (2016) 42 1 9 & b O A A ) T2
Peterson %5 AMIE X, i & N K SAEILHALEE
AHIE . R, B AR SR SEFE T B N i
TR BT A% X530, i AT S Bt 7 S0 Ak A 5
FIVREGRPE, H 24 FhEHEHLE S JZE R T ) (Relationship) .
H: i 3 (Vitality) F1 & 5 77 (Conscientiousness) = K
K A4b(Duan et al., 2012), HiE T T E ARG
PLRTN R AL, B2, B0
rn A8 DL A R BT B B Rt A 32 25 A0 B AR A R
BT, R H, mAsmES SR EEREHY, K
R EEAE 3 3 7 A B H(signature
strengths) (Peterson & Seligman, 2004), HI—/~ A
A W HE T 50 I B s ) R L, R
T AR s ol 28 R B TR, AR 2 B
PEFAET, AATTAEAREERS 7 78 1 AN R 55 o

e TS WNIERZE, FE 015 T8 Rk
(Peterson & Seligman, 2004). %P (Ho et al,
2016)F11i 1% 1 (Duan & Ho, 2017)%: H K, X 5h#s
PRI E T EAREEIT, BHRte Bk T — &5
N TREE R B U R R R,
BANRFEENRAMEIT R (VIA-IS) (Peterson
& Seligman, 2004) fil F1 3¢ K Ab 7] £ (CVQ-96)
(Duan et al., 2012)3F . i $635 Sy i AR 5 i) AT IR
AW T 2 BTk,
22 mBRBEBMRAZE

Rt A DL SABIE 98 B AN B ke, LB 5 T vk

AWiEE 2, W 7 2% ) & R A i, i JLAR
TS ) 52 T R [ A A A VR SR A
W58 4% B B9 BF 58 5 75 (Abasimi, Gai, &
Wang, 2017; Martinez-Marti & Ruch, 2016; Peterson
et al., 2007), BRI LIk 64 8 o i, thml LR
YK BEAT AWE IS /NVEEAR, o mT DL A R
BeA, 1, Choudhury #1 Borooah (2017)ffi Jii
VIA-IS-72 (LM (EL4T B A1 A TR RO X 240 #4748
BHAE @220 5 SRS S R FEAT T RS
Berthold #1 Ruch (20144 T 20538 53 J5 IR
VIA-IS [A4, WF5E 7 osBm S s ez a1 iy
KFR WS, A 22235 T U5k, A Gentry
2 AN(2013)L) K Sosik, Gentry Al Chun (2012)#F5%
i A PL A G T B SR R O R B, VIR 430
XF 246 £ HEGUTE M 191 4R JEATE T T
I 4 EMTHRIE S

m AR AL T U R AR R E X 2 53 R
B, #E . B 8PS, MR B
T B H S MR R T o g R4S,
W 1) XFIEREMUF R E N TSR T X 5
Bt I ) B HERS, 7 A B A (] S 552 3] 7Y 52
FRRESE, DN AT LAY & 7% 7 e iy BV L 4 D
FREERCR, DAME T2 b e 8 5 7 A T o A
KA. HHET, LASh S ULy B il 0 T By s 2
S ZMHTHE . omf FOERRES
iEji(Quinlan, Swain, & Vella-Brodrick, 2012), 2
T AT TR EEA . AR HEE M 5
ll(Harzer & Ruch, 2015b; Gander, Proyer, Ruch, &
Wyss, 2013; Mitchell, Stanimirovic, Klein, & Vella-
Brodrick, 2009), DL ifAesr o) Bl (4 s, X1
HH, 2016; Proyer, Gander, Wellenzohn, & Ruch,
2015; Proctor, Maltby, & Linley, 2011), 4ll, Harzer
1l Ruch (2015b)ik T MM ERIRZ L T
figg . R A B WS, IR TAR R LR 7
His XL EHIHATEMNE FAERRE ., TAE
SRR 5 b R A AR, O R R R LA
FAL# . 1M Duan Fl Ho 45 AIXE o [ 285 £ A}
A AT AR — R 45 2o 18 e B TR T
T, URAR A T s O s T A0 R SR R
134 (Duan et al., 2014),

