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RIGFSKRITANEMERZMALUELR

N O 7 A |

(V4 g IV 2 R 2 TR A B2 B, R 611130)

B RAMFRTARBAMABRIGNNG LARA AN KRITIRE ISR ALt I FFHAX
WHEMAIEE ., MAZEAZAURET BIAFRITANBAREL. MNEFX. ¥hBERALHEME, BT T E
A SARIARE AR . AR BT 4k 4 & BT RAT A A, RS SR E TR, BRI E
K, HeEA T BHRGALER, s RRTF RAT A B —F IR,

EEIR R4 RARFRATA; AR, HRAA, PEALL

SRS B849: C93

1 518 I S 8 R AT R BT R 2, 7 20— 2
BRI .

B 15 B TR G S IR A, RIS AR5
G5 AR Y 5T A O AR AR B S5 SR E i
SFEFREGZHEMRIBE R, W5 FR
(feedback-seeking) (&%, Je 7 5€, 2012), FEH
SRt kR, DA R 2L, Jishh £
Jek, 2N RS Ak K TAE A G R Ak 3 6 B

ARG I 2R B U A 2
BRI, RS R I TR 1 B
ik, MU RTINS
15 R 7 e TR LA S BB F
6 BT 0% 6t R 5 DR 2 S RS RIT

oo S B PR B, 4 th BT 9 1 e B 1L % S e 9 10 28,
;if“ﬁ*”ﬁﬁ&TEWM%kﬁjg& AT A S R 7 4 T £

t Ashford il Cummings (1983)#2 i T 2 HERRE
RAT RIS B, R FRAT R —FA R E
St B IR INAT, MiEHEDE S S R L R g
BRIAT R B X AT AR S B R LS A
BGR. fA G E LR H AR SR DGy g 5t
R R o B RAT X TAESIEL(Chen, Lam, &
Zhong, 2007; Dahling & Whitaker, 2016; Lam,

SR T AR il Ashford Al Cummings
(108 h, 21K B T3 WA LA A Y
FEH 8, KRR (8, ST
S, el A ST B R IR
SURBFIIRA, [ P53 1 5L R
Huang, & Shape, 2007) BIE (L £ dh. woitde, OISR N IR T MR X Rk
2013; FHbE, Big, KB, 2014), AlgUARRAFYy e B ETHSMESA. KR Ashford
(Krasman, 2012)% T 1 45 i #6458 0 5% 1 12 1 Cummings (1983)42 it Y s 5 TR E & & T
Ao TP TR BRI mape g P UOLIRIORA, AR BB R R W
XESLR W FIBFGE, WLk ez, AsTord: Blatt All Vandewalle (2003)iF — Sk —
Wb RGO, HAh, sph st T PSS MES R, N RBRTRAT A
FELAL TR . (ESCRN N T, BT (LM
P . BRSO I B, T 1

Wk H1: 2017-08-04 e o fhe =15 - )
B F S 1 S AR SR A O AR B, A
CERABREE RS A s O T
K SR RHIRAL 35 96 597 4 V6 B (JBK 170112). PANEIZA S B, AR ARSI VIR -
WAEEL: B, E-mail: yfu@swufe.edu.cn Krasman (2010)#2 11 /2 B 53R A7 M VEh F Bl itk 47
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o 0 B Ry 22—, FR MR IR IE RN H E
SR ESHMRIT N, ILAh, Parker F1 Collins
(2010) B X WA 2 B It 3R AT A — A AR 1 E 3
PR NE o 38 R SRME BLTURT LA T SR B R B X
HEZRMIEANY, M EEAEAL D aris. 5
=, BT REBFRAT B, Al
AT RAT AR AR R AE AN W R Y H bR
F A (510 22 (Morrison & Weldon, 1990), b5 fig i
RN, ARAFHERR 9 A T M (Ashford & Tsui,
1991), #7 TAES %% (Chen et al., 2007). Hillt, De
Stobbeleir, Ashford il Buyens (2011)$2 t 2 4% 5-5K
TR R GBI 35— FP o mg . o
MU, BT R ORAT A AL A . Qian, Yang Fl
Han (2016)WF 55 $2 11, i3t TR 47 A A AR Jo 2 il
P RBRR R, A REEA B ST
R BATHI,

