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NI (ambidexterity)ZH 21 BE 71 (Cao, Simsek, &
Zhang, 2010; Raisch & Birkinshaw, 2008; Simsek,
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BAA AR RIS [l e 368 R THESA MR 55 1 IX 43 5
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ZUTB S0, B A BN IS B B 5 30 BB 8 T
BYese S, mABRE L EA RO, —EHE
B P BN RS BB B AE — A AR TR X, 4 A
RAEDRF, U AR il 4k B ST HE (O'Reilly
& Tushman, 2013), X RS A 17 6F
ST TEEEAMT, NG HRREFIA A T
FRFRAE AT DAFEAE F 5 4 A A A4 0k, St R 4 2k
HA M ATT R GBE, WA, 2013), HHE
SN AT SE R, 5 55 AT AL A i 2
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P g, 3 S B DA IR A M 45 A B 45 ok B
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3K P BA B 53 % A BA Hp 19 56 B B R T AR AL A
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B 5 X AR 45 A £ ot 1k 19 B f# (Hoever, van
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5 fit A5 A R BY 7 WL(De Dreu & West, 2001), fig
A S BN TSk — B i, A i — 25 4 i
VA BA B9 136 1 (Bell, 2007; AR, BT SC, MR,
2014), [RIE, TR, X I R A
P14 R Xt — S0P i A 4 % — B (B S, X, AR
H, 2011), #h)iGiE, CEO Fl TMT HiAth il 5 ] LU
Xof FLZH 2805 2 PR RS A5 U R S A SRR A 45
H R PEH], R AT X A AT R B A
3.

R, ABFFEARH .

B3 1: CEO 5 TMT Hifth 5% 53 % 4 i 21 41
e B AR X — B 4 S AR — B 4 4
B, HF S AH RE AR

f81% 2: CEO 55 TMT HAth i 51 % A ohe 4 4L 1
& 14 301 B8 AR — B0 41 U5 DU — R R
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BARATE | 57 R b [ 2H AR ) DT T SR
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T2 A0 A A 7 W04 R B O, IR AR 5T 30k
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176 343 Be T A B F R R R 20008, 8
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Research on the impact mechanism of TM T cognition on organizational
ambidexterity: From organizational character perspective

FU Yue

(School of Management, Xiamen University, Xiamen 361000, China)

Abstract: It is not surprising that some famous companies may fail. Today's success may turn to be
tomorrow’s failure. Therefore, companies should not only be good at learning from experience, but also
focus on the future plans. A model of organizational ambidexterity based on Top Management Team
(TMT)’s cognition is expected to help companies to balance these two demands. TMT’s cognition on
organizational character reflects team members’ general ideas about the past, present and future of their
organization. The impact of TMT’s cognitive congruence/differences in organizational character on
organizational ambidexterity, as well as the mediating role of TMT behavioral integration is examined. In
addition, the relationship between organizational ambidexterity and organizational performance, as well as
the moderating role of industry dynamics is explored. The results may deepen our understanding of TMT
cognition and enrich the organizational ambidexterity theory. Finally, the improved Organizational
Character Index (OCI) provides reliable tool and method for future research.

Key words: TMT cognition; organizational character; behavioral integration; organizational ambidexterity;

organizational performance