PO, AR TSR g b, ARG EATAL T AR
XFES AL, T LR SRR R R S
i EESE, IMREX = A R IS M L
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2RI, XIBEWI(2016)
FH AR AL
Harzer, Ruch (2015)
iz i 25 0 3
Proyer, Gander, %(2015);
Gande, Proyer 5(2013) F32 FH di A I 34
Duan, Ho, %5(2014)
L
Proctor, Tsukayama, Z5(2011)
TR A A% O
T, R¥EE
]

Proctor, Maltby %5(2011)

Mitchell %5(2009); Seligman 4§

(2005) B

PREE T B, R R B E

L35I, SR T

SEi4=S: B UNE-DNLS

B AR T30, (AR As

BT, /N ARSI R

HFE R, [ RSIEE

THHE, THSER 6 M, AT BUWOARYFEAT R
FER BRI E LTt
THEGE, TSR 1/6 NHE  TARMB AL R

ik Tt
TG, THGER 1364 )G =24 &g, 4R &
SETE SR I I S 15t FEAR

TR/ T ZE IR 9/18 JE sk A T TR

THR, TH 6 NMHFEZEMUIR AR | SRR

i
T 3/6 4~ H JG iR EREMNNIE B9 & 3 2exd
Jn
FHiE/E, THSE 1 JE/1/3/6 4 3 %6 B in, A1
A Je ik A

BRI . AR AR 5 Sk R B

B, RIS R, 15T I R
REOAPEDTTE o 00 7] 465 8] £ 0 S R AR AR A . AR HR
A%, L AT LA S i 1) A AR A5 O i skt (5
JEHELL T B S0 X G 0 BUR S K R W 4, H
AR T AR LB . A, AL S Se 5
T 2 B R LA T ik R TR, #4505 1 2 A,
AALRETT 29 BUAR, 3T LA S5 56 235 3L o o 45
BZ, LUEIT A S s LS i g v 2k 2 T2
RREIEM .

3 MIBMBRIEWMER

BECAMBITENT IR, kst m s m
VU B Bz, sk L A N AN 2 1
JETF(RLE 1),
( AAEE )
A ABUBIR
N
T
ATy
((EnEE )
T
5i3J)
B
LT

(Y R AR AR

AR
INREBRFR

31 MAER@E
A NZE S, TR 25 55T

KERE X MRPIGE R BEMATHE, B
MELTF L7 R H
311 MSBRE SN ARRKE

A O AR R O B B, XA A A R AR
R CEIR R | BRI BT E L) RE
EXREEMVER . Peterson ZE AT A, HH.
g BREESENREE 2R MHECH, W
A EME . FISAER SRR, MY
A TR AAE DG IR 427 0 FI38E 1 55 (Peterson et al.,
2007), ZJa, FEHEAMUE T REMME TR, K
2153 75 Peterson % ALY 45 5 (Murrell,
2015; Martinez-Marti & Ruch, 2014; Buschor, Proyer,
& Ruch, 2013),

2R Tk, BR. SAENAR, A0
RS RAF NS 2200, BRI Ry B S A AR
PR AR IS AT B —, SURART T 809
25, Chan (2009)% H [ 7 18 200 (4 AH DG A 58 3=
B, 24 SRR A 16 N5 WS AR IR B 2 1
FHF, T Abasimi Fll Gai (2016)%FIE VN 4h =5 b %
i L % Neto, Neto FI Furnham (2014)%} 8 K ¥
HAEMFR RN, LW EE SR SIS LR
FHI o ILAk, Hausler 55 A (2017) % B i ) B2 22 A= 1Y
MR R EIR, M EMFEREE, 50855
FUM M AR 2, HAHCHEE R, 2,
PR S0 . Ruch 28 A (2013) %} 72 [ F
Sl 10~17 % FDAER SRR ESEAT 40T iR,



