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Abstract: New generation mployees’ suicide ideation is arousing the attention of researchers.From the
perspectives of Organizational Health Psychology and positive psychology,based on the ideas of
Self-determination theory and life-meaning theory, the proposal developed the “Motivation- Meaning of
life ” model to explain the comprehensive influences of both social-organizational factors (social exclusion,
organizational climate, work stressors and job characteristics, etc) and individual variables on suicide
ideation, which will be helpful to disclose the psychological generating mechanisms of suicide ideation of
New Generation employees who do not have any mental diseases, and to promote the research paradigms’
changing from pathological approaches to positive approaches, which therefore will be of important
theoretical values. Follow the line of “social-organizational environment— motivation—life Meaning”, an
intervention program can be developed to guide both the enterprises and govement to reflect upon their
manament philosophies and behaviors, to build the first-level suicide preventing system and psychological
assistance mechanism focusing on the employees who do not have any suicide ideation and whose suicide
ideation is still at the very early stage, to promote empolyees to develop hormoniously with both the
enterprises and the society as a whole.

Key words: new generation employees; suicide ideation; life meaning; work stressors