WAk, 7E R SR N A Jr |, Ashford Fi
Cummings (1983)# 1 Jz 15t T3k 47 EE A LU
T ST R R AR (R I B T AR
BB ) . 5t oK SR W (T 14 [ B ) 2 1
), RBFRKAEE XA CHMA, BRI
W), B Sk BAn (B ERakm ), fkbS
SR A] (5% Bl P4k 22 5 550 B — B B 1)) o ) AR AN
[F] 27 5 A4S Tl £ B8 %ot S A SR AT S R kAT T
FE, Hixs R e hicims, Btk KA IR
MR FRAT I . R FRAT RS . S5t
FRATRHNES . BT RAT N BAR IR 5 R AT
Shy IS [ 1Y) 0 B X B it R AT Y NS AT i — 20
5T, A IAR R Ashford il Cummings
(1983)#EH 1y 5 MM, M Gong, Wang,
Huang 711 Cheung (2017)#2 i H FE 4 2UE 55 T Y 51
TAER BT RNE b, T 20 TR AT A
H IR R 5. X PR SR IE S T R A —
YIS 25 R U B TR AT AN B SO
Pk, AR ARt GR350, 220F, £
W, 2017), B0, FERAIEEE AT RT, i
TR S TR AT A S 2 A,
H 2RI M R TR R Bk, A

I7] B SC A2 06 B A5t R AT R AN [R] P s R S i,

PR BB 3R B 32 Tk (B SO 2 S
RIFEAR TR SCAL T 52, Rt FRAT NN AR 5 4
D7 T 23 32 BISCAR I R i 2y & A B A . IR, R

KM FE R 45 A AN R SO 5, 3 058 R AT Y
BESTEA RS T AT % i

3 MEEFRE

R RAT R A 2R 5, R B
L0 4t 3 (Slowiak & Nuetzman, 2014)F14 i 4,
o R B e L, AR SN R T R R
FEXF N TR b 2S00 i e AT R G 4y ek B
(R 1),

., Ashford (1986)3 T i -5k it AL Ay A1
£, dnihl TR 3R 21 AN BRI Y S TR B
%, J5 k9 T A BF 5T b (Ashford & Tusi,
1991), ki, iR BIR PR —(E% ER), I H
Xof 2 45t A I A iR A X 43, G AE P A2 SR
K BRIl 7E Ashford (1986) = 5, J 2%
(Ashford & Tusi, 1991; Callister et al., 1999;
Krasman, 2012; T T4, 2015)F 4% & A Byl
R AT YU EE A, S BT A T AR DA
JESEWEIE B TSRk B, T SE AR AR
SRR Y B R AT I £, Krasman (2012) 7%
Krasman (2010) AT JF & (9 X 1 ¢ 450 5 0[] 5 7
A I R B i 3 B R b B T RSO R R i
PRI 2 AN, B R T i . SR S i 3R
KAERA Lo TR 72 36 0F FLA B AR, i HL A4
ERAA RNF R, DR . 4 Y R R
BRFRAT R BEEHITWA, HRE BRI L
FEXTPESR A I B 5, AN, A 2 B R R
BRAT A BN A, AL BB SR B8 3 (Morrison,
1993), S ik 3K 8% (VandeWalle et al., 2000), <
MR N2 (Gong et al., 2017), Jz ik 5k BHF%
(Krasman, 2010), & TMEEER, NEELE,
XU EARLL Ashford A1 Cummings (1983)#2 i1
PRt TR AT R A — M A = SE R, 0 o 44 o
T2 Y BB B 2 3R AA 0 B TSR AT A AT I
o T BA Y R 158 R AT S A Sy — R E B Y
i YN =TT ) i il IO O 223 1 7 NI 4
Chiu, Owens il Tesluk (2016)#F 5% 42 1 141 BA = 5h 4
NARHE 23 WP AT R A e . 28, FTBA
S5 R AT A AR BRI 23 X6 AT AR T AR 45 5 7=
A RZ . B B AT TF BB R SR AT Sk 0 2 3
WA AR X, FEHRNZRAF R 8
U5 AT A2 T8 S A5t SR AT M I i 3R, DAHE B AT A
J2 18R SR AT R SETERE AT
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ik PR RS SRAT AR R R AN Ak 1123

x1 RIRIKITANEER

e it 1T S A R A5
it R o T R AT | VB R R 3 A
Ashford (1986) T BT RS TRM, I T BA EHEGAR | R R 5 TR R 3 DR,