%12 4

X FEF A AR LA I L i 25 5 2183

AR B AR S AR W R A TR A
Jet . T Blanca 55 AN 11~14 % F /D4R 5T &
W, A 18 T AR LR 5 A TE W R EARSG, H
FH MR IE RO A S B A iR A AH DG
(Blanca, Ferragut, Ortiz-Tallo, & Bendayan, 2017),
B=, WAARFSHMZER . Littman-Ovadia Fl
Niemiec (2016)HF5E 1 il A DL 340 45 X 2% 4B (SR BE
TAESE)V AT B SCRIPE T, 4Rk, s T
T B TR FAETE B . T Allan (2015) RS AD
KB, FUA G S 0 8] T8 5 (B0 2 A 22
AE 758 A AT LUBR T AR W0 28 50 A wh o iy 5 4 3%
HOSCHARDE, A TP, AR X
TR

WAL, AT S B, SR R R i A
AL B IEARSCHE(E 2 45, 2015); A0 A4
FEH5AE BN REMX, QS . WEHESA
TR AR G f o, HABR . B 3E 5 s aE 54k

W PR R B A 2% (Lee, Foo, Adams, Morgan & Frewen,

2015), Bz, A mIEH—IUHEAE .
P ERIEAE, BRE LS AR A R B IR S
73X S8 R A B AR A AT B Agf A i A% DL B A L
T, A R | AR R MR, TAEE A
(Bedynska & Zotierczyk-Zreda, 2015), TAESi%
B = (Afshar & Doosti, 2016)%%, 3] LIxf HAl
RARFS
312 mBMBEBSHLEE

5 5 3L i A% G X A N ) B (A i R 38
TR EA WA . %, Proyer, Gander, Wellenzohn
A Ruch (2013)fWF 58 K B, K2 dh i AL H (kg
FF DRSNS S FRAT AT OC, R A i >
WS A, A GG R T RBARE,
By 50 . A BREAFIEAISE, Peterson,
Park il Seligman (2006)%} 2087 44 K ) i 4% 1 3
BT, B, ROFIE BT LA S B R
(& PR |« ML S KT, B SE IR | &
A BT A AR RO B R R IR R AR AR
HIR Harzer (2016)FEMLAYZER PR, st
5O PR NS E N AR H B INTT A
ARG, HAAS A A an OB %Y, X5 Petkari
1 Ortiz-Tallo (2018)%J K27 A= HYBIFFE 45 SR AL . i
Browne 25 A (2017)%} 1 &A% % [ 4 (first episode
psychosis) 5T &3, 1226, A IFE M AR EB=
& S ENT L FRAE R AP G 5 1 A3 1 2 AH G

e, S DL T AT O A 3 B A L T B
R HEAE L, A0 BT 10 B TR SR A
217 A(Emmons & Mishra, 2011); F& 2+ Hiffifs
AR A A B R L /D (Wade, Hoyt, Kidwell, &
Worthington, 2014); K42k Fifi & A B ARHE
[#AI% (Konradt, Hirsch, Jonitz, & Junglas, 2013), A
UL, 3% T F AR DR s R g R A AR, O 3R
S RERTE IR .
313 mBMBESRIEEN

KT RS R TS X R R 12 E
RN A, XBEFEMIEH, 0TS
5 g el 1 RARN, EEE-FA
R ECE LR O AN, B RENSAR
AT IS E R, 517 8B & 25 FF
W5 5 TR R — AR IIE L, W LLE i3
BB ACE KO AT AT MR 1Tl  Kieran (2014)
/i, ARG S E G . BAR L WL, R
M SIA K, MR s L3 2 0T DL RE 4R i )
Ty, B S DL AR BE T AR R S
B MY 3R LA K TR 25 APk B BE 4R T ANt iR
AT RS MEAS R TAIE TWITRZ Avey 5
NTE 2012 AR AH DCHIFSY o ABATTRE B 1>k H 32
HRHALh 974 Z 5T, ML ETREEE
A AF A0 MRS L A TR 52 ]
MR HATHISE, S5 RBW AR & 5 AR
5 A T AN S EARSG, A A0 5 R T A
JI AR e (Avey, Luthans, Hannah, Sweetman
& Peterson, 2012), MAFFTLERASE] T Azizloo Fl
Mohammadi (2015)fZHF. Ak Azizloo %5 AR
B IRE IR K J 5L TR B S R A, o] LR
PERL AR B . BN, Al
A LURH A T AR, J5 i, Kalyar A1
Kalyar (2018)%} L 3EHrdH 200 ~2H L HF5E % 1,
FE52HEMBRE R TAEMHESEOEH e, Wk
NEFEARR TSR AEM . Ioh, Bf L
SEHTR T Z(love) 54N J1 /52 & . U Campbell
Ml Kaufman (2015)%BL, H ¥ QIEFT R K HFKIE
ME BN TS BB FEIEMG, B2, Mg hE
BT R T A ) R T, XX R TS AT 4L
AT AR 52
314 miBMBETIETFR

AR W W (calling) 2 — Fh TAF, B 38 44
XTE BRI NN R SRR, B 4R A DL 3R
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%26 &

3 SRR, I MR 55 4 23 503 3 i 1Y ) i (Dik &
Duffy, 2009) . B2 3 W i A% R 55 5 T AR A G
w5, NP Y AHCHT ST A R B, S A&
PR35 B T2 TAENT: . Dik #1 Duffy (2009)1E
Xof W M (R B 5 SR, AN HRVC A B T8 R TAR
W, T AR DR P T NIRRT, N5 PR IT
BCHIEIA Ry, N5 IREEVC Ry, BT e~ Ak 4f
Y25 B (Kristof-Brown & Billsberry, 2013), HI/NA
FRIECSHR | N EWAE) 5 BB (TAE A ) 2R Z )8
— B (Kristof, 1996), TAE{L5 54 AWk
P2 ) —BOPE T IH AN TR B AR DE B A =2 Y
(complementary person-job fit) (Kristof, 1996), iX
— U], A5 LR SRy frds . g
P A=A T4 5 ZAHVC R TAERY 7K (Peterson
& Seligman, 2004), # /2% FF B Fp L3458 T AR,
e B A BT R (Harzer & Ruch, 2013), A5
TAEM B VRS, W RE = A BRI TARESE R, 2
JIT 1 ) A 5 B3R (Allan & Duffy, 2014; Harzer &
Ruch, 2012), Hk, BUR L B4 GO 4 AL 34
BIRTFE R, K AT W5 HG A DG 3 AR DT IE 1Y
T./E(Park & Peterson, 2006), 1M HWF5T 2, A
TE A TPz FH Sl RS DR 3 st 2 2R B0 o 8 v 1) A
& J¥ (Littman-Ovadia, Lavy, & Boiman-Meshita,
2016), ARG E L 1% I 2 X (Harzer & Ruch,
2013), MG TAE LA BT I e (Allan & Duffy,
2014), ®Ja, REZEHN T B ELERY] T MiE
g SRR T A B Ry R ) — A~ R 2 . 4N, Harzer
1 Ruch (2012)MIBFF LI, £ TAETIZH] 4 3] 7
P ERFW R TIE AT 4 ML, BA
IR TAERL TAEMEMe . 25, Ml fi] S48 1
TS LS T IO AR R S5 A S BT, 4
SRR, TE AP AT OL 3 iz 1 6k
fiff T AF B A W e (1 B2 BE 38 (Harzer & Ruch,
2015b). 1fii Smith (201 1)IBFFER ], Pl At |
A X ARG 8 il T AR e B BAE T, H
A BT 5 TR A A AR R S A IR
g5 LT, S R B T ASRAE DA AR
Z B BIARE, WA HE T AR Mg
32 HLAREM

VE g — o RAFBEUR, AR O B X A A 11 A 3
M TAER =4 T B S 5R, B4 XL
M4 fa[WE 7 Peterson A Park (2006)% #2351t
PR H LA R RIF R IR. ZJF i+ 24K,