Ashford & Tsui (1991)

Morrison (1993)

Callister, Kramer, & Turban
(1999)

21 AU B ek 5

1€ Ashford (1986) /%] fn 1t 32 1Y 3L Al B4 T 6 AN, T2 T8 & B R . MR
Tt R TR R W 4 AN Ak Ak 20 ARSI I R

TE R TR AT A S50 B JAE, il T BA 4 AR A I e R 5 SORAT AR Y R

%t Rl 0 Ashford B UG B EEREITETT, T2 T A 3 AR A I e 5% T g
P TR R

VandeWalle, Ganesan, Challagalla, 1F R 2% g i B4 A i 75 2 o) L9l SR U 00T, JTRHA 5 A

& Brown (2000) HER,

Gupta, Govindargjan, & Malhotra W22 5z 5 SR I My B2, T2k 7 R 7 AR ok 2 B AR 45 SR AT M T ot

(1999)
Yanagizawa (2008)

BT R HARs B 52, gnihl 7k BT AP RS 6 MBI R IR TR iR, %

R T RSB R AW

Krasman (2010)

BT SR HARp A, PR T HAT 4RI 3, JHC b i 0 42 T o) 50 014 S A5

SORAT S, 53 B I T 1 [ S ) S5 R AT

Krasman (2012)

7E Krasman (2010)HYJEAili b, 801 2 D0 S 5 0 SCPF (1A F 0T L 47555 9 B At

TORATRI, JEI T B 6 A I 2

Gong et al. (2017)

BEXT A FARZE L F RIS | A A TR AN AT B 2 DU el 28 530 ) 5 1R A7 R T R

THA 24 BT AR

T, A, BVEH(2015)

24 Williams F1 Johnson (2000) &2 Roberson, Deitch, Brief 1 Block (2003)fir F % i) i 3,

AT — B BAT 16 AR A (7] A0 e 4 6 (] A [ 4 W A 0 3R

Dahling & Whitaker (2016)

TR T HA 4 A i E 2SR IS B R TR R

T AR R AR S Sl 2T 45

4 FNWEZE

41 MEEZE

AN E AR Gt As g A A
Br, Ho A A GEi2r AR A R . A & T
ARBIR, AN R LS A A DA 0 AU RS2 31 1 21
U R K% Bin 2. w5, WAl T
F i FR47 M. Li Al Qian (2016)BF5E45 L, ML
FLWRT, BHER THRIGFRITATEL, H
X, Gupta 55 (1999)FF 5% & BLAF % ) I 53R 47K
FREZW, METEHRWRAT, FR0THE
BEFEH IR, M, Dahling F
Whitaker (2016)4% H T fE4F FRXT 53 T 5t FR 4T
KSR . BARTE, AR R
BT A28 E BRI, FHiksilh
B o RACH B, AT ) T4 0 1 2 Bl ok
R, fJi, De Stobbeleir 2 (2010)HF 5535 11, 4~
PSTA N XS R 2 2] 1 2 21 S 5 5 i R I o

FRAT A BARTIE, BAT M A 50 XU 1)
TR A LA M (A, S = A R
J 5 SR AR ) HE T AR OB SR AT R A,
VandeWalle (2003)#% A7 2] Hbx S ) A9~
BTN 0 R FRAT AR N, M EE R,
DA B R sl SR s, T ELAT SR H bR S 1)
BRI AI R . RS, Cho (2013)iF— W 5T 4
2] HbR S ) S 08 ) it 3R A7k, JF HLIAIBME:
SR X — s R R IR . 2 F BT 55
WA B, 2% 2T H bR R ke B I 9] A R R
SRAT R B VR 2 55 . Gong % (2017) X
VandeWalle (2003) % B¢ #F 17 1 58 Jin 40 29 oF
o W F R G RAT R ARBURE .
AR M AFAR R A RS, It —
Hodg 2 2] BAn S SR ik B RS . AR
e ZE TNt NS 2 I 5 35Kk AT R, B E bR
] 25 f2 2k [ R R 2 0 Al AT B 2 s SR AT
o BeAN, ARG, R FoREHL(eg, image
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enhancement motive) £ ¥ M X B F kK 17 0
(Dahling & whitaker, 2016)., H ¥ {5 5 TR (3 HL
i 71 (Ashford & Cummings, 1983), M T.B4E
ML, BHIRLR SR ED 4 5 B B ML = shHL s
W T AR SE TR B TR AT s
T A A 145 B F R 4T M (Anseel, Lievens, &
Levy, 2007). it 5RAT A1E N B Z R FE B SR
THh, BaZAMEIPZW, RE A RIE
JR 1% (Self-Determination Theory), 4 &f A
SNHLAT BN R, 27 AR BRI A ARTT Ol (Deci &
Ryan, 1985). Kk, ARHF5THE A SR A 53 iy ik —
HHEA RSP, i, A KR 3h L (ego
enhancement motive) Xt 5z 5 - 5K 47 2 50 .
42 Hx@FAE