KT LA REE B ARIAHL b, s
T A LU R R AR T ARG . S,
Zil N RN DS R T ey T
321 MIERBEIESRR

AR LS TAESUE YIAEE . Balbinot(2011)
BIWFIE R B, B, . Al RS gl g
ST R TR TAESUIE 4 56, BARMIES
TAEK KB4 5, T Harzer Al Ruch (2014)
AR T IRABIBEFE . AT TXF 426 4 503 THE7 T
m A R S TAES T4 4L . (155500, L
YEZRR . APRfEE . HEUR M C RIS, 255%
FEU, TR A O 34 BB R R T AR S AN )
dEpE. Gn: BJr. A HEW S 55 S
AHOG; BBH. W87 0 . AP 55 S TAERIRAEOG, &
FI1. NP B RES ABRESEAE; T 24 B
FEOLFAA Y 18 P (AL, HEESEMRAN S HE LR
I, 548, Harzer A1 Ruch a8 $2 H ShAg 4 3
M TAEGRY 4 YR T BB A AE R BRI R ——
iz W E L, A EREDR S Feil, M R
2R, A ) TAE SR (Harzer & Ruch,
2014), WA, A —LepFR R, RS RS
TAESGTRURAH KR, BB 5 TAES80R A
(Littman-Ovadia & Lavy, 2016), $K it 23
WA R TAFETF LI L B IT 45 R I Sartika I
Mardiawan (2016) % E[1JE J& P4 37 5235 /5 51 T /) A
KW R B, 51T ks PR3 5t T4 1
e /NG 8.4%), BT B E R se JRUE
NSV By TSRO A R EIR K E .
322 MIEHBEGRS

WFSE 26 A A% A ot 4 4 b A B Y k4K
KK AN P G E B, L H R M 2
4N Gentry 1 Sosik 5F AW KB, WL, HEL.
1A 5% 71 Fak 22 8 1 5 4005 3 1 BUsoPE Al I AH G,
HAAZRE T S w22 E LA B (Gentry et al.,
2013)FIE 24 B 51 (Sosik et al., 2012)555% (15
I F 2, Eckstein (2017)%F 40 5 & #E47 i A%
PRSI BIRZE T HUE, AT & A 8%
AR KT F A E TN HYEET, A
MR HE N 5 T [ B ks D0 200 150 B AE B BA
BYERREH . A, SAEIEH S AL e
AU A0 F:47 A7 6 &R  Dronnenschmidt (2014)
WX 173 LIRS AT R B, R A
T 3 B B8 A A2 A 5 7R 431 JRUAS ) T U 46 A
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H A RBBEAE AR (R WIS
HERG R M XA PR TR /EM . Thun A
Kelloway (2011)JF & FHFYHE T 3 F A% L H T 1m)
By AL R R, AR =AY (S
R F (R . & 581, & 284851
BTy | WA O AT L RIS (RO L B
AT . BAE AU R R . BEE S5 A%
PSRV A 38 i, 28 5 FUAT T | T8 A R 400 5 (1 1
o AR Sh W R RE R A B 4 AT A Y
PEO B B FEAK  MATT E— 2B 0F 58 (N = 1296)ik 5
e SRR RRTH LU RAT N B B R B
T, R R A ko ORI B A A
Fo I6Ah, Shek 55 NHEET s 5 ik 55 7 &
KRR, RIRMAERHEIR S RS AT
B F B3, TR PR AR LR C R B Hs R
2 R 45 B4 IR A P 45 2 —(Shek, Sun, & Liu,
2015). DA bn] UL SR AR AR B G T iR . B A%
VI B 05 KUk FHARL AT S R SR .
323 MiIEMBEHAFHMN

AN /DRI G, 1] 422 b 3R D o s L 35T DI 2
SUARME ., SRR A 5 X k23 3 R Y g
it AH 5 (Niemiec, 2013), A B T 4l kb 328 3
KA A8, Harzer Al Ruch (2015a)L4 & Kalyar Fl
Kalyar (2018)AY7F 5T HR 3R W Ak IR #5 i1z FI A Bl
F x5 TAER KM KTy, 10 S M BEACA B F
BT A =R T+ (Harzer & Ruch, 2014), Jg /4=
TIAT R CAns B R T AR A B AL B AT A
B (B SCE, 144, 2017) LA KW T 3RAG F [
(Marzec, Scibelli, & Edington, 2015), H. Kalyar F
Kalyar (2018)if 45 th, dHZIRG5% 5t T S A AR 3,
1B 5 TIF R B PR B, 1 T 4 O 258 iU
%, G THLFAR AN RRNEFLH . Lavy
M Littman-Ovadia (2016)f0HF5T & & 48 P 3]
VL BRI 4 S ny VR, S B R AR T
R MLANRATH; W HAR N RES AR A A
H e, vk E A B R TAE KA B TR,
TR 2 A rpa] LU i 55 1 % e 746 G 1 ks A 34
I E BT, DRSS A A, A, AR AR
Bt A BN @ —EAY52 I . Ruch A1 Gander
S NSEBCRRIBL Y 565 2N, X k& A 3
TN f o (B2 L 15 B L R 55) S AR
R T IRAL, S5 R R, TR RIS
P BA £ €0 A5G, HE b 55 B 3 Rl 25 1 A OG