LR E T BEAFEHL TR 5 TR AT
TAERCHEPTAER . BUEEE RANRMEE. H—,
HALIFSEmR TR BRI KRITHN, De
Stobbeleir 45 (2011)AF 5548 4 24 51 T3] 4 21
FEAE SRR, 03 Tk Uit R AT S Bl ok
i i S N0 N 1 1 S0 =) I 3 7
55, Li Al Qian (2016)42 1, B3 TR M XF TA4F
FA) o S BT A BUAE R — i AA 458 03 T LA & 51 T )
R FRAT N RO HETA N
(psychological ownership theory), 4 51 T.J&%1 5|
X LAEEAG AR, ] os it TAER AT 255
J1 91 H B A % i 3 2 55K 2 15 (Pierce, Kostova,
& Dirks, 2003), %=, R EEX G RTH
AR EIE W, HAT IR 0w 7 a0 24
X RS RAT NI IE 0] 6 R (R, Bl /N, TERR
2012), ERMH, SUEEEMA R T FREE
InAE s, B RAT N B S B0 AT 2,
X S s R AT A TR BTN . i 2 5 T AL
FIBE B ARET, D3 TURRAN 55 40 (R A 1 1 IR 2 R
BN, EEEBAARINGE, B A RS RAT
o HE, ANBRAEAE (4 fE 5 A RS B 1E)
E W R B SR AT e BRI E, REJIE AT AT
DIAR 2 [ ] = 0 L 900 ) R ) 2 M 4, 1B R AT
AT IR 1m) 1 9% 0 BB ) [ R ) 4 W 4 (8 7 4%,
2015), LIAEXT HshRZ IR FEETER TS
HAG T R FEWIERED), MAKTRTE
YILUARBE ] (R 5E T8N . Ashford (1986)4 H R 5%
P AT o RN 3l A AR At T LIRS R TR
PESIHLE T = A 22 0 R R AT . AN, A

JRA I,

U FIE ] —Fh B2 B I R AW 2, B
5 2% B O 1 S o SR AR B A 5 TR
FH AP E G A BUAR S (Rosen, Levy, & Hall,
2006), T AT REAE 1 TR SRR SR AT o I,
202U B2 T R 2 38 A 5 i 20 20 P B B 4R TR 2 TR
SO B TR R TR AT N o ASRWFFE NG 4 2L rh
1 St 7R G R — 2L % 42
43 WMBITH

T4, TRMELT BT (2015) A ST R I Y
R 4R B R AR OE [ R R B T B SR AT
Sy, H AT BN B S A4 S 0 1) 981 R - ) 5 B
TR FRAT A EAEH . BARTE, &
ZilYNERS RS S ) =03 i NN A e
U B KO R B SR AT A . BJE, Qian A
(2016) 3 — A BGAIE T 3X — M A5, I+ H A FI AL A
I B FA 2 0 B3 TR Y it R AT i (B
THLAS Fb R 155 R AE X — i B Pl th AR . L
W, S0 RG-S 5R  (E B A A (Ladkin &
Taylor, 2010), YEXFPESFRM F, 5 T2IANR
BrFRAT R H A S o JF B, B A S
SR BT A B IR, T AR A R s
i 5 T AR 2 B FoRAT N . HAK, BRI
AT 5 KB FIXI K (2012) M 45545 AT S Y 1R
e, B FEm— 2% MR SERIT R
(B, AIET. RCRE Wt 155 %) 81 S5,
H R FRAT A2 20 . e, R . TR
Hik /N - (2013) 3 4 %oF 28 BN 2 B3 2R A7 M B F
FEHE N S R AT LU i SR T U S B4
EHWY B E IR AR RT R, BB
IR R —SZ AL AR R . BDZ B
FY A F e sR, R 2o R R TR AT Y
TEEVE M . &%, AR KREZ KBS ST N
A 2 i) R 28 458 78 H X B A SR AT A RO S e, TG
GURATHIE N —FEEMERERR, e T
R RAT IR VE . HARINE, 7R RS
GV AAET, BT RGBS 5 R TR AT R
R A i (Bk e 2, BEAEARR, 2015). JEfBLAY,
FE GG | T 2R AR S B A AT R T RSy
st B2 A5 R AT A B R E m, R AHE 5E 1 X
SURAT R B R AT A 4 I 1 A R BE— 2R
o HWR, BUAFEHEEHEW T AFESURAT AR R0
FORAT AR, A S AT R S TR 4k BE o 5
FRAT RO T BEAEAEE T B, X B S A
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SR F, AR5 AT HRT L YA~ 4 B X S 45t -
SRAT R RZ M 9 22 5, DT =F & 4047 2 X B s -
KAT R ERHR . &, AR ERN
LSRG B R AT O B S I IR $E I 5
HAHZAL B AT TAT Sy, B 3 A8 7Y 4505 RO #ih 7Y
PF o HL, KRRV RIER VT GURAT RN R 15 -
SRAT (R BIF 5 107 42 AL I 4T AT D, N
RO ARG — 2P 5
44 NHEE

De Luque 1 Sommer (2000)4& H ScibH %,
AU 35 BLAA /4 AR T ] (specific/holistic orientation)
HER] 75 . J¥ (tolerance for ambiguity). A 32 0/
4 & F X (individulism/collectiism) . & {4 A [A]
(status identity) 25 M4 S 5t F-oR 170 o BT
5 (D)FARE T B AR ] TR T ) Y
F 3Rk 7 2, BRI AN A SR ]
Pl R m oK 0T (QTEAIE T = 2R
h, R AZ BN SEFREZMR
Bto (3N F b 5t F AR 2 1 R U
el i 7 =K, MARR £ SCCE SR AR TE
EAIP IR e i W G T="E= g RN DR NN
T Z2 1 R FH T 422 s 1) = ) () 9 90K R B, i
I B 1IN [ B A AR TR 22 SR PR L2 3) Tm) 1 =K )
B R E TR R A X R TRk e B 2 Y
PR PR TV b HE T, HEAPRE
o E A ZUE BT B9 5 AR ) T SR AR AR 2
FE BRI 5 SR AT (Gong et al., 2017),
B, 7EARVE AN B SO s, 5L B
FRAT A SEEZE S, AR — L IRR
SCA R 2 X B A5 TR AT AN R 48 4 BAR R e
Ak, B R SR R X R 5 SR AT S B R A
MIRIER AL, SCUERF R 2 0, KRBT %R
T EHLUEE T RS Gk B s e 5 kAT
SRR 2E 5, ISR AR PE SOk LAY
45 HAEER

e i F R AT I WF 5% 41 M, Ashford Al
Northcraft (1992)4% i} S 5t TR A7 0 52 At A\ AE 3 il
VRSO . S NAEFRT, AR R 5 3R AT
oz B, Y AR GAER AL F R, R
FRAT AN . S, Gupta 55 (1999)% #5
ES A iR R A S b0 s /AN R S a5 S )
B2 M HLE AT TR DR dR i, oA mANE
B, o E] EEEIG A AR 5EHNAER