PEfHE, SEBIEF RS . B . BB .
T TR A A B R BN R, Al
Jio B, A FRIE Y R LR A Y
PR 22 % (Ruch et al., 2016), 822, k& UE 37T L)
W 2 EEHFAL, EATAAT LS B4l
R TS AA, E R4 8 rh 6 T TAE SR
FPETH A B A RO, HAZSr B T &M E 2y
MREE T, HARRRR e KR

ZE LA, AR SRS AR AL SRR e 7 A
R (RS2 M o T EL AT A& B, H R A SE 98 K
ZIEAE WA R LRI . — 30 24 B LA AR
R =R, IR IR E AR IR (R
FRHY . AR HEZHNG? KR>35 H 0
) AFERE T R4 4 (Huber, Webb &
Hofer, 2017), 4l Peterson il Park (2006) kb %5 izt “ Bt
P @k i # . Littman-Ovadia, Lavy Fl
Boiman-Meshita (2016) % Bl P ixL 5 B E M
PRI TARJZ A 5 A HLEER )5 17 Haridas,
Bhullar I Dunstan (2017)0] % B4 <B4 %,
RIS O B A G S R R A DG . T
LL, HETARPFFE ol e85 T (DARIESE T AL
PG W FE AL W] LAAE g ks O 35 ) — A 0F 50 )2 1
Q)5 WEMRBHMI . HEZ TG s 4l &
UMM E.

4 TREZRSRE

41 WHREE

Zr LA, RS DL R R A (B R S
70 Sf R 27 ) A% U 2 A TT, AU R .45
T REHIERSLL R L, HHATHPRRZ
BEETE . T, UiRaSETBol o RS IS I
B & I R e e R g Y NN e Y N
RIFEW KR, NN AR 205 8 AT B A~k o
AR50 B B S A DL 3 DL KA HAbAT T2 R e L 3
M ER AL, JEUA B8 s O S5l =2 974 S i g
IR BRI T 535 . R AR FB)
Niemiec, Shogren 1 Wehmeyer (2016)5f$2 1,
4l (1 PP Ak 228 1 A AR L SR AR MU AR T Y H Y 2
B, FENABARNBN LT AT, G LR
B4z F 202 B TR P R IR B 2 — o XTI,
FAI 2R LA A R

— 7 T 2 38 A3 MO ST AR AT R B
T o AR 2 2] 5 TAE B IR BE M A A R i R A R B
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Character strengths and their consequences

LIU Meiling; TIAN Xizhou; GUO Xiaodong
(School of Management; Chongging Technology & Business University, Chongging 400067, China)

Abstract: Character strengths are central concepts in positive psychology, referring to a set of positive
individual traits reflected by thoughts, feelings and behaviors. Additionally, they are good resources for
promoting physical health, mental health and well-being, as well as relieving depression and stress. The
researches using experimental intervention have suggested that character strengths have a positive influence
on both individual level (i.e., positive experiences, physical and mental health, employee creativity and
calling) and organizational level (i.e., job performance, leadership, organizational effectiveness, etc.).
However, there are many literatures on the relationship between character strengths and positive constructs,
but few on the relationship between character strengths, and their relationship with talents. Similarly, the
research methods are relatively lack of richness. So future efforts should be paid to such issues.

Key words: character strengths; positive psychology; virtues; experimental intervention