AR R A 432 ) A AORS R B2 N 4320 ) 28 BN
A S SR S R S ORAT ;T
11 RORY P 25 410 i B) 2 s A 1) S A5t SR AT . U
4b, Chen 45(2007)4 i1 450 i 51 38 e 23 5 1w B T
P A S 5t R AT S (R AR AT D 8 S 30 1 i
SISER), MRS R & TR U 5
LHKFRM, TR TFRELZ MM B, van
der Rijt, van den Bossche, van de Wiel, Segers Fil
Gijselaers (2012)# 1+ T 4 H 24 3] Ak 51 T
BFSRAT MR R, BAT S, R RA A S0
MRS, BT R S st SR AT A B
)i, Krasman (2012)%F TAERRAE ST 5245t 53R 174
PR M ROR BB 5E R, AN 904 B A S 5k
M B it o A Bk SO SR AT S, AR JE M (task
identity) FI 1 3 M 2x 9 52 5t SR ATy, ML RE
RN 55 BTN N AR R A T 3RS Y
X 53 T S 5t SR AT R A S

5 SCHERR

51 MAGH

Lam % (2007)if i Xt - g0 T & A9 B X AF 5T
R, TR TR AT 2 Al ST B A
KEMTBER . BIARME, BRI 5
TEAFE R, JF B4 RS TR
ENG, AT 3RA5 31 i Sk P4 . BifiJiS, Dahling
1l Whitaker (2016)i i %t 2 15 53K 17 0 5 TAESR
BTN 56 R A ST IESE 13X — W o 2R L1 AY, Chen
25(2007) At 23 52 B 1Y) £ B2 42 10 R JE AU b
2R T A IS A T L G SR AS A T SR A AS I 2
3R, RIS R 5 TR AT o AT 3R T
FI AT A 2 5 T B P s v R B Tl o Fh
M, R I B R R AT R TF ] 5 e A £ P S
o BRAR, BTl R B SR AT T LR e T
B S H e FRE 0 09 AR 5 8, 340 TR 4 Rk,
HET AR #E T ARG AL (MR 55, 2012). Gong 5 A
(2017) I\ B A5 T 1 BRAE H K, BHE T R R
RATHE TAESRN CR . BARME, AR
F AR 2 S 45t ok AT 0 5 TAE SR AE # G,
ARB R BF R85 TS e, H
H I MR 28 BB R AT Ry i R A 63 BT (role
clarity) Fi#t 23 fil4 (social integration) G 1 1
5.2 fIF1TH

T4 &M IF T (2013) L ARG T o0 BF5E
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X G 45 LR AHR 51 T S A8t SR AT y i 25
BUBAT . BRI, R SoRAT A — ks
LH AR, TEXFACE SR T, AR TR
TR R, (545 0 T.ReIE 18, sesh
5K 45 (2014) DA RTS8 1 B A1 42 1 D1 TR A oK
T1Am R BE QTR SRk . BRI &, [t SR AT
SRR A E 3 TR A SO R B AT
(Anseel, Beatty, Shen, Lievens, & Sackett, 2015),
M5 TAEAH AR B A SO R TAI#17T A
B 5 2 —(Gong, Cheung, & Wang, 2012), X i,
BT BB 3R AT A T 1) 5% i LB BT B4
53 HRAALIH

van der Rijt % A (2012)38 i<t % 51 T B AR 3
FIRREGE A B, B RAT 9 ml DL T 3 T X A
FRIPY A R 5 R B RR L WD AN 8 MO S AR Y
B N B 2R YT (3 A o N - =i
Cheramie (2013)iff—#:M5t48 1, FhtEA-1hE
b SR AT A AR BCA B Y S, A E B0
K, FEIMARAF N AEROL AL .
54 (HARSK

BBt 3 5R AT 2 5 A TR B W 82,

56 AL 23 Ak R BRI (1R R, e S SR
2012), FEF Uk, SRIAELL B A (2015) 5 57 #2 1
R FRAT N S8 T A EaEWE . #hamA
EMTAEWEEIEME, HIENE, R3S 0
AR D3 TN Sy 3R R A — i {1 T HL i
M 1) 451 5 -3k 520 (Dahling, Chau, & O'Malley,
2012), XA FI T4 405 BT AR R AR (9 4 B
GILA L) S5OV T RAFHOC &R, AT i 1
P OO . A2 Rl B R A R R R P
ttofbad o

H A% 45t F R AT A SRR I A 55 A NI NI
A, SUERFRE N Z, I BA R 2R
L E ey B R R ok K e o W At
o 5 TR AT 8 A B A (Vancouver &
Morrison, 1995), #EmifEdE 51 T TAES3K, i
TAEGTR L 2 A2 0 T st SR A7 0, B e
1% 53K 27 (feedback loop) (Lam et al., 2007).
KA LR I 58 531, E— B it
TR WAL SILAE R . teah, DA ER
R FRAT R AL . 3R 5 (2012) #E 1
BT 54005 1 22 500 B3 T % 1] 450 R R A AE
PR B, R A B TR R R AT 2K

RLE, i e 21 i B2 AT (2015) 42 4 T 61 T
{5 AT, A5 A I A g5 61 T2 Ao Fe v it & 2
R PR 28 2 7F B S0 B A0 5 X 8 B3 T 0 R st R AT
SRR ER . i, R RBESE R 5 SR
RS AR K, i — B4R TT R TR AT R
iy H A BL

6 RRSRE

6.1 WSFNE

J R AT A B B Ashford Al Cummings
(1983) 4 i1, TEI 2 J5 A7 “% 2 AN [ 1 B X e A5t
FORAT N A & #EAT T H OB E X (Ashford &
Cummings, 1983; Ashford & Tsui, 1991; De
Stobbeleir et al., 2011; Krasman, 2010; Parker &
Collins, 2010; Qian et a., 2016), 4 ifif fifi % £} 5 1
HAR) G B RGN, B — U0 TAE
BALTAER Y I, A RSB (GRIESE, 2015),
23 EFIXT BTN — & AR RIS LR, £
R, 2015) FEXFE R T, B LR R BT RIT AW
SR BRI S, fERBSSKER B, BRT
PAAE i ) 4% bl [/ g () ob, B3 T8 mT DL n)
SR B RGE TR, CA Y ER AT T
WFFE MR (Krasman, 2012) ., 281, H A FE A5
X B S T LD, AR SR A SR N B R AE R A R
WHRAYE SR, W S RAT RN AT 58
e . TER SRAT I &2 J7 1, il T B 5t
FRATHEA AW R . R B AR s
WA, BT H TR TR AT o B i R AR,
T3 G o 18 DR 22 0] 3 0 70 LA 3 110
filt b 3G s M sOE WU I 3R, IR IRR &l
TR 9T S ik HAR FE RN o PRI AR SR B9 N 25
FIB R RAT A MR R WAL H R, JF
K —E A R G H 0T DAKSE F ST Ik
PR A, TP EALSERT, R TEA
B AU R, JF B2 AL G R AL, 1E
B3R T B NS b, B A ) T3l ok (]
W T NSRRIk, RSk BF5E I 5T
537 JEH E A AU SR, JF Sl T T R A AU B
)
6.2 FAFRBRRFELHEHR

e, XREFORAT AR T R T
Rt RAT R, (B R OR AT AR 2
W BRI S, 7EmAUEE i b E A UGB T,
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BT 25 ok B ] S R AIE LIS B, BE A S B
DL T, 2 PRFTARAS 0 B2l b, i TR
5 1y BN (Conway & Huffeutt, 1997), ZHI
B2 B TR B LA SRAT A 1 AR SR T T AR
S, MEGMAEAPEZEEAR, HmfEmA
B R AE NS 2 58 Wi 0 B A5 - 3R AT by 1 82 B R 15
TR B, SRR S K 2 B Y S R
TR BAE P, I — A0 R AT 2 B A A 4 I
FAS T 2R AT R AR H AN N Bk B s F Bk i 5
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Feedback-seeking behavior: Influencing factors and localization development

ZHANG Ying; YANG Fu

(School of Business Administration, Southwestern University of Finance and Economics, Chengdu 611130, China)

Abstract: Feedback-seeking behavior refers to individuals proactively seek feedbacks about their
performance, role position or job targets from other individuals or their leaders. This study systematically
summarizes the existing literatures in aspects of the concept, measurement, influencing factors and
consequences of feedback-seeking behavior, at the same time highlights the effects of Chinese indigenous
culture. We identify that future study should try to improve the concept of feedback-seeking behavior,
develop new measurement which fits into new cultural and economic background, expand research level to
organization and team level, and take Chinese special organizational situation into consideration to make
further discussion toward feedback-seeking behavior.

Key words: feedback; feedback-seeking behavior; positive feedback; negative feedback; Chinese

organizational context



